
From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** STATEMENT *** MAYOR LONDON BREED ON BOARD OF SUPERVISORS’ REJECTION OF JANE NATOLI

TO SFMTA BOARD OF DIRECTORS
Date: Wednesday, August 19, 2020 8:38:23 AM
Attachments: 08.18.20 SFMTA Board of Directors Appointment.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
San Francisco Planning
49 South Van Ness Avenue, Suite 1400
San Francisco, CA 94103
(628) 652-7589 | www.sfplanning.org
San Francisco Property Information Map
 
Due to COVID-19, the Department is not providing any in-person services, but
we are operating remotely. Our staff are available via e-mail, and the
Commissions are convening remotely. Find more information on our
services here.
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Tuesday, August 18, 2020 at 4:40 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** STATEMENT *** MAYOR LONDON BREED ON BOARD OF
SUPERVISORS’ REJECTION OF JANE NATOLI TO SFMTA BOARD OF DIRECTORS
 
FOR IMMEDIATE RELEASE:
Tuesday, August 18, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** STATEMENT ***
MAYOR LONDON BREED ON BOARD OF SUPERVISORS’

REJECTION OF JANE NATOLI TO SFMTA BOARD OF
DIRECTORS

 
San Francisco, CA — Mayor London N. Breed issued the following statement following the
Board of Supervisors’ 6-4 vote against the appointment of Jane Natoli to the San Francisco
Municipal Transportation Agency (SFMTA) Board of Directors.
 
“The Board of Supervisors’ decision to reject the nomination of Jane Natoli for the SFMTA
Board is a deeply cynical move that represents what is wrong with San Francisco politics. And
let’s be clear, this is simply about politics.
 
The Board made her wait for over 100 days just to have a hearing. During this time, the
SFMTA Board could barely make a quorum while the SFMTA is having to make countless
difficult decisions as a result of COVID-19. When Jane finally received a hearing, the Board
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TELEPHONE: (415) 554-6141 
 


 


FOR IMMEDIATE RELEASE: 
Tuesday, August 18, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** STATEMENT *** 
MAYOR LONDON BREED ON BOARD OF SUPERVISORS’ 


REJECTION OF JANE NATOLI TO SFMTA BOARD OF 
DIRECTORS 


 
San Francisco, CA — Mayor London N. Breed issued the following statement following the 
Board of Supervisors’ 6-4 vote against the appointment of Jane Natoli to the San Francisco 
Municipal Transportation Agency (SFMTA) Board of Directors. 
 
“The Board of Supervisors’ decision to reject the nomination of Jane Natoli for the SFMTA 
Board is a deeply cynical move that represents what is wrong with San Francisco politics. And 
let’s be clear, this is simply about politics. 
 
The Board made her wait for over 100 days just to have a hearing. During this time, the SFMTA 
Board could barely make a quorum while the SFMTA is having to make countless difficult 
decisions as a result of COVID-19. When Jane finally received a hearing, the Board did not 
question her qualifications, in fact she received a unanimously positive recommendation in her 
committee hearing. Jane is a transit rider, a bicycle rider, and a transportation advocate who is 
well-respected for her advocacy. She would have been the first trans Director in the history of 
the SFMTA Board, bringing a unique perspective that the SFMTA Board has never had before. 
But the Supervisors decided that their political differences with her are more important than 
having qualified Directors on the SFMTA Board. 
 
We should be thankful that people are willing to provide their expertise and serve our City. The 
message that the Board of Supervisors continues to send is that it does not matter if you are 
qualified, in order to serve San Francisco you must be aligned with them politically.” 
 
 


### 
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did not question her qualifications, in fact she received a unanimously positive
recommendation in her committee hearing. Jane is a transit rider, a bicycle rider, and a
transportation advocate who is well-respected for her advocacy. She would have been the first
trans Director in the history of the SFMTA Board, bringing a unique perspective that the
SFMTA Board has never had before. But the Supervisors decided that their political
differences with her are more important than having qualified Directors on the SFMTA Board.
 
We should be thankful that people are willing to provide their expertise and serve our City.
The message that the Board of Supervisors continues to send is that it does not matter if you
are qualified, in order to serve San Francisco you must be aligned with them politically.”
 
 

###
 



From: Silva, Christine (CPC)
To: Hyland, Aaron (CPC); Matsuda, Diane (CPC); Black, Kate (CPC); Foley, Chris (CPC); Johns, Richard (CPC);

Pearlman, Jonathan (CPC); So, Lydia (CPC); Ionin, Jonas (CPC); Son, Chanbory (CPC); Feliciano, Josephine
(CPC); RUIZ-ESQUIDE, ANDREA (CAT); WONG, VICTORIA (CAT); Hillis, Rich (CPC); Joslin, Jeff (CPC); Gibson,
Lisa (CPC); Watty, Elizabeth (CPC); Yoshikawa, Genta (CPC); Wong, Barry (CPC); SFGovTV, DT (TIS); Sucre,
Richard (CPC); Gordon-Jonckheer, Elizabeth (CPC); Boudreaux, Marcelle (CPC); LaValley, Pilar (CPC);
Vanderslice, Allison (CPC); Flores, Claudia (CPC); Chion, Miriam (CPC); Cleemann, Jorgen (CPC); Cisneros,
Stephanie (CPC); Giacomucci, Monica (CPC); Wilborn, Katherine (CPC); Switzky, Joshua (CPC)

Subject: HPC 8/19 - Resending Webex Instructions
Date: Tuesday, August 18, 2020 10:39:35 PM
Attachments: Step-by-Step-WebEx-Participant (how to join) - no mobile devices.pdf

Hi everyone – By now you should’ve received a Webex invitation for tomorrow’s HPC hearing. Please
let me know if you did not receive an invite.
 
Attached are instructions for joining the Webex event as we are no longer using MS Teams. I
recommend reviewing the PDF before the hearing and joining the hearing 10 minutes early to make
sure you can successfully enter.
 
Please contact me if you have any issues.
 
 
Thanks,
Christine
 
Christine Silva
EPR Project Lead
Permit Center Team

 
Manager, Principal Planner
Commission Affairs
San Francisco Planning
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct: 628.652.7504 | www.sfplanning.org
San Francisco Property Information Map

 
Due to COVID-19, San Francisco Planning is not providing any in-person services, but we are
operating remotely. Our staff are available by e-mail, and the Planning and Historic Preservation
Commissions are convening remotely. The public is encouraged to participate. Find more
information on our services here. 
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In this guide: 


• Join Webex events from a laptop or desktop


• Navigate the event screen


Things to know about Webex events 


• Live events will be streaming to the public. Please be mindful of your video or screen background,


which will be visible to everyone. Consider removing any personal items (family photos, etc.) that you do


not want in view.


• Please keep your microphone muted unless you are speaking. This will eliminate background noise for


others in the event. If you have headphones/earbuds, you may want to consider using them to reduce


background noise for you.


• When you want to speak, please enter your name into the Chat to be recognized.


• Please use Google Chrome as your internet browser for Webex Events. Do not use Internet Explorer.


PLEASE DO NOT USE MOBILE DEVICES (tablets, phones, or Chromebooks).


• It is recommended that you use your device’s audio, rather than dialing in with your phone.


• If you are planning to attend an event using your iPad or a mobile phone, please leave the device


plugged in during the event, if possible, as the event will quickly drain the battery


• Once you have joined the event, please switch your view to the Grid view by clicking the Grid view


icon in the top-right portion of the screen (shown below).


Webex Events for Panelists or Presenters 



seanphillips

Cross-Out







 


Join from a laptop/desktop  


1. When you are ready to join a Webex event, open the event in your Outlook calendar and click the green 


Join event button.  
 


Note: It is recommended that you join 10 minutes before the event start time to ensure your audio and 


video settings are configured and working correctly.  


 


2. Enter your First name, Last name, Email address, and click Submit.  


 


  


  







3. Click Join.


Steps A - C below are  a o ne - time  only  process:  


A. If prompted, click  Add Webex to Chrome . 


B. Click  Add to Chrome . 







 


C. Click Add extension.  


 


~ End of one-time process ~  


4. Confirm or select your audio and video settings at the bottom of the window. Please join with your camera 


on and your microphone off (black is on, red is off), and then click Join Event.  


Please leave your microphone on mute during the event unless you are speaking.  


 


  


Navigate the Event Screen  


Upon joining the event, you will see your user controls toward the bottom of the window.  


Note: These controls disappear after several seconds if not being used, simply hover your mouse over (or click 


anywhere on) the event window to make them appear again.   


  


  







• Mute/unmute your microphone (black is unmuted, red is muted)


• Turn your camera on/off (black is on, red is off)


• Show/hide the Participants list (blue is showing, black is not showing)


• More options


• Leave the event


It is recommended that you use the grid view by clicking the Grid view icon in the top-right section of the 


window (if you do not see it, click on the event window).  


Your user controls (from left to right) are:  





		Join from a laptop/desktop

		Navigate the Event Screen

		Join from an iOS mobile device









 
This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: LaValley, Pilar (CPC)
To: CTYPLN - COMMISSION SECRETARY
Subject: FW: Toland Hall murals
Date: Tuesday, August 18, 2020 6:09:12 PM
Attachments: HPC Aug 19 2020.pdf

FYI.
 
M. Pilar LaValley, LEED AP, Senior Preservation Planner
Survey & Designation | Current Planning
San Francisco Planning
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct: 628.652.7372 | www.sfplanning.org
San Francisco Property Information Map

 
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-
MAIL ON THURSDAY, AUGUST 13 and FRIDAY, AUGUST 14. WE APPRECIATE YOUR PATIENCE. 
 
Due to COVID-19, San Francisco Planning is not providing any in-person
services, but we are operating remotely. Our staff are available by e-mail, and
the Planning and Historic Preservation Commissions are convening remotely.
The public is encouraged to participate. Find more information on our
services here. 
 

From: Robert Cherny <robt.cherny@gmail.com> 
Sent: Tuesday, August 18, 2020 4:28 PM
To: aaron.hyland.hpc <aaron.hyland.hpc@gmail.com>; dianematsuda
<dianematsuda@hotmail.com>; Black, Kate (CPC) <kate.black@sfgov.org>; Foley, Chris (CPC)
<chris.foley@sfgov.org>; Johns, Richard (CPC) <richard.se.johns@sfgov.org>; Pearlman, Jonathan
(CPC) <jonathan.pearlman@sfgov.org>; So, Lydia (CPC) <lydia.so@sfgov.org>; LaValley, Pilar (CPC)
<pilar.lavalley@sfgov.org>
Subject: Toland Hall murals
 

 

I am attaching a letter.

Robert W. Cherny
Professor emeritus of History
San Francisco State University
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 August 19, 2020 


 
 


Historic Preservation Commission 
 
Dear Commissioners, 
 
I hope to take part in your hearing today by calling in, but I am providing this written 
material in case that doesn't work. 
 
I encourage you to support agenda item 11, the landmarking of Bernard Zakheim's 
murals at Toland Hall, UCSF.  I do so because I am confident that those murals meet 
the standards for landmarking set by the Secretary of the Interior:  they are associated 
with events that have made a significant contribution to the broad patterns of our history 
(the New Deal arts programs), they are associated with the lives of persons significant 
in our past (Bernard Zakheim, Chauncey Leake, the chancellor who commissioned the 
murals and appears in one of them, and other the historical figures depicted in the 
murals), they represent the work of a master (Zakheim), and they possess high artistic 
values. 
 
During the 1930s, Zakheim was one of the leading artists in this area who were creating 
major public art under the auspices of the New Deal arts programs.  During the 1930s, 
Zakheim created the following public art, all still extant: 
• Jewish Wedding also called Jewish Festival, private commission, Jewish Community 


Center, San Francisco, 1933, relocated in the new JCC building in 2004. 
• Library, Coit Tower, San Francisco, 1934.  National Register of Historic Places, 


07001468; San Francisco Landmark 165. 
• Community Spirit and Growth, two murals, Alemany Emergency Hospital and Health 


Center, San Francisco, 1934.  San Francisco Landmark 272. 
• Ancient Medicine and Modern Medicine, two murals, Cole Hall, UCSF, San 


Francisco, 1935, relocated to Health Sciences West, 1966. 
• The Story of California Medicine, ten murals, Toland Hall, UCSF, San Francisco, 


1938. 
• The Horse and Buggy Era Gives Way to Modern Transportation, Post Office, 


Mineola, Texas, 1938. 
• Agriculture and Industry, Post Office, Rusk, Texas, 1939. 
After completing his last New Deal commissions, Zakheim did a series of paintings of 
figures from the American Revolution.  The Holocaust was enormously influential for 
Zakheim, and he began creating works depicting Jewish life and the Holocaust, 
including two major works of public art:  Songs of the Polish Jews also called The 
History of the Jews Through Song (mural, 1961, near Warsaw, Poland), and Memorial 


ROBERT W. CHERNY 
PROFESSOR EMERITUS OF HISTORY 


San Francisco State University 
Home:  1462 9th Avenue 


San Francisco, CA 94132 
e-mail: cherny@sfsu.edu 


Home Tel.:  415/665-2868 







  


2 
 


to the Six Million also called Warsaw Ghetto Memorial (six sculptures, Mount Sinai 
Memorial Park, Los Angeles, 1966).  Throughout his career, he continued to create oil 
paintings and watercolors. 
 
Zakheim's murals are also excellent examples of the public art produced by New Deal 
programs.  He included social commentary in several places, something typical of much 
New Deal art.  Bruce Bustard, in his 1997 study of New Deal art programs, specified 
five themes typical of New Deal art, of which three can be found in the Toland Hall 
murals:   a celebration of ordinary, often working-class, people (including Biddie Mason, 
a Black woman and former enslaved person); promotion of social change (including a 
celebration of the first woman to graduate from what became UCSF); and a rediscovery 
of American history (Zakheim's extensive research is reflected in the murals by scrolls 
or documents identifying the individuals and events he was depicting). 
 
I hope that I can be present virtually during your meeting to answer any question you 
may have. 
 
Thank you for your consideration. 
 
      Sincerely, 
 
       
 
      Robert W. Cherny   
 
 
 







From: Son, Chanbory (CPC)
Cc: CTYPLN - COMMISSION SECRETARY
Subject: RE: Intern Presentation
Date: Monday, August 17, 2020 5:57:41 PM
Attachments: Intern Presentation 2020.xlsx

Commissioners,
Attached is the updated list. Reminder, each event starts at noon.
 
Thank you,
Chanbory Son, Executive Secretary
Commission Affairs
San Francisco Planning Department 
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17, 2020:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct: 628.652.7346 | sfplanning.org
San Francisco Property Information Map
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-MAIL ON THURSDAY, AUGUST 13 and
FRIDAY, AUGUST 14, 2020. WE APPRECIATE YOUR PATIENCE.
Due to COVID-19, San Francisco Planning is not providing any in-person services, but we are operating remotely. Our staff are available by
e-mail, and the Planning and Historic Preservation Commissions are convening remotely. The public is encouraged to participate. Find
more information on our services here.

 

From: Son, Chanbory (CPC) 
Sent: Monday, August 17, 2020 3:51 PM
Cc: CTYPLN - COMMISSION SECRETARY <CPC.COMMISSIONSECRETARY@sfgov.org>
Subject: RE: Intern Presentation
 
Commissioners,
My apologies. The presentations will begin promptly at noon for all 3 days.
 
Thank you,
Chanbory Son, Executive Secretary
Commission Affairs
San Francisco Planning Department 
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17, 2020:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct: 628.652.7346 | sfplanning.org
San Francisco Property Information Map
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-MAIL ON THURSDAY, AUGUST 13 and
FRIDAY, AUGUST 14, 2020. WE APPRECIATE YOUR PATIENCE.
Due to COVID-19, San Francisco Planning is not providing any in-person services, but we are operating remotely. Our staff are available by
e-mail, and the Planning and Historic Preservation Commissions are convening remotely. The public is encouraged to participate. Find
more information on our services here.

 

From: Son, Chanbory (CPC) 
Sent: Monday, August 17, 2020 1:38 PM
Cc: CTYPLN - COMMISSION SECRETARY <CPC.COMMISSIONSECRETARY@sfgov.org>
Subject: Intern Presentation
 
Commissioners,
Attached are the spreadsheet for this week’s intern presentation. If you have not signed up, you are more than
welcome to join on the day of the presentation.
Please note, no more than 3 commissioners from each commission can attend each presentation.
Below are the direct links to each day. Interns are allotted 12-15 minutes for their presentation.
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Presentations 2020

		Intern Presentation Day 1 (Tuesday, 08/18/20) 

		Order 		Project 		Intern 		Mentor / Supervisor 		Commissioners Attending

		1 		Youth Engagement Strategy and Program 		David Hernandez Garcia 		Reanna Tong 		1 Moore

								Leslie Valencia  		2 Imperial

								Sue Exline 		3

		2 		Freight Rate Update 		Ian Jacobson 		Sherie George  		1

								Jenny Delumo 		2

										3

		3 		Edwardian-era Historic Context Statement 		Nicole Felicetti 		Pilar LaValley 		1 Moore

								Susan Parks 		2 Johns 

										3

		4 		Co-Sharing, Emerging Trend or Here to Stay? 		Ryan Helle 		Tina Tam  		1 Fung

								Vincent Page 		2 Imperial

										3

		5 		Evaluative frameworks for Tract Housing 		Jeronimo Roldan 		Susan Parks   		1 Moore

								Pilar LaValley 		2 Imperial

										3

		Intern Presentation Day 2 (Wednesday, 08/19/20)  *HPC at 12:30P* 

		Order 		Project 		Intern 		Mentor / Supervisor 		Commissioners Attending

		1 		Cultural Resources Training 		Rachel Schten 		Kari Lentz 		1 Moore

								Sally Morgan 		2

								Gina Simi 		3

		2 		EP Graphics Update 		Rebecca Chan 		Ryan Shum 		1

								Megan Calpin 		2

								Gary Chen 		3

		3 		Climate Resilience Story Map 		Clare Kucera 		Adam Varat 		1 Moore

										2 Fung

										3 Imperial

		4 		POPOS Monitoring and Compliance 		Delaney Green 		Kelly Wong   		1 Moore

								Chaska Berger 		2 Imperial

										3

		5 		Architect Biographies 		Elena Moore 		Susan Parks   		1 Moore

								Pilar LaValley 		2 Johns

										3

		Intern Presentation Day 3 (Thursday, 08/20/20) *CPC cancelled* 

		Order 		Project 		Intern 		Mentor / Supervisor 		Commissioners Attending

		1 		Historic Context Statements 		Wyatt Berger 		Susan Parks 		1 Moore

								Pilar LaValley 		2 So

										3

		2 		San Francisco 2022 Housing Element Update 		Zach McRae 		James Pappas 		1 Fung

										2 So

										3 Imperial

		3 		Central SoMa Freeway Open Space Pilots 		Brit Byrd 		Amnon Ben-Pazi 		1 Moore

										2 Imperial

										3

		4 		Historic Context Statements- Social Halls 		Adam Klafter 		Susan Parks  		1 Moore

								Pilar LaValley 		2 So

										3 Johns

		5 		Freight Planning 		Alec Faber 		Jeremy Shaw  		1

								Tam Tran 		2

										3



https://zoom.us/j/92448644509?pwd=UkUxenZIeEI0UUl1R0FubE1hQmpBZz09https://zoom.us/j/98984928985?pwd=Z0FtN09PQ3luR0JxemRRUWRhYXpOQT09https://zoom.us/j/96924173988?pwd=SEY5Z3Y0M2xVd2tNam5RcFdCQlEwUT09
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Intern Presentation Day 1 (Tuesday, 08/18/20) 


Order


 


Project


 


1 


2 


Youth Engagement Strategy and Program 


Freight Rate Update 




 

Intern Presentation Day 1 (Tuesday, 08/18/20) 
Intern Presentation Day 2 (Wednesday, 08/19/20)
Intern Presentation Day 3 (Thursday, 08/20/20) 
 
 
Thank you,
Chanbory Son, Executive Secretary
Commission Affairs
San Francisco Planning Department 
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17, 2020:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct: 628.652.7346 | sfplanning.org
San Francisco Property Information Map
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-MAIL ON THURSDAY, AUGUST 13 and
FRIDAY, AUGUST 14, 2020. WE APPRECIATE YOUR PATIENCE.
Due to COVID-19, San Francisco Planning is not providing any in-person services, but we are operating remotely. Our staff are available by
e-mail, and the Planning and Historic Preservation Commissions are convening remotely. The public is encouraged to participate. Find
more information on our services here.
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC); McMillen, Frances (CPC)
Subject: LGBTQ+ Cultural Heritage Strategy Report
Date: Friday, August 14, 2020 8:38:37 AM
Attachments: CPC_Transmittal LGBTQ+ CHS 8112020.pdf

Commissioners,
Attached please find the LGBTQ+ Cultural Heritage Strategy Report, Executive Summary and
Cover Letter from the Strategy's Working Group.
 
Jonas P. Ionin,
Director of Commission Affairs
 
San Francisco Planning
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct:628.652.7589 | www.sfplanning.org
San Francisco Property Information Map

 
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-
MAIL ON THURSDAY, AUGUST 13 and FRIDAY, AUGUST 14. WE APPRECIATE YOUR PATIENCE. 
 
Due to COVID-19, the Planning Department is not providing any in-person
services, but we are operating remotely. Our staff are available by e-mail, and
the Commissions are convening remotely. Find more information on our
services here.
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August 10, 2020 


 
To:  SF Planning Commission members 


President Joel Koppel 


Vice-President Kathrin Moore 


Deland Chan 


Sue Diamond 


Frank S. Fung 


Theresa Imperial 


(Via Email) 


 


Re:  Transmittal of LGBTQ+ Cultural Heritage Strategy Report 


(Planning Department Record No. 2017-000465OTH) 


 


Dear President Koppel, Vice-President Moore, and Planning Commission members, 


On October 18, 2016, the Board of Supervisors passed Resolution No. 446-16 (Board File 160996), 


in part calling for the formation of a working group to develop and draft a plan to implement a 


Citywide LGBTQ Cultural Heritage Strategy. The community-based Strategy Working Group 


formed in 2017, and with the support of the Planning Department and following extensive 


outreach, developed a series of initiatives and actions to preserve and promote LGBTQ+ cultural 


heritage in San Francisco.   


 


Resolution No. 446-16 further requires the Strategy to be submitted to the Board of Supervisors 


and the Planning Commission. Attached please find the LGBTQ+ Cultural Heritage report, 


executive summary and letter from the Strategy’s Working Group. If you have any questions or 


require further information, please do not hesitate to contact me. 


 


Sincerely, 


Frances McMillen 


Senior Planner, Cultural Resources Survey and Landmarks Team 


New phone number: 628-652-7376 (starting August 17, 2020) 


Email: frances.mcmillen@sfgov.org 


 
cc: Rich Hillis, Planning Director 


 Miriam Chion, Planning Department 


 Marcelle Boudreaux, Planning Department 


  


 
 


Attachments (one copy of the following): 


LGBTQ+ Cultural Heritage Strategy: 


• Working Group Cover Letter 


• Executive Summary 


• Strategy Report 
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San Francisco Mayor London Breed 


City Hall, Room 200 


1 Dr. Carlton B. Goodlett Place 


San Francisco, CA 94102 


 


Supervisor Norman Yee     Commissioner Joel Koppel 


President, San Francisco Board of Supervisors  President, San Francisco Planning Commission 


City Hall, Room 244     San Francisco Planning Department 


1 Dr. Carlton B. Goodlett Place    1650 Mission Street, Suite 400 


San Francisco, CA 94102    San Francisco, CA 94103 


BY EMAIL: norman.yee@sfgov.org   BY EMAIL: joel.koppel@sfgov.org  


 


Commissioner Aaron Hyland 


President, San Francisco Historic Preservation Commission 


San Francisco Planning Department 


1650 Mission Street, Suite 400 


 BY EMAIL: aaron.hyland@sfgov.org 


 


SUBJECT: Recommendations from LGBTQ+ Cultural Heritage Strategy Working Group 


 


Dear Mayor Breed, President Yee, President Koppel and President Hyland: 


The San Francisco LGBTQ+ Cultural Heritage Strategy Working Group was established by the October 


2016 passage of Resolution 446-16 authored by then-Supervisor Scott Wiener and passed unanimously 


by the San Francisco Board of Supervisors. The purpose of the legislation was to develop proposals to 


present to the Board of Supervisors and Planning Commission “to develop, promote, and expand 


programs to support LGBTQ nightlife and cultural heritage” in San Francisco.  


Supported by the Planning Department, the Office of Economic and Workforce Development and the 


Entertainment Commission, our Working Group was convened in early 2017 from a diverse pool of 


volunteers. Over the last three years, we and staff have worked hard to develop a robust set of 


recommendations that would “honor the legacy, celebrate the culture, nurture the well-being, promote 


economic opportunity, and ensure the longevity of San Francisco’s LGBTQ+ community.”  


We consulted with and included a wide array of voices and opinions in the formulation of these 


proposals through a variety of mechanisms, including an extensive citywide survey, numerous events 


and workshops, and an ongoing “think tank” to synthesize and prioritize our findings. The Strategy 


Report and Executive Summary are attached here.  


We recognize that, even as the Strategy was being finalized, the world has changed in fundamental 


ways. 


First, the COVID pandemic has upended many of the City’s priorities. In light of the economic, cultural 


and human challenges being experienced across San Francisco and around the world, our LGBTQ+ 


culture and heritage is at even greater risk of being lost than when our work began. While some of our 







 


 


recommendations are being implemented on some level, we fear that many of the priorities we have 


addressed in this report to preserve our diverse LGBTQ+ communities, including arts and culture, 


nightlife and other businesses, and targeted housing and human services, will be lost or underfunded in 


the face of this ongoing crisis.   


Second, years of police brutality and murders of Black and Brown people, including Black and Brown 


Trans women across the country, have given rise to hopeful social justice movements against systemic 


racism, white supremacy and anti-Trans discrimination. This newly heightened awareness has provided 


us with the opportunity to reflect anew on all our work and priorities. 


Recognizing these realities, we respectfully request that the Mayor, Board of Supervisors, Planning 


Commission, and Historic Preservation Commission review and consider each of our recommendations, 


and forward these recommendations for the consideration of the Economic Recovery Task Force and 


Human Rights Commission and other appropriate agencies, as the City moves to respond to the 


challenges and opportunities for change presented by COVID and the racial justice movement. We 


recognize the Office of Transgender Initiatives’ role in the implementation of many of these 


recommendations, and we urge adequate support of OTI in helping to preserve and promote LGBTQ+ 


cultural heritage.  


Now more than ever, it is critical that we establish policies and priorities to ensure the preservation, 


well-being and economic vitality of all LGBTQ+ people and cultures in San Francisco. 


San Francisco is known worldwide as a beacon of hope for LGBTQ+ people everywhere. Let’s ensure that 


we remain so. 


In service to our City and our communities, 


 


 


The San Francisco LGBTQ+ Cultural Heritage Strategy Working Group Co-chairs 


cc.  


Clair Farley, Executive Director, Mayor’s Office of Transgender Initiatives 


Sheryl Evans Davis, Executive Director, Human Rights Commission 


San Francisco Economic Recovery Task Force Co-chairs 


Carmen Chu, Assessor-Recorder 


José Cisneros, Treasurer 


Rodney Fong, President and CEO, San Francisco Chamber of Commerce 


Rudy Gonzalez, Executive Director, San Francisco Labor Council 


 







Executive Summary
SF LGBTQ+ Cultural Heritage Strategy


Our City is a beacon for gender and sexual minorities, 
calling us to build a society that:


Honors the legacy 
Ensures longevity
Celebrates culture


Nurtures well-being and
Uplifts the most vulnerable 


of the LGBTQ+ community.


LGBTQ+ STRATEGY VISION AND GOALS


GOAL
Maintain San Francisco as 
a global leader in providing 
inclusive, intergenerational 
LGBTQ+ community services, 
education, resources, and access 
to safe, queer-friendly spaces.


GOAL
Honor, protect, and celebrate 
our rich and diverse LGBTQ+ 
heritage while nurturing our 
community of artists and cultural 
organizations. 


GOAL
Promote economic well-being, 
equitable access to resources 
and leadership pathways for 
LGBTQ+ community  
members and businesses. 


C U LT U R EW E L L - B E I N G O P P O R T U N I T Y


The LGBTQ+ Cultural Heritage Strategy (Strategy) is a community-driven effort to 
honor the legacy, celebrate the culture, nurture the well-being, promote economic 
opportunity, and ensure the longevity of San Francisco’s LGBTQ+ community. The 
Strategy identifies the needs and concerns of the LGBTQ+ community, articulates 
critical goals to address these needs, and presents a set of recommended actions to 
be undertaken by the City and non-profit organizations. One of the most consistent 
community guideposts to the Strategy has been a desire to see the most vulnerable 
and marginalized members of the LGBTQ+ community uplifted and empowered, and 
this mission underlies each of the recommendations presented in the Strategy.







Overview of Strategy Process and 
Community Involvement
The Strategy recommendations were developed with input from a wide array of community members who 
contributed through a citywide survey, numerous events and workshops, and through ongoing dialogue with 
partner organizations, including the San Francisco LGBT Center, GLBT Historical Society and San Francisco Office 
of Transgender Initiatives. The Strategy Working Group incorporated this input to recommend and prioritize actions 
to preserve San Francisco’s LGBTQ+ heritage and to support the people who shape and sustain LGBTQ+ culture. 
The graphic below summarizes the CHS process, which included extensive feedback from approximately 1500 
community members from diverse cultural, economic and educational backgrounds who participated in a multi-
lingual survey.  


In light of the economic, cultural and human challenges being experienced across San Francisco and around the 
world as the result of the COVID pandemic, the culture and heritage of the LGBTQ+ community is at even greater risk 
of being lost than when the Strategy work began.


HPC: Historic Preservation Committee
PC: Planning Commission


BOS: Board of Supervisors


LGBTQ+ Cultural Heritage Strategy (CHS) Process


BOS Initiates  
CHS Legislation


Community Outreach
 CHS Working Group 


Organized
Public Survey and 
Community Input


Advisory Committee 
Input on Draft 


Recommendations


Present Draft CHS 
Recomendations to 


HPC


Prepare 
CHS Report


Publish 
CHS Report


Legislation on 
Cultural Districts 


Passed


Transmit Report to 
BOS, PC and HPC


City Family 
Input on Draft 


Recommendations


Implementation







Strategy Recommendations
Three key themes arose from the community engagement effort that guided the development of the Strategy and 
its recommended actions: 


• Well-being – These actions will help ensure the well-being, safety, health and
happiness of San Francisco residents, workers and visitors.


• Culture – These actions will enhance understanding and respect for the role of
LGBTQ+ culture and the significant cultural places that hold meaning in our society.


• Opportunity  – These actions will improve the individual and collective economic
health of the LGBTQ+ community and promote diversity, equity and inclusion.


The recommended actions to implement the Strategy are shown in the graphic below, and each action includes a 
series of initial and longer term steps to achieve the Strategy vision and goals.


The first steps shown on the next page were selected based on community input regarding needs and priorities,  
the scale of their potential impact, and the City’s ability to undertake these implementation steps in the near term. 


W1  Centralize LGBTQ+ 
Initiatives 


W2  Expand Navigation Tools to 
Resources and Services


W3  Improve Cultural  
Humility Training


W4  Convene an Annual Summit


C1 Support LGBTQ+  
Cultural Districts


C2 Establish a Permanent 
Museum of LGBTQ+  
History & Culture


C3 Form a Historic 
Preservation  
Advocacy Group


C4 Increase Access to 
Affordable Housing & 
Workspace for LGBTQ+ 
Artists


C5  Create LGBTQ+ Heritage 
Educational Programming


O1  Enhance Community 
Resource Hubs  
(Physical + Roving)


O2 Expand Workforce 
Development Efforts


O3 Increase Business and 
Entrepreneur Support


O4 Increase Housing and 
Support Services


O5 Foster Financial Capacity, 
Sustainability and 
Resilience


C U LT U R E


STRATEGY IMPLEMENTATION:
The recommended actions to implement the Strategy focus on preserving and celebrating our City’s LGBTQ+ culture, 
ensuring the well-being of all members of the LGBTQ+ community, particularly those who are most vulnerable, and 
enhancing economic opportunity and equity through community services, education and business support.


W E L L - B E I N G O P P O R T U N I T Y







FIRST STEPS 
KEY 
AGENCY


CURRENT 
PROGRAM UNDERWAY COSTS*


Well-being  


W1 Centralize LGBTQ+ Initiatives 


Ensure the Office of Transgender Initiatives is adequately staffed to 
implement new LGBTQ+ initiatives.


OTI X OTI staff expansion and coordination of new 
initiatives underway 


$$$$


W2 Expand Navigation Tools to Resources and Services


Support needs assessment of current LGBTQ+ online resources and 
identify what additional resources and services are most urgently needed 
and can be provided via existing organizations.


OTI X Ongoing navigation through community 
organizations and online resource tools; 
comprehensive needs assessment not yet 
underway


$


W3 Improve Cultural Humility Training


Convene training organizations to prioritize programs for intervention 
based on greatest LGBTQ+ needs and develop implementation plan with 
community organization partners.


OTI X Data collection & analysis underway; ongoing 
planning & coordination


$


W4 Convene an Annual Summit


Convene City staff to plan LGBTQ+ Summit to enhance local, state, and 
federal coordination, resource sharing, and program development to 
advance and monitor LGBTQ+ initiatives.


OTI Not yet underway $


Culture


C1 Support LGBTQ+ Cultural Districts  


Secure adequate funding for the development and implementation of 
Cultural, History, Housing, and Economic Sustainability Strategy reports 
for LGBTQ+ cultural districts.


MOHCD X Planning & coordination; initial funding for 
CHHESS Reports


$$$


C2 Establish a Permanent Museum of LGBTQ+ History & Culture


Develop a business plan that outlines the proposed Museum/Archives 
building program, projected revenue sources, potential sites, and 
partnerships to accomplish its development, funding, and operations.


GLBT 
HS


X Initial building program conceptualized; 
potential sites and funding sources identified.


$$


C3 Form a Historic Preservation Advocacy Group


Develop an LGBTQ+ Historic Preservation Advocacy Group composed of 
historic preservation professionals and interested community members.


PLN X Planning, coordination and identification of 
potential HPAG members 


$


C4 Increase Access to Affordable Housing & Workspace for LGBTQ+ Artists


Improve and expand coordination of resources to help LGBTQ+ artists and 
cultural organizations access housing assistance and/or small business 
assistance opportunities.


SFAC X Expansion not yet underway $


C5 Create LGBTQ+ Heritage Educational Programming


Convene a LGBTQ+ Arts, Culture & Heritage Task Force to foster 
collaborations among organizations to develop new arts and cultural 
heritage programming.


SFAC Not yet underway $


Opportunity    


O1 Enhance Community Resource Hubs (Physical + Roving)


Enhance and sustain community service/resource hubs by promoting 
existing hubs in target districts and providing additional budget for liaisons 
and cross-organizational events.


OTI X Ongoing coordination among community 
hubs and other organizations


$$$


O2 Expand Workforce Development Efforts


Expand job training, placement and retention programs for LGBTQ+ 
workers at nonprofits and local educational institutions.


OEWD X Ongoing program development and needs 
assessment


$$$


O3 Increase Business and Entrepreneur Support


Update City’s supplier diversity program to include LGBTQ+ businesses to 
facilitate access to procurement activities.


OEWD X Update not yet underway $


O4 Increase Housing and Support Services


Ensure the Youth Navigation Center is fully supported to meet the needs 
of LGBTQ+ youth and is inclusive and accessible to Transitional Age Youth 
(TAY) community members.


OTI X Underway, planned opening in Fall 2020 $$$


O5 Foster Financial Capacity, Sustainability and Resilience


Work with City and external partners to expand financial counseling and 
education programs that are culturally sensitive and accessible to the 
LGBTQ+ community.


OTI X Expansion not yet underway $$


* KEY TO ESTIMATED COST FOR FY 2020/21 - FY 2021/22:


$ = $0-$50,000;  $$ = $51,000 -$250,000;  $$$ = $251,000- $500,000;  $$$$ = $501,000+


Recommended First Steps to Implement LGBTQ+ Strategy











Letter from the  
Historic Preservation Commission


Dear Members of the San Francisco Community:


The Historic Preservation Commission (HPC) is proud to support the LGBTQ+ Cultural Heritage Strategy 
(Strategy), a community-led process to safeguard, honor, and promote LGBTQ+ history and the wide 
diversity of its community in the City and County of San Francisco. As mandated by the HPC and the Board 
of Supervisors, the Strategy is the first citywide initiative in the country to address and identify both tangible 
and intangible resources in the LGBTQ+ community. 


Preserving cultural heritage assets and safeguarding communities, particularly those who have been 
historically underrepresented and underserved, are crucial to ensuring that our City remains vibrant, 
healthy, and inclusive. From the beginning, the Strategy has embraced and welcomed an inclusive 
participation process with a focus on protecting the most vulnerable and marginalized members of the 
LGBTQ+ community. Almost 1,500 people provided substantive input through a citywide survey, ensuring 
that the Strategy represents the needs and interests of a broad spectrum of sex and gender identities as 
well as cultural, economic and educational backgrounds.


The three overarching goals in the Strategy of well-being, culture and opportunity look beyond conventional 
tools of defining culture by strict geographical boundaries. Rather, the Strategy identifies and supports the 
diverse LGBTQ+ community with citywide approaches, which will include the use of navigation hubs and 
online tools to inform and educate; the development of a comprehensive museum; formation of an LGBTQ+ 
Historic Preservation Advocacy Group to further identify and preserve historic and cultural resources; and, 
the creation of new business, employment and training opportunities.


We look forward to participating in the implementation of the Strategy and believe that this Strategy will 
serve as an example for other communities across the nation who are engaging in similar efforts.


Congratulations and thanks to all that have been involved and taken the lead in developing this important 
Strategy for our City.


Sincerely,


Aaron Hyland                                                                                                       
President


Diane Matsuda                                                                                                     
Vice President
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VISION


Our City is a beacon  
for gender and  


sexual minorities,  
calling us to build  


a society that:


Honors the legacy


Ensures longevity


Celebrates culture


Nurtures well-being, and


Uplifts the most vulnerable 


of the LGBTQ+  
community.







The LGBTQ+ Cultural Heritage Strategy (Strategy) is a community-driven effort 
to honor the legacy, nurture the well-being, promote economic opportunity, 
and ensure the longevity of San Francisco’s LGBTQ+ community.1  The Strategy 
identifies the needs and concerns of the LGBTQ+ community, articulates critical 
goals to address these needs, and presents a set of recommended actions to be 
undertaken by the City and local organizations. 


The Strategy recommendations are a comprehensive 
series of initiatives and actions to preserve and 
promote LGBTQ+ cultural heritage in San Francisco. 
These recommendations were developed in 
direct response to the concerns expressed by 
the community during intensive outreach and 
engagement, and they were shaped by extensive 
dialogue with partner organizations, including the 
San Francisco LGBT Center, the San Francisco Office 
of Transgender Initiatives, and the GLBT Historical 
Society. The vision statement articulates the project 
aspirations and will serve to guide decision-making 
in the implementation phase.1


1 The Strategy uses the abbreviation “LGBTQ+” to indicate the varied 
identities among sexual and gender minorities. 


One of the most consistent guideposts to the 
Strategy has been the desire to uplift and empower 
the most vulnerable and marginalized members of 
the LGBTQ+ community and this mission underlies 
each of the recommendations presented in the 
Strategy. In light of the economic, cultural and human 
challenges being experienced across San Francisco 
and around the world in 2020 as the result of the 
COVID19 pandemic, LGBTQ+ culture and heritage is 
at even greater risk than when the Strategy work 
began. Recent social justice movements and the 
50th anniversary of the Pride Parade have reinforced 
the need to fulfill the Strategy’s vision by enhancing 
economic opportunity and promoting racial and 
social equity.


INTRODUCTION


What is a Cultural Heritage Strategy?


A Cultural Heritage Strategy is community developed and specially-tailored framework for decision-makers, 
City agencies, and the public to address community needs. Strategies are developed through an engagement 
process to identify what the community values and what it wants to achieve, and as a community-prepared 
document, the City and community both bear accountability for its implementation. Unlike other planning 
efforts, such as long-range plans, Cultural Heritage Strategies do not need to be tied to a neighborhood or 
geographic boundary. Strategies are designed to promote and protect the places, traditions, and practices that 
are important to the community regardless of location in the city.


Cultural Heritage Strategies have a number of uses. As a communication tool a strategy strengthens 
relationships between City agencies and the community on how to best work together and encourage results. 
Strategies outline available services and programs to meet the community’s goals and proposes new programs 
to address unmet needs. A strategy can also be used as a tool for the community to seek funding on a 
broader scale where City services and the framework don’t align. And like any planning tool, Cultural Heritage 
Strategies are not static and should be updated as needed to reflect the ongoing and evolving needs of the 
community it serves.
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What is a Cultural District?


The development of the LGBTQ+ Cultural Heritage 
Strategy builds upon similar efforts to develop 
cultural heritage strategies and the recognition 
of a number of cultural districts by the Board of 
Supervisors over the last several years. Cultural 
districts are distinguished by their unique historical 
and social associations and living traditions 
and they are defined by geographic boundaries, 
but their primary significance is the activities 
that occur within their borders, including social 
practices and traditions, commerce, the arts, 
events and celebrations. No regulatory controls 
are associated with the districts, but the City has 
facilitated community efforts to develop strategies 
for sustaining the living culture of these places. The 
2013 Japantown Cultural Heritage and Economic 
Sustainability Strategy (JCHESS), developed by 
the Japantown community, was the first cultural 
heritage strategy adopted by the City.


In 2014, the Mission neighborhood’s Calle 24 
(Veinticuatro) Latino Cultural District became the 
first formally designated cultural district in the 
City. This was followed in 2016 by SoMa Pilipinas 
– Filipino Cultural Heritage District. The African-
American Arts and Cultural District in the Bayview 
Hunters Point neighborhood was established in 
2018 and the American Indian Cultural District was 
created in 2020. 


Concurrent with the development of the LGBTQ+ 
Cultural Heritage Strategy, three LGBTQ+ 
cultural districts were designated by the Board 
of Supervisors: Compton’s Transgender Cultural 
District (2017), Leather and LGBTQ Cultural District 
in SoMa (2018), and the Castro Cultural District 
(2019). Each of the communities associated with 
the cultural districts has developed strategies 
tailored to the needs of their own district. In the 
future, this community-led work may evolve into 
a more formalized partnership with City agencies 
to implement economic, zoning, educational, 
marketing, and planning tools appropriate to the 
safeguarding of living heritage.


How was this Strategy created?


San Francisco and the Bay Area region have 
experienced an affordability crisis in recent years 
that has affected LGBTQ+ residents, institutions, 
businesses, and the spaces that welcome and 
nurture the LGBTQ+ community. Displacement 
pressures have affected many community-based 
organizations that meet basic needs and advocate for 
civil rights, as well as businesses such as bookstores 
and bars that have long been a safe haven for 
LGBTQ+ people. This has also led to an ongoing 
migration of LGBTQ+ community members from  
San Francisco to other Bay Area counties. The 
dispersion of LGBTQ+ populations has meant the 
loss of community that provides safety and support, 
as well as increased difficulty accessing LGBTQ+-
focused services and gathering spaces.2


In response to this loss of LGBTQ+ cultural 
assets, in October 2016 the Board of Supervisors 
unanimously voted to initiate the LGBTQ+ Cultural 
Heritage Strategy. With Resolution No. 446-16 (File 
No. 160996), the Board authorized the formation of 
a community-based Working Group and provided 
City support to help develop the Strategy. Organized 
in 2017, the Working Group used the Resolution 
as a foundation from which to create the Strategy. 
The all-volunteer group went beyond examining 
methods to “develop, promote, and expand programs 
to support LGBTQ nightlife and cultural heritage”, 
as called for in the Resolution, and looked at the 
community’s needs more broadly. Through outreach 
and a survey administered by the City, the Working 
Group identified community needs and concerns 
surrounding healthcare and social services; 
education; arts, culture, and history; housing; equity, 
economic opportunity and employment. Through this 
effort they also learned about the places, people, 
events and celebrations that haven’t been fully 
recognized for their contributions to LGBTQ+ history 


2 Horizons Foundation (2018). San Francisco Bay Area LGBTQ 
Community Needs Assessment. San Francisco, CA. Retrieved from 
https://horizonsfoundation.org.
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What is Cultural Heritage?


Cultural heritage is the expression of a way of 
living, which is developed by a community through 
its objects, beliefs, traditions, practices, artistic 
interpretation, and places. Cultural heritage  
It manifests itself in tangible and intangible 
elements passed through generations, such as 
buildings, landscapes, artistic expression, festivals, 
processions, streetscapes, protests, businesses, 
community events, and programs. And most 
importantly, cultural heritage lives and is enriched 
through the well-being, support and success of 
people throughout the community. Losing any of 
these elements diminishes a community’s cultural 
integrity. 


Honoring and preserving LGBTQ+ cultural heritage 
requires a set of unique and tailored strategies 
involving collaboration with partners in local 
government and community organizations. 
Safeguarding cultural heritage helps to 
develop a shared bond and sense of belonging, 
increases understanding and appreciation of our 
shared history, inspires community pride and 
awareness, and emboldens a sense of identity and 
responsibility to society at large. As described so 
eloquently in the vision, it also assures that the 
most vulnerable among us are recognized and 
supported.


OurTown Nonprofit Expo, 2018.  
Planning Department.


and culture in San Francisco. With this information 
in hand, the Working Group identified existing 
programs and resources and proposed expanding or 
developing new tools and initiatives to support, honor 
and ensure the longevity of San Francisco’s LGBTQ+ 
community. 


Previous planning efforts and studies laid a 
foundation for the development of the LGBTQ+ 
Cultural Heritage Strategy. These include the Historic 
Preservation Commission’s adoption of the Citywide 
Historic Context Statement for LGBTQ History in 
San Francisco in October 2015 and the Planning 
Department’s preparation of the 2011 Recognizing, 
Protecting and Memorializing South of Market LGBTQ 
Social Heritage Neighborhood Resources report with 
the Western SoMa Citizens Planning Task Force. 
LGBTQ+ cultural resources identified in these studies 
include:  long-serving businesses and organizations; 
buildings and sites associated with significant 
community members or events; and neighborhoods 
that currently or historically have been residential 
or commercial LGBTQ+ enclaves. The findings 
and recommendations in these earlier efforts to 
preserve, recognize, and promote LGBTQ+ cultural 
resources informed the development of the Strategy.


The Strategy follows a number of significant recent 
milestones, including the establishment in 2017 of 
the Mayor’s Office of Transgender Initiatives, the 
first and only trans-led San Francisco government 
agency; the development of programs and services 
to address the needs of seniors identified in the 
San Francisco LGBT Aging Policy Task Force’s 2014 
report, LGBT Aging at the Golden Gate; and the 
completion of the Horizons Foundation’s  
San Francisco Bay Area LGBTQ Community Needs 
Assessment 2018, which focuses on the needs and 
well-being of the LGBTQ+ community in  
San Francisco and the Bay Area more broadly. 
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COMMUNITY 
ENGAGEMENT
Working Group


The Strategy Working Group engaged in a multi-
year effort to identify and develop programs and 
procedures to support the LGBTQ+ community and 
protect, preserve, and promote San Francisco’s 
LGBTQ+ cultural heritage. Members of the 
Working Group offered a range of experience and 
backgrounds, from those who have worked for many 
years on cultural heritage initiatives, to community 
members new to public engagement and outreach. 
Members of the Working Group and outreach 
meeting attendees worked in a variety of fields in the 
public and private sector, including small business 
owners and operators, community and social service 
providers, law, healthcare, the arts, tech, nonprofit 
and cultural resource management. Whatever their 
background or knowledge base, all participants 
brought their commitment to supporting, celebrating, 
and strengthening San Francisco’s LGBTQ+ 
community.


Throughout the development of the Strategy, the 
Working Group collaborated with community 
members, neighborhood, nonprofit and professional 
organizations, cultural heritage stakeholders, and 
City staff to build support for its implementation. 
After a series of monthly meetings in early 2017, the 
Working Group organized into three committees: 


• Arts, Culture, and Heritage  


• Community Services and Education  


• Economic Opportunity and Equity


During the development of the Strategy, the 
committee chairs met regularly to report back on 
their outreach efforts and collaboratively work 
towards development of the Strategy. The Working 
Group is an entirely volunteer body and has no 
appointed leader other than the committee chairs.


Public Outreach


Outreach for this effort included open invitations 
to early Working Group meetings, project updates 
through a mailing list, information updates through 
social media and a project website, community-
organized cultural heritage workshops, business 
and economic development forums, and a survey 
reaching approximately 1500 community members 
from June 2017 to March 2018. Community 
engagement also included booths at the Folsom 
Street Fair, WBA LGBT Economic Summit and 
Conference, and OurTownSF Nonprofit Expo, 
presentations and flyer distribution at Sunday 
Streets programs, the Dyke and Trans marches, 
Castro Street Fair, Pride celebrations and other 
events. Working Group members and Planning 
Department staff gave historic preservation-focused 
presentations on the Strategy at several state and 
national conferences, including the National Trust 
for Historic Preservation and California Preservation 
Foundation annual conferences in 2018, and in 
2019, Stonewall 50: Defining LGBTQ Preservation 
at Columbia University and the Queer History 
Conference at San Francisco State University. 
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The Working Group’s public meetings featured 
presentations on innovative cultural heritage 
initiatives ranging in scope from neighborhood public 
space projects, such as Eagle Plaza and Ringold 
Alley, to the creation of cultural centers and districts, 
including Calle 24 Latino Cultural District and the 
GLBT Historical Society’s museum and public history 
research center. These early meetings identified 
community concerns regarding healthcare, housing, 
employment barriers and opportunities, and the 
need to identify, recognize and protect the places and 
traditions significant to the community. During these 
meetings, the Working Group developed preliminary 
strategies to address community needs around these 
topics. 


Following the completion of the survey, the Working 
Group held a City Family Briefing in March 2018 to 
gather input from City departments that currently 
provide programs, funding, and services to the 
LGBTQ+ community and will play an important role 
in the implementation of the Strategy. In September 
2018, the Working Group and Department staff 
presented the draft recommendations to the Historic 
Preservation Commission (HPC) and gathered 
additional input from the HPC, City family and 
other community members in subsequent months, 
including at events such as OurTownSF in October 
2018. 


Avisory Committee


The Working Group organized an Advisory Committee 
composed of individuals and organizations with 
expertise in various aspects of LGBTQ+ culture, 
including history, arts, small business, education, 
public health, and community organizing. The 
Advisory Committee reviewed the draft vision, goals 
and objectives, and action plan and provided targeted 
feedback for refinement to ensure the Strategy 
addressed the needs of all community members. 


Working Group Presentations


The Working Group’s meetings featured 
presentations on innovative cultural heritage 
initiatives ranging in scope from neighborhood 
public space projects to the creation of cultural 
centers and districts. Presentations included: 


• Ringold Alley – the alley commemorates 
SoMa’s leather history and includes public art 
installations and markers commemorating 
significant businesses, individuals and leaders. 


• Eagle Plaza – the three-acre pedestrian plaza 
commemorates Folsom Gulch LGBTQ+ and 
leather cultural heritage, including interpretive 
plaques on its history and spaces for public 
gatherings.  


• Harvey Milk Plaza - An initiative and design 
competition was launched in 2017 to redesign 
the plaza to better recognize and honor the 
contributions of Harvey Milk and develop an 
accessible space for public gatherings.


• Compton’s Transgender Cultural District 
-  The Board of Supervisors passed Resolution 
239-17 in June 2017 recognizing the significant 
nightlife businesses, sites of the LGBTQ+ civil 
rights movement and the long history of these 
communities in the Tenderloin.


• LGBTQ Heritage Initiatives and Public History 
Resources - Historian Gerard Koskovich gave 
a presentation on the City’s LGBTQ+ heritage 
initiatives over the past six decades and 
the importance of local queer public history 
institutions and resources.


• New Museum of LGBTQ History and Culture 
- In February 2017, the Board of Supervisors 
passed Resolution 30-17 recognizing the vital 
contribution that the GLBT Historical Society 
has made through its archives, programs 
and exhibitions to the interpretation and 
dissemination of LGBTQ+ history and supporting 
its efforts to develop the New Museum of LGBTQ 
History and Culture. 


• Calle 24 Latino Cultural District - Created in 
2014, the District recognizes the richness of the 
24th Street corridor’s Latino heritage and the 
significant contributions the community has made 
and continues to make to the history and culture 
of San Francisco. 
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Working Group Committees


The Working Group’s three committees, guided by 
the feedback received through community outreach, 
a public survey, the CHS Advisory Committee, and 
with support from Planning Department staff, Seifel 
Consulting, and lowercase productions, developed a 
vision for the Strategy followed by a set of goals that 
articulate how the vision will be achieved. Each goal 
is supported by objectives developed by the Working 
Group that provide more fine-grained policy direction 
for the goals.


From this foundation, the three committees 
researched and proposed actions that can be 
implemented to achieve the Strategy’s goals. Each 
Strategy component is a discrete project that will 
have its own timelines and budgets and will be led 
by a City agency or community partner. For each 
action the committees identified tactical steps 
required to implement the strategy. All components 
of the Strategy went through several rounds of 
review with stakeholders, committee members, 
community organizations and representatives from 
City departments (also referred to as the City Family), 
and each component was revised in response to 
feedback. This led to an Action Plan that comprises 
the recommended actions to be undertaken to 
implement the LGBTQ+ Cultural Heritage Strategy.


Public Survey Provided Critical 
Input to Strategy


The LGBTQ+ Cultural Heritage Strategy was 
informed by a public survey that provided 
an opportunity for members of the LGBTQ+ 
community to share their perspectives and 
recommendations on how best to preserve, 
honor and enhance the recognition of LGBTQ+ 
cultural heritage. As further described below, 
about 1500 people from various cultural, 
economic and educational backgrounds 
participated in the survey, which was made 
available in English, Spanish, Tagalog, and 
Chinese. Their insights provided critical input 
in developing the recommendations included in 
this report.
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Overview of Strategy Process


HPC: Historic Preservation Committee
PC: Planning Commission


BOS: Board of Supervisors


BOS Initiates  
CHS Legislation


Community Outreach
 CHS Working Group 


Organized
Public Survey and 
Community Input


Advisory Committee 
Input on Draft 


Recommendations


Present Draft CHS 
Recomendations to 


HPC


Prepare  
CHS Report


Publish  
CHS Report


Legislation on 
Cultural Districts 


Passed


Transmit Report to 
BOS, PC and HPC


City Family 
Input on Draft 


Recommendations


Implementation


LGBTQ+ CULTURAL HERITAGE STRATEGY (CHS) PROCESS


The Strategy recommendations were developed with 
input from a wide array of community members who 
contributed through a citywide survey, numerous 
events and workshops, and through ongoing 
dialogue with partner organizations, including the 
San Francisco LGBT Center, GLBT Historical Society 
and San Francisco Office of Transgender Initiatives. 
The Strategy Working Group incorporated this input 
to recommend and prioritize actions to preserve 


San Francisco’s LGBTQ+ heritage and to support 
the people who shape and sustain LGBTQ+ culture. 
The graphic below summarizes the CHS process. 
Implementation of recommended first steps of the 
Strategy are already underway.
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SURVEY INSIGHTS FROM MEMBERS OF LGBTQ+ COMMUNITY


Document and celebrate 
the past, but move the 
community forward!


Community and social 
services should have more 


staff that represent the 
populations that need the 
resources--there should 


be more transgender [and] 
gender-nonconforming 
queer people of color  


[on staff].


Additional hours for health 
care and mental health 
services, open later so 


we don’t have to choose 
between well-being and 


employment.


Queer women’s spaces are 
pretty much non-existent in 


the modern San Francisco, and 
this is a huge shame.  We have 
no queer women’s bars, sober 


social spaces, or shops that 
cater to the queer women’s 


community.


There’s a hodgepodge of 
different community and social 


services. Many exist in silos (e.g. 
gay-specific, lesbian-specific, 


transgender- specific)... it’s hard 
to get a handle on all the different 
resources that are available to the 


community.


It’d be nice if there was a bigger effort to create 
a cohesive online community for local LGBTQ+ 
people to help folks organize and get the word 


out about in-person events.


Increase program capacity 
and use funding to increase 
collaboration - for example, 
employment programs are 
generally very population 


specific (i.e., for people with 
disabilities or for seniors) 
even as there is often 


cross-over within these 
populations.


Support and uplift the most 
vulnerable among us (POC, 
poor/working class, youth/


elder, trans, disabled, 
homeless, immigrants, 


incarcerated).


Providing funding to 
ensure that all LGBTQ 
people who need such 
services not only have 


access, but actually 
receive needed services 


in a complete and 
timely way.


It is important to ensure that LGBTQ+ people of 
color, particularly queer cisgender women and 
transgender women of color are remembered 


and celebrated and supported for the vital work 
they do for the LGBTQ+ community.


Since other communities look to  
San Francisco for how to preserve and 


represent their LGBTQ+ spaces and 
history, what we do here in the city has 


larger implications for the global LGBTQ+ 
community.


I see neighborhoods losing 
locally owned businesses 


and the diversity of 
businesses that make for a 
‘full service’ neighborhood 


focused on an LGBTQ 
clientele.


Queer


Gay


Bisexual


Lesbian


Asexual


Pansexual


Trans


Cisgender


Non-Binary


Grey boxes denote diverse gender 
and sexual minority identification of 
survey participants.
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WHAT WE HEARD
As the Strategy was being developed, an online 
survey was developed with input from local 
organizations and interested LGBTQ+ community 
members. The survey questions were prepared and 
refined with input from local organizations who also 
encouraged participation from community members 
representing a broad spectrum of sex and gender 
identities.


The online survey was launched in June 2017, and 
it was refined over the next few months to increase 
community participation. The survey was promoted 
through ads on Muni, print and online newspapers, 
postcard distribution at community events, and direct 
outreach to LGBTQ+ organizations, and it was made 
available in English, Spanish, Tagalog, and Chinese to 
maximize participation. 


Almost 1500 people participated in the survey from 
June 2017 through March 2018 as the result of these 
outreach efforts. The survey achieved its goal to 
gather input from diverse members of the LGBTQ+ 
community, as participants represented a broad 
spectrum of sex and gender identities as well as 
cultural, economic and educational backgrounds.   


The survey responses collectively indicated that the 
Strategy should address community needs in the 
following three ways: 


• Support and serve diverse community members 
by expanding resources, building community, and 
enhancing coordination across multiple LGBTQ+ 
events and organizations.


• Honor and celebrate everyone by ensuring 
that the diversity of the LGBTQ+ community 
is represented and celebrated in arts, culture, 
historic preservation and living heritage.


• Safeguard the LGBTQ+ community and cultivate 
success by protecting and advancing economic 
opportunity, equity and the quality of life of 
LGBTQ+ people.


Many of the survey responses focused on the need to 
support the living heritage of the LGBTQ+ community 
by expanding access, awareness and support of 
services and programs. In summary, respondents 
provided the following recommendations, which 
informed the development of the Action Plan: 


• Promote navigation services to make programs/
services more visible and more widely available. 


• Enhance program offerings by increasing funding, 
cross-organizational collaboration, and education 
programs for both the LGBTQ+ community and 
professionals providing services.


• Expand LGBTQ+ community access by providing 
spaces for organizations, extending service hours, 
consolidating resources, developing community 
hubs, and ensuring services are provided.


Diverse Community 
Participation in LGBTQ+ CHS 
Survey


• A broad spectrum of sex and gender 
identities


• Diverse cultural, economic and 
educational backgrounds


• Residency in 29 different zip codes in  
San Francisco


• Speakers of 31 languages at home


• Members/supporters of 139 LGBTQ+ 
Organizations


1,475
people participated in  
the survey representing:
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SURVEY RESPONSES


Survey participants provided input and feedback regarding the cultural heritage needs, challenges and 
opportunities facing the LGBTQ+ community by responding to numerous survey questions. Below are the top 
three responses to four survey questions that particularly informed the Strategy recommendations.


How would you like to 
see significant places 
and/or celebrations 
recognized? 


Of the community 
and social services 
that serve the LGBTQ 
communities, which do 
you believe are most 
essential?


What are the most 
serious challenges 
facing LGBTQ artists 
(other than affordable 
housing)?


What are LGBTQ 
businesses lacking?


26%


25%


32%


22%


25%


19%


26%


15%


20%


13%


17%


11%


Designate and protect existing 
LGBTQ neighborhoods or districts


Homelessness support and services


Lack of affordable studio and/or 
performance space


Affordability


Develop a comprehensive LGBTQ 
history and culture museum


Counseling and mental health 
services


Diminished artist communities


Convenient locations


Designate and protect features of 
the built environment that represent 
LGBTQ history


Seniors programs, services, and 
centers


Lack of funding or poor distribution 
of funding


Do not adequately serve my 
LGBTQ communities
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How to Get Involved  
in Your Community


The success of the LGBTQ+ Cultural Heritage 
Strategy depends upon the continued support 
and engagement of individuals and organizations 
within the community. The Strategy is intended to 
be a shared roadmap that aids in the coordination 
and cross-pollination of efforts aimed at 
preserving LGBTQ+ culture in San Francisco. 
Involvement in this effort can include:


• Mentor a fellow community member in your 
profession or someone new to San Francisco 


• Volunteer at a LGBTQ+ nonprofit, health center, 
arts organization, or community group


• Organize or participate in a career fair aimed at 
recruiting LGBTQ+ workers


• Introduce LGBTQ+ community-building events at 
your workplace 


• Organize cultural humility training in your 
business, school or workplace


• Advocate for new funding sources and 
programming for the LGBTQ+ community with 
your elected officials, including for this strategy


• Support LGBTQ+ businesses, organizations, and 
cultural institutions


• Participate on an Advisory Group or Task Force 
to shape city policies affecting the community


• Encourage and facilitate recordings of 
oral histories from LGBTQ+ elders through 
StoryCorps  


• Follow SF Office of Transgender Initiatives and 
the LGBTQ+ Cultural Districts on Facebook


In addition to the extensive input provided by survey 
participants, community organizations and City 
staff, the Strategy was informed by research studies 
regarding the needs of LGBTQ+ community, as well 
as a review of programs being undertaken by major 
cities across the United States. Please refer to the 
Appendix: Reports and Resources for a summary of 
this research and a list of publications. 


Key Research Findings Regarding 
San Francisco’s LGBTQ+ 
Community 
• As echoed in the survey performed for the 


Strategy, the most common barriers to accessing 
services in San Francisco are cost, not knowing 
how or where to access services, and concern that 
services would not be LGBTQ+-friendly.   


• 49% of San Francisco’s homeless youth identify as 
LGBTQ+. 


• As much as 12.4% of San Francisco’s seniors age 
60 and older identify as LGBTQ+ in state and local 
surveys, which is equivalent to 19,200 people in 
San Francisco. 


• High proportions of San Francisco’s LGBTQ+ 
community members have experienced:


 » Physical violence (68%)


 » Sexual violence (48%)


 » Harassment (81%)


 » While more than one-third has experienced  
all three (33%)


• According to a 2015 national survey, nearly 
one-third (29%) of trans-respondents were living 
in poverty, compared to 14% in the U.S. population, 
with an unemployment rate (15%) that was triple 
the national rate.
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STRATEGY RECOMMENDATIONS
Three key themes arose from the community engagement effort, Well-being, Culture and Opportunity, which 
the Working Group used as the organizational framework to develop three sets of Strategy goals, objectives, 
and actions. These goals and objectives will guide decision making during implementation of the Strategy to 
ensure that the community needs identified through the outreach effort are addressed. 


The following sections of the report are organized by these three themes and summarize the core components 
of the Action Plan for each theme along with the first steps to be undertaken. These first steps were chosen 
based on community input regarding needs and priorities, the scale of the action’s potential impact, and the 
City’s ability to complete the step in the near term.


The recommended actions to implement the Strategy are shown in the following graphic, and each action 
includes a series of initial and longer term steps to achieve the Strategy vision and goals. Each of the 
actions is summarized in the following sections along with the benefits and challenges associated with their 
implementation. The report concludes with an Implementation chapter that presents the entire recommended 
action plan.


Well-being
The Well-being goals and objectives were developed by the Community Services 
and Education Committee. They focus on enhancing services and resources in the 
healthcare, legal, education, and human services fields. Implementing these elements 
of the Strategy will result in safer, healthier, and happier San Francisco residents, 
workers and visitors.


Culture
The Culture goals and objectives were developed by the Arts, Culture and Heritage 
Committee. They are intended to raise the visibility of LGBTQ+ arts and broaden the 
understanding of LGBTQ+ history. Achieving these elements of the Strategy will result 
in greater understanding and respect for the role of LGBTQ+ culture in our society and 
increased knowledge about the significant places that hold meaning in the LGBTQ+ 
community. 


Opportunity
The Opportunity goals and objectives were developed by the Economic Opportunity 
and Equity Committee. They provide a direction for the development of tools that will 
improve the individual and collective economic health of the LGBTQ+ community and 
promote equity. Implementing these elements of the Strategy will address personal 
finance, business and workforce development, and access to housing, which are all 
essential to economic vitality. 
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LGBTQ+ STRATEGY ACTIONS
The Strategy includes three sets of actions to realize the LGBTQ+ Strategy vision and goals.


W1  Centralize LGBTQ+ 
Initiatives 


W2  Expand Navigation Tools to 
Resources and Services


W3  Improve Cultural Humility 
Training


W4  Convene an Annual 
Summit


C1  Support LGBTQ+ Cultural 
Districts  


C2  Establish a Permanent 
Museum of LGBTQ+ History 
& Culture


C3  Form a Historic 
Preservation Advocacy 
Group 


C4  Increase Access to 
Affordable Housing & 
Workspace for LGBTQ+ 
Artists


C5  Create LGBTQ+ Heritage 
Educational Programming


O1  Enhance Community 
Resource Hubs (Physical + 
Roving) 


O2  Expand Workforce 
Development Efforts


O3  Increase Business and 
Entrepreneur Support


O4  Increase Housing and 
Support Services


O5  Foster Financial Capacity, 
Sustainability and 
Resilience


LGBTQ+ STRATEGY GOALS


GOAL
Maintain San Francisco as 
a global leader in providing 
inclusive, intergenerational 
LGBTQ+ community services, 
education, resources, and 
access to safe, queer-friendly 
spaces.


GOAL
Honor, protect, and celebrate 
our rich and diverse LGBTQ+ 
heritage while nurturing our 
community of artists and 
cultural organizations. 


GOAL
Promote economic well-being, 
equitable access to resources 
and leadership pathways for 
LGBTQ+ community  
members and businesses. 


C U LT U R EW E L L - B E I N G O P P O R T U N I T Y
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STRATEGIES


W1
Centralize LGBTQ+ Initiatives


W2
Expand Navigation Tools


W3
Improve Cultural Humility Training


W4
Convene an Annual Summit







WELL-BEING


The LGBTQ+ community suffers disproportionately 
in many indicators of well-being, including health, 
safety, housing, and employment. The Well-being 
strategy components described in this section are 
intended to reduce the emotional, psychological, and 
physical stresses of community members so that 
they can fully participate in and enhance the living 
heritage of the LGBTQ+ community. The following 
four actions would primarily be led by the Office of 
Transgender Initiatives with support from a variety of 
City agencies and potential community partners.


W1. Centralize LGBTQ+ Initiatives


There is currently no single government office 
or entity in San Francisco charged exclusively 
with protecting and advancing LGBTQ+ rights and 
ensuring the community’s welfare. The Lesbian 
Gay Bisexual Transgender Advisory Committee 
(LGBTAC) of the Human Rights Commission (HRC) 
was established in 1975 to provide assistance and 
advice to the Commission regarding discrimination 
against LGBT communities, advocate for the civil 
rights of persons with AIDS/HIV, and educate LGBT 
communities about a diverse range of impactful 
issues. The HRC has been a successful advocate 
and policymaker for the community; however, its 
mandate is specific to combating discrimination. 


Supporting and improving the well-being of our LGBTQ+ community ensures 
that community members have the strength and resiliency to carry on the 
traditions and practices that sustain their cultural heritage in San Francisco. 


The SF Office of Transgender Initiatives (OTI) was 
established in 2017 to advance the rights, leadership, 
and policies of the transgender and gender non-
conforming (TGNC) community; however, their 
mandate does not extend to the broader LGBTQ+ 
community. The absence a centralized LGBTQ+ 
office make it difficult to coordinate the efforts 
of City agencies to support the community and 
creates pressure on OTI to strain its resources to 
fulfill an unmet need for LGBTQ+ leadership in City 
government.


The Strategy proposes to expand the capacity of 
OTI so that it can maintain focus on the needs of the 
transgender and the most vulnerable members of 
the LGBQ+ community while coordinating initiatives 
related to the broader gender and sexual minority 
population proposed by the Strategy. Increased 
support  would allow for further developing a 
cultural humility training program, tracking of 
LGBTQ+ Key Performance Indicators, and monitoring 
of the equitable distribution of City resources to 
LGBTQ+ programs and organizations.
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Benefits


Centralized LGBTQ+ initiatives and a fully supported 
OTI would allow collaboration with City agencies 
and community organizations to undertake the 
recommended actions of the Strategy. OTI would 
monitor and measure the progress of the Strategy, 
advocate for resources, and facilitate coordination of 
the various bodies involved in its implementation.


Challenges
Expanding OTI’s capacity would require new 
investment to ensure that the primary work of 
supporting the TGNC community is bolstered rather 
than weakened by the added responsibilities of 
overseeing and coordinating the implementation of 
the Strategy.


First Steps
Ensure the Office of Transgender Initiatives is 
adequately staffed to implement new LGBTQ+ 
initiatives.


W2. Expand Navigation Tools  
and Services


Many of the Strategy survey respondents expressed 
frustration with the lack of centralized online 
resources for finding services, learning about 
LGBTQ+ news or events, and coordinating community 
activities. 


More than half (55%) of respondents 
to the Horizons Foundation 
San Francisco Bay Area LGBTQ 
Community Need Assessment 
cited “not knowing how or where to 
participate or attend” as a barrier 
to attending LGBTQ events and 
activities. 


The Strategy proposes creation of a comprehensive 
website and mobile application as necessary 
tools to provide easy access to information about 
community resources and services. The tools 
would maintain updated information with layers 
for different resource categories and for target 
audiences (e.g., non-English speakers, trans, 
elders, youth, families, etc.). The LGBT Center 
currently maintains active collaborations with over 
70 organizations that they connect community 
members to through their walk-in service and 
their online database of community services and 
activities. The proposed online navigation tool would 
be developed in partnership with organizations like 
the Center to build upon existing digital information 
clearinghouses to create a site with details on a 
range of community services and resources, from 
health care providers to sites associated with 
LGBTQ+ history.


Benefits
Development of digital navigation tools will increase 
access to services and information, strengthening 
individuals and the community.


Challenges
Maintaining information clearinghouses such as the 
LGBT Center or OurTownSF requires a high degree 
of maintenance to remain relevant. Managing a large 
amount of information on a single site or app will 
also require highly effective design to be a user-
friendly tool. 


First Steps
Support needs assessment of current LGBTQ+ online 
resources and identify what additional resources 
and services are most urgently needed and can be 
provided via existing organizations.  
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W3. Improve Cultural Humility 
Training


According to the Horizons 
Foundation’s LGBTQ Needs 
Assessment 2018 Survey, one 
of the common barriers to 
accessing services is the concern 
that the providers will not be 
LGBTQ-friendly. 


The San Francisco LGBT Aging Policy Task Force 
also identified this concern in their 2014 report, 
which resulted in the development of an online 
cultural humility training program available to City 
employees. To date, 250 service providers have 
participated in trainings annually. In 2016, the HRC 
also launched its Engineering for Equity program 
through which it provides trainings in LGBTQ+ 
cultural competency and sensitivity to employers, 
housing providers, and municipal agencies. The 
Strategy calls for leveraging existing programs 
to create a Cultural Humility training program for 
public and private sector professionals in a variety 
of fields, including healthcare and law enforcement, 
to ensure the safe and respectful treatment of 


community members and underserved demographic 
targets, including: immigrant, trans, Leather/BDSM, 
elder, youth, disabled, living with HIV/AIDS, mental 
health, homeless, sex worker, and incarcerated 
populations. Initial steps in its development would 
be the hiring of a training officer and convening 
training organizations to assess where the greatest 
training needs exist. These experts will be able to 
determine how to tailor trainings and to identify 
points of contact in participating organizations 
to foster responsibility and ownership of the 
program. Implementation should result in improved 
compliance with existing City mandates related to 
cultural humility training. 


Benefits
Access to and quality of health care, sex education, 
legal resources, and other vital services would be 
improved for the LGBTQ+ population while creating 
a replicable model of training. The work will 
leverage existing training programs, including those 
developed for the healthcare profession.


Challenges
Developing a training program that addresses the 
broad spectrum of gender and sexual minority 
populations will be a complex undertaking 
requiring coordination across multiple and diverse 
professional fields.


First Steps
Convene training organizations to prioritize 
programs for intervention based on greatest LGBTQ+ 
needs and develop implementation plan with 
community organization partners.  
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W4. Convene an Annual Summit


The Working Group’s outreach uncovered 
relative lack of coordination amongst service 
providers and organizations, which indicates a 
need for infrastructure that will facilitate better 
communication and collaboration. An annual 
summit would provide a forum for City agencies and 
community partners to report on Strategy progress 
and discuss where challenges to implementation 
have arisen. The Strategy is intended to be a living 
document, and the summit would provide an 
opportunity to reexamine and refine the Strategy’s 
objectives, evaluate what milestones have been 
achieved to date, and to refine the recommended 
actions to better meet the community’s evolving 
needs. It would also create a collaborative forum 
to create new partnerships, identify resources and 
welcome ideas. The summit is intended to have a 
national and a local focus as it will bring together 
representatives from local and state governments 
and community organizations from around the 
country to share how they are working to support 
and strengthen LGBTQ+ communities. 


Benefits


The summit will act as a monitoring tool for the 
Strategy, educate participants in methods of 
sustaining a living cultural group, and promote 
collaboration among stakeholders across the 
country.


Challenges
Planning an annual event can be a resource-
intensive undertaking and will need to be carefully 
coordinated with other longstanding annual LGBTQ+ 
events.


First Steps
Convene City staff to plan LGBTQ+ Summit to 
enhance local, state, and federal coordination, 
resource sharing, and program development to 
advance and monitor LGBTQ+ initiatives.


Latinx transgender elder Felicia Elizondo recalls 
life in San Francisco’s Tenderloin neighborhood 
in the 1960s during a talk at the GLBT Historical 
Society Museum. (August 2016)
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WELL-BEING ACTION PLAN


Centralize LGBTQ+ Initiatives 
Ensure the Office of Transgender Initiatives is adequately staffed to 
implement new LGBTQ+ initiatives.   


The Strategy lays out the primary actions described in this section followed by key steps 
for implementation along with the lead agencies, approximate timeframe, and potential 
funding requirements associated with each recommended action. First steps are 
summarized here to indicate how to initiate the Well-being work within a one to three-
year timeframe. The numbering system corresponds to the full Action Plan.


Expand Navigation Tools to Resources and Services    
Support needs assessment of current LGBTQ+ online resources and 
identify what additional resources and services are most urgently needed 
and can be provided via existing organizations.   


Improve Cultural Humility Training 
Convene training organizations to prioritize programs for intervention 
based on greatest LGBTQ+ needs and develop implementation plan with 
community organization partners. 


Convene Annual Summit  
Convene City staff to plan LGBTQ+ Summit to enhance local, state, and 
federal coordination, resource sharing, and program development to 
advance and monitor LGBTQ+ initiatives.   


FIRST STEPS


W1


W2


W3


W4
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STRATEGIES


C1
Support LGBTQ+ Cultural Districts


C2
Establish a Permanent Museum of 


LGBTQ+ History & Culture


C3
Form a Historic Preservation  


Advocacy Group 


C4
Increase Access to Affordable 


Housing & Workspace for  
LGBTQ+ Artists


C5
Create LGBTQ+ Heritage  


Educational Programming







The ability to participate in the collective memory of a place or in the cultural 
practices of a community impacts how an individual understands both their 
own identity and the identity of a culture. 


tools, cultural humility trainings, annual summit, 
and the LGBTQ+ Historic Preservation Advocacy  
Group. The Strategy is expected to provide a strong 
foundation to help these cultural districts focus on 
the specific needs of each community.


The passage of Proposition E in 2018 provided initial 
financial support for the City’s cultural districts of 
approximately $3 million per year. As the program 
develops, additional City staff support and funding 
will be needed to ensure that the cultural districts 
accomplish their goals and evolve to meet changing 
community needs. The Strategy recommends 
seeking new local, state, or federal funds to support 
the districts as well as maximizing developer-funded 
community benefits. Along with identifying funding 


CULTURE


In San Francisco, the story of the LGBTQ+ community 
can be experienced in a uniquely rich way because of 
its significant roots in the City’s history and its wealth 
of artists and other culture-bearers. This richness 
draws people who see themselves in that story and 
those who aim to end the marginalization of LGBTQ+ 
people and other cultural groups in our society. The 
Strategy components described below will honor, 
protect, and celebrate LGBTQ+ heritage and nurture 
its community of artists so that the City continues to 
be a beacon for gender and sexual minorities and 
to inspire American society to embrace diversity 
and inclusiveness. The following five actions would 
primarily be led by the Planning Department with 
support from a variety of city agencies and potential 
community partners such as the Queer Cultural 
Center, the GLBT Historical Society and Museum 
among other organizations.


C1. Support LGBTQ+ Cultural 
Districts


In 2018, San Francisco created a Cultural Districts 
program, which recognizes and supports the 
Compton’s Transgender Cultural District, the Leather 
and LGBTQ Cultural District, and the Castro Cultural 
District, among others. As part of the program, each 
district will undergo a year-long planning effort 
with the City to identify concerns, analyze existing 
conditions, and develop solutions that will support 
the distinct living culture of the district. The LGBTQ+ 
Cultural Heritage Strategy incorporates actions that 
will benefit all three districts, such as navigation 
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sources, the Strategy promotes collaboration 
among LGBTQ+ cultural districts to advance their 
collective efforts and to encourage the development 
of programs to support queer people who work, live, 
visit and create art in these districts.


Benefits
Supporting the cultural district program will ensure 
the longevity of LGBTQ+ neighborhoods by allocating 
funds, leveraging development, and facilitating 
collaboration among districts. 


Challenges 
Many of the districts are in early planning phases, 
and resources are necessarily focused on building 
effective and sustainable community organizations. 
At this inward-looking phase, it may strain district 
resources to seek new funding, negotiate with 
developers, or work collaboratively with other 
districts.


First Steps
Secure adequate funding for the development 
of Cultural, History, Housing, and Economic 
Sustainability Strategy reports for the LGBTQ+ 
cultural districts.


C2. Establish a Permanent Museum 
of LGBTQ+ History & Culture


Currently no full-scale museum in the United States 
tells the history of LGBTQ+ people. Since its founding, 
the GLBT Historical Society and Museum has played 
a vital role in the interpretation and celebration of 
LGBTQ+ history and culture in San Francisco through 
its exhibits, programming, and collections. The 
institution has long hoped to move into a permanent 
home where it can expand and provide additional 
opportunities for scholars and others interested 
in researching the history of LGBTQ+ communities 
through the creation of a public history center.


To that end, in February 2017, the Board of 
Supervisors unanimously voted to support the 
Society in its efforts to create a world-class museum. 
The Strategy aims to fulfill that goal through the 
development of a business plan that presents a 
building program for the museum and archives, 
potential funding sources and partnerships, property 
purchase strategies for possible site locations in 
SoMa or Castro, and other critical implementation 
steps. The work would be supported by the 
identification and establishment of funding sources 
to build the Museum and sustain its operations well 
into the future.


Benefits
A full-scale museum dedicated to LGBTQ+ history 
would draw visitors from across the globe to  
San Francisco, would serve as an important 
educational tool, and would play a vital role in 
honoring LGBTQ+ cultural heritage.


Challenges 
Developing and managing a full-scale museum 
requires substantial financial investment and 
organizational resources, and site selection is made 
more difficult by the high cost of real estate property 
and construction in San Francisco.


First Steps
Develop a business plan that outlines the proposed 
Museum/Archives building program, projected 
revenue sources, potential sites, and partnerships to 
accomplish its development, funding, and operations.  


Gerard Koskovich.  
Courtesy GLBT Historical Society.
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C3. Form a Historic Preservation 
Advocacy Group


The Strategy project has brought together a 
remarkable group of local historians with expertise 
in LGBTQ+ history. Utilizing this body of knowledge as 
an advocacy group would substantially improve the 
City’s ability to fulfill the recommendations set forth 
in the Citywide Historic Context Statement for LGBTQ 
History in San Francisco. The Historic Preservation 
Advocacy Group would develop and guide programs 
to identify, document, preserve, and interpret 
LGBTQ+ historic buildings, sites, celebrations, and 
traditions. The Advocacy Group would work with the 
Planning Department, the Office of Small Business, 
and other City agencies to recognize and protect 
LGBTQ+ cultural resources. The Strategy calls for 
utilizing existing programs and tools to promote 
cultural heritage, such as developing a Legacy 
Business Registry for eligible LGBTQ+ businesses 
and revising landmark and National Register 
nominations to include LGBTQ+ history. It also calls 
for the development of new processes for retaining 
and interpreting historic resources, such as creating 
a policy requiring architectural salvage, review of 
LGBTQ+ significant sites approved for demolition, 
and establishing heritage trails along historic parade, 
protest and march routes.


Benefits


A community-led historic preservation advocacy 
group would provide necessary guidance to the 
City’s historic preservation program and result in 
better recognition and protection of LGBTQ+ cultural 
heritage.


Challenges 
The Advocacy group would require the commitment 
of community volunteers knowledgeable in the areas 
of LGBTQ+ history, historic preservation and related 
fields.  


First Steps
Develop an LGBTQ+ Historic Preservation 
Advocacy Group composed of historic preservation 
professionals and interested community members


C4. Increase Access to Affordable 
Housing & Workspace for LGBTQ+ 
Artists


San Francisco’s persistent affordability crisis 
particularly impacts artists and arts organizations 
who find it difficult to secure living, studio, 
performance, and office space in the highly 
competitive real estate market. The Strategy 
proposes to improve and expand coordination 
between agencies and community partners in the 
development or expansion of existing programs to 
assist working LGBTQ+ artists and arts organizations 
in obtaining and maintaining housing and work 
space. This would include convening City agencies 
and community partners to identify, coordinate, and 
expand housing and workspace resources for artists, 
with a focus on queer and transgender people of 
color and disabled LGBTQ+ artists. 


Funding streams may involve existing sources, 
such as increasing support through the San 
Francisco Arts Commission and Legacy Business 
program, or inventive ideas to expand private and 
public funding for the arts. For example, the Arts 
Commission currently funds counseling to artists 
applying to affordable housing programs and they 
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are exploring the possibility of identifying artists as 
a professional class eligible for low cost housing 
preference. Innovative programming may also 
include the creation and funding of LGBTQ+ artist 
residency opportunities or the development of City 
Drag Laureate positions to recognize the significant 
longstanding and ongoing contribution of drag artists 
to San Francisco’s culture. 


Benefits
Increasing access to affordable housing and 
workspace would stabilize the LGBTQ+ artist 
community and ensure the continuation of cultural 
traditions and narratives.


Challenges
Housing and workspace affordability is a particularly 
complex and entrenched issue that is impacting 
cities throughout the Bay Area and the nation, 
which will require substantial investment in order 
to address it in a fair and equitable manner. Also, 
identifying artists as a professional class for 
preference in low cost housing or other programs 
may be legally difficult.


First Steps
Improve and expand coordination of resources to 
help LGBTQ+ artists and cultural organizations 
access housing assistance and/or small business 
assistance opportunities.  


C5. Create LGBTQ+ Heritage 
Educational Programming


The Strategy calls for broader awareness, 
understanding and appreciation of LGBTQ+ heritage 
through the development and implementation 
of curricula and programming focusing on the 
community’s history and culture. At the elementary 
through college level, this includes supporting 
California’s FAIR Education Act and emphasizing 
the importance of cultural heritage as part of 
in the state’s 2016 K-12 History-Social Science 
Framework. At the local organization and individual 
artist level, stipend and mentorship programs 
would be developed to facilitate engagement in the 
arts. The Strategy also includes the creation of an 
Arts, Culture, and Heritage Task Force comprised 
of arts and cultural organizations to form new 
collaborations, undertake new LGBTQ+ arts 
programming, and to help implement the educational 
programming tasks. 


Benefits
Developing LGBTQ+ heritage and arts educational 
programming would raise the visibility of LGBTQ+ 
community, increase knowledge of the LGBTQ+ 
history, and improve the implementation of the FAIR 
Education Act.


Challenges
Convening a task force will require commitment 
from a dedicated group of volunteers who are highly 
knowledgeable of the existing arts programming and 
educational curriculum. 


First Steps
Convene a LGBTQ+ Arts, Culture & Heritage Task 
Force, to foster collaborations among organizations 
to develop new arts and cultural heritage 
programming.
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CULTURE ACTION PLAN


C1


C2


C3


C4


C5


Support LGBTQ+ Cultural Districts
Secure adequate funding for the development and implementation of Cultural, 
History, Housing, and Economic Sustainability Strategy reports for LGBTQ+ 
cultural districts.   


The Strategy lays out the primary actions described in this section followed by key 
steps for implementation along with the lead agencies, approximate timeframe, and 
potential funding requirements associated with each recommended action. First steps 
are summarized here to indicate how to initiate the Culture work within a one to three-
year timeframe. The numbering system corresponds to the full Action Plan.


Establish a Permanent Museum of LGBTQ+ History and Culture  
building program, projected revenue sources, potential sites, and 
partnerships to accomplish its development, funding, and operations.  


Form a Historic Preservation Advocacy Group 
Develop an LGBTQ+ Historic Preservation Advocacy Group composed of 
historic preservation professionals and interested community members 


Increase Access to Affordable Housing & Workspace  
for LGBTQ+ Artists 
Improve and expand coordination of resources to help LGBTQ+ artists and 
cultural organizations access housing assistance and/or small business 
assistance opportunities.   


Create LGBTQ+ Heritage Educational Programming    
Convene a LGBTQ+ Arts, Culture & Heritage Task Force to foster 
collaborations among organizations to develop new arts and cultural 
heritage programming.  


FIRST STEPS
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STRATEGIES


O1
Enhance Community  


Resource Hubs


O2
Expand Workforce  


Development Efforts


O3
Increase Business and  
Entrepreneur Support


O4
Increase Housing  


and Support Services


O5
Foster Financial Capacity,  


Sustainability, & Resilience







Supporting the economic goals of individuals, families, entrepreneurs, and 
business owners in the LGBTQ+ community will begin to redress a history of 
social and institutional discrimination that has denied generations of LGBTQ+ 
people equal access to jobs, education, housing, and other opportunities to 
secure their welfare. 


Strengthening the community’s economic assets 
will increase everyone’s ability to participate and 
lead in the civic, political, and cultural sectors that 
shape our society and, thereby, ensure the LGBTQ+ 
community’s longevity in San Francisco. The actions 
described in this section will provide the necessary 
tools and resources to grow, manage, and sustain 
LGBTQ+ households, organizations, and enterprises. 
The following actions would be led by a variety of City 
agencies and  community partners such as the LGBT 
Center and other organizations providing financial 
counseling, education, job training, and workforce 
development services. 


25% of LGBT people in the U.S. 
experienced discrimination because 
of their sexual orientation or gender 
identity in employment, housing, 
and/or public accommodations


OPPORTUNITY


O1. Enhance Community Resource 
Hubs


The 2016 Center for American Progress report found 
that 25% of LGBT people in the U.S. experienced 
discrimination because of their sexual orientation 
or gender identity in employment, housing, and/
or public accommodations, and that transgender 
people and LGBT people with disabilities are 
particularly affected. Improving access to resources 
in these areas can combat discriminatory practices 
by educating people of their rights and guiding 
people to LGBTQ+-friendly services. A number of 
organizations, including the LGBT Center, serve 
as community hubs providing a range of services 
to individuals, including legal aid, employment 
resources, and programs for youth, or as navigators 
directing people to the providers or organizations 
who can best address their needs. 


The Strategy seeks to expand the much-needed 
offerings that these hubs provide through the hiring 
of additional navigators, counselors, social workers 
and other in-demand positions. The Strategy also 
aims to take those on-site services to the community 
by organizing events or establishing a presence at 
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regular City celebrations, festivals, and gatherings. 
These “roving hubs” would increase access for 
residents in underserved areas where resources 
are limited or locations where LGBTQ+ community 
members are challenged in accessing resources or 
awareness of services is limited.


Benefits
Bolstering existing community hubs and providing 
roving services would bring resources to 
underserved populations and help them gain access 
to jobs, education, housing, and other opportunities.


Challenges
Community hubs are managed by a variety of service 
providers, making coordination of these efforts a 
complicated task.


First Steps
Enhance and sustain community service/resource 
hubs by promoting existing hubs in target districts 
and providing additional budget for liaisons and 
cross-organizational events.  


O2. Expand Workforce Development 
Efforts


Members of the LGBTQ+ community of long 
experienced discrimination in employment, and 
those that are transgender have often suffered the 
most. 


The 2015 US Transgender Survey 
found that nearly one-third (29%) 
of transgender respondents were 
living in poverty, compared to 14% 
in the U.S. population, and that 
15% of transgender respondents 
were unemployed, compared to an 
5% unemployment rate in the US 
population at the time of the survey. 


This strategy aims examine existing programs to 
determine how they can better serve community 
members and to remove barriers to finding 
employment, securing training and/or starting or 
expanding a business. It would expand education 
and job training by investing in and promoting 
education pipelines, workforce development, and 
other programming. Programming would be offered 
to all LGBTQ+ persons regardless of an individual’s 
income or background, recognizing that everyone 
deserves the opportunity to improve their skill sets 
and advance their careers. Tools may include the 
creation of a job listing portal targeting the LGBTQ+ 
community, career fairs, and industry-specific 
vocational training. Efforts would be made to expand 
partnerships with LGBTQ+ supportive businesses 
and would building upon the work of the LGBT Center 
and the Open to All Coalition, a nationwide public 
engagement campaign to build understanding and 
discussion about the importance of protecting people 
from experiencing discrimination at their local 
businesses. 


Benefits
Increased workforce development would result 
in improved financial security for the LGBTQ+ 
community and a more robust City economy.


Challenges
The work would require close coordination among 
existing workforce services organizations and 
increases in funding to expand offerings and 
outreach to the LGBTQ+ community.


First Steps
Expand job training, placement, and retention 
programs for LGBTQ+ workers, nonprofits and local 
educational institutions.
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O3. Increase Business and 
Entrepreneur Support


As one Strategy survey respondent noted, 


“Small businesses are being 
pushed out by rising rents. I see 
neighborhoods losing locally owned 
businesses and the diversity of 
businesses that make for a ‘full 
service’ neighborhood focused on 
an LGBTQ clientele.” 


The goal of this strategy is to enhance the 
economic position of LGBTQ+ businesses and 
organizations through small business support, 
creative partnerships, a reduction of barriers to 
starting and growing a business or nonprofit, and 
improved access to capital, tools, and resources. The 
Strategy encourages the development of innovative 


partnerships, opportunities, educational tools, and 
methods of access so community members have 
the necessary support, whether they are looking for 
a location for their business, or funding for a new 
venture. Tools include a LGBTQ+ fund to provide seed 
funding for underserved entrepreneurs; updating 
the supplier diversity program to include LGBTQ+ 
businesses to facilitate access to procurement 
activities. 


Benefits
These tools would result in an increase LGBTQ+ 
small businesses and entrepreneurs, reductions 
in storefront vacancies, and more substantial 
contributions to the local economy 


Challenges
While some tools would require only changes in 
current policy or programming, many proposed tools 
would require new dedicated funding to expand or 
create new services.


First Steps
Update City’s supplier diversity program to 
include LGBTQ+ businesses to facilitate access to 
procurement activities.


OurTown Nonprofit Expo, 2018. Planning Department.
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O4. Increase Housing and Support 
Services


The 2017 San Francisco 
Coordinated Community Plan found 
that 49% of homeless youth identify 
as LGBTQ. 


From the creation of a youth-focused navigation 
center to the development of culturally sensitive 
programs and services to support transgender and 
non-binary San Franciscans, this strategy aims to 
address critical housing needs with a particular 
focus on providing resources to the most vulnerable 
community members.  The transgender and gender 
non-conforming (TGNC) community in San Francisco 
faces specific, heightened, and disproportionate 
needs in housing, with 50% of respondents to the US 
Transgender Survey reporting having experienced 
homelessness in their lifetime. OTI’s Housing and 
Homelessness Brief makes three recommendations 
to improve housing access, stability and safety for 
TGNC San Franciscans and provides key data points 
to support these recommendations. The Strategy 
seeks to address the unacceptably high disparities 
experienced by TGNC communities as well as the 
broader LGBTQ+ community in securing stable, 
affordable housing and resident support services


Benefits
Increased housing opportunities and support 
services would reduce homelessness in the LGBTQ+ 
community. 


Challenges
The number of homeless people in San Francisco 
continues to grow each year, despite concerted 
recent efforts to bring people into housing. 
Combating homelessness will require even greater 
effort and resources moving forward.


First Steps


Ensure the Youth Navigation Center is fully supported 
to meet the needs of LGBTQ+ youth and  is inclusive 
and accessible to  Transitional Age Youth (TAY) 
community members.


O5. Foster Financial Capacity, 
Sustainability, & Resilience


The Strategy supports fostering and sustaining 
financial capacity at the individual level through its 
strong educational and mentorship components, 
which serve to inform community members of 
the resources available to support their financial 
well-being. These include credit counseling and 
homebuyer assistance programs available to low- 
and middle-income earners, among other resources. 
The Strategy supports fostering financial capacity 
and sustainability at the community level through the 
collection of data on financial-readiness voluntarily 
provided by community members. It also supports 
the enactment of statutory reporting requirements 
by mortgage and small-business credit issuers on 
applicants’ identification as a member of the LGBTQ+ 
community.


Benefits
This action would result in a better understanding 
of the LGBTQ+ community’s financial well-being and 
would provide support to individuals to achieve their 
economic goals.


Challenges
Collecting data specific to the LGBTQ+ community 
continues to be a difficult undertaking due to the lack 
of reporting on gender and sexual minorities.


First Steps
Work with City and external partners to expand 
financial counseling and education programs that 
are culturally sensitive and accessible to the LGBTQ+ 
community.
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OPPORTUNITY ACTION PLAN


O1


O2


O4


O5


Enhance Community Resource Hubs (Physical + Roving)   
Enhance and sustain community service/resource hubs by promoting 
existing hubs in target districts and providing additional budget for liaisons 
and cross-organizational events.  


The Strategy lays out the primary actions described in this section followed by key steps 
for implementation. The plan also identifies lead agencies, approximate timeframes, 
and potential government and community partners. First steps are summarized here to 
indicate how to initiate the Opportunity work within a one to three-year timeframe. The 
numbering system corresponds to the full Action Plan.


Expand Workforce Development Efforts  
Expand job training, placement and retention programs for LGBTQ+ 
workers at nonprofits and local educational institutions. 


Increase Housing and Support Services   
Ensure the Youth Navigation Center is fully supported to meet the needs 
of LGBTQ+ youth and is inclusive and accessible to Transitional Age Youth 
(TAY) community members.  


Foster Financial Capacity, Sustainability and Resilience  
Work with City and external partners to expand financial counseling and 
education programs that are culturally sensitive and accessible to the 
LGBTQ+ community. 


FIRST STEPS


O3
Increase Business and Entrepreneur Support
Update City’ssupplier diversity program to give LGBTQ+ businesses access 
to procurement activities.
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People with Disabilities Gay Rights parade 
contingent at the 1977 San Francisco Gay 
Freedom Day Parade. Photograph by Marie Ueda.
Courtesy GLBT Historical Society.







IMPLEMENTATION
Overview


The LGBTQ+ Cultural Heritage Strategy recommends 
a comprehensive series of actions and initiatives 
to preserve and promote LGBTQ+ cultural heritage 
in San Francisco. The Strategy will be a planning 
document shared by the City and the community. 
Lead stakeholders and potential government and 
community partners are identified in the following 
Action Plan. The Strategy recommends that City 
agencies and community partners explore areas for 
collaboration and incorporate these actions into their 
individual work plans over the next few years. The 
Strategy is a living document intended to be updated 
each year following the proposed annual Summit.


The Strategy recommends providing additional 
support to the SF Office of Transgender Initiatives 
(OTI) to more broadly serve the LGBTQ+ community 


and to assume a critical coordination and oversight 
role in the Strategy’s implementation. The office 
would collaborate with the Planning Department, 
Mayor’s Office of Housing and Community 
Development, Office of Economic and Workforce 
Development, the Human Rights Commission, the SF 
LGBT Center, the GLBT Historical Society, and many 
others to undertake the Strategy. 


Two community organizations, the SF LGBT 
Center and the GLBT Historical Society, would 
be key partners in undertaking or coordinating 
significant components of the Strategy. The LGBT 
Center, working alongside many other partners, 
will enhance navigation tools to facilitate broader 
access to services, education, training, workforce 
development, and entrepreneurship resources. The 
GLBT Historical Society, working with the proposed 
Historic Preservation Advocacy Group, the Cultural 


A drum circle from Bay Area American Indian 
Two-Spirits (BAAITS) opens a program at the 


GLBT Historical Society Museum. (February 2018)
Photo: Gerard Koskovich.  


Courtesy of GLBT Historical Society.
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Districts, the Historic Preservation Commission, and 
others, will guide City decision-making concerning 
LGBTQ+ historic resources and provide key support 
to citywide efforts to cultivate and safeguard LGBTQ+ 
cultural heritage. The GLBT Historical Society will 
also continue to work towards establishing a full-
scale museum and public history center for LGBTQ+ 
history and culture.


The LGBTQ+ Cultural Heritage Strategy generally 
recommends citywide programmatic solutions; 
however, where recommendations would primarily 
affect particular LGBTQ+ neighborhoods and 
cultural districts, strong public engagement 
with neighborhood and cultural groups will be 
essential for success. For example, site selection 
for the museum or resource hubs would occur in 
consultation with local stakeholders. Overall, the 
implementation of the Strategy should strengthen 
the LGBTQ+ community by building relationships, 
facilitating collaboration, and increasing resources.


First Steps


The prior three chapters provide additional 
information regarding the recommended first steps 
to implement the Strategy, which were chosen 
based on community input regarding needs and 
priorities, the scale of the action’s potential impact, 
and the City’s ability to complete the action in the 
near term. Some immediate steps will create critical 
organizational infrastructure to ensure successful 
implementation of the Strategy, such as ensuring 
OTI is adequately supported and staffed, holding 
an annual Summit to monitor progress and share 
successes, and convening task forces and advisory 
groups. Others would provide key information for 
future projects, such as the assessment of online 
community resources, the identification of high-
need/low-need programs for intervention, or locating 
potential sites for a permanent Museum of LGBTQ+ 
History & Culture. Still others are meant to address 
critical needs in the near term, such maintaining 
support of the Youth Navigation Center and 
enhancing tools to expand the delivery of services, 
education, training and business/entrepreneurship 
support. 


Action Plan


The following Action Plan begins with a list of the 
recommended First Steps that were described in 
the previous three chapters for each theme followed 
by the supporting actions. The Action Plan on the 
following pages presents all of the recommended 
actions and steps, which are listed in a roughly 
chronological order for most actions.


The Strategy recommends key agencies that would 
help to coordinate and lead the actions. In addition, 
other City departments and community organizations 
will be pivotal in the implementation of the Strategy. 


Short, medium, and long-term timeframes have 
been estimated for each step, corresponding with 
1-3 years, 3-5 years, or 5 plus years for completion 
of the task. What follows is a comprehensive list of 
recommended actions to fulfill the vision, goals, and 
objectives of the LGBTQ+ Cultural Heritage Strategy 
Working Group. 


Please see the key for a list of abbreviations of the 
City agencies and community partners. 
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FIRST STEPS 


KEY 


AGENCY


CURRENT 


PROGRAM UNDERWAY COSTS*


Well-being  


W1 Centralize LGBTQ+ Initiatives 


Ensure the Office of Transgender Initiatives is adequately staffed to 


implement new LGBTQ+ initiatives.


OTI X OTI staff expansion and coordination of new 


initiatives underway 


$$$$


W2 Expand Navigation Tools to Resources and Services


Support needs assessment of current LGBTQ+ online resources and identify 


what additional resources and services are most urgently needed and can 


be provided via existing organizations.


OTI X Ongoing navigation through community 


organizations and online resource tools; 


comprehensive needs assessment not yet 


underway


$


W3 Improve Cultural Humility Training


Convene training organizations to prioritize programs for intervention 


based on greatest LGBTQ+ needs and develop implementation plan with 


community organization partners.


OTI X Data collection & analysis underway; ongoing 


planning & coordination


$


W4 Convene an Annual Summit


Convene City staff to plan LGBTQ+ Summit to enhance local, state, and 


federal coordination, resource sharing, and program development to 


advance and monitor LGBTQ+ initiatives.


OTI Not yet underway $


Culture


C1 Support LGBTQ+ Cultural Districts  


Secure adequate funding for the development and implementation of 


Cultural, History, Housing, and Economic Sustainability Strategy reports 


for LGBTQ+ cultural districts.


MOHCD X Planning & coordination; initial funding for 


CHHESS Reports


$$$


C2 Establish a Permanent Museum of LGBTQ+ History & Culture


Develop a business plan that outlines the proposed Museum/Archives 


building program, projected revenue sources, potential sites, and 


partnerships to accomplish its development, funding, and operations.


GLBT 


HS


X Initial building program conceptualized; 


potential sites and funding sources identified.


$$


C3 Form a Historic Preservation Advocacy Group


Develop an LGBTQ+ Historic Preservation Advocacy Group composed of 


historic preservation professionals and interested community members.


PLN X Planning, coordination and identification of 


potential HPAG members 


$


C4 Increase Access to Affordable Housing & Workspace for LGBTQ+ Artists


Improve and expand coordination of resources to help LGBTQ+ artists and 


cultural organizations access housing assistance and/or small business 


assistance opportunities.


SFAC X Expansion not yet underway $


C5 Create LGBTQ+ Heritage Educational Programming


Convene a LGBTQ+ Arts, Culture & Heritage Task Force to foster 


collaborations among organizations to develop new arts and cultural 


heritage programming.


SFAC Not yet underway $


Opportunity    


O1 Enhance Community Resource Hubs (Physical + Roving)


Enhance and sustain community service/resource hubs by promoting 


existing hubs in target districts and providing additional budget for liaisons 


and cross-organizational events.


OTI X Ongoing coordination among community hubs 


and other organizations


$$$


* KEY TO ESTIMATED COST FOR FY 2020/21 - FY 2021/22:     $ = $0-$50,000;  $$ = $51,000 -$250,000;  $$$ = $251,000- $500,000;  $$$$ = $501,000+


RECOMMENDED FIRST STEPS TO IMPLEMENT LGBTQ+ STRATEGY
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Recommended LGBTQ+  
Strategy Action Plan


TIMELINE


ESTIMATED 
COST


S Short term: Anticipated to be 
accomplished over the next 1-3 years


$  =  $0 - $50,000 $$  =  $51,000  - $250,000 $$$  =  $251,000 - $500,000 $$$$  =  $501,000+


M Medium term: Anticipated to be 
accomplished over the next 3-5 years


L Long term: Anticipated to be accomplished 
over the next 5 years or more


BOS Board of Supervisors


CAST Community Arts Stabilization Trust


CFS Compass Family Services


CHS California Historical Society


CUAV Community United Against Violence


DCYF Department of Children, Youth & Their 
Families


DPH Department of Public Health


DHR Department of Human Resources


ENT Entertainment Commission


GFTA Grants for the Arts


GGBA Golden Gate Business Association


GLBT HS GLBT Historical Society


GSA General Services Agency / Office of the 
City Administrator


HPC Historic Preservation Commission


HRC Human Rights Commission


HSA Human Services Agency


HSH Department of Homelessness & 
Supportive Housing


MOHCD Mayor’s Office of Housing & Community 
Development


MYR Office of the Mayor


OEWD Office of Economic & Workforce 
Development


OSB Office of Small Business


OTI Office of Transgender Initiatives


PLN San Francisco Planning


RE Real Estate Division


SFAC San Francisco Arts Commission


SFCHC San Francisco Community Health Center


SFPD San Francisco Police Department


SFPL San Francisco Public Library


SFSI San Francisco Sex Information


SFUSD San Francisco Unified School District


TJIJP TGI Justice Project


YBCA Yerba Buena Center for the Arts


ABBREVIATION KEY TO CITY AGENCIES AND COMMUNITY PARTNERS
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Well-being
 


Action and Supporting Steps Key 
Agency


Current 
Program


Timeline Costs


W1 Centralize LGBTQ+ Initiatives 


W1.A Ensure the Office of Transgender Initiatives is adequately staffed to 
implement new LGBTQ+ initiatives.


OTI X S $$$$


W1.B Develop evaluation protocol for the City to track LGBTQ+ Key 
Performance Indicators (KPIs). 


OTI M-L $


W1.C Monitor City agencies to ensure equitable distribution of resources 
to LGBTQ+ programs and organizations.


OTI M-L $$


W2 Expand Navigation Tools to Resources and Services


W2.A Support needs assessment of current LGBTQ+ online resources and 
identify what additional resources and services are most urgently 
needed and can be provided via existing organizations.  


OTI X S $


W2.A Identify categories of services needed and designate community 
partners that will be responsible for providing these navigation 
tools and provide support for beta test of online navigation tool.


OTI X S-M $


W2.B Designate community partner(s) to administer and regularly update 
navigation tool to ensure accountability.


OTI S-M $$


W3 Improve Cultural Humility Training


W3.A Convene training organizations to prioritize programs for 
intervention based on greatest LGBTQ+ needs and develop 
implementation plan with community organization partners.


OTI X S $


W3.B Enforce and strengthen city-wide policies and legislation mandating 
the administration and funding of training.


OTI M $


W3.C Develop workshop trainings that are adaptable to audience needs 
and serve as best practices models for other localities nationwide.


OTI X L $$


W4 Convene an Annual Summit


W4.A Convene City staff to plan LGBTQ+ Summit to enhance local, 
state, and federal coordination, resource sharing, and program 
development to advance and monitor LGBTQ+ initiatives.


OTI S $


W4.B Support monitoring of the Strategy progress through City led annual 
reporting to align with summit.


OTI S-M $


 L G B T Q +  C U LT U R A L  H E R I T A G E  S T R A T E G Y      3 7







Culture
 


Action and Supporting Steps Key 
Agency


Current 
Program


Timeline Costs


C1 Support LGBTQ+ Cultural Districts   


C1.A  Secure adequate funding for the development and implementation 
of Cultural, History, Housing, and Economic Sustainability Strategy 
reports for LGBTQ+ cultural districts.


MOHCD X S $$$


C1.B  Explore means to ensure that large projects in cultural districts 
provide community benefits and affordable housing that support the 
cultural heritage of the community


MOHCD S $


C1.C Promote collaboration among LGBTQ+ Cultural Districts and ensure 
there is an equitable distribution of funds across districts.


MOHCD S $$$


C1.D. Encourage the LGBTQ+ Cultural Districts to support projects and 
programs that help mitigate the effects of income inequality 
and displacement among residents to help build and maintain a 
population that is racially and ethnically diverse.


MOHCD S $$$$


C2 Establish a Permanent Museum of LGBTQ+ History & Culture


C2.A Develop a business plan that outlines the proposed Museum/
Archives building program, projected revenue sources, potential 
sites, and partnerships to accomplish its development, funding, and 
operations.


GLBT HS X S $$


C2.B Locate funds to purchase and build out the new museum/public 
history center.


GLBT HS X M-L $$$$


C2.B Ensure adequate funding to sustain the operation of the new 
museum/public history center.


GLBT HS X M-L $$$$


C3 Form a Historic Preservation Advocacy Group


C3.A Develop an LGBTQ+ Historic Preservation Advocacy Group 
composed of historic preservation professionals and interested 
community members.


PLN X S $


C3.B Develop programs and processes to identify, document, and 
preserve LGBTQ+ historic sites in San Francisco.


PLN S-M $$


C3.C Develop a work plan to address outdated mitigation and process 
improvement measures for development projects that demolish 
LGBTQ+ associated sites in San Francisco.


PLN S-M $$
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Action and Supporting Steps Key 


Agency
Current 
Program


Timeline Costs


C4 Increase Access to Affordable Housing & Workspace for LGBTQ+ Artists   


C4.A Improve and expand coordination of resources to help LGBTQ+ 
artists and cultural organizations access housing assistance and/or 
small business assistance opportunities.


SFAC X S $


C4.B Ensure continued support for Legacy Businesses that represent 
and serve cultures being displaced, with a special emphasis 
on businesses providing arts and culture programming and 
entertainment.


SFAC X S-M $$$$


C4.C Promote available legal support services to LGBTQ+ artists under 
threat of displacement.


SFAC M $$$


C4.D Explore and create innovative funding streams from the public and 
private sector to support LGBTQ+ arts and cultural organizations 
under threat of displacement. Provide an option for direct 
sponsorship of organizations of their choosing.


SFAC L $$$$


C5 Create LGBTQ+ Heritage Educational Programming


C5.A Convene a LGBTQ+ Arts, Culture & Heritage Task Force to foster 
collaborations among organizations to develop new arts and 
cultural heritage programming.


SFAC S $


C5.B Create stipend and mentorship programs to facilitate community 
engagement in arts and culture.


SFAC M $$$$


C5.C Support compliance with and support the state FAIR Education Act 
and related matter in the state’s 2016 K-12 History-Social Science 
Framework.


SFAC X M $$
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Opportunity
 


Action and Supporting Steps Key 
Agency


Current 
Program


Timeline Costs


O1 Enhance Community Resource Hubs (Physical + Roving)   


O1.A Enhance and sustain community service/resource hubs by 
promoting existing hubs in target districts and providing additional 
budget for liaisons and cross-organizational events.


OTI X S $$$


O1.B LGBTQ+ Hubs: Ensure adequate support for mental health and 
social services at existing LGBTQ+ organizations, including 
identifying staffing needs and additional mental health services.


OTI X S-M $$$$


O1.C Roving Services: Provide mobile services at LGBTQ+ and citywide 
events to expand the reach of typical hubs.


OTI X S-M $$$$


O2 Expand Workforce Development Efforts


O2.A Expand job training, placement and retention programs for LGBTQ+ 
workers at nonprofits and local educational institutions.


OEWD X S $$$


O2.B Increase capacity for leadership training programs, employment 
coaching, and school-based initiatives for LGBTQ+ youth, 
transitional age youth (TAY) and LGBTQ+ families.


OEWD X S-M $$


O2.C Expand partnerships with LGBTQ+ supportive businesses, pursue 
partnerships with tech and other growth industries to support 
hiring initiatives and strategies targeting the LGBTQ+ community, 
and support expansion of the Open to All Coalition. 


OEWD S-M $$
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Action and Supporting Steps Key 


Agency
Current 
Program


Timeline Costs


O3 Increase Business and Entrepreneur Support


O3.A Update City's supplier diversity program to include LGBTQ+ 
businesses to facilitate access to procurement activities.


OEWD X S $


O3.B Increase support for underserved entrepreneurs and LGBTQ+ 
nonprofits.


OEWD S-M $$$$


O3.C Support Popup program in vacant retail spaces with targeted 
outreach to LGBTQ+ small businesses and nonprofits.


OEWD S-M $$$


O3.D Support small business by supporting efforts to expand bar hours 
and review outdated policies such as the bath-house ban.


OEWD X S $


O3.E Create education and mentorship opportunities to build 
financial, legal, operational, and leadership capacities for 
LGBTQ+ entrepreneurs, small business owners, and community 
organizations.


OEWD S $$$


O3.F Promote plaza program that allows kiosks/carts on City-owned 
properties to support entry-level business opportunities for 
underserved entrepreneurs and small businesses.


OEWD S-M $$$


O3.G Explore creative funding streams for small and medium sized 
businesses and nonprofits to provide workplace cultural 
competency training to improve environments for LGBTQ+ 
employees.


OEWD M $$$


O3.H Provide grants or loans for small businesses as well as cultural 
organizations to purchase properties and explore a Tenancy in 
Common (TIC) program for businesses.


OEWD M $$$$
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Opportunity (cont.)
 


Action and Supporting Steps Key 
Agency


Current 
Program


Timeline Costs


O4 Increase Housing and Support Services


O4.A Ensure the Youth Navigation Center is fully supported to meet 
the needs of LGBTQ+ youth and is inclusive and accessible to 
Transitional Age Youth (TAY) community members.


OTI X S $$$


O4.B Develop Adult LGBTQ+ housing services and programs such as a 
navigation center or longer term housing program.


OTI S-M $$$


O4.C Ensure the ongoing support of Our Trans Home SF, a transitional 
housing program for transgender and non-binary people.


OTI X S-M $$$


O4.D Convene city agencies to address the housing needs of the LGBTQ+ 
community, such as providing assistance to lower-income residents, 
developing transitional housing, and educating community 
members on property acquisition through LGBTQ+ land trusts and 
other purchasing mechanisms.


OTI S-M $$$


O5 Foster Financial Capacity, Sustainability and Resilience


O3.A Work with City and external partners to expand financial counseling 
and education programs that are culturally sensitive and accessible 
to the LGBTQ+ community.


OTI X S $$


O3.B Support the production of a “Report on the Economic Readiness of 
LGBTQ+ Households in San Francisco” through the dissemination 
of survey which can rigorously assess LGBTQ+ households’ 
comparative economic well-being and readiness for financial goals.


OTI S-M $$$


O3.C Support the enactment of statutory reporting requirements obliging 
issuers of mortgages and small-business credit to collect and 
report data to federal or state regulators about loan-applicants’ 
identification as a member of the LGBTQ+ community.


OTI S-M $
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Harvey Milk addressing crowd at 1978 
San Francisco Gay Freedom Day Parade. 


Photograph by Marie Ueda.
Courtesy GLBT Historical Society.
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Local Government Offices and Agencies
The following local government offices and agencies have reviewed Strategy materials, participated in meetings, or 
attended presentations by the LGBTQ+ Cultural Heritage Strategy Working Group. Inclusion on this list does not indicate 
endorsement of the Strategy.


Organizations and Businesses
The following organizations and businesses have reviewed Strategy materials, participated in meetings or attended 
presentations by the LGBTQ+ Cultural Heritage Strategy Working Group. Inclusion on this list does not indicate 
endorsement of the Strategy. Although many individuals also participated in events and are recorded in attendance 
records, they have not been listed here for the sake of brevity and privacy.


Representatives from the Mayor’s Office, Board of 
Supervisors, Planning Commission and Historic 
Preservation Commission


Arts Commission


Department of Aging & Adult Services


Entertainment Commission


Human Services Agency


Office of Housing & Community Development


Office of Economic & Workforce Development


Office of Small Business


California Preservation Foundation


Castro Community Benefits District


Castro LGBTQ Cultural District


Castro Merchants Association


Castro Senior Center


Chamber of Commerce


Compton’s TLBG Cultural District


Council of District Merchants


Cruisin’ the Castro Walking Tours


El/La Para Translatinas


Eureka Valley Neighborhood 
Association


Gay Couple’s Institute


Gay Therapy Center


Gaylesta


GLBT Historical Society


Golden Gate Business Association


Homobiles


Lark Food and Wine


Office of Transgender Initiatives


Planning Department


SF Public Library


SF Public Works


SF Travel


SF Unified School District 


Legal Services for Prisoners with 
Children


LGBT Center


LGBT Center – Trans Employment 
Program


LGBT Center – Youth Drop-In Clinic


Lower Polk Neighbors


Lutheran Church 


Lyon Martin Health Services


LYRIC


Middle Polk Neighbors


Mission Neighborhood Health Center


Mr. S Leather


North Beach Citizens


Our Family Coalition


OurTown SF


PFLAG (Parents, Families and 
Friends of Lesbians and Gays)


Planned Parenthood


Polk District Business Association


Queer Cultural Center


Rainbow Heritage Network


Ron Flavin Inc.


SAFEhouse Arts


San Francisco AIDS Foundation


San Francisco Heritage


San Francisco Sex Information


SF Community Health Center


SF HIV Community Planning Council


Spikes Coffee


St. Anthony’s


St. James Infirmary


Tenderloin Housing Clinic


Tenderloin Museum


The AIDS Housing Alliance


USC, Master of Conservation 
Heritage Program
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APPENDIX:  
REPORTS AND RESOURCES
The LGBTQ+ Cultural Heritage Strategy relied on 
information, analysis, and policy recommendations 
from a variety of rich resources and entities. The 
following is a brief list of resources that can be used 
to further to goals of the Strategy. These range from 
data that provides objective, measurable information 
that reveals key characteristics of the LGBTQ+ 
community to analysis of the conditions framing the 
community to recommendations for policies and 
tools to support the population. Building upon and 
disseminating this knowledge is key to the success of 
this initiative.


Why the Strategy is so important:
• 49% of homeless youth identify as LGBTQ (SF 


Coordinated Community Plan 2017)


• 31% of trans respondents in the 2015 U.S. 
Transgender Survey experienced discrimination 
in places of public accommodations in the past 
year when staff knew or thought they were 
transgender. (USTS 2015).


• As much as 12.4% of San Francisco’s seniors age 
60 and older identify as LGBT in state and local 
surveys, which is equivalent to 19,200 people in 
San Francisco.


• 25% of LGBT people in the U.S. experienced 
discrimination because of their sexual orientation 


or gender identity in employment, housing, and/
or public accommodations (Center for American 
Progress report, 2016)


• In San Francisco, high proportions of LGBTQI 
community members have experienced physical 
violence (68%), sexual violence (48%), and 
harassment (81%); more than one-third has 
experienced all three (SF HRC 2015)


• Nearly one-third (29%) of trans respondents 
were living in poverty, compared to 14% in 
the U.S. population. 15% of trans respondents 
were unemployed – three times higher than the 
unemployment rate in the U.S. population at the 
time of the survey (5%) (USTS 2015 General)


• According to the San Francisco Bay Area LGBTQ 
Community Needs Assessment 2018 Survey 
of San Francisco residents, the most common 
barriers to accessing services are cost, not 
knowing how or where to access services, and 
concern that services would not be LGBQ-friendly.
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What We Learned from Other Cities 


Cities across the United States are advancing new 
policies, programs and resources to foster well-
being, advance opportunity and equality, document 
cultural heritage sites, and enhance the quality of 
life for members of their LGBTQ+ communities. 
The development of the Strategy was informed 
by research regarding relevant programs that the 
following five cities are undertaking: 


District of Columbia
The District of Columbia Mayor’s Office of Lesbian, 
Gay, Bisexual, Transgender and Questioning Affairs 
(LGBTQ) is a permanent, cabinet-level office within 
the Office of Community Affairs that works in 
collaboration with a Mayoral appointed Advisory 
Committee to find innovative ways to utilize 
government resources to address issues of concern 
of the LGBTQ community, as described here: https://
lgbtq.dc.gov/page/lbgtq-who-we-are. The Office 
maintains a list of relevant resources, publications 
and programs to support the community, which can 
be referenced here: https://lgbtq.dc.gov/services


Los Angeles
The Los Angeles Transgender Advisory Council (TAC) 
of the Human Relations Commission, advises elected 
officials and public agencies on policies, program 
and projects that address public safety, employment 
and job readiness, housing and homelessness, and 
cultural sensitivity training for the transgender 
community, as further described here: https://hcidla.
lacity.org/transgender-advisory-council


New York


The New York City LGBT Historic Sites Project is 
a scholarly initiative and educational resource 
that documents historic and cultural sites on an 
interactive map to illustrate the richness of the City’s 
LGBT history and the community’s influence on 
America, as displayed on:  https://www.nyclgbtsites.
org 


Philadelphia
The Philadelphia Office of LGBT Affairs coordinates 
and serves as a liaison to City departments, agencies 
and community organizations to improve LGBTQ 
access to services, promote equality and safety, and 
provide education about community needs. This 
Office has developed a series of innovative programs, 
initiatives and resources, which can be found here: 
https://www.phila.gov/departments/office-of-lgbt-
affairs/. The Philadelphia LGBTQ Heritage Initiative 
is a collaboration among the National Park Service, 
the John J. Wilcox, Jr. LGBT Archives and community 
organizations which identifies and celebrates 
local sites that are important to queer history and 
community, as described here: https://www.nps.gov/
subjects/urban/philly-lgbtq.htm


Seattle
The Seattle LGBTQ Commission advises the Mayor, 
Council and departments recommends policies and 
legislation to ensure that City departments fairly and 
equitably address issues affecting Seattle’s LGBTQ 
community, as further described here: https://www.
seattle.gov/lgbtq/about. The Commission adopts an 
annual work plan, which has led to several citywide 
programs and initiatives and provides links to key 
community resources on its website here: https://
www.seattle.gov/lgbtq/what-we-do
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Resources
• SF’s Coordinated Community Plan to Prevent and 


End Youth Homelessness


• National Center for Trans Equality: U.S. Trans 
Survey (2015), and analyses specifically on 
American Indian & Alaska Native respondents; 
Asian, Native Hawaiian, and Pacific Islander 
respondents; Black respondents; and Latinx 
respondents.


• ‘Unjust: How the Broken Criminal Justice System 
Fails LGBT People’ by CAP and MAP.


• ‘Trans Visible: Transgender Latina Immigrants in 
U.S. Society’ by The TransLatin@ Coalition.


• LGBTQ Health Resources: Resources page at The 
Pride Study, and UCSF’s Center of Excellence for 
Trans Health


• Human Rights Commission and the LGBT Advisory 
Committee The Lesbian Gay Bisexual Transgender 
Advisory Committee (LGBTAC), established 
in 1975, provides assistance and advice to 
the Human Rights Commission regarding 
discrimination against LGBT communities, 
advocates for the civil rights of persons with 
AIDS/HIV, and educates LGBT communities about 
a diverse range of impactful issues. Since 2013, 
the HRC has provided $4 million in grant funding 
to transgender leadership, violence prevention, 
and capacity building. 


• LGBTQ Aging Policy Task Force In March 2019, the 
Department of Aging and Adult Services hosted a 
gathering of government and community leaders 
to celebrate the progress made on implementing 
the City’s groundbreaking LGBT Aging Policy 
Task Force recommendations. The 2014 Task 
Force report highlighted the challenges facing 
the older adult LGBTQ community and issued 
recommendations in 13 areas to address the 
needs of this community. In partnership with 
nonprofit providers and City leaders, DAAS has 
turned the majority of these recommendations 
into tailored programs, policies and trainings that 
help LGBTQ older adults access social supports, 
health services and legal assistance. 


• Citywide Historic Context Statement for LGBTQ 
History in San Francisco Donna J. Graves and 
Shayne E. Watson, prepared for City and County of 
San Francisco, March 2016


• Recognizing, Protecting and Memorializing South 
of Market LGBTQ Social Heritage Neighborhood 
Resources Western SoMa Citizens Planning Task 
Force and San Francisco Planning Department 


• San Francisco Bay Area LGBTQ Community 
Needs Assessment 2018, Horizons Foundation 
and Learning for Action. Due to the importance 
of knowing the needs of the LGBTQ community 
–especially as described by diverse LGBTQ people 
themselves –the Horizons Foundation retained 
Learning for Action to conduct a community needs 
assessment across the Bay Area. Following more 
than a year of intensive research and analysis, 
this study analyzes who in the LGBTQ community 
may be most affected by certain key issues and 
the patterns the data reveal, offering critical 
insights for nonprofit leaders, activists, donors, 
and funders.
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APPENDIX: RESOLUTION to Establish LGBTQ Cultural Heritage Strategy
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San Francisco Planning 
49 South Van Ness Avenue, Suite 1400 
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From: Feliciano, Josephine (CPC)
Cc: CTYPLN - COMMISSION SECRETARY; CTYPLN - CP TEAM (TAC - Preservation); RUIZ-ESQUIDE, ANDREA (CAT);

WONG, VICTORIA (CAT)
Subject: HPC Calendars for August 19, 2020
Date: Wednesday, August 12, 2020 12:36:50 PM
Attachments: 20200819_hpc.docx

20200819_hpc.pdf
HPC Advance - 20200819.xlsx
HPC Hearing Results 2020.docx
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image014.png
image015.png
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Commissioners –
 
Attached are your Calendars for August 19, 2020.
 
Respectfully,
 
Josephine O. Feliciano
Commission Affairs
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct: 628.652.7343 | www.sfplanning.org
San Francisco Property Information Map

                              
 
REDUCED CAPACITY DURING THE SHELTER IN PLACE ORDER -- The Planning Department is
open for business. Most of our staff are working from home and we’re available by e-
mail. Our Public Portal, where you can file new applications, and our award-winning Property
Information Map are available 24/7. Similarly, the Board of Appeals and Board of Supervisors are
accepting appeals via e-mail despite office closures. To protect everyone’s health, all of our in-
person services at 1650 and 1660 Mission Street are suspended, and the Planning and Historic
Preservation Commissions are cancelled until April 9, at the earliest. Click here for more
information.
 

 

mailto:Josephine.Feliciano@sfgov.org
mailto:CPC.COMMISSIONSECRETARY@sfgov.org
mailto:CPC.TAC-Preservation-Team@sfgov.org
mailto:Andrea.Ruiz-Esquide@sfcityatty.org
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http://www.sfplanning.org/
https://sfplanninggis.org/pim/
https://www.facebook.com/sfplanning
https://twitter.com/sfplanning
http://www.youtube.com/sfplanning
http://www.flickr.com/photos/sfplanning
https://nextdoor.com/pages/san-francisco-planning/
http://signup.sfplanning.org/
https://sfplanning.org/staff-directory
https://sfplanning.org/staff-directory
https://aca-ccsf.accela.com/ccsf/Default.aspx
https://sfplanninggis.org/pim/
https://sfplanninggis.org/pim/
mailto:alec.longaway@sfgov.org
mailto:bos.legislation@sfgov.org
https://sfplanning.org/node/1964
https://sfplanning.org/node/1964
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[bookmark: _GoBack]Notice of Hearing

&

Agenda





REMOTE HEARING

via video and teleconferencing





Wednesday, August 19, 2020

12:30 p.m.

Regular Meeting



Commissioners:

Aaron Hyland, President 

Diane Matsuda, Vice President

Kate Black, Chris Foley, Richard S.E. Johns, 

Jonathan Pearlman, Lydia So



Commission Secretary:

Jonas P. Ionin









[bookmark: _Hlk36802641]Hearing Materials are available at:

Website: http://www.sfplanning.org

Planning Department, 1650 Mission Street, 4th Floor, Suite 400

Voice recorded Agenda only: (415) 558-6422





Commission Hearing Broadcasts:

Live stream: https://www.sfgovtv.org/planning









Disability and language accommodations available upon request to:

 commissions.secretary@sfgov.org or (415) 558-6309 at least 48 hours in advance.



Know Your Rights Under the Sunshine Ordinance

[bookmark: _Hlk879281]Government's duty is to serve the public, reaching its decisions in full view of the public. Commissions, boards, councils and other agencies of the City and County exist to conduct the people's business. This ordinance assures that deliberations are conducted before the people and that City operations are open to the people's review. 



For more information on your rights under the Sunshine Ordinance (Chapter 67 of the San Francisco Administrative Code) or to report a violation of the ordinance, contact the Sunshine Ordinance Task Force at City Hall, 1 Dr. Carlton B. Goodlett Place, Room 409; phone (415) 554-7724; fax (415) 554-7854; or e-mail at sotf@sfgov.org. Copies of the Sunshine Ordinance can be obtained from the Clerk of the Sunshine Task Force, the San Francisco Library and on the City’s website at www.sfbos.org/sunshine.

 

Privacy Policy

Personal information that is provided in communications to the Planning Department is subject to disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information provided will not be redacted. 



Members of the public are not required to provide personal identifying information when they communicate with the Planning Department and its commissions. All written or oral communications that members of the public submit to the Department regarding projects or hearings will be made available to all members of the public for inspection and copying. The Department does not redact any information from these submissions. This means that personal information including names, phone numbers, addresses and similar information that a member of the public elects to submit to the Department and its commissions may appear on the Department’s website or in other public documents that members of the public may inspect or copy.

 

San Francisco Lobbyist Ordinance

Individuals and entities that influence or attempt to influence local legislative or administrative action may be required by the San Francisco Lobbyist Ordinance [SF Campaign and Governmental Conduct Code Section 21.00-2.160] to register and report lobbying activity.  For more information about the Lobbyist Ordinance, please contact the San Francisco Ethics Commission at 25 Van Ness Avenue, Suite 220, San Francisco, CA 94102; phone (415) 252-3100; fax (415) 252-3112; and online http://www.sfgov.org/ethics.

 

Accessible Meeting Information

Commission hearings are held in Room 400 at City Hall, 1 Dr. Carlton B. Goodlett Place in San Francisco. City Hall is open to the public Monday through Friday from 8:00 a.m. to 8:00 p.m. and is accessible to persons using wheelchairs and other assistive mobility devices. Ramps are available at the Grove, Van Ness and McAllister entrances. A wheelchair lift is available at the Polk Street entrance.  



Transit: The nearest accessible BART station is Civic Center. Accessible MUNI Metro lines are the F, J, K, L, M, N, T (exit at Civic Center or Van Ness stations). MUNI bus routes also serving the area are the 5, 6, 9, 19, 21, 47, 49, 71, and 71L. For more information regarding MUNI accessible services, call (415) 701-4485 or call 311.



Parking: Accessible parking is available at the Civic Center Underground Parking Garage (McAllister and Polk), and at the Performing Arts Parking Garage (Grove and Franklin). Accessible curbside parking spaces are located all around City Hall. 



Disability Accommodations: To request assistive listening devices, sign language interpreters, readers, large print agendas or other accommodations, please contact the Commission Secretary at (415) 558-6309, or commissions.secretary@fgov.org at least 48 hours in advance of the hearing.



Language Assistance: To request an interpreter for a specific item during the hearing, please contact the Commission Secretary at (415) 558-6309, or commissions.secretary@fgov.org at least 48 hours in advance of the hearing.



Allergies: In order to assist the City in accommodating persons with severe allergies, environmental illness, multiple chemical sensitivity or related disabilities, please refrain from wearing scented products (e.g. perfume and scented lotions) to Commission hearings.



SPANISH:  Agenda para la Comisión de Preservación de Edificios y Lugares Históricos (Historic Preservation Commission).  Si desea asistir a la audiencia, y quisiera obtener información en Español o solicitar un aparato para asistencia auditiva, llame al 415-558-6309. Por favor llame por lo menos 48 horas de anticipación a la audiencia.

CHINESE: 歷史保護委員會議程。聽證會上如需要語言協助或要求輔助設備，請致電415-558-6309。請在聽證會舉行之前的至少48個小時提出要求。

TAGALOG: Adyenda ng Komisyon para sa Pangangalaga ng Kasaysayan (Historic Preservation Commission Agenda). Para sa tulong sa lengguwahe o para humiling ng Pantulong na Kagamitan para sa Pagdinig (headset), mangyari lamang na tumawag sa 415-558-6309. Mangyaring tumawag nang maaga (kung maaari ay 48 oras) bago sa araw ng Pagdinig. 

RUSSIAN: Повестка дня Комиссии по защите памятников истории. За помощью переводчика или за вспомогательным слуховым устройством на время слушаний обращайтесь по номеру 415-558-6309. Запросы должны делаться минимум за 48 часов до начала слушания.



[bookmark: _Hlk37062483]Remote Access to Information and Participation 



[bookmark: _Hlk37426845]In accordance with Governor Newsom’s statewide order for all residents to Shelter-in-place - and the numerous preceding local and state proclamations, orders and supplemental directions - aggressive directives have been issued to slow down and reduce the spread of the COVID-19 virus. 



On May 29, 2020, the Historic Preservation Commission was authorized to conduct their hearings remotely. Therefore, the Historic Preservation Commission meeting will be held via videoconferencing and allow for remote public comment. The Commission strongly encourages interested parties to submit their comments in writing, in advance of the hearing to commissions.secretary@sfgov.org. Visit the SFGovTV website (www.sfgovtv.org) to stream the live meetings or watch on a local television station. 

[bookmark: _Hlk48037677][bookmark: _Hlk48037702]The public comment call-in line number is (415) 655-0001.  You will also need an access code to join the meeting.  The access code for this hearing is 146 058 2845. This information will also be provided on the Department’s webpage www.sfplanning.org and during the live SFGovTV broadcast.



As the COVID-19 emergency progresses, please visit the Planning website regularly to be updated on the current situation as it affects the hearing process and the Historic Preservation Commission.



 ROLL CALL:		

	President:	Aaron Hyland

	Vice President:	Diane Matsuda

		Commissioners:                	Kate Black, Chris Foley, Richard S.E. Johns, Jonathan Pearlman, Lydia So



A.	GENERAL PUBLIC COMMENT



At this time, members of the public may address the Commission on items of interest to the public that are within the subject matter jurisdiction of the Commission except agenda items. With respect to agenda items, your opportunity to address the Commission will be afforded when the item is reached in the meeting.  Each member of the public may address the Commission for up to three minutes.



The Brown Act forbids a commission from taking action or discussing any item not appearing on the posted agenda, including those items raised at public comment.  In response to public comment, the commission is limited to: 



(1)  responding to statements made or questions posed by members of the public; or

(2)  requesting staff to report back on a matter at a subsequent meeting; or 

(3)  directing staff to place the item on a future agenda.  (Government Code Section 54954.2(a))



B.	DEPARTMENT MATTERS



1.	Director’s Announcements	

	

2.	Review of Past Events at the Planning Commission, Staff Report and Announcements



C.	COMMISSION MATTERS 



3.	President’s Report and Announcements

	

4.	Consideration of Adoption:

· Draft Minutes for July 15, 2020



Adoption of Commission Minutes – Charter Section 4.104 requires all commissioners to vote yes or no on all matters unless that commissioner is excused by a vote of the Commission.  Commissioners may not be automatically excluded from a vote on the minutes because they did not attend the meeting.



5.	Commission Comments & Questions

· Disclosures.

· Inquiries/Announcements.  Without discussion, at this time Commissioners may make announcements or inquiries of staff regarding various matters of interest to the Commissioner(s).

· Future Meetings/Agendas.  At this time, the Commission may discuss and take action to set the date of a Special Meeting and/or determine those items that could be placed on the agenda of the next meeting and other future meetings of the Historic Preservation Commission.



D.	CONSIDERATION OF ITEMS PROPOSED FOR CONTINUANCE



The Commission will consider a request for continuance to a later date.  The Commission may choose to continue the item to the date proposed below, to continue the item to another date, or to hear the item on this calendar.



6.	2018-009197COA	(S. FERGUSON: (628) 652-7354)

1772 VALLEJO STREET – north side between Gough and Franklin streets. Assessor’s Block 0552, Lot 029 (District 2) – Request for Certificate of Appropriateness for a three-story rear addition. The property is designated City Landmark No. 31 under Article 10 of the Planning Code. The property is zoned RH-2 (Residential-House, Two Family) District and 40-X Height and Bulk District.

Preliminary Recommendation:  Approve

Note:  On May 6, 2020, after hearing and closing public comment; Continued to May 20, 2020 by a vote of +7 -0. On May 20, 2020, without hearing, continued to June 3, 2020. On June 3, 2020, without hearing, continued to June 17, 2020. On June 17, 2020, after hearing and closing public comment; Continued to July 1, 2020 by a vote of +6 -0 (Foley Disqualified). On July 1, 2020, without hearing; Continued to August 5, 2020. On July 15, 2020, after hearing and closing public comment; Continued to August 19, 2020 by a vote of +6 -0 (Johns absent).

(Proposed for Continuance to September 2, 2020)





E.	CONSENT CALENDAR



All matters listed hereunder constitute a Consent Calendar, are considered to be routine by the Historic Preservation Commission, and may be acted upon by a single roll call vote of the Commission.  There will be no separate discussion of these items unless a member of the Commission, the public, or staff so requests, in which event the matter shall be removed from the Consent Calendar and considered as a separate item at this or a future hearing.



7.	2020-004998COA	(S. CISNEROS (628) 652-7363)

35 ONONDAGA AVENUE – located on the south side of Onondaga Avenue between Alemany Boulevard and Mission Street, Lot 017 in Assessor’s Block 6959. Request for a Certificate of Appropriateness for a tenant improvement, and rehabilitation of existing interior and exterior features at the former Alemany Hospital to allow for a change in use to a new health and dental clinic. The subject property is part of Landmark No. 272 and is located within the Excelsior Outer Mission Street NCD (Neighborhood Commercial District) Zoning District and 40-X Height and Bulk District. 

Preliminary Recommendation: Approve with Conditions

Note:  On August 5, 2020, without hearing; Continued to August 19, 2020.



F.	REGULAR CALENDAR  



8a.	2020-006843LBR	(K. WILBORN: (628) 652-7355)

1663 MISSION STREET, SUITE 225 – Located on the east side of Mission Street between Plum and 12th Streets, Assessor’s Block 3514, Lot 030 (District 6). Consideration of adoption of a resolution recommending Small Business Commission approval of a Legacy Business Registry application. Legal Assistance to the Elderly (LAE) has served San Francisco for 41 years. The Legacy Business Registry recognizes longstanding, community-serving businesses that are valuable cultural assets to the City. In addition, the City intends that the Registry be a tool for providing educational and promotional assistance to Legacy Businesses to encourage their continued viability and success. The subject business is within a NCT-3 (Moderate Scale Neighborhood Commercial Transit) Zoning District and 85-X Height and Bulk District. 

Preliminary Recommendation: Adopt a Recommendation for Approval



8b.	2020-006847LBR	(K. WILBORN: (628) 652-7355)

1615 20th STREET – Located on the south side of 20th Street between Connecticut and Arkansas Streets, Assessor’s Block 4099, Lot 059 (District 10). Consideration of adoption of a resolution recommending Small Business Commission approval of a Legacy Business Registry application. San Francisco Natural Medicine has served San Francisco for 31 years. The Legacy Business Registry recognizes longstanding, community-serving businesses that are valuable cultural assets to the City. In addition, the City intends that the Registry be a tool for providing educational and promotional assistance to Legacy Businesses to encourage their continued viability and success. The subject business is within a NC-2 (Neighborhood Commercial, Small Scale) Zoning District and 40-X Height and Bulk District. 

Preliminary Recommendation: Adopt a Recommendation for Approval





8c.	2020-006871LBR	(K. WILBORN: (628) 652-7355)

1330 25th STREET – Located on the north side of 25th Street between Iowa and Pennsylvania Streets, Assessor’s Block 4226, Lot 022 (District 10), and nine mobile locations. Consideration of adoption of a resolution recommending Small Business Commission approval of a Legacy Business Registry application. Annie’s Hot Dogs has served San Francisco for 37 years. The Legacy Business Registry recognizes longstanding, community-serving businesses that are valuable cultural assets to the City. In addition, the City intends that the Registry be a tool for providing educational and promotional assistance to Legacy Businesses to encourage their continued viability and success. The subject business is within a PDR-1-G (Production, Distribution, and Repair – 1- General) Zoning District and 40-X Height and Bulk District. 

Preliminary Recommendation: Adopt a Recommendation for Approval



8d.	2020-006872LBR	(K. WILBORN: (628) 652-7355)

919 KEARNY STREET – Located on the west side of Kearny Street between Jackson Street and Pacific Avenue, Assessor’s Block 3514, Lot 030 (District 3). Consideration of adoption of a resolution recommending Small Business Commission approval of a Legacy Business Registry application. House of Nanking (HONK) has served San Francisco for 32 years. The Legacy Business Registry recognizes longstanding, community-serving businesses that are valuable cultural assets to the City. In addition, the City intends that the Registry be a tool for providing educational and promotional assistance to Legacy Businesses to encourage their continued viability and success. The subject business is within the CBB (Chinatown Community Business) Zoning District and 65-N Height and Bulk District. 

Preliminary Recommendation: Adopt a Recommendation for Approval



8e.	2020-006873LBR	(K. WILBORN: (628) 652-7355)

376 FILLMORE STREET – Located on the east side of Fillmore Street between Page and Haight Streets, Assessor’s Block 0849, Lot 022A (District 5). Consideration of adoption of a resolution recommending Small Business Commission approval of a Legacy Business Registry application. JHW Locksmith has served San Francisco for 43 years. The Legacy Business Registry recognizes longstanding, community-serving businesses that are valuable cultural assets to the City. In addition, the City intends that the Registry be a tool for providing educational and promotional assistance to Legacy Businesses to encourage their continued viability and success. The subject business is within a RM-1 (Residential-Mixed, Low Density) Zoning District and 40-X Height and Bulk District. 

Preliminary Recommendation: Adopt a Recommendation for Approval



8f.	2020-006874LBR	(K. WILBORN: (628) 652-7355)

718 GRANT AVENUE – Located on the east side of Grant Avenue between Sacramento and Commercial Streets and Haight Streets, Assessor’s Block 0226, Lot 018 (District 3). Consideration of adoption of a resolution recommending Small Business Commission approval of a Legacy Business Registry application. The Wok Shop has served San Francisco for 48 years. The Legacy Business Registry recognizes longstanding, community-serving businesses that are valuable cultural assets to the City. In addition, the City intends that the Registry be a tool for providing educational and promotional assistance to Legacy Businesses to encourage their continued viability and success. The subject business is within the CVR (Chinatown-Visitor Retail) Zoning District and 50-N Height and Bulk District. 

Preliminary Recommendation: Adopt a Recommendation for Approval



9a.	2019-005728COA	(M. GIACOMUCCI: (628) 652-7414)

945-947 MINNESOTA STREET – east side of Minnesota Street between 20th and 22nd streets, Lot 018 in Assessor's Block 4107 (District 10) - Request for a Certificate of Appropriateness pursuant to Planning Code Section 1006 to restore the front façade, reconstruct a two-story rear stair, infill a ground-floor open area under an existing rear addition, and construct visible decks at the third floor and roof levels on a contributing building within the Dogpatch Landmark District, RH-3 Zoning District, and 40-X Height and Bulk District.

Preliminary Recommendation: Approve with Conditions



9b.	2019-005728VAR	(M. GIACOMUCCI: (628) 652-7414)

945-947 MINNESOTA STREET – east side of Minnesota Street between 20th and 22nd streets, Lot 018 in Assessor's Block 4107 (District 10) - Request for a Variance from the rear yard requirement under Section 134 of the Planning Code to construct a rear stair, spiral stair, 3rd floor deck, and roof deck within the required rear yard. The subject property is located within the Dogpatch Landmark District, RH-3 Zoning District, and 40-X Height and Bulk District.



10.	2019-021832COA	(S. CISNEROS (628) 652-7363)

300 BARTLETT STREET (3359 24TH STREET) – Located on the west side of Bartlett Street at the corner of 24th Street; Lot 001 in Assessor’s Block 6515 (District 9) – Request for a Certificate of Appropriateness pursuant to Article 10 of the Planning Code, to construct a two-story-over-basement, L-shaped addition along the south and west facades of an existing two-story library (aka. Mission Branch Library, which is part of the San Francisco Public Library system), as well as, interior alterations to remove non-historic additions, construct a new main central stair way in the same location as the historic central stair, and restore the 24th Street entrance as the main entrance. In addition, the project will provide landscape and hardscape features at the east side. The subject property is Landmark No. 234. The subject property is located in a P (Public) Zoning District and 55-X Height and Bulk District.

Preliminary Recommendation: Approve with Conditions



11.	2020-006641DES	(P. LAVALLEY: (628) 652-7372)

“HISTORY OF MEDICINE IN CALIFORNIA” FRESCOES, 533 PARNASSUS AVENUE – Located on the walls of Toland Hall, an auditorium within UC Hall, on the south side of Parnassus Avenue at 3rd Avenue, Assessor’s Block 2634A, Lot 011 (Districts 5 & 7). Consideration to Recommend to the Board of Supervisors Landmark Designation of the “History of Medicine in California” frescoes in the University of California, San Francisco (UCSF) Toland Hall as an individual Article 10 Landmark pursuant to Section 1004.2 of the Planning Code. The “History of Medicine in California” frescoes consist of ten panels (plus two descriptive panels) painted on the walls of Toland Hall auditorium by artist Bernard Zakheim between 1936 and 1938. On July 28, 2020, the Board of Supervisors (BoS) voted unanimously to approve a Resolution to initiate Landmark Designation of the “History of Medicine in California” frescoes, and on July 31, 2020, Resolution No. 355-20 became effective (See BoS File No. 200677). The murals are significant for their association with the history of the Works Project Administration’s Federal Art Project; and as an excellent example of the work of master artist and muralist, Bernard Zakheim, that display distinctive characteristics of New Deal-era progressive mural artwork. The subject property is in a P (Public) Zoning District and  130-D Height and Bulk District.

Preliminary Recommendation: Approval



12.	2020-005090OTH	(J. CLEEMANN: (628) 652-7552)

UCSF COMPREHENSIVE PARNASSUS HEIGHTS PLAN – approximately 107-acre area of San Francisco within the Inner Sunset neighborhood.  Multiple Assessor’s Blocks and Lots (Districts 5 and 7) – Review and Comment on the Draft Environmental Impact Report.  The DEIR evaluates UCSF’s Comprehensive Parnassus Heights Plan (CPHP).  The CPHP proposes to amend UCSF’s 2014 Long Range Development Plan (LRDP) in order to establish a long-term framework for development of the Parnassus Heights campus over the next 30 years.  The CPHP would result in public space, infrastructure, and transportation improvements and would provide for the development of approximately 2.9 million gross square feet of new building space at the Parnassus Heights campus.  Construction projects envisioned by the CPHP include, but are not limited to, a new arrival and circulation space connecting Irving Street and Parnassus Avenue (the Irving Street Arrival); a new Research and Academic Building (RAB) on the current site of UC Hall;  the construction of a new hospital; a pedestrian bridge above and a tunnel below Parnassus Avenue; new student and staff housing buildings; new multi-use towers; a new hotel; a new childcare facility; and various infrastructure, transportation, and open space improvements.  To accommodate these projects, the CPHP proposes demolishing a number of buildings, several of which are identified or presumed historic resources.  The CPHP is envisioned to be completed by horizon year 2050; an “Initial Phase” of the plan—which includes construction of the new Irving Street Arrival, the RAB, and other projects—is anticipated to be completed by approximately 2030.

Preliminary Recommendation:  Review and Comment

Note:  The DEIR was prepared by the University of California, San Francisco.  For the purposes of the California Environmental Quality Act, the Regents of the University of California is the lead agency and the San Francisco Planning Department is a responsible agency.  Testimony received from the public at this hearing may assist the HPC in formulating their comments on the DEIR but is not considered public comment for the purposes of the DEIR public review process and will not be addressed in a Responses to Comments section prepared by the lead agency.  For more information on how the public may formally submit oral and written comments on the content and adequacy of the DEIR, please see here:  https://www.ucsf.edu/cphp/community#eir.



13.	2016-003351CWP	(C. FLORES: (628) 652-7439)

CENTERING PLANNING ON RACIAL AND SOCIAL EQUITY – Staff to provide an Informational Presentation on the following: (1) the Department’s current and proposed actions in response to the JULY 15, 2020 Resolution Centering Preservation Planning on Racial and Social Equity and (2) the Department's recent progress on the Racial & Social Equity work, including: A) Phase I Action Plan implementation status and B) Phase II next steps. Phase I contains goals, objectives and specific actions the Department is undertaking to advance racial and social equity in our internal functions. Phase II will focus on the external functions of the Department and will be submitted to the Office of Racial Equity. The Office of Racial Equity ordinance requires the Department to annually report on the action plan status, update the action plan every three years following adoption, and integrate the action plan within the Department’s strategic plan.

Preliminary Recommendation: None – Informational Presentation

Note:  On August 5, 2020, without hearing; Continued to August 19, 2020.



ADJOURNMENT




Historic Liaison

Jeff Joslin

jeff.joslin@sfgov.org

(415) 575-9117



Hearing Procedures

The Historic Preservation Commission holds public hearings on the first and third Wednesday, of most months. The full hearing schedule for the calendar year and the Commission Rules & Regulations may be found online at: www.sfplanning.org. 



Public Comments: Persons attending a hearing may comment on any scheduled item. 

· When speaking before the Commission in City Hall, Room 400, please note the timer indicating how much time remains.  Speakers will hear two alarms.  The first soft sound indicates the speaker has 30 seconds remaining.  The second louder sound indicates that the speaker’s opportunity to address the Commission has ended.



Sound-Producing Devices Prohibited: The ringing of and use of mobile phones and other sound-producing electronic devices are prohibited at this meeting. Please be advised that the Chair may order the removal of any person(s) responsible for the ringing or use of a mobile phone, pager, or other similar sound-producing electronic devices (67A.1 Sunshine Ordinance: Prohibiting the use of cell phones, pagers and similar sound-producing electronic devices at and during public meetings).



For most cases that are considered by the Historic Preservation Commission, after being introduced by the Commission Secretary, shall be considered by the Commission in the following order:



1. Presentation by Staff;

2. Presentation by the Project Sponsor’s Team (which includes: the sponsor, representative, legal counsel, architect, engineer, expeditor and/or any other advisor) for a period not to exceed ten (10) minutes, at the discretion of the Chair;

3. Public testimony from supporters of the Project not to exceed three (3) minutes, at the discretion of the Chair;

4. Presentation by Organized Opposition recognized by the Commission President through written request prior to the hearing for a period not to exceed ten (10) minutes, at the discretion of the Chair;

5. Public testimony from opponents of the Project not to exceed three (3) minutes, at the discretion of the Chair;

6. Staff follow-up and/or conclusions;

7. Public comment portion of the hearing shall be closed and deliberation amongst the Commissioners shall be opened by the Chair;

8. A motion to approve; approve with conditions; approve with amendments and/or modifications; disapprove; or continue to another hearing date, if seconded, shall be voted on by the Commission.



Every Official Act taken by the Commission must be adopted by a majority vote of all members of the Commission, a minimum of four (4) votes.  A failed motion results in the disapproval of the requested action, unless a subsequent motion is adopted. Any Procedural Matter, such as a continuance, may be adopted by a majority vote of members present, as long as the members present constitute a quorum (four (4) members of the Commission).



Hearing Materials

Each item on the Agenda may include the following documents:

· Planning Department Case Executive Summary

· Planning Department Case Report

· Draft Motion or Resolution with Findings and/or Conditions

· Public Correspondence



Materials submitted to the Historic Preservation Commission prior to a scheduled hearing will become part of the public record only when the materials are also provided to the Commission Secretary and/or Project Planner.  Correspondence may be emailed directly to the Commission Secretary at: commissions.secretary@sfgov.org.  



Persons unable to attend a hearing may submit written comments regarding a scheduled item to: Historic Preservation Commission, 1650 Mission Street, Suite 400, San Francisco, CA  94103-2414.  Written comments received by the close of the business day prior to the hearing will be brought to the attention of the Historic Preservation Commission and made part of the official record.  



Advance Submissions: To allow Commissioners the opportunity to review material in advance of a hearing, materials must be received by the Planning Department reception eight (8) days prior to the scheduled public hearing.  All submission packages must be delivered to1650 Mission Street, Suite 400, by 5:00 p.m. and should include fifteen (15) copies.



Day-of Submissions: Material related to a calendared item may be distributed at the hearing. Please provide ten (10) copies for distribution. 



Appeals

The following is a summary of appeal rights associated with the various actions that may be taken at a Historic Preservation Commission hearing.



		Case Type

		Case Suffix

		Appeal Period*

		Appeal Body



		Certificate of Appropriateness

		COA (A)

		30 calendar days

		Board of Appeals**



		CEQA Determination - EIR

		ENV (E)

		30 calendar days

		Board of Supervisors



		Permit to Alter/Demolish

		PTA (H)

		30 calendar days

		Board of Appeals**







**An appeal of a Certificate of Appropriateness or Permit to Alter/Demolish may be made to the Board of Supervisors if the project requires Board of Supervisors approval or if the project is associated with a Conditional Use Authorization appeal.  An appeal of an Office Allocation may be made to the Board of Supervisors if the project requires a Conditional Use Authorization.



For more information regarding the Board of Appeals process, please contact the Board of Appeals at (415) 575-6880.  For more information regarding the Board of Supervisors process, please contact the Clerk of the Board of Supervisors at (415) 554-5184 or board.of.supervisors@sfgov.org. 



Challenges

Pursuant to Government Code Section 65009, if you challenge, in court, the approval of (1) a Certificate of Appropriateness, (2) a Permit to Alter, (3) a Landmark or Historic District designation, you may be limited to raising only those issues you or someone else raised at the public hearing described in this notice, or in written correspondence delivered to the Historic Preservation Commission, at, or prior to, the public hearing.



Proposition F

Under Campaign and Governmental Conduct Code Section 1.127, no person or entity with a financial interest in a land use matter pending before the Board of Appeals, Board of Supervisors, Building Inspection Commission, Commission on Community Investment and Infrastructure, Historic Preservation Commission, Planning Commission, Port Commission, or the Treasure Island Development Authority Board of Directors, may make a campaign contribution to a member of the Board of Supervisors, the Mayor, the City Attorney, or a candidate for any of those offices, from the date the land use matter commenced until 12 months after the board or commission has made a final decision or any appeal to another City agency from that decision has been resolved.  For more information about this restriction, visit sfethics.org.
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Know Your Rights Under the Sunshine Ordinance 
Government's duty is to serve the public, reaching its decisions in full view of the public. Commissions, boards, councils and other agencies of the 
City and County exist to conduct the people's business. This ordinance assures that deliberations are conducted before the people and that City 
operations are open to the people's review.  
 
For more information on your rights under the Sunshine Ordinance (Chapter 67 of the San Francisco Administrative Code) or to report a violation of 
the ordinance, contact the Sunshine Ordinance Task Force at City Hall, 1 Dr. Carlton B. Goodlett Place, Room 409; phone (415) 554-7724; fax (415) 
554-7854; or e-mail at sotf@sfgov.org. Copies of the Sunshine Ordinance can be obtained from the Clerk of the Sunshine Task Force, the San 
Francisco Library and on the City’s website at www.sfbos.org/sunshine. 
  
Privacy Policy 
Personal information that is provided in communications to the Planning Department is subject to disclosure under the California Public Records Act 
and the San Francisco Sunshine Ordinance. Personal information provided will not be redacted.  
 
Members of the public are not required to provide personal identifying information when they communicate with the Planning Department and its 
commissions. All written or oral communications that members of the public submit to the Department regarding projects or hearings will be made 
available to all members of the public for inspection and copying. The Department does not redact any information from these submissions. This 
means that personal information including names, phone numbers, addresses and similar information that a member of the public elects to submit 
to the Department and its commissions may appear on the Department’s website or in other public documents that members of the public may 
inspect or copy. 
  
San Francisco Lobbyist Ordinance 
Individuals and entities that influence or attempt to influence local legislative or administrative action may be required by the San Francisco Lobbyist 
Ordinance [SF Campaign and Governmental Conduct Code Section 21.00-2.160] to register and report lobbying activity.  For more information about 
the Lobbyist Ordinance, please contact the San Francisco Ethics Commission at 25 Van Ness Avenue, Suite 220, San Francisco, CA 94102; phone (415) 
252-3100; fax (415) 252-3112; and online http://www.sfgov.org/ethics. 
  
Accessible Meeting Information 
Commission hearings are held in Room 400 at City Hall, 1 Dr. Carlton B. Goodlett Place in San Francisco. City Hall is open to the public Monday 
through Friday from 8:00 a.m. to 8:00 p.m. and is accessible to persons using wheelchairs and other assistive mobility devices. Ramps are available at 
the Grove, Van Ness and McAllister entrances. A wheelchair lift is available at the Polk Street entrance.   
 
Transit: The nearest accessible BART station is Civic Center. Accessible MUNI Metro lines are the F, J, K, L, M, N, T (exit at Civic Center or Van Ness 
stations). MUNI bus routes also serving the area are the 5, 6, 9, 19, 21, 47, 49, 71, and 71L. For more information regarding MUNI accessible services, 
call (415) 701-4485 or call 311. 
 
Parking: Accessible parking is available at the Civic Center Underground Parking Garage (McAllister and Polk), and at the Performing Arts Parking 
Garage (Grove and Franklin). Accessible curbside parking spaces are located all around City Hall.  
 
Disability Accommodations: To request assistive listening devices, sign language interpreters, readers, large print agendas or other accommodations, 
please contact the Commission Secretary at (415) 558-6309, or commissions.secretary@fgov.org at least 48 hours in advance of the hearing. 
 
Language Assistance: To request an interpreter for a specific item during the hearing, please contact the Commission Secretary at (415) 558-6309, or 
commissions.secretary@fgov.org at least 48 hours in advance of the hearing. 
 
Allergies: In order to assist the City in accommodating persons with severe allergies, environmental illness, multiple chemical sensitivity or related 
disabilities, please refrain from wearing scented products (e.g. perfume and scented lotions) to Commission hearings. 
 
SPANISH:  Agenda para la Comisión de Preservación de Edificios y Lugares Históricos (Historic Preservation Commission).  Si desea asistir a la 
audiencia, y quisiera obtener información en Español o solicitar un aparato para asistencia auditiva, llame al 415-558-6309. Por favor llame por lo 
menos 48 horas de anticipación a la audiencia. 


CHINESE: 歷史保護委員會議程。聽證會上如需要語言協助或要求輔助設備，請致電415-558-6309。請在聽證會舉行之前的至少


48個小時提出要求。 


TAGALOG: Adyenda ng Komisyon para sa Pangangalaga ng Kasaysayan (Historic Preservation Commission Agenda). Para sa tulong sa lengguwahe o 
para humiling ng Pantulong na Kagamitan para sa Pagdinig (headset), mangyari lamang na tumawag sa 415-558-6309. Mangyaring tumawag nang 
maaga (kung maaari ay 48 oras) bago sa araw ng Pagdinig.  


RUSSIAN: Повестка дня Комиссии по защите памятников истории. За помощью переводчика или за вспомогательным 
слуховым устройством на время слушаний обращайтесь по номеру 415-558-6309. Запросы должны делаться минимум 
за 48 часов до начала слушания.



mailto:sotf@sfgov.org

http://www.sfbos.org/sunshine

http://www.sfgov.org/ethics

mailto:commissions.secretary@fgov.org
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Remote Access to Information and Participation  
 


In accordance with Governor Newsom’s statewide order for all residents to Shelter-in-place - and the 
numerous preceding local and state proclamations, orders and supplemental directions - aggressive 
directives have been issued to slow down and reduce the spread of the COVID-19 virus.  
 
On May 29, 2020, the Historic Preservation Commission was authorized to conduct their hearings 
remotely. Therefore, the Historic Preservation Commission meeting will be held via videoconferencing 
and allow for remote public comment. The Commission strongly encourages interested parties to 
submit their comments in writing, in advance of the hearing to commissions.secretary@sfgov.org. Visit 
the SFGovTV website (www.sfgovtv.org) to stream the live meetings or watch on a local television 
station.  


The public comment call-in line number is (415) 655-0001.  You will also need an access code to join the 
meeting.  The access code for this hearing is 146 058 2845. This information will also be provided on the 
Department’s webpage www.sfplanning.org and during the live SFGovTV broadcast. 
 
As the COVID-19 emergency progresses, please visit the Planning website regularly to be updated on 
the current situation as it affects the hearing process and the Historic Preservation Commission. 
 


 ROLL CALL:   
 President: Aaron Hyland 
 Vice President: Diane Matsuda 


  Commissioners:                 Kate Black, Chris Foley, Richard S.E. Johns, Jonathan 
Pearlman, Lydia So 


 
A. GENERAL PUBLIC COMMENT 
 


At this time, members of the public may address the Commission on items of interest to the public 
that are within the subject matter jurisdiction of the Commission except agenda items. With 
respect to agenda items, your opportunity to address the Commission will be afforded when the 
item is reached in the meeting.  Each member of the public may address the Commission for up to 
three minutes. 
 
The Brown Act forbids a commission from taking action or discussing any item not appearing on 
the posted agenda, including those items raised at public comment.  In response to public 
comment, the commission is limited to:  
 
(1)  responding to statements made or questions posed by members of the public; or 
(2)  requesting staff to report back on a matter at a subsequent meeting; or  
(3)  directing staff to place the item on a future agenda.  (Government Code Section 54954.2(a)) 


 
B. DEPARTMENT MATTERS 


 
1. Director’s Announcements  
  



mailto:commissions.secretary@sfgov.org
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2. Review of Past Events at the Planning Commission, Staff Report and Announcements 
 
C. COMMISSION MATTERS  
 


3. President’s Report and Announcements 
  
4. Consideration of Adoption: 


• Draft Minutes for July 15, 2020 
 


Adoption of Commission Minutes – Charter Section 4.104 requires all commissioners to 
vote yes or no on all matters unless that commissioner is excused by a vote of the 
Commission.  Commissioners may not be automatically excluded from a vote on the 
minutes because they did not attend the meeting. 
 


5. Commission Comments & Questions 
• Disclosures. 
• Inquiries/Announcements.  Without discussion, at this time Commissioners may 


make announcements or inquiries of staff regarding various matters of interest to 
the Commissioner(s). 


• Future Meetings/Agendas.  At this time, the Commission may discuss and take 
action to set the date of a Special Meeting and/or determine those items that 
could be placed on the agenda of the next meeting and other future meetings of 
the Historic Preservation Commission. 


 
D. CONSIDERATION OF ITEMS PROPOSED FOR CONTINUANCE 
 


The Commission will consider a request for continuance to a later date.  The Commission may 
choose to continue the item to the date proposed below, to continue the item to another date, or 
to hear the item on this calendar. 


 
6. 2018-009197COA (S. FERGUSON: (628) 652-7354) 


1772 VALLEJO STREET – north side between Gough and Franklin streets. Assessor’s Block 
0552, Lot 029 (District 2) – Request for Certificate of Appropriateness for a three-story rear 
addition. The property is designated City Landmark No. 31 under Article 10 of the Planning 
Code. The property is zoned RH-2 (Residential-House, Two Family) District and 40-X Height 
and Bulk District. 
Preliminary Recommendation:  Approve 
Note:  On May 6, 2020, after hearing and closing public comment; Continued to May 20, 
2020 by a vote of +7 -0. On May 20, 2020, without hearing, continued to June 3, 2020. On 
June 3, 2020, without hearing, continued to June 17, 2020. On June 17, 2020, after hearing 
and closing public comment; Continued to July 1, 2020 by a vote of +6 -0 (Foley 
Disqualified). On July 1, 2020, without hearing; Continued to August 5, 2020. On July 15, 
2020, after hearing and closing public comment; Continued to August 19, 2020 by a vote 
of +6 -0 (Johns absent). 
(Proposed for Continuance to September 2, 2020) 


 



https://commissions.sfplanning.org/hpcpackets/20200715_hpc_min.pdf

https://commissions.sfplanning.org/hpcpackets/HPC-COA%20-%201772%20Vallejo%20St%20-%202017-013752COA.pdf
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E. CONSENT CALENDAR 
 


All matters listed hereunder constitute a Consent Calendar, are considered to be routine by the 
Historic Preservation Commission, and may be acted upon by a single roll call vote of the 
Commission.  There will be no separate discussion of these items unless a member of the 
Commission, the public, or staff so requests, in which event the matter shall be removed from the 
Consent Calendar and considered as a separate item at this or a future hearing. 


 
7. 2020-004998COA (S. CISNEROS (628) 652-7363) 


35 ONONDAGA AVENUE – located on the south side of Onondaga Avenue between 
Alemany Boulevard and Mission Street, Lot 017 in Assessor’s Block 6959. Request for a 
Certificate of Appropriateness for a tenant improvement, and rehabilitation of existing 
interior and exterior features at the former Alemany Hospital to allow for a change in use 
to a new health and dental clinic. The subject property is part of Landmark No. 272 and is 
located within the Excelsior Outer Mission Street NCD (Neighborhood Commercial District) 
Zoning District and 40-X Height and Bulk District.  
Preliminary Recommendation: Approve with Conditions 
Note:  On August 5, 2020, without hearing; Continued to August 19, 2020. 


 
F. REGULAR CALENDAR   
 


8a. 2020-006843LBR (K. WILBORN: (628) 652-7355) 
1663 MISSION STREET, SUITE 225 – Located on the east side of Mission Street between 
Plum and 12th Streets, Assessor’s Block 3514, Lot 030 (District 6). Consideration of 
adoption of a resolution recommending Small Business Commission approval of a Legacy 
Business Registry application. Legal Assistance to the Elderly (LAE) has served San 
Francisco for 41 years. The Legacy Business Registry recognizes longstanding, community-
serving businesses that are valuable cultural assets to the City. In addition, the City intends 
that the Registry be a tool for providing educational and promotional assistance to Legacy 
Businesses to encourage their continued viability and success. The subject business is 
within a NCT-3 (Moderate Scale Neighborhood Commercial Transit) Zoning District and 85-
X Height and Bulk District.  
Preliminary Recommendation: Adopt a Recommendation for Approval 


 
8b. 2020-006847LBR (K. WILBORN: (628) 652-7355) 


1615 20th STREET – Located on the south side of 20th Street between Connecticut and 
Arkansas Streets, Assessor’s Block 4099, Lot 059 (District 10). Consideration of adoption of 
a resolution recommending Small Business Commission approval of a Legacy Business 
Registry application. San Francisco Natural Medicine has served San Francisco for 31 years. 
The Legacy Business Registry recognizes longstanding, community-serving businesses that 
are valuable cultural assets to the City. In addition, the City intends that the Registry be a 
tool for providing educational and promotional assistance to Legacy Businesses to 
encourage their continued viability and success. The subject business is within a NC-2 
(Neighborhood Commercial, Small Scale) Zoning District and 40-X Height and Bulk District.  
Preliminary Recommendation: Adopt a Recommendation for Approval 


 



https://commissions.sfplanning.org/hpcpackets/2020-004998COA.pdf

https://commissions.sfplanning.org/hpcpackets/LBR%20HPC%20Packet%20-%20UPDATED.pdf
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8c. 2020-006871LBR (K. WILBORN: (628) 652-7355) 


1330 25th STREET – Located on the north side of 25th Street between Iowa and 
Pennsylvania Streets, Assessor’s Block 4226, Lot 022 (District 10), and nine mobile 
locations. Consideration of adoption of a resolution recommending Small Business 
Commission approval of a Legacy Business Registry application. Annie’s Hot Dogs has 
served San Francisco for 37 years. The Legacy Business Registry recognizes longstanding, 
community-serving businesses that are valuable cultural assets to the City. In addition, the 
City intends that the Registry be a tool for providing educational and promotional 
assistance to Legacy Businesses to encourage their continued viability and success. The 
subject business is within a PDR-1-G (Production, Distribution, and Repair – 1- General) 
Zoning District and 40-X Height and Bulk District.  
Preliminary Recommendation: Adopt a Recommendation for Approval 


 
8d. 2020-006872LBR (K. WILBORN: (628) 652-7355) 


919 KEARNY STREET – Located on the west side of Kearny Street between Jackson Street 
and Pacific Avenue, Assessor’s Block 3514, Lot 030 (District 3). Consideration of adoption of 
a resolution recommending Small Business Commission approval of a Legacy Business 
Registry application. House of Nanking (HONK) has served San Francisco for 32 years. The 
Legacy Business Registry recognizes longstanding, community-serving businesses that are 
valuable cultural assets to the City. In addition, the City intends that the Registry be a tool 
for providing educational and promotional assistance to Legacy Businesses to encourage 
their continued viability and success. The subject business is within the CBB (Chinatown 
Community Business) Zoning District and 65-N Height and Bulk District.  
Preliminary Recommendation: Adopt a Recommendation for Approval 


 
8e. 2020-006873LBR (K. WILBORN: (628) 652-7355) 


376 FILLMORE STREET – Located on the east side of Fillmore Street between Page and 
Haight Streets, Assessor’s Block 0849, Lot 022A (District 5). Consideration of adoption of a 
resolution recommending Small Business Commission approval of a Legacy Business 
Registry application. JHW Locksmith has served San Francisco for 43 years. The Legacy 
Business Registry recognizes longstanding, community-serving businesses that are 
valuable cultural assets to the City. In addition, the City intends that the Registry be a tool 
for providing educational and promotional assistance to Legacy Businesses to encourage 
their continued viability and success. The subject business is within a RM-1 (Residential-
Mixed, Low Density) Zoning District and 40-X Height and Bulk District.  
Preliminary Recommendation: Adopt a Recommendation for Approval 


 
8f. 2020-006874LBR (K. WILBORN: (628) 652-7355) 


718 GRANT AVENUE – Located on the east side of Grant Avenue between Sacramento and 
Commercial Streets and Haight Streets, Assessor’s Block 0226, Lot 018 (District 3). 
Consideration of adoption of a resolution recommending Small Business Commission 
approval of a Legacy Business Registry application. The Wok Shop has served San Francisco 
for 48 years. The Legacy Business Registry recognizes longstanding, community-serving 
businesses that are valuable cultural assets to the City. In addition, the City intends that the 
Registry be a tool for providing educational and promotional assistance to Legacy 



https://commissions.sfplanning.org/hpcpackets/LBR%20HPC%20Packet%20-%20UPDATED.pdf
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Businesses to encourage their continued viability and success. The subject business is 
within the CVR (Chinatown-Visitor Retail) Zoning District and 50-N Height and Bulk District.  
Preliminary Recommendation: Adopt a Recommendation for Approval 


 
9a. 2019-005728COA (M. GIACOMUCCI: (628) 652-7414) 


945-947 MINNESOTA STREET – east side of Minnesota Street between 20th and 22nd 
streets, Lot 018 in Assessor's Block 4107 (District 10) - Request for a Certificate of 
Appropriateness pursuant to Planning Code Section 1006 to restore the front façade, 
reconstruct a two-story rear stair, infill a ground-floor open area under an existing rear 
addition, and construct visible decks at the third floor and roof levels on a contributing 
building within the Dogpatch Landmark District, RH-3 Zoning District, and 40-X Height and 
Bulk District. 
Preliminary Recommendation: Approve with Conditions 


 
9b. 2019-005728VAR (M. GIACOMUCCI: (628) 652-7414) 


945-947 MINNESOTA STREET – east side of Minnesota Street between 20th and 22nd 
streets, Lot 018 in Assessor's Block 4107 (District 10) - Request for a Variance from the rear 
yard requirement under Section 134 of the Planning Code to construct a rear stair, spiral 
stair, 3rd floor deck, and roof deck within the required rear yard. The subject property is 
located within the Dogpatch Landmark District, RH-3 Zoning District, and 40-X Height and 
Bulk District. 


 
10. 2019-021832COA (S. CISNEROS (628) 652-7363) 


300 BARTLETT STREET (3359 24TH STREET) – Located on the west side of Bartlett Street at 
the corner of 24th Street; Lot 001 in Assessor’s Block 6515 (District 9) – Request for a 
Certificate of Appropriateness pursuant to Article 10 of the Planning Code, to construct a 
two-story-over-basement, L-shaped addition along the south and west facades of an 
existing two-story library (aka. Mission Branch Library, which is part of the San Francisco 
Public Library system), as well as, interior alterations to remove non-historic additions, 
construct a new main central stair way in the same location as the historic central stair, and 
restore the 24th Street entrance as the main entrance. In addition, the project will provide 
landscape and hardscape features at the east side. The subject property is Landmark No. 
234. The subject property is located in a P (Public) Zoning District and 55-X Height and Bulk 
District. 
Preliminary Recommendation: Approve with Conditions 


 
11. 2020-006641DES (P. LAVALLEY: (628) 652-7372) 


“HISTORY OF MEDICINE IN CALIFORNIA” FRESCOES, 533 PARNASSUS AVENUE – Located on 
the walls of Toland Hall, an auditorium within UC Hall, on the south side of Parnassus 
Avenue at 3rd Avenue, Assessor’s Block 2634A, Lot 011 (Districts 5 & 7). Consideration to 
Recommend to the Board of Supervisors Landmark Designation of the “History of Medicine 
in California” frescoes in the University of California, San Francisco (UCSF) Toland Hall as an 
individual Article 10 Landmark pursuant to Section 1004.2 of the Planning Code. The 
“History of Medicine in California” frescoes consist of ten panels (plus two descriptive 
panels) painted on the walls of Toland Hall auditorium by artist Bernard Zakheim between 
1936 and 1938. On July 28, 2020, the Board of Supervisors (BoS) voted unanimously to 
approve a Resolution to initiate Landmark Designation of the “History of Medicine in 
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California” frescoes, and on July 31, 2020, Resolution No. 355-20 became effective (See BoS 
File No. 200677). The murals are significant for their association with the history of the 
Works Project Administration’s Federal Art Project; and as an excellent example of the 
work of master artist and muralist, Bernard Zakheim, that display distinctive characteristics 
of New Deal-era progressive mural artwork. The subject property is in a P (Public) Zoning 
District and  130-D Height and Bulk District. 
Preliminary Recommendation: Approval 


 
12. 2020-005090OTH (J. CLEEMANN: (628) 652-7552) 


UCSF COMPREHENSIVE PARNASSUS HEIGHTS PLAN – approximately 107-acre area of San 
Francisco within the Inner Sunset neighborhood.  Multiple Assessor’s Blocks and Lots 
(Districts 5 and 7) – Review and Comment on the Draft Environmental Impact Report.  The 
DEIR evaluates UCSF’s Comprehensive Parnassus Heights Plan (CPHP).  The CPHP proposes 
to amend UCSF’s 2014 Long Range Development Plan (LRDP) in order to establish a long-
term framework for development of the Parnassus Heights campus over the next 30 years.  
The CPHP would result in public space, infrastructure, and transportation improvements 
and would provide for the development of approximately 2.9 million gross square feet of 
new building space at the Parnassus Heights campus.  Construction projects envisioned by 
the CPHP include, but are not limited to, a new arrival and circulation space connecting 
Irving Street and Parnassus Avenue (the Irving Street Arrival); a new Research and 
Academic Building (RAB) on the current site of UC Hall;  the construction of a new hospital; 
a pedestrian bridge above and a tunnel below Parnassus Avenue; new student and staff 
housing buildings; new multi-use towers; a new hotel; a new childcare facility; and various 
infrastructure, transportation, and open space improvements.  To accommodate these 
projects, the CPHP proposes demolishing a number of buildings, several of which are 
identified or presumed historic resources.  The CPHP is envisioned to be completed by 
horizon year 2050; an “Initial Phase” of the plan—which includes construction of the new 
Irving Street Arrival, the RAB, and other projects—is anticipated to be completed by 
approximately 2030. 
Preliminary Recommendation:  Review and Comment 
Note:  The DEIR was prepared by the University of California, San Francisco.  For the 
purposes of the California Environmental Quality Act, the Regents of the University of 
California is the lead agency and the San Francisco Planning Department is a responsible 
agency.  Testimony received from the public at this hearing may assist the HPC in 
formulating their comments on the DEIR but is not considered public comment for the 
purposes of the DEIR public review process and will not be addressed in a Responses to 
Comments section prepared by the lead agency.  For more information on how the public 
may formally submit oral and written comments on the content and adequacy of the DEIR, 
please see here:  https://www.ucsf.edu/cphp/community#eir. 


 
13. 2016-003351CWP (C. FLORES: (628) 652-7439) 


CENTERING PLANNING ON RACIAL AND SOCIAL EQUITY – Staff to provide an Informational 
Presentation on the following: (1) the Department’s current and proposed actions in 
response to the JULY 15, 2020 Resolution Centering Preservation Planning on Racial and 
Social Equity and (2) the Department's recent progress on the Racial & Social Equity work, 
including: A) Phase I Action Plan implementation status and B) Phase II next steps. Phase I 
contains goals, objectives and specific actions the Department is undertaking to advance 



https://commissions.sfplanning.org/hpcpackets/2020-005090OTH_UCSF%20CPHP%20DEIR_HPC_08-19-20%20w%20Attachments%20%281%29.pdf
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racial and social equity in our internal functions. Phase II will focus on the external 
functions of the Department and will be submitted to the Office of Racial Equity. The Office 
of Racial Equity ordinance requires the Department to annually report on the action plan 
status, update the action plan every three years following adoption, and integrate the 
action plan within the Department’s strategic plan. 
Preliminary Recommendation: None – Informational Presentation 
Note:  On August 5, 2020, without hearing; Continued to August 19, 2020. 
 


ADJOURNMENT 
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Historic Liaison 
Jeff Joslin 
jeff.joslin@sfgov.org 
(415) 575-9117 
 
Hearing Procedures 
The Historic Preservation Commission holds public hearings on the first and third Wednesday, of most months. The full hearing 
schedule for the calendar year and the Commission Rules & Regulations may be found online at: www.sfplanning.org.  
 
Public Comments: Persons attending a hearing may comment on any scheduled item.  
 When speaking before the Commission in City Hall, Room 400, please note the timer indicating how much time remains.  


Speakers will hear two alarms.  The first soft sound indicates the speaker has 30 seconds remaining.  The second louder 
sound indicates that the speaker’s opportunity to address the Commission has ended. 


 
Sound-Producing Devices Prohibited: The ringing of and use of mobile phones and other sound-producing electronic devices are 
prohibited at this meeting. Please be advised that the Chair may order the removal of any person(s) responsible for the ringing or 
use of a mobile phone, pager, or other similar sound-producing electronic devices (67A.1 Sunshine Ordinance: Prohibiting the use 
of cell phones, pagers and similar sound-producing electronic devices at and during public meetings). 
 
For most cases that are considered by the Historic Preservation Commission, after being introduced by the Commission 
Secretary, shall be considered by the Commission in the following order: 
 


1. Presentation by Staff; 
2. Presentation by the Project Sponsor’s Team (which includes: the sponsor, representative, legal counsel, architect, 


engineer, expeditor and/or any other advisor) for a period not to exceed ten (10) minutes, at the discretion of the Chair; 
3. Public testimony from supporters of the Project not to exceed three (3) minutes, at the discretion of the Chair; 
4. Presentation by Organized Opposition recognized by the Commission President through written request prior to the 


hearing for a period not to exceed ten (10) minutes, at the discretion of the Chair; 
5. Public testimony from opponents of the Project not to exceed three (3) minutes, at the discretion of the Chair; 
6. Staff follow-up and/or conclusions; 
7. Public comment portion of the hearing shall be closed and deliberation amongst the Commissioners shall be opened 


by the Chair; 
8. A motion to approve; approve with conditions; approve with amendments and/or modifications; disapprove; or 


continue to another hearing date, if seconded, shall be voted on by the Commission. 
 
Every Official Act taken by the Commission must be adopted by a majority vote of all members of the Commission, a minimum of 
four (4) votes.  A failed motion results in the disapproval of the requested action, unless a subsequent motion is adopted. Any 
Procedural Matter, such as a continuance, may be adopted by a majority vote of members present, as long as the members 
present constitute a quorum (four (4) members of the Commission). 
 
Hearing Materials 
Each item on the Agenda may include the following documents: 


• Planning Department Case Executive Summary 
• Planning Department Case Report 
• Draft Motion or Resolution with Findings and/or Conditions 
• Public Correspondence 


 
Materials submitted to the Historic Preservation Commission prior to a scheduled hearing will become part of the public record 
only when the materials are also provided to the Commission Secretary and/or Project Planner.  Correspondence may be emailed 
directly to the Commission Secretary at: commissions.secretary@sfgov.org.   
 
Persons unable to attend a hearing may submit written comments regarding a scheduled item to: Historic Preservation 
Commission, 1650 Mission Street, Suite 400, San Francisco, CA  94103-2414.  Written comments received by the close of the 
business day prior to the hearing will be brought to the attention of the Historic Preservation Commission and made part of the 
official record.   
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Advance Submissions: To allow Commissioners the opportunity to review material in advance of a hearing, materials must be 
received by the Planning Department reception eight (8) days prior to the scheduled public hearing.  All submission packages 
must be delivered to1650 Mission Street, Suite 400, by 5:00 p.m. and should include fifteen (15) copies. 
 
Day-of Submissions: Material related to a calendared item may be distributed at the hearing. Please provide ten (10) copies for 
distribution.  
 
Appeals 
The following is a summary of appeal rights associated with the various actions that may be taken at a Historic Preservation 
Commission hearing. 
 


Case Type Case Suffix Appeal Period* Appeal Body 
Certificate of Appropriateness COA (A) 30 calendar days Board of Appeals** 
CEQA Determination - EIR ENV (E) 30 calendar days Board of Supervisors 
Permit to Alter/Demolish PTA (H) 30 calendar days Board of Appeals** 


 
**An appeal of a Certificate of Appropriateness or Permit to Alter/Demolish may be made to the Board of Supervisors if the project 
requires Board of Supervisors approval or if the project is associated with a Conditional Use Authorization appeal.  An appeal of an 
Office Allocation may be made to the Board of Supervisors if the project requires a Conditional Use Authorization. 
 
For more information regarding the Board of Appeals process, please contact the Board of Appeals at (415) 575-6880.  For more 
information regarding the Board of Supervisors process, please contact the Clerk of the Board of Supervisors at (415) 554-5184 or 
board.of.supervisors@sfgov.org.  
 
Challenges 
Pursuant to Government Code Section 65009, if you challenge, in court, the approval of (1) a Certificate of Appropriateness, (2) a 
Permit to Alter, (3) a Landmark or Historic District designation, you may be limited to raising only those issues you or someone 
else raised at the public hearing described in this notice, or in written correspondence delivered to the Historic Preservation 
Commission, at, or prior to, the public hearing. 
 
Proposition F 
Under Campaign and Governmental Conduct Code Section 1.127, no person or entity with a financial interest in a land use 
matter pending before the Board of Appeals, Board of Supervisors, Building Inspection Commission, Commission on Community 
Investment and Infrastructure, Historic Preservation Commission, Planning Commission, Port Commission, or the Treasure Island 
Development Authority Board of Directors, may make a campaign contribution to a member of the Board of Supervisors, the 
Mayor, the City Attorney, or a candidate for any of those offices, from the date the land use matter commenced until 12 months 
after the board or commission has made a final decision or any appeal to another City agency from that decision has been 
resolved.  For more information about this restriction, visit sfethics.org. 



mailto:board.of.supervisors@sfgov.org



		Personal information that is provided in communications to the Planning Department is subject to disclosure under the California Public Records Act and the San Francisco Sunshine Ordinance. Personal information provided will not be redacted.

		Members of the public are not required to provide personal identifying information when they communicate with the Planning Department and its commissions. All written or oral communications that members of the public submit to the Department regarding...

		San Francisco Lobbyist Ordinance

		Individuals and entities that influence or attempt to influence local legislative or administrative action may be required by the San Francisco Lobbyist Ordinance [SF Campaign and Governmental Conduct Code Section 21.00-2.160] to register and report l...

		B. DEPARTMENT MATTERS

		Sound-Producing Devices Prohibited: The ringing of and use of mobile phones and other sound-producing electronic devices are prohibited at this meeting. Please be advised that the Chair may order the removal of any person(s) responsible for the ringin...




Advance

				To:		Historic Preservation Commission

				From:		Jonas P. Ionin, Director of Commission Affairs

				Re:		Advance Calendar

						All items and dates are tentative and subject to change.



				August 19, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

		2018-009197COA		1772 Vallejo Street				fr: 4/15; 5/6; 5/20; 6/3; 6/17; 7/1; 7/15; 8/5						Ferguson

						Three story rear addition

		2019-005728COAVAR		945-947 Minnesota Street 				fr: 7/15						Giacomucci

						CoA

		2020-004998COA		35 Onondaga Street				to: 8/19						Cisneros

						COA for exterior alterations to the former Alemany Hospital

		2019-022401COA		300 Bartlett Street										Cisneros

						CoA

		2020-006641DES 		UCSF Parnassus – Toland Hall Murals Designation 										LaValley

						For recommendation on landmark designation initiated by BOS

		2020-005090OTH		UCSF Comprehensive Parnassus Heights Plan										Cleeman

						DEIR

		2016-003351CWP		Racial & Social Equity Initiative - Phase II				to: 8/19						Flores

						Informational

				September 2, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		2019-017681COA		50 Hagiwara Tea Garden										Taylor

						Golden Gate Park Music Concourse Irrigation Project

		2020-001258PTA		447 Minna Street										Salgado

						New door addition, rear elevation, minor storefront alterations		Consent

				September 16, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

		2019-014146ENV		520 John Muir Dr (Pacific Rod and Gun Club)										Moore

						Review and Comment

				October 7, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		2019-021884ENV		2500 Mariposa St (SFMTA Potrero Hill Bus Yard)										Lynch

						Review and Comment

				October 21, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

		2019-023182COA		351 San Carlos 										Cisneros

						Alterations to a contributing building in the Liberty Hill Landmark District

				November 4, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

				November 18, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

				December 2, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

				December 16, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		2016-008192SRV		Glide Memorial Church										McMillen

						National Register nomination

				January 6, 2021						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner
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Action Items

		HPC Action Items								 

		Date		Item						CONT.		NOTES		HEARING DATE

		3/7/12		Priorities on Landmark Designation Work Program										TBD

						Pending completion of Preserve America Grant Tasks

		3/21/12		Discussion of incentives and preservation tools for historic cultural uses/resources										TBD

						Follow-up based on 12/5/12 Hearing

		6/20/12		HPC Review and Comment of CEQA Ducuments										TBD

						Pending request with Environmental Planning

		12/19/12		Condition of Mothers Building										TBD

						With RecPark and Arts Commission Representatives

		2/6/13		Update on monastery materials to return back to Santa Maria de 'Ovila Monastery in Spain										TBD

						Request by Commissioner Martinez

		2/6/13		Status update on Settlement Agreement re: mitigation monitoring and enforcement										TBD

						Request by President Damkroger & Commissioner Martinez

		2/6/13		Status of Golden Gate Park Landmark Designation, including Stow Lake Boat House										TBD

						Request by President Damkroger

		3/6/13		Update on Preservation Website										5/15/13

						Request by Commissioner Wolfram

		10/2/13		Inventory of Interpretive displays associated with EIRs										TBD

						Request by Commissioner Johns

		5/15/13		2nd Update on Preservation Website										TBD

						Request by Commissioner Wolfram

		10/2/13		Inventory of Interpretive displays associated with EIRs										TBD

						Request by Commissioner Johns

		2/5/14		Discuss HPC promotion and involvement in 20% Federal Rehabilitation Tax Credit Program										TBD

						Request by Vice President Wolfram, with representatives from OHP

		2/19/14		Update on Draft Preservation Element										TBD

						Request by Commissioner Matsuda, President Hasz 

		2/19/14		Discuss local application of Secretary of the Interior's Standards										TBD

						Request by Commissioner Pearlman

		2/19/14		Status of Golden Gate Park Landmark Designation, including Stow Lake Boat House										TBD

						Request by Commissioner Matsuda
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To:	Staff

From:	Jonas P. Ionin, Director of Commission Affairs

Re:	Historic Preservation Commission Hearing Results

	

[bookmark: _GoBack]NEXT RESOLUTION No:  1128

NEXT MOTION No:  0421

NEXT COMMENT LETTER:  0089

M = Motion; R = Resolution; L = HPC Comment Letter

    July 15, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for June 17, 2020

		Ionin

		Adopted as Amended

		+6 -0 (Johns absent)



		R-1127

		2016-003351CWP

		Resolution Centering Preservation Planning on Racial and Social Equity

		Caltagirone

		Adopted with Amendments, directing Staff to continue working with the HPC Officers on the final resolution language.

		+6 -0 (Johns absent)



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to August 19, 2020

		+6 -0 (Johns absent)



		

		2018-013643COA

		556-560 SCOTT STREET

		Kwiatkowska

		Continued to September 2, 2020

		+6 -0 (Johns absent)



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD

		Flores

		Continued Indefinitely

		+6 -0 (Johns absent)



		

		2019-005728COA

		945-947 Minnesota Street

		Giacomucci

		Continued to August 19, 2020

		+6 -0 (Johns absent)



		

		2019-005728VAR

		945-947 Minnesota Street

		Giacomucci

		Acting ZA Continued to August 19, 2020

		



		R-1125

		2020-005179PCA

		Continuation of Use for Certain Nonconforming Parking Lots - Mission Street Neighborhood Commercial Transit District [BF 200421]

		Flores

		Adopted a Recommendation for Approval

		+6 -0 (Johns absent)



		R-1126

		2019-006264DES

		1315 Waller Street

		McMillen

		Adopted a Resolution Supporting the Nomination

		+6 -0 (Johns absent)







  June 17, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes For HPC May 6, 2020

		Ionin

		Adopted

		+6 -0 (Foley absent)



		

		

		Motion Directing Staff to Draft a Resolution supporting the Department’s efforts re: Racial & Social Equity

		

		Adopted

		+6 -0 (Foley disqualified)



		

		

		Letter Supporting The Legacy Business Program

		Caltagirone

		Adopted with Amendments

		+6 -0 (Foley disqualified)



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to July 1, 2020

		+6 -0 (Foley disqualified)



		

		2018-013643COA

		556-560 Scott Street

		Kwiatkowska

		Continued to July 15, 2020

		+6 -0 (Foley disqualified)



		

		2019-017767DES

		Lake Street Landmark District

		LaValley

		Continued Indefinitely

		+6 -0 (Foley disqualified)



		M-0419

		2015-014170COA-02

		804-806 22nd Street

		Giacomucci

		After being pulled off of Consent; Approved with Conditions

		+6 -0 (Foley disqualified)



		M-0420

		2015-013876PTA

		207 Powell Street

		Westhoff

		Approved with Conditions

		+6 -0 (Foley disqualified)



		

		2017-004557ENV

		550 O’farrell Street

		McKellar

		Reviewed and Commented

		







   June 3, 2020 HPC Cancellation and Continuances:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to June 17, 2020

		



		

		2015-014170COA-02

		804-806 22nd Street

		Giacomucci

		Continued to June 17, 2020

		







  May 20, 2020 HPC Cancellation and Continuances:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to June 3, 2020

		



		

		2018-013643COA

		556-560 Scott Street

		Kwiatkowska

		Continued to June 17, 2020

		







  May 6, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for ARC February 5, 2020

		Ionin

		Adopted

		+7 -0



		

		

		Draft Minutes for HPC April 15, 2020

		Ionin

		Adopted as Amended and Corrected

		+7 -0



		

		

		Certified Local Government Program (CLG) Annual Report

		Boudreaux

		Reviewed and Commented

		



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		Continued to July 15, 2020

		+7 -0



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		After hearing and closing public comment; Continued to May 20, 2020.

		+7 -0



		R-1124

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Approved

		+7 -0



		

		

		Legacy Business Program

		Caltagirone

		Reviewed and Commented

		







   April 15, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to May 6, 2020

		+7 -0



		M-0416

		2019-017569COA

		735 Montgomery Street

		Salgado

		Approved with Conditions

		+7 -0



		M-0417

		2019-016968COA

		1086-1088 Fulton Street

		Kwiatkowska

		Approved

		+7 -0



		M-0418

		2020-000441COA

		53-57 Potomac Street

		Ferguson

		Approved

		+7 -0



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		After hearing and closing public comment; Continued to May 6, 2020

		+7 -0



		R-1120

		2020-003292LBR

		715 Harrison Street

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1121

		2020-003293LBR

		1414 Ocean Avenue

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1122

		2020-003294LBR

		25 Van Ness Avenue

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1123

		2020-003295LBR

		285 South Van Ness Avenue

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0







  April 15, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-021832COA

		300 Bartlett Street

		Cisneros

		Reviewed and Commented

		







April 1, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-021832COA

		300 Bartlett Street

		Cisneros

		Continued to April 15, 2020

		







April 1, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-017569COA

		735 Montgomery Street

		Salgado

		Continued to April 15, 2020

		



		

		2019-016968COA

		1086-1088 Fulton Street

		Kwiatkowska

		Continued to April 15, 2020

		



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		Continued to April 15, 2020

		



		

		2020-003292LBR

		715 Harrison Street

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-003293LBR

		1414 Ocean Avenue

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-003294LBR

		25 Van Ness Avenue

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-003295LBR

		285 South Van Ness Avenue

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-000441COA

		53-57 POTOMAC STREET

		Ferguson

		Continued to April 15, 2020

		



		

		2018-009197COA

		1772 VALLEJO STREET

		Ferguson

		Continued to April 15, 2020

		



		

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Continued to May 6, 2020

		







March 18, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-021832COA

		300 Bartlett Street

		Cisneros

		Continued to April 1, 2020

		







March 18, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-022126COA-03

		55 Hagiwara Tea Garden Drive

		Taylor

		Continued Indefinitely

		



		

		2019-017569COA

		735 Montgomery Street

		Salgado

		Continued to April 1, 2020

		



		

		2019-016968COA

		1086-1088 Fulton Street

		Kwiatkowska

		Continued to April 1, 2020

		



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		Continued to April 1, 2020

		



		

		2020-003292LBR

		715 Harrison Street

		Caltagirone

		Continued to April 1, 2020

		



		

		2020-003293LBR

		1414 Ocean Avenue

		Caltagirone

		Continued to April 1, 2020

		



		

		2020-003294LBR

		25 Van Ness Avenue

		Caltagirone

		Continued to April 1, 2020

		



		

		2020-003295LBR

		285 South Van Ness Avenue

		Caltagirone

		Continued to April 1, 2020

		



		

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Continued to April 1, 2020

		







February 19, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for February 5, 2020

		Ionin

		Adopted

		+7 -0



		M-0412

		2016-013739COA-02

		933-935 Valencia Street

		Kwiatkowska

		Approved

		+7 -0



		M-0413

		2019-001839COA

		1128 Market Street

		Vimr

		Approved with Conditions

		+7 -0



		M-0414

		2019-001318COA

		740 Tennessee Street

		Giacomucci

		Approved with Conditions as amended to include:

1. Historic wood siding rather that plaster;

2. Distinctly different wood siding to be used for the bay windows; and 

3. Wood windows for the rear elevation.

		+7 -0



		M-0415

		2019-022126COA-02

		55 Hagiwara Tea Garden Drive

		Taylor

		Approved with Conditions as amended to eliminate the proposed lighted sign.

		+5 -0 (Hyland recused; So absent)







February 5, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-004772COA

		3250-70 18th Street

		Giacomucci

		Reviewed and Commented

		







February 5, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for January 15, 2020

		Ionin

		Adopted

		+7 -0



		

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Continued to March 18, 2020

		+7 -0



		M-0411

		2019-019493PTA

		972 Mission Street

		Salgado

		Approved

		+7 -0



		R-1118

		2019-023608CRV

		FY 2019-2021 Proposed Department Budget and Work Program

		Landis

		Adopted a Recommendation for Approval as amended

		+7 -0



		

		2019-016220OTH

		Mural Projects

		Gunther

		Reviewed and Commented

		



		R-1119

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Initiated

		+7 -0







January 15, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street, Landmark #31

		Ferguson

		Reviewed and Commented

		







January 15, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for December 18, 2019

		Ionin

		Adopted

		+7 -0



		

		

		Election of Officers

		Ionin

		Hyland – President;

Matsuda – Vice.



Pearlman, Black, So – ARC;

Matsuda – Cultural Heritage Liaison.

		+7 -0



		

		2019-023608CRV

		FY 2020-2022 Proposed Department Budget and Work Program

		Landis

		Reviewed and Commented

		



		

		

		SB 330: Housing Crisis Act of 2019

		Bintliff

		None - Informational

		



		R-1115

		2020-000031LBR

		2883 Mission Street

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1116

		2020-000032LBR

		160 Ellis Street

		Caltagirone

		Adopted a Recommendation for Approval as amended

		+7 -0



		R-1117

		2020-000035LBR

		1201 Divisadero Street

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		M-0407

		2019-022126COA

		55 Hagiwara Tea Garden Drive

		Taylor

		Approved with Conditions as amended:

1. Eliminating the provision for any extension beyond March 31, 2021; and

2. Recommending Rec&Park conduct community outreach regarding the effect of lighting and implement measures to mitigate its impact.

		+4 -1 (Hyland recused; Foley absent)



		M-0408

		2018-010825COA

		694 Tennessee Street

		Giacomucci

		Approved with Conditions

		+5 -0 (Foley, Matsuda absent)



		

		2018-010825VAR

		694 Tennessee Street

		Giacomucci

		Acting ZA Closed the public hearing and indicated an Intent to Grant

		



		M-0409

		2017-001073COA

		1701 Franklin Street

		Vimr

		Approved with Conditions

		+4 -0 (Pearlman recused; Foley, Matsuda absent)



		M-0410

		2019-007049COA

		600 Stockton Street

		Vimr

		Approved with Conditions

		+5 -0 (Foley, Matsuda absent)
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** BOARD OF SUPERVISORS APPROVES BALBOA RESERVOIR HOUSING PROJECT
Date: Wednesday, August 12, 2020 10:28:58 AM
Attachments: 08.12.20 Balboa Reservoir Housing.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
San Francisco Planning
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct:628.652.7589 | www.sfplanning.org
San Francisco Property Information Map

 
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-
MAIL ON THURSDAY, AUGUST 13 and FRIDAY, AUGUST 14. WE APPRECIATE YOUR PATIENCE. 
 
Due to COVID-19, the Planning Department is not providing any in-person
services, but we are operating remotely. Our staff are available by e-mail, and
the Commissions are convening remotely. Find more information on our
services here.
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Wednesday, August 12, 2020 at 9:45 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** BOARD OF SUPERVISORS APPROVES BALBOA
RESERVOIR HOUSING PROJECT
 
FOR IMMEDIATE RELEASE:
Wednesday, August 12, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
BOARD OF SUPERVISORS APPROVES BALBOA RESERVOIR

HOUSING PROJECT
1,100 new homes—50% affordable—built next to City College will prioritize family-friendly

housing and affordable housing for educators
 

San Francisco, CA — The Board of Supervisors voted yesterday to approve the Development
Agreement for a housing project at the Balboa Reservoir site. After five years of a community
engagement process, Board of Supervisors President Norman Yee introduced legislation in
April to initiate the first steps of the City’s review of the housing project. The project is an
important part of Mayor London N. Breed’s efforts to create more housing in San Francisco,
and includes building 1,100 new homes with 50% dedicated for affordable homes for families
and essential workers, four acres of public open space, a 100-seat childcare center with 50% of
the seats reserved for children of low-income families, and a community meeting space.

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
http://www.sfplanning.org/
https://sfplanninggis.org/pim/
https://sfplanning.org/staff-directory
https://sfplanning.org/covid-19
mailto:mayorspressoffice@sfgov.org



OFFICE OF THE MAYOR  LONDON N. BREED 
 SAN FRANCISCO                                                                    MAYOR  
     
 


 


1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 


TELEPHONE: (415) 554-6141 
 


 


FOR IMMEDIATE RELEASE: 
Wednesday, August 12, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
BOARD OF SUPERVISORS APPROVES BALBOA RESERVOIR 


HOUSING PROJECT 
1,100 new homes—50% affordable—built next to City College will prioritize family-friendly 


housing and affordable housing for educators 
 


San Francisco, CA — The Board of Supervisors voted yesterday to approve the Development 
Agreement for a housing project at the Balboa Reservoir site. After five years of a community 
engagement process, Board of Supervisors President Norman Yee introduced legislation in April 
to initiate the first steps of the City’s review of the housing project. The project is an important 
part of Mayor London N. Breed’s efforts to create more housing in San Francisco, and includes 
building 1,100 new homes with 50% dedicated for affordable homes for families and essential 
workers, four acres of public open space, a 100-seat childcare center with 50% of the seats 
reserved for children of low-income families, and a community meeting space. Situated next to 
City College, it will include 150 affordable educator units to be prioritized for City College 
faculty and staff housing.  
 
“San Francisco is still in the midst of a housing shortage, and we need to continue to build more 
homes throughout the entire city,” said Mayor Breed. “The Balboa Reservoir housing project 
will create over a thousand new homes for families, for workers, and for teachers, while also 
providing much-needed open space and childcare facilities. This project is a victory for San 
Francisco and our residents, and will help make the City a more affordable place to live. I want 
to thank President Yee and all the City staff who have worked tirelessly to make this project a 
reality.” 
 
“Overall, the Balboa Reservoir project captures all the elements the community fought for over 
the years,” said President Yee. “The neighbors and the City College community were deeply 
engaged with shaping the project. We have come a long way and I believe we achieved the best 
possible project to bring online 550 affordable new homes for low- and middle-income families 
in perpetuity. City College educators and staff will also get first preference to 150 educator 
housing units. This project will be one of the first to actively incorporate child-friendly design 
elements to ensure that the housing attracts families with children and multi-generational 
households. Moreover, there will be a new public park, a community center, and a quality 
childcare center. It is not enough to just build housing, but to also provide connectivity and 
encourage diversity for a complete, inclusive neighborhood. I want families to see their future 
here in the neighborhood I was fortunate enough to raise my own children in.”  
 
The Balboa Reservoir property is an approximately 17-acre parcel that the City and County of 
San Francisco owns under the jurisdiction of the San Francisco Public Utilities Commission. It is 
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located in the West of Twin Peaks area of south-central San Francisco, north of the Ocean 
Avenue commercial district, and directly west of the City College of San Francisco Ocean 
Campus.  
 
The project was approved unanimously this spring by the Planning Commission, the San 
Francisco Public Utilities Commission, and the San Francisco Municipal Transportation Agency 
Board. Supervisor Norman Yee established the Balboa Reservoir Community Advisory 
Committee in 2015, which included representatives for neighborhood associations, including 
Westwood Park, Sunnyside Neighborhood Association, and the Ocean Avenue Association. The 
Committee provided a public forum to establish principles and parameters for the potential 
project that guided the City’s selection of a development team. 
 
The Development Agreement, Special Use District, General Plan Amendment, and SFPUC 
Purchase and Sale Resolution approved today at the Board of Supervisors is the result of five 
years of collaboration between the community, City officials, and City College. The Developer 
Team will be a partnership between BRIDGE Housing and Avalon Bay Communities with 
Mission Housing and Habitat for Humanity participating in the affordable housing component of 
the project.  
 
Community Driven Project 
The project proposal is a response to more than five years of neighborhood outreach and 
discussion. From neighborhood meetings and workshops in 2014, the Balboa Reservoir 
Community Advisory Community (BRCAC) was formed. Over the following year and a half, 
the BRCAC created the parameters and goals for the project, and subsequently helped select the 
developer team. Since their 2017 selection, the Development Team continued to work with the 
BRCAC to refine the master plan and complete the environmental review. 
 
550 Affordable Homes  
Half of the 1,100 total homes will be affordable to low- and moderate-income families (30% to 
120% of Area Median Income). The affordable housing parcels that receive local financing will 
be deeded back to the City. Over 25% of the affordable units will be dedicated to educator 
housing, with a first preference for City College faculty and staff.  
 
A New Neighborhood Park and Open Green Spaces 
The development will include a new two-acre public park, located at the center of the new 
neighborhood and easily accessible to all community members. This is part of four acres of total 
public open space, including recreation areas and pedestrian ways. 
 
Child-Friendly Project: Childcare and Community Spaces 
A new childcare center will provide 100 spaces for children from families at a range of income 
levels, with 50% of the seats reserved for children of low-income families, and will serve the 
surrounding community and families who move into the new homes. The project will include a 
large indoor community space on the ground floor adjacent to the public park. The project will 
also include housing design elements that will be targeted for families with children and will be 
guided by the San Francisco Planning Department’s Family-Friendly Housing General Plan 
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Amendment and Design Review Guidelines that are part of Mayor Breed and President Yee’s 
San Francisco Child and Youth-Friendly City Initiative.   
 
Transportation Improvements 
The project will pay approximately $10 million in Transportation Sustainability Fees to the City 
for transit and infrastructure improvements. The new neighborhood is designed around transit-
first principles to encourage new residents to walk, bike, and ride transit. As a mitigation 
measure, the project will improve traffic signaling and rearrange dedicated turn arrows along 
Ocean Avenue, aiding transit and automobile flow.  
 
Collaboration with City College 
City College staff and educators will have first preference on over 25% of the affordable units. 
Public parking options will be available to the City College community to accommodate the 
redevelopment of the existing reservoir parking lot. Neighborhood design and community 
amenities will be arranged to provide easy access to the City College community and to 
complement planned new College buildings. 
 
 


### 







Situated next to City College, it will include 150 affordable educator units to be prioritized for
City College faculty and staff housing.
 
“San Francisco is still in the midst of a housing shortage, and we need to continue to build
more homes throughout the entire city,” said Mayor Breed. “The Balboa Reservoir housing
project will create over a thousand new homes for families, for workers, and for teachers,
while also providing much-needed open space and childcare facilities. This project is a victory
for San Francisco and our residents, and will help make the City a more affordable place to
live. I want to thank President Yee and all the City staff who have worked tirelessly to make
this project a reality.”
 
“Overall, the Balboa Reservoir project captures all the elements the community fought for
over the years,” said President Yee. “The neighbors and the City College community were
deeply engaged with shaping the project. We have come a long way and I believe we achieved
the best possible project to bring online 550 affordable new homes for low- and middle-
income families in perpetuity. City College educators and staff will also get first preference to
150 educator housing units. This project will be one of the first to actively incorporate child-
friendly design elements to ensure that the housing attracts families with children and multi-
generational households. Moreover, there will be a new public park, a community center, and
a quality childcare center. It is not enough to just build housing, but to also provide
connectivity and encourage diversity for a complete, inclusive neighborhood. I want families
to see their future here in the neighborhood I was fortunate enough to raise my own children
in.”
 
The Balboa Reservoir property is an approximately 17-acre parcel that the City and County of
San Francisco owns under the jurisdiction of the San Francisco Public Utilities Commission. It
is located in the West of Twin Peaks area of south-central San Francisco, north of the Ocean
Avenue commercial district, and directly west of the City College of San Francisco Ocean
Campus.
 
The project was approved unanimously this spring by the Planning Commission, the San
Francisco Public Utilities Commission, and the San Francisco Municipal Transportation
Agency Board. Supervisor Norman Yee established the Balboa Reservoir Community
Advisory Committee in 2015, which included representatives for neighborhood associations,
including Westwood Park, Sunnyside Neighborhood Association, and the Ocean Avenue
Association. The Committee provided a public forum to establish principles and parameters
for the potential project that guided the City’s selection of a development team.
 
The Development Agreement, Special Use District, General Plan Amendment, and SFPUC
Purchase and Sale Resolution approved today at the Board of Supervisors is the result of five
years of collaboration between the community, City officials, and City College. The
Developer Team will be a partnership between BRIDGE Housing and Avalon Bay
Communities with Mission Housing and Habitat for Humanity participating in the affordable
housing component of the project.
 
Community Driven Project
The project proposal is a response to more than five years of neighborhood outreach and
discussion. From neighborhood meetings and workshops in 2014, the Balboa Reservoir
Community Advisory Community (BRCAC) was formed. Over the following year and a half,
the BRCAC created the parameters and goals for the project, and subsequently helped select



the developer team. Since their 2017 selection, the Development Team continued to work with
the BRCAC to refine the master plan and complete the environmental review.
 
550 Affordable Homes
Half of the 1,100 total homes will be affordable to low- and moderate-income families (30%
to 120% of Area Median Income). The affordable housing parcels that receive local financing
will be deeded back to the City. Over 25% of the affordable units will be dedicated to educator
housing, with a first preference for City College faculty and staff.
 
A New Neighborhood Park and Open Green Spaces
The development will include a new two-acre public park, located at the center of the new
neighborhood and easily accessible to all community members. This is part of four acres of
total public open space, including recreation areas and pedestrian ways.
 
Child-Friendly Project: Childcare and Community Spaces
A new childcare center will provide 100 spaces for children from families at a range of income
levels, with 50% of the seats reserved for children of low-income families, and will serve the
surrounding community and families who move into the new homes. The project will include
a large indoor community space on the ground floor adjacent to the public park. The project
will also include housing design elements that will be targeted for families with children and
will be guided by the San Francisco Planning Department’s Family-Friendly Housing General
Plan Amendment and Design Review Guidelines that are part of Mayor Breed and President
Yee’s San Francisco Child and Youth-Friendly City Initiative. 
 
Transportation Improvements
The project will pay approximately $10 million in Transportation Sustainability Fees to the
City for transit and infrastructure improvements. The new neighborhood is designed around
transit-first principles to encourage new residents to walk, bike, and ride transit. As a
mitigation measure, the project will improve traffic signaling and rearrange dedicated turn
arrows along Ocean Avenue, aiding transit and automobile flow.
 
Collaboration with City College
City College staff and educators will have first preference on over 25% of the affordable units.
Public parking options will be available to the City College community to accommodate the
redevelopment of the existing reservoir parking lot. Neighborhood design and community
amenities will be arranged to provide easy access to the City College community and to
complement planned new College buildings.
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED DETAILS PROPOSED CITY BUDGET FOR COVID-19
Date: Tuesday, August 11, 2020 12:29:02 PM
Attachments: 08.11.20 COVID-19 Budget Proposal.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
San Francisco Planning
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct:628.652.7589 | www.sfplanning.org
San Francisco Property Information Map

 
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-
MAIL ON THURSDAY, AUGUST 13 and FRIDAY, AUGUST 14. WE APPRECIATE YOUR PATIENCE. 
 
Due to COVID-19, the Planning Department is not providing any in-person
services, but we are operating remotely. Our staff are available by e-mail, and
the Commissions are convening remotely. Find more information on our
services here.
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Tuesday, August 11, 2020 at 11:46 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED DETAILS PROPOSED
CITY BUDGET FOR COVID-19
 
FOR IMMEDIATE RELEASE:
Tuesday, August 11, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED DETAILS PROPOSED CITY

BUDGET FOR COVID-19
Mayor Breed’s budget proposal includes significant General Fund investments in COVID-19

response
 
San Francisco, CA — Mayor London N. Breed today presented her budget proposal to
continue the City’s ongoing response to COVID-19 in the next fiscal year. The COVID-19
budget investments are part of the Mayor’s two year budget proposal, which Mayor Breed
announced on Friday, July 31, and which balances a $1.5 billion deficit with a responsible use
of reserves, preserving jobs and with minimal impact to City services.
 
In total, Mayor Breed’s proposed budget allocates $446.1 million to ensure the City has the
financial resources to meet the citywide priorities set forth by the COVID-19 Command

mailto:jonas.ionin@sfgov.org
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https://sfplanninggis.org/pim/
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FOR IMMEDIATE RELEASE: 
Tuesday, August 11, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED DETAILS PROPOSED CITY 


BUDGET FOR COVID-19 
Mayor Breed’s budget proposal includes significant General Fund investments in COVID-19 


response 
 
San Francisco, CA — Mayor London N. Breed today presented her budget proposal to continue 
the City’s ongoing response to COVID-19 in the next fiscal year. The COVID-19 budget 
investments are part of the Mayor’s two year budget proposal, which Mayor Breed announced on 
Friday, July 31, and which balances a $1.5 billion deficit with a responsible use of reserves, 
preserving jobs and with minimal impact to City services. 
 
In total, Mayor Breed’s proposed budget allocates $446.1 million to ensure the City has the 
financial resources to meet the citywide priorities set forth by the COVID-19 Command Center, 
the centralized emergency operations center coordinating the response across City departments. 
The Mayor’s budget assumes the City’s General Fund will support $93 million of that total 
amount, and that the remaining amount will be covered through a combination of FEMA 
reimbursement, state grants, and funding from the CARES Act. Additionally, the $446.1 million 
in expenditures for COVID-19 are budgeted in only FY 2020-21 in the Mayor’s proposed 
budget. If there is a significant surge in cases or the pandemic requires the current level of 
response after July 2021, additional funding will be required. 
 
“The spending I have proposed for the City’s COVID-19 response is an investment in 
San Francisco’s public health, but it is also so much more than that. Controlling this virus until 
we have a vaccine is critical to keeping our residents safe, allowing our businesses to operate, 
and helping our economy to recover,” said Mayor Breed. “San Francisco has been a national 
leader is our COVID-19 response but we cannot get complacent. We know this virus is going to 
be with us for months to come, and we need to continue to build on the progress we have made 
with these investments.”  
 
“As we respond to the COVID pandemic, it is critical for us to remain strong, focused and well-
coordinated,” said Dr. Grant Colfax, Director of Health. “We must maintain our investment in 
public health to keep our community safe and save lives, and Mayor Breed’s proposed budget 
includes the funding we need to respond to COVID-19.” 
 
“Being able to effectively execute the City’s response to the COVID-19 pandemic requires 
complex coordination, communication and operations,” said Mary Ellen Carroll, Executive 
Director, Department of Emergency Management. “It also means we need sufficient resources to 
keep our city as protected as possible from this virus. The COVID-19 Command Center is where 
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many city agencies work together to combine strategies that fight COVID-19, and having the 
support of the Mayor’s proposed budget means we will be able to sustain this essential work to 
protect our community.” 
 
“San Francisco is facing the steepest economic slide in modern history. As our COVID-19 
response continues to protect public health and help businesses recover, people who are 
confronting the loss of a job or health insurance will need to turn to the City in new ways to help 
them through this crisis,” said Trent Rhorer, Executive Director of the San Francisco Human 
Services Agency. “At this time of great economic uncertainty, the Mayor’s proposed budget 
includes significant new funding to prevent hunger, increase access to employment, and provide 
emergency housing to the families and communities who need this assistance the most.” 
 
Mayor Breed’s proposed budget includes funding to ensure the City is able to continue its 
comprehensive, data-driven, and public health-focused response to the ongoing health threats 
and economic challenges posed by the COVID-19 pandemic. This funding will be directed to 
four main categories: health operations; housing and shelter programs; food security and human 
services; and emergency communications and operations. 
 
Health Operations 
In total, the Mayor’s budget allocates $184.9 million for health operations. The Mayor’s budget 
ensures there is adequate funding for COVID-19 testing, personal protective equipment, 
expanded capacity at hospitals and skilled nursing facilities, outbreak management, and contact 
tracing, among other expenses. The most significant health expense is testing at $55.9 million, 
followed by citywide personal protective equipment at $44.2 million. The health operations 
category also includes $12.7 million for community outreach and engagement in priority 
neighborhoods, congregate settings, and communities at high risk of exposure. 
 
Housing and Shelter Programs 
The proposed budget includes investments to address the needs of San Francisco’s unsheltered 
residents in the COVID-19 environment with shelter, food, and medical care. The budget 
provides $182.9 million for housing and shelter programs, including hotel rooms for vulnerable 
individuals without access to housing to safely shelter-in-place or recover from COVID-19. 
 
Food Security and Human Services 
Throughout COVID-19, addressing food insecurity has remained one of Mayor Breed’s and the 
City’s top priorities. The Mayor’s proposed budget includes $45.8 million in new expenditures 
for food programs. The budget also includes $16 million to continue the City’s expansion of the 
Pit Stop program. 
 
Emergency Communications and Operations 
In total, the Mayor’s proposed budget allocates $16.5 million for emergency communications 
and operations. The proposed budget includes $12.9 million for staffing and operations at the 
City’s COVID Command Center, including $3.6 million in funding for multi-lingual 
communications, outreach, and education during the COVID-19 pandemic.  
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Give2SF 
The Give2SF COVID-19 Response and Recovery Fund has also been a major source for 
investment in economic recovery-focused initiatives. In March 2020, the City established 
Give2SF, a fund for the City to accept tax-deductible donations to fund efforts in three priority 
areas (1) food security; (2) access to housing; and (3) security for workers and small businesses. 
Give2SF raised over $28 million in FY 2019-20 and has dedicated funds to various programs, 
including meal programs for seniors, grocery gift cards for undocumented and mixed-status 
households, food pantries for low-income San Franciscans, small business emergency grants, 
small business no-interest loans, and financial assistance for rent, mortgage, and other housing 
costs. Funds directed towards these efforts will continue to be disbursed throughout FY 2020-21. 
 
Budget Timeline 
Mayor Breed’s proposed budget is now before the Budget and Finance Committee, after which it 
will go before the full Board of Supervisors. Following approval by the Board of Supervisors, 
the budget for FY 2020-21 and 2021-22 will go to the Mayor for her signature and final adoption 
by October 1, 2020. 
 
Mayor Breed’s proposed budget for FY 2020-21 and 2021-22 is available online here. 


 
 


### 
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Center, the centralized emergency operations center coordinating the response across City
departments. The Mayor’s budget assumes the City’s General Fund will support $93 million
of that total amount, and that the remaining amount will be covered through a combination of
FEMA reimbursement, state grants, and funding from the CARES Act. Additionally, the
$446.1 million in expenditures for COVID-19 are budgeted in only FY 2020-21 in the
Mayor’s proposed budget. If there is a significant surge in cases or the pandemic requires the
current level of response after July 2021, additional funding will be required.
 
“The spending I have proposed for the City’s COVID-19 response is an investment in
San Francisco’s public health, but it is also so much more than that. Controlling this virus until
we have a vaccine is critical to keeping our residents safe, allowing our businesses to operate,
and helping our economy to recover,” said Mayor Breed. “San Francisco has been a national
leader is our COVID-19 response but we cannot get complacent. We know this virus is going
to be with us for months to come, and we need to continue to build on the progress we have
made with these investments.”
 
“As we respond to the COVID pandemic, it is critical for us to remain strong, focused and
well-coordinated,” said Dr. Grant Colfax, Director of Health. “We must maintain our
investment in public health to keep our community safe and save lives, and Mayor Breed’s
proposed budget includes the funding we need to respond to COVID-19.”
 
“Being able to effectively execute the City’s response to the COVID-19 pandemic requires
complex coordination, communication and operations,” said Mary Ellen Carroll, Executive
Director, Department of Emergency Management. “It also means we need sufficient resources
to keep our city as protected as possible from this virus. The COVID-19 Command Center is
where many city agencies work together to combine strategies that fight COVID-19, and
having the support of the Mayor’s proposed budget means we will be able to sustain this
essential work to protect our community.”
 
“San Francisco is facing the steepest economic slide in modern history. As our COVID-19
response continues to protect public health and help businesses recover, people who are
confronting the loss of a job or health insurance will need to turn to the City in new ways to
help them through this crisis,” said Trent Rhorer, Executive Director of the San Francisco
Human Services Agency. “At this time of great economic uncertainty, the Mayor’s proposed
budget includes significant new funding to prevent hunger, increase access to employment,
and provide emergency housing to the families and communities who need this assistance the
most.”
 
Mayor Breed’s proposed budget includes funding to ensure the City is able to continue its
comprehensive, data-driven, and public health-focused response to the ongoing health threats
and economic challenges posed by the COVID-19 pandemic. This funding will be directed to
four main categories: health operations; housing and shelter programs; food security and
human services; and emergency communications and operations.
 
Health Operations
In total, the Mayor’s budget allocates $184.9 million for health operations. The Mayor’s
budget ensures there is adequate funding for COVID-19 testing, personal protective
equipment, expanded capacity at hospitals and skilled nursing facilities, outbreak
management, and contact tracing, among other expenses. The most significant health expense
is testing at $55.9 million, followed by citywide personal protective equipment at $44.2



million. The health operations category also includes $12.7 million for community outreach
and engagement in priority neighborhoods, congregate settings, and communities at high risk
of exposure.
 
Housing and Shelter Programs
The proposed budget includes investments to address the needs of San Francisco’s unsheltered
residents in the COVID-19 environment with shelter, food, and medical care. The budget
provides $182.9 million for housing and shelter programs, including hotel rooms for
vulnerable individuals without access to housing to safely shelter-in-place or recover from
COVID-19.
 
Food Security and Human Services
Throughout COVID-19, addressing food insecurity has remained one of Mayor Breed’s and
the City’s top priorities. The Mayor’s proposed budget includes $45.8 million in new
expenditures for food programs. The budget also includes $16 million to continue the City’s
expansion of the Pit Stop program.
 
Emergency Communications and Operations
In total, the Mayor’s proposed budget allocates $16.5 million for emergency communications
and operations. The proposed budget includes $12.9 million for staffing and operations at the
City’s COVID Command Center, including $3.6 million in funding for multi-lingual
communications, outreach, and education during the COVID-19 pandemic.
 
Give2SF
The Give2SF COVID-19 Response and Recovery Fund has also been a major source for
investment in economic recovery-focused initiatives. In March 2020, the City established
Give2SF, a fund for the City to accept tax-deductible donations to fund efforts in three priority
areas (1) food security; (2) access to housing; and (3) security for workers and small
businesses. Give2SF raised over $28 million in FY 2019-20 and has dedicated funds to
various programs, including meal programs for seniors, grocery gift cards for undocumented
and mixed-status households, food pantries for low-income San Franciscans, small business
emergency grants, small business no-interest loans, and financial assistance for rent, mortgage,
and other housing costs. Funds directed towards these efforts will continue to be disbursed
throughout FY 2020-21.
 
Budget Timeline
Mayor Breed’s proposed budget is now before the Budget and Finance Committee, after
which it will go before the full Board of Supervisors. Following approval by the Board of
Supervisors, the budget for FY 2020-21 and 2021-22 will go to the Mayor for her signature
and final adoption by October 1, 2020.
 
Mayor Breed’s proposed budget for FY 2020-21 and 2021-22 is available online here.
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES PLAN TO CREATE BEHAVIORAL HEALTH

STREET CRISIS RESPONSE TEAM
Date: Tuesday, August 11, 2020 10:10:11 AM
Attachments: 08.11.20 Street Crisis Response Team_Mental Health Budget Proposal.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
San Francisco Planning Department
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
628.652.5555 | www.sfplanning.org
San Francisco Property Information Map

 
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-
MAIL ON THURSDAY, AUGUST 13 and FRIDAY, AUGUST 14. WE APPRECIATE YOUR PATIENCE. 
 
Due to COVID-19, the Planning Department is not providing any in-person
services, but we are operating remotely. Our staff are available by e-mail, and
the Commissions are convening remotely. Find more information on our
services here.
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Tuesday, August 11, 2020 at 10:08 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES PLAN TO
CREATE BEHAVIORAL HEALTH STREET CRISIS RESPONSE TEAM
 
FOR IMMEDIATE RELEASE:
Tuesday, August 11, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES PLAN TO CREATE
BEHAVIORAL HEALTH STREET CRISIS RESPONSE TEAM

Paramedic and public health-led teams to assist people experiencing behavioral health
emergencies are part of budget funding for mental health priorities, including increasing
behavioral health bed capacity, creating an Office of Coordinated Care, and expanding

service hours at the Behavioral Health Access Center
 
San Francisco, CA — Mayor London N. Breed today announced a plan to create a Street
Crisis Response Team pilot program, which would begin the effort to fundamentally change
the way San Francisco responds to 911 and 311 calls regarding behavioral health emergencies,
involving mental health and substance use. The goal for this new team is to provide an
appropriate non-law enforcement response to behavioral health emergencies in San Francisco
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FOR IMMEDIATE RELEASE: 
Tuesday, August 11, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED ANNOUNCES PLAN TO CREATE 
BEHAVIORAL HEALTH STREET CRISIS RESPONSE TEAM  


Paramedic and public health-led teams to assist people experiencing behavioral health 
emergencies are part of budget funding for mental health priorities, including increasing 


behavioral health bed capacity, creating an Office of Coordinated Care, and expanding service 
hours at the Behavioral Health Access Center 


 
San Francisco, CA — Mayor London N. Breed today announced a plan to create a Street Crisis 
Response Team pilot program, which would begin the effort to fundamentally change the way 
San Francisco responds to 911 and 311 calls regarding behavioral health emergencies, involving 
mental health and substance use. The goal for this new team is to provide an appropriate non-law 
enforcement response to behavioral health emergencies in San Francisco and divert individuals 
in crisis away from emergency rooms and criminal justice settings into behavioral health 
treatment facilities. 
 
“When people are experiencing a mental health crisis on our streets, we want to be able to 
respond in a way that is most appropriate and gets the person connected with the care and 
support they need,” said Mayor Breed. “Often, calls to 911 or 311 about someone who appears to 
be having a behavioral health emergency don’t actually need an armed police response. In fact, 
that type of response can sometimes makes things worse. With this pilot program, we’re taking 
the first step toward redirecting non-violent calls from police to other resources, and are 
expanding behavioral health services in San Francisco. Because even though we’ve been focused 
the past few months on our COVID-19 emergency response, the other challenges on our streets 
with mental illness and substance use disorder haven’t gone away, and we must remain focused 
on addressing that ongoing public health crisis as well.” 
 
The Mayor’s proposed budget for Fiscal Years 2020-21 and 2021-22 includes $4 million from 
the General Fund to pilot a Street Crisis Response Team to help San Franciscans who are 
experiencing behavioral health crises. If the consensus Business Tax Reform ballot measure 
passes in November, Proposition C revenues will enable the City to direct a total of 
approximately $16.8 million to the pilot program over two years, which would expand the 
program and create additional Street Crisis Response Teams. 
 
“The Crisis Response teams are a critical part of the Mental Health SF law we authored,” said 
Supervisor Hillary Ronen. “I appreciate that the Mayor has dedicated significant funding to 
implement our comprehensive law and I look forward to fighting for additional funds throughout 
the budget process.” 
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“We wrote Mental Health SF with frontline providers to address the suffering on our streets and 
the lack of immediate response and support for people in crisis,” said Supervisor Matt Haney. 
“Maximizing 24 hour crisis response teams with experts responding to crises before they escalate 
is as essential and urgent as ever. This is a great start to fully implementing Mental Health SF.” 
 
“Every day San Franciscans encounter people in crisis on our streets but don’t know who to call 
for help,” said Supervisor Rafael Mandelman. “This city desperately needs a more effective 
response to behavioral health crises than the police can provide; we need teams of trained 
medical professionals and peers with the skills to actually make a difference in the 
lives of unhoused people with mental illnesses and the neighborhoods in which they take refuge. 
That’s why street crisis response teams were identified as a top recommendation by the Meth 
Task Force, are a key component of Mental Health SF, and are a top priority in Mayor Breed’s 
proposed budget. I am grateful for this important step towards full implementation of this critical 
reform.” 
 
The Street Crisis Response Team pilot program is part of the first phase of implementation of 
Mental Health SF, the City’s strategic framework for improving the behavioral health response 
to people experiencing homelessness. In addition to funding the Street Crisis Response Team, 
Mayor Breed’s proposed budget includes funding to establish an Office of Coordinated Care 
within the Department of Public Health, increasing behavioral health bed capacity to reduce wait 
times to access treatment beds, and expanding service hours at the Behavioral Health Access 
Center. 
 
In June, Mayor Breed announced that the City is in the process of creating a system to divert 
non-violent calls from the Police Department to other first responders. Establishing a Street 
Crisis Response Team is an essential part of this system and enables appropriate calls to be 
directed toward behavioral health and medical professionals. 
 
The Street Crisis Response Team will be a collaboration between the San Francisco Department 
of Public Health and the San Francisco Fire Department and will provide appropriate clinical 
interventions and care coordination for people who experience behavioral health crises on the 
streets of San Francisco. Each team will include a community paramedic from the Fire 
Department, and a behavioral health clinician and behavioral health peer from the Department of 
Public Health. The team will be dispatched to address calls for service by both the 911 and 311 
call centers. In addition, individuals can be connected to additional services and would be 
supported by DPH to engage in these services and to ensure follow-up care is coordinated. 
 
Through pairing behavioral health specialists and medical professionals, the Street Crisis 
Response Team can begin to respond to some of the calls to which the San Francisco Police 
Department would otherwise respond. These include suicide or self-harm calls and calls for 
assistance to people who are presenting as disoriented, or who have other symptoms of 
intoxication or psychosis. 
 
The service model for the Street Crisis Response Team is unique in the incorporation of peer 
support workers with lived experience of homelessness, mental illness, and/or substance use 
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disorder. Peer support workers are people who have been successful in the recovery process and 
are skilled to help others experiencing similar situations. This team will coordinate with the 
Department of Public Health’s Street Medicine team, the Department of Homelessness and 
Supportive Housing’s Homeless Outreach Team, and the Fire Department’s EMS-6 team. 
 
“Department of Public Health clinicians and San Francisco Fire Department paramedics, who 
have a long history of partnership, will join people with lived experience of behavioral health 
challenges as they team up to resolve nonviolent crises on our streets,” said Dr. Grant Colfax, 
Director of Health. “Bringing together these three distinct skill sets is an evidence-based crisis 
response model that we are proud to pilot in San Francisco.” 
 
“The San Francisco Fire Department has run a specialized unit for the past 4 years with trained 
community paramedics,” said Chief Jeanine Nicholson, San Francisco Fire Department. “They 
provide compassionate advocacy and medical assessment in order to connect vulnerable people 
to definitive care for acute medical, mental health, and social needs. Our approach has proven 
very effective. We welcome the opportunity to collaborate with the Department of Public Health 
and expand this program. As a city, we will be able to provide these services on a larger scale 
and facilitate access to care for those experiencing behavioral crises on our streets.” 
 
 


### 







and divert individuals in crisis away from emergency rooms and criminal justice settings into
behavioral health treatment facilities.
 
“When people are experiencing a mental health crisis on our streets, we want to be able to
respond in a way that is most appropriate and gets the person connected with the care and
support they need,” said Mayor Breed. “Often, calls to 911 or 311 about someone who appears
to be having a behavioral health emergency don’t actually need an armed police response. In
fact, that type of response can sometimes makes things worse. With this pilot program, we’re
taking the first step toward redirecting non-violent calls from police to other resources, and are
expanding behavioral health services in San Francisco. Because even though we’ve been
focused the past few months on our COVID-19 emergency response, the other challenges on
our streets with mental illness and substance use disorder haven’t gone away, and we must
remain focused on addressing that ongoing public health crisis as well.”
 
The Mayor’s proposed budget for Fiscal Years 2020-21 and 2021-22 includes $4 million from
the General Fund to pilot a Street Crisis Response Team to help San Franciscans who are
experiencing behavioral health crises. If the consensus Business Tax Reform ballot measure
passes in November, Proposition C revenues will enable the City to direct a total of
approximately $16.8 million to the pilot program over two years, which would expand the
program and create additional Street Crisis Response Teams.
 
“The Crisis Response teams are a critical part of the Mental Health SF law we authored,” said
Supervisor Hillary Ronen. “I appreciate that the Mayor has dedicated significant funding to
implement our comprehensive law and I look forward to fighting for additional funds
throughout the budget process.”
 
“We wrote Mental Health SF with frontline providers to address the suffering on our streets
and the lack of immediate response and support for people in crisis,” said Supervisor Matt
Haney. “Maximizing 24 hour crisis response teams with experts responding to crises before
they escalate is as essential and urgent as ever. This is a great start to fully implementing
Mental Health SF.”
 
“Every day San Franciscans encounter people in crisis on our streets but don’t know who to
call for help,” said Supervisor Rafael Mandelman. “This city desperately needs a more
effective response to behavioral health crises than the police can provide; we need teams of
trained medical professionals and peers with the skills to actually make a difference in the
lives of unhoused people with mental illnesses and the neighborhoods in which they take
refuge. That’s why street crisis response teams were identified as a top recommendation by the
Meth Task Force, are a key component of Mental Health SF, and are a top priority in Mayor
Breed’s proposed budget. I am grateful for this important step towards full implementation of
this critical reform.”
 
The Street Crisis Response Team pilot program is part of the first phase of implementation of
Mental Health SF, the City’s strategic framework for improving the behavioral health
response to people experiencing homelessness. In addition to funding the Street Crisis
Response Team, Mayor Breed’s proposed budget includes funding to establish an Office of
Coordinated Care within the Department of Public Health, increasing behavioral health bed
capacity to reduce wait times to access treatment beds, and expanding service hours at the
Behavioral Health Access Center.
 



In June, Mayor Breed announced that the City is in the process of creating a system to divert
non-violent calls from the Police Department to other first responders. Establishing a Street
Crisis Response Team is an essential part of this system and enables appropriate calls to be
directed toward behavioral health and medical professionals.
 
The Street Crisis Response Team will be a collaboration between the San Francisco
Department of Public Health and the San Francisco Fire Department and will provide
appropriate clinical interventions and care coordination for people who experience behavioral
health crises on the streets of San Francisco. Each team will include a community paramedic
from the Fire Department, and a behavioral health clinician and behavioral health peer from
the Department of Public Health. The team will be dispatched to address calls for service by
both the 911 and 311 call centers. In addition, individuals can be connected to additional
services and would be supported by DPH to engage in these services and to ensure follow-up
care is coordinated.
 
Through pairing behavioral health specialists and medical professionals, the Street Crisis
Response Team can begin to respond to some of the calls to which the San Francisco Police
Department would otherwise respond. These include suicide or self-harm calls and calls for
assistance to people who are presenting as disoriented, or who have other symptoms of
intoxication or psychosis.
 
The service model for the Street Crisis Response Team is unique in the incorporation of peer
support workers with lived experience of homelessness, mental illness, and/or substance use
disorder. Peer support workers are people who have been successful in the recovery process
and are skilled to help others experiencing similar situations. This team will coordinate with
the Department of Public Health’s Street Medicine team, the Department of Homelessness and
Supportive Housing’s Homeless Outreach Team, and the Fire Department’s EMS-6 team.
 
“Department of Public Health clinicians and San Francisco Fire Department paramedics, who
have a long history of partnership, will join people with lived experience of behavioral health
challenges as they team up to resolve nonviolent crises on our streets,” said Dr. Grant Colfax,
Director of Health. “Bringing together these three distinct skill sets is an evidence-based crisis
response model that we are proud to pilot in San Francisco.”
 
“The San Francisco Fire Department has run a specialized unit for the past 4 years with trained
community paramedics,” said Chief Jeanine Nicholson, San Francisco Fire Department. “They
provide compassionate advocacy and medical assessment in order to connect vulnerable
people to definitive care for acute medical, mental health, and social needs. Our approach has
proven very effective. We welcome the opportunity to collaborate with the Department of
Public Health and expand this program. As a city, we will be able to provide these services on
a larger scale and facilitate access to care for those experiencing behavioral crises on our
streets.”
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From: Ionin, Jonas (CPC)
Cc: CTYPLN - COMMISSION SECRETARY; WONG, VICTORIA (CAT); RUIZ-ESQUIDE, ANDREA (CAT)
Subject: HPC WebEx Training
Date: Monday, August 10, 2020 3:30:12 PM

Commissioners,
You may recall that we must migrate to a new platform for our hearings. Our next hearing on August

19th, will be conducted on WebEx. In order for a smooth transition we are offering you a training
session so that you are comfortable with WebEx prior to our first hearing.
 
Please sign-up by replying to me your preferred 30 minute slot to familiarize yourself with WebEx.
 
August 18, 2020
2:00 PM;
2:30 PM; or
3:00 PM.
 
Each slot may accommodate up to three Commissioners. First come first served.
 
Jonas P. Ionin,
Director of Commission Affairs
 
San Francisco Planning Department
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
628.652.5555 | www.sfplanning.org
San Francisco Property Information Map

 
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-
MAIL ON THURSDAY, AUGUST 13 and FRIDAY, AUGUST 14. WE APPRECIATE YOUR PATIENCE. 
 
Due to COVID-19, the Planning Department is not providing any in-person
services, but we are operating remotely. Our staff are available by e-mail, and
the Commissions are convening remotely. Find more information on our
services here.
 

mailto:jonas.ionin@sfgov.org
mailto:CPC.COMMISSIONSECRETARY@sfgov.org
mailto:Victoria.Wong@sfcityatty.org
mailto:Andrea.Ruiz-Esquide@sfcityatty.org
http://www.sfplanning.org/
https://sfplanninggis.org/pim/
https://sfplanning.org/staff-directory
https://sfplanning.org/covid-19


From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: Intern Presentation Sign-up
Date: Monday, August 10, 2020 11:21:11 AM
Attachments: Intern Presentation 2020.xlsx

Commissioners,
If you are interested, please use the attached sign-up sheet to attend intern presentations. Up to
three of you may attend any one session. First come first served.
 
Forward the edited spreadsheet to Josie.
 
Thank you,
 
Jonas P. Ionin,
Director of Commission Affairs
 
San Francisco Planning Department
PLEASE NOTE MY NEW ADDRESS AND PHONE NUMBER AS OF AUGUST 17:
49 South Van Ness Avenue, Suite 1400, San Francisco, CA 94103
Direct: 628.652.5555 | www.sfplanning.org
San Francisco Property Information Map

 
IN ORDER FOR US TO MOVE, OUR OFFICE WILL BE CLOSED WITH NO ACCESS TO PHONES OR E-
MAIL ON THURSDAY, AUGUST 13 and FRIDAY, AUGUST 14. WE APPRECIATE YOUR PATIENCE. 
 
Due to COVID-19, San Francisco Planning is not providing any in-person
services, but we are operating remotely. Our staff are available by e-mail, and
the Planning and Historic Preservation Commissions are convening remotely.
The public is encouraged to participate. Find more information on our
services here.
 

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
http://www.sfplanning.org/
https://sfplanninggis.org/pim/
https://sfplanning.org/staff-directory
https://sfplanning.org/node/1978
https://sfplanning.org/covid-19

Presentations 2020

		Intern Presentation Day 1 (Tuesday, 08/18/20) 

		Order 		Project 		Intern 		Mentor / Supervisor 		Commissioners Attending

		1 		Youth Engagement Strategy and Program 		David Hernandez Garcia 		Reanna Tong 		1

								Leslie Valencia  		2

								Sue Exline 		3

		2 		Freight Rate Update 		Ian Jacobson 		Sherie George  		1

								Jenny Delumo 		2

										3

		3 		Edwardian-era Historic Context Statement 		Nicole Felicetti 		Pilar LaValley 		1

								Susan Parks 		2

										3

		4 		Co-Sharing, Emerging Trend or Here to Stay? 		Ryan Helle 		Tina Tam  		1

								Vincent Page 		2

										3

		5 		Evaluative frameworks for Tract Housing 		Jeronimo Roldan 		Susan Parks   		1

								Pilar LaValley 		2

										3

		Intern Presentation Day 2 (Wednesday, 08/19/20)  *HPC at 12:30P* 

		Order 		Project 		Intern 		Mentor / Supervisor 		Commissioners Attending

		1 		Cultural Resources Training 		Rachel Schten 		Kari Lentz 		1

								Sally Morgan 		2

								Gina Simi 		3

		2 		EP Graphics Update 		Rebecca Chan 		Ryan Shum 		1

								Megan Calpin 		2

								Gary Chen 		3

		3 		Climate Resilience Story Map 		Clare Kucera 		Adam Varat 		1

										2

										3

		4 		POPOS Monitoring and Compliance 		Delaney Green 		Kelly Wong   		1

								Chaska Berger 		2

										3

		5 		Architect Biographies 		Elena Moore 		Susan Parks   		1

								Pilar LaValley 		2

										3

		Intern Presentation Day 3 (Thursday, 08/20/20) *CPC cancelled* 

		Order 		Project 		Intern 		Mentor / Supervisor 		Commissioners Attending

		1 		Historic Context Statements 		Wyatt Berger 		Susan Parks 		1

								Pilar LaValley 		2

										3

		2 		San Francisco 2022 Housing Element Update 		Zach McRae 		James Pappas 		1

										2

										3

		3 		Central SoMa Freeway Open Space Pilots 		Brit Byrd 		Amnon Ben-Pazi 		1

										2

										3

		4 		Historic Context Statements- Social Halls 		Adam Klafter 		Susan Parks  		1

								Pilar LaValley 		2

										3

		5 		Freight Planning 		Alec Faber 		Jeremy Shaw  		1

								Tam Tran 		2

										3



https://zoom.us/j/92448644509?pwd=UkUxenZIeEI0UUl1R0FubE1hQmpBZz09https://zoom.us/j/98984928985?pwd=Z0FtN09PQ3luR0JxemRRUWRhYXpOQT09https://zoom.us/j/96924173988?pwd=SEY5Z3Y0M2xVd2tNam5RcFdCQlEwUT09
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC); LaValley, Pilar (CPC); Vanderslice, Allison (CPC)
Subject: FW: UCSF DEIR and Murals
Date: Monday, August 10, 2020 10:27:14 AM

Per Commissioner Hyland’s request.
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Hyland, Aaron (CPC)" <aaron.hyland@sfgov.org>
Date: Monday, August 10, 2020 at 10:26 AM
To: "Ionin, Jonas (CPC)" <jonas.ionin@sfgov.org>, Pilar LaValley <pilar.lavalley@sfgov.org>,
"Vanderslice, Allison (CPC)" <allison.vanderslice@sfgov.org>
Subject: UCSF DEIR and Murals
 
Jonas and Pilar:
 
Would you forward this to the HPC, so they can review this DEIR ahead of time? Thanks. 
 
https://www.ucsf.edu/cphp/community#eir

Image removed by sender. A
Community
Partnership
| UC San
Francisco
Working Toward
a Common Goal.
The culmination
of the initial
community
process was the
d l t f

 
 

 
 
 

www.ucsf.edu
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mailto:Josephine.Feliciano@sfgov.org
mailto:pilar.lavalley@sfgov.org
mailto:allison.vanderslice@sfgov.org
mailto:jonas.ionin@sfgov.org
http://www.sfplanning.org/
https://www.ucsf.edu/cphp/community#eir
https://www.ucsf.edu/cphp/community#eir
https://www.ucsf.edu/cphp/community#eir
https://www.ucsf.edu/cphp/community#eir
https://www.ucsf.edu/cphp/community#eir
https://www.ucsf.edu/cphp/community#eir
https://www.ucsf.edu/cphp/community#eir
http://www.ucsf.edu/


Aaron Jon Hyland, FAIA
Historic Preservation Commission
2020 Commission President 
 



From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** SAN FRANCISCO ANNOUNCES ALL PHONE CALLS FROM COUNTY JAILS ARE NOW

FREE
Date: Monday, August 10, 2020 10:00:21 AM
Attachments: 08.10.20 Free Jail Calls.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Monday, August 10, 2020 at 9:56 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** SAN FRANCISCO ANNOUNCES ALL PHONE
CALLS FROM COUNTY JAILS ARE NOW FREE
 
FOR IMMEDIATE RELEASE:
Monday, August 10, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
SAN FRANCISCO ANNOUNCES ALL PHONE CALLS

FROM COUNTY JAILS ARE NOW FREE
San Francisco has become the first county in the nation to stop generating revenue from

incarcerated people and their families, lifting an economic burden from low-income
communities, boosting connection to support networks, and easing re-entry

 
San Francisco, CA — Mayor London N. Breed, Sheriff Paul Miyamoto, and Treasurer José
Cisneros announced that all phone calls from county jails are now free, effective today.
San Francisco County is the first in the country to permanently stop generating revenue from
incarcerated people and their families through phone calls, commissary markups, or other
services. In providing free phone calls, the Sheriff’s Office negotiated a first-in-the-nation
fixed rate contract with GTL, a jail phone service contractor, to ensure the lowest possible cost
to the City and taxpayers.
 
“When people are in jail they need to be able to stay connected with their family without being
concerned about how much it will cost them or their loved ones. Being able to stay in touch
with family is always important, but it is even more critical during a health emergency like
COVID-19,” said Mayor Breed. “This change is an important continuation of our efforts to
reform fines and fees that disproportionately impact low-income people and communities of

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
mailto:jonas.ionin@sfgov.org
http://www.sfplanning.org/
mailto:mayorspressoffice@sfgov.org
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FOR IMMEDIATE RELEASE: 
Monday, August 10, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
SAN FRANCISCO ANNOUNCES ALL PHONE CALLS 


FROM COUNTY JAILS ARE NOW FREE 
San Francisco has become the first county in the nation to stop generating revenue from 


incarcerated people and their families, lifting an economic burden from low-income communities, 
boosting connection to support networks, and easing re-entry 


 
San Francisco, CA — Mayor London N. Breed, Sheriff Paul Miyamoto, and Treasurer José 
Cisneros announced that all phone calls from county jails are now free, effective today. 
San Francisco County is the first in the country to permanently stop generating revenue from 
incarcerated people and their families through phone calls, commissary markups, or other 
services. In providing free phone calls, the Sheriff’s Office negotiated a first-in-the-nation fixed 
rate contract with GTL, a jail phone service contractor, to ensure the lowest possible cost to the 
City and taxpayers. 
 
“When people are in jail they need to be able to stay connected with their family without being 
concerned about how much it will cost them or their loved ones. Being able to stay in touch with 
family is always important, but it is even more critical during a health emergency like COVID-
19,” said Mayor Breed. “This change is an important continuation of our efforts to reform fines 
and fees that disproportionately impact low-income people and communities of color. This has 
truly been a team effort, and I want to thank everyone who contributed to this work for their 
dedication and advocacy.” 
 
“I am grateful to my staff who worked tirelessly over the last year to advance high-impact justice 
reform. They created a contract that serves both the needs of in-custody people while delivering 
the best taxpayer return on investment,” said Sheriff Miyamoto. “Our contract is quickly 
becoming a model for other jurisdictions. We would not have been able achieve this as well as 
other financial justice reforms without the support and commitment from Mayor Breed, 
Treasurer Cisneros, Supervisor Fewer and her colleagues, and the criminal justice community.” 
 
“I am thrilled to see free phone calls being implemented in SF jails, and know that this will have 
a tangible impact on the lives of incarcerated people and their loved ones,” said Supervisor 
Sandra Lee Fewer. “This new contract again puts our city on the map as leading policy change in 
the name of economic justice—and where San Francisco leads, the nation will follow.” 
 
Marking up prices for phone calls and commissary items is a common practice in jails and 
prisons across the country, but San Francisco now joins a growing number of cities, counties and 
states that are reducing or eliminating these costs, including New York City. The plan to make 
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jail phone calls free and end commissary markups was funded in Mayor Breed’s budget for 
Fiscal Year 2019-20 and was developed by the Sheriff’s Office over the past year. 
 
Under the new contract with GTL, rather than paying the vendor per call minute as families did, 
the City will pay the vendor a fixed monthly rate per phone device. The innovative cost structure 
better reflects the cost of service paid by the vendor to provide access to phones in all county 
jails. The new contract also allows for free video calls. 
 
The contract is a win-win for incarcerated people and the City of San Francisco. In 2018, 
incarcerated people and their families paid over a million dollars for phone calls from San 
Francisco jails. In 2020, incarcerated people will pay nothing for calls and the Sheriff’s Office 
will seek to maximize phone access as much as possible across all jails. For the City, the contract 
is also a good deal. Overall, San Francisco taxpayers will pay less for jail communications than 
incarcerated families previously paid to the phone provider.  
 
“As a City we should invest in the most marginalized populations in our city, not profit off of 
them,” said Treasurer José Cisneros. “During the health pandemic it’s more important than ever 
that families be able to connect with their incarcerated loved ones. These reforms reflect our 
values as San Franciscans. I hope other counties take a hard look at them and commit to do the 
same. I am proud that our Financial Justice Project worked with the Sheriff, Mayor, and 
community advocates to bring these reforms to fruition.”  
 
“San Francisco’s new jail phone contract is an innovative breakthrough for the prison phone 
justice movement that protects incarcerated people, their families, and all taxpayers from 
exploitation at the hands of the predatory prison telecom industry,” said Bianca Tylek, Executive 
Director of Worth Rises. “All prison and jail administrators should consider adopting a similar 
contract.” 
 
In July 2020, the Board of Supervisors voted unanimously in favor of the People Over Profits 
ordinance authored by Supervisor Fewer. People Over Profits permanently bans the City from 
profiting off jail inmates and their families via services such as phone calls and commissary 
items, and ensures the City cannot generate revenue through other services such as video calls 
and access to computer tablets. 
 
California Senate Bill 555 (D-Holly Mitchell, Los Angeles) would dramatically reduce jail 
phone call rates and eliminate commissary markups statewide. The bill is being heard in the 
California Assembly’s Appropriations Committee on Friday, August 14. 
 
Previously, high phone call costs and an average county markup of 43% on items from the jail 
commissary placed an economic burden on incarcerated people and their families. Prior to these 
reforms, if an incarcerated person made two 15-minute phone calls a day in San Francisco, it 
would cost $300 over 70 days, which is the average jail stay, or $1,500 over the course of the 
year. 
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Analysis done by the San Francisco Financial Justice Project in the Office of Treasurer 
José Cisneros estimates that 80% of phone calls were paid for by incarcerated individuals’ 
support networks, primarily low-income women of color. In a national survey of incarcerated 
people and their families, the cost of phone calls was identified as the primary barrier to staying 
in contact with loved ones in prison or jail. Studies show that people who maintain contact with 
their families while incarcerated are more likely to succeed after they are released and have 
lower recidivism rates. According to the Vera Institute, the majority of people who exit the 
criminal justice system end up residing with a relative or spouse after their release, and staying 
connected with family while incarcerated helps maintain these important relationships. 
 
In addition to implementing free jail calls, in April 2020, the Sheriff’s Office eliminated 
commission or profit in the jail commissary (jail store) and prices dropped an average of 43%. 
Specific price reductions include:  
 


• Reading glasses were $8.00, and now cost $4.55, a reduction of 43% 
• Shoes were $30, and now cost $19, a reduction of 37% 
• Deodorant was $3.50, and now costs $2.20, a reduction of $37% 
• Refried beans were $3.00, and now cost $1.30, a reduction of 57% 
• Top Ramen was $1.08, and is now costs $.50, a difference of 54% 
• Tuna was $3.10 and is now costs $1.10, a difference of 65% 
• Sausage was $1.65 and is now costs $.75, a difference of 55% 


 
“As a formerly incarcerated woman, I often had to choose between whether I could afford a 
phone call home that month or whether I wouldn’t call and make sure that my family had enough 
to pay the bills while taking care of my children,” said Amika Mota, Policy Director, Young 
Women’s Freedom Center. “This is a huge win for San Francisco.” 
 
“Free phone calls will make a huge difference for incarcerated people and their family members 
who are supporting them,” said Valentina Sedeno, Re-Entry Services Program Manager, Young 
Community Developers. “The higher the price of each call, the more difficult it is for 
incarcerated people to stay in touch with their circles of support—which are their lifelines and 
who they rely on and need to be in contact with to develop their plans of release and successfully 
transition back into the community. It is often close family members who typically are low-
income, women of color, such as mothers, sisters, and partners, that tend to take on the financial 
responsibility by putting money on prepaid phone accounts to stay in touch with their loved ones. 
The costs add up quickly and often become unaffordable to sustain, so free calls will really 
help.” 
 
This reform builds on other efforts in San Francisco to assess and reform fines and fees that 
disproportionately affect low-income people and communities of color. In 2018, San Francisco 
became the first county in the nation to eliminate administrative fees across multiple City 
agencies that are charged to people exiting the criminal justice system. The City and County 
ultimately wrote off $32 million in debt that was owed by 21,000 people, since the fees were 
charged almost exclusively to low-income people who could not pay them. These fees created 
barriers to people’s re-entry and also had very low collection rates. 



https://ellabakercenter.org/who-pays-the-true-cost-of-incarceration-on-families

https://www.prisonpolicy.org/scans/vera/the-family-and-recidivism.pdf
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color. This has truly been a team effort, and I want to thank everyone who contributed to this
work for their dedication and advocacy.”
 
“I am grateful to my staff who worked tirelessly over the last year to advance high-impact
justice reform. They created a contract that serves both the needs of in-custody people while
delivering the best taxpayer return on investment,” said Sheriff Miyamoto. “Our contract is
quickly becoming a model for other jurisdictions. We would not have been able achieve this as
well as other financial justice reforms without the support and commitment from Mayor
Breed, Treasurer Cisneros, Supervisor Fewer and her colleagues, and the criminal justice
community.”
 
“I am thrilled to see free phone calls being implemented in SF jails, and know that this will
have a tangible impact on the lives of incarcerated people and their loved ones,” said
Supervisor Sandra Lee Fewer. “This new contract again puts our city on the map as leading
policy change in the name of economic justice—and where San Francisco leads, the nation
will follow.”
 
Marking up prices for phone calls and commissary items is a common practice in jails and
prisons across the country, but San Francisco now joins a growing number of cities, counties
and states that are reducing or eliminating these costs, including New York City. The plan to
make jail phone calls free and end commissary markups was funded in Mayor Breed’s budget
for Fiscal Year 2019-20 and was developed by the Sheriff’s Office over the past year.
 
Under the new contract with GTL, rather than paying the vendor per call minute as families
did, the City will pay the vendor a fixed monthly rate per phone device. The innovative cost
structure better reflects the cost of service paid by the vendor to provide access to phones in all
county jails. The new contract also allows for free video calls.
 
The contract is a win-win for incarcerated people and the City of San Francisco. In 2018,
incarcerated people and their families paid over a million dollars for phone calls from San
Francisco jails. In 2020, incarcerated people will pay nothing for calls and the Sheriff’s Office
will seek to maximize phone access as much as possible across all jails. For the City, the
contract is also a good deal. Overall, San Francisco taxpayers will pay less for jail
communications than incarcerated families previously paid to the phone provider. 
 
“As a City we should invest in the most marginalized populations in our city, not profit off of
them,” said Treasurer José Cisneros. “During the health pandemic it’s more important than
ever that families be able to connect with their incarcerated loved ones. These reforms reflect
our values as San Franciscans. I hope other counties take a hard look at them and commit to
do the same. I am proud that our Financial Justice Project worked with the Sheriff, Mayor, and
community advocates to bring these reforms to fruition.”
 
“San Francisco’s new jail phone contract is an innovative breakthrough for the prison phone
justice movement that protects incarcerated people, their families, and all taxpayers from
exploitation at the hands of the predatory prison telecom industry,” said Bianca Tylek,
Executive Director of Worth Rises. “All prison and jail administrators should consider
adopting a similar contract.”
 
In July 2020, the Board of Supervisors voted unanimously in favor of the People Over Profits
ordinance authored by Supervisor Fewer. People Over Profits permanently bans the City from



profiting off jail inmates and their families via services such as phone calls and commissary
items, and ensures the City cannot generate revenue through other services such as video calls
and access to computer tablets.
 
California Senate Bill 555 (D-Holly Mitchell, Los Angeles) would dramatically reduce jail
phone call rates and eliminate commissary markups statewide. The bill is being heard in the
California Assembly’s Appropriations Committee on Friday, August 14.
 
Previously, high phone call costs and an average county markup of 43% on items from the jail
commissary placed an economic burden on incarcerated people and their families. Prior to
these reforms, if an incarcerated person made two 15-minute phone calls a day in San
Francisco, it would cost $300 over 70 days, which is the average jail stay, or $1,500 over the
course of the year.
 
Analysis done by the San Francisco Financial Justice Project in the Office of Treasurer
José Cisneros estimates that 80% of phone calls were paid for by incarcerated individuals’
support networks, primarily low-income women of color. In a national survey of incarcerated
people and their families, the cost of phone calls was identified as the primary barrier to
staying in contact with loved ones in prison or jail. Studies show that people who maintain
contact with their families while incarcerated are more likely to succeed after they are released
and have lower recidivism rates. According to the Vera Institute, the majority of people who
exit the criminal justice system end up residing with a relative or spouse after their release,
and staying connected with family while incarcerated helps maintain these important
relationships.
 
In addition to implementing free jail calls, in April 2020, the Sheriff’s Office eliminated
commission or profit in the jail commissary (jail store) and prices dropped an average of 43%.
Specific price reductions include:
 

Reading glasses were $8.00, and now cost $4.55, a reduction of 43%
Shoes were $30, and now cost $19, a reduction of 37%
Deodorant was $3.50, and now costs $2.20, a reduction of $37%
Refried beans were $3.00, and now cost $1.30, a reduction of 57%
Top Ramen was $1.08, and is now costs $.50, a difference of 54%
Tuna was $3.10 and is now costs $1.10, a difference of 65%
Sausage was $1.65 and is now costs $.75, a difference of 55%

 
“As a formerly incarcerated woman, I often had to choose between whether I could afford a
phone call home that month or whether I wouldn’t call and make sure that my family had
enough to pay the bills while taking care of my children,” said Amika Mota, Policy Director,
Young Women’s Freedom Center. “This is a huge win for San Francisco.”
 
“Free phone calls will make a huge difference for incarcerated people and their family
members who are supporting them,” said Valentina Sedeno, Re-Entry Services Program
Manager, Young Community Developers. “The higher the price of each call, the more difficult
it is for incarcerated people to stay in touch with their circles of support—which are their
lifelines and who they rely on and need to be in contact with to develop their plans of release
and successfully transition back into the community. It is often close family members who
typically are low-income, women of color, such as mothers, sisters, and partners, that tend to
take on the financial responsibility by putting money on prepaid phone accounts to stay in

https://ellabakercenter.org/who-pays-the-true-cost-of-incarceration-on-families
https://www.prisonpolicy.org/scans/vera/the-family-and-recidivism.pdf


touch with their loved ones. The costs add up quickly and often become unaffordable to
sustain, so free calls will really help.”
 
This reform builds on other efforts in San Francisco to assess and reform fines and fees that
disproportionately affect low-income people and communities of color. In 2018, San
Francisco became the first county in the nation to eliminate administrative fees across multiple
City agencies that are charged to people exiting the criminal justice system. The City and
County ultimately wrote off $32 million in debt that was owed by 21,000 people, since the
fees were charged almost exclusively to low-income people who could not pay them. These
fees created barriers to people’s re-entry and also had very low collection rates.
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FOR IMMEDIATE RELEASE:
Friday, August 7, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES $3.1 MILLION IN

GRANTS FOR NONPROFIT ORGANIZATIONS
Twelve organizations awarded funding to protect and expand opportunities for youth in

affordable housing and the foster system; provide multilingual support to domestic violence
survivors; introduce women, girls and gender nonconforming individuals to creative industry

careers; and provide essential legal services
San Francisco, CA — Mayor London N. Breed, the Office of Economic and Workforce
Development (OEWD), the Mayor’s Office of Housing and Community Development, the
San Francisco Arts Commission, and Community Vision today announced $3.1 million in
transformative awards for nonprofit space acquisition and lease stabilization, including $2.15
million in vital support for Latino-led organizations expanding their space and services at new
affordable housing sites in the Mission District. The grants are part of San Francisco’s
Nonprofit Sustainability Initiative (NSI), which deploys financial assistance, professional
services, assessment tools and other resources to help stabilize nonprofits, and are vital to
providing and supporting residents including low-income families and children with social and
mental health services as part of the response to COVID-19 and beyond.
 
“The COVID-19 pandemic has disproportionately impacted the Mission District and our
Latino community, but we know the factors that led to this disparity existed long before this

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
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http://www.sfplanning.org/
mailto:mayorspressoffice@sfgov.org
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FOR IMMEDIATE RELEASE: 
Friday, August 7, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED ANNOUNCES $3.1 MILLION IN 


GRANTS FOR NONPROFIT ORGANIZATIONS 
Twelve organizations awarded funding to protect and expand opportunities for youth in 


affordable housing and the foster system; provide multilingual support to domestic violence 
survivors; introduce women, girls and gender nonconforming individuals to creative industry 


careers; and provide essential legal services 
  


San Francisco, CA — Mayor London N. Breed, the Office of Economic and Workforce 
Development (OEWD), the Mayor’s Office of Housing and Community Development, the 
San Francisco Arts Commission, and Community Vision today announced $3.1 million in 
transformative awards for nonprofit space acquisition and lease stabilization, including $2.15 
million in vital support for Latino-led organizations expanding their space and services at new 
affordable housing sites in the Mission District. The grants are part of San Francisco’s Nonprofit 
Sustainability Initiative (NSI), which deploys financial assistance, professional services, 
assessment tools and other resources to help stabilize nonprofits, and are vital to providing and 
supporting residents including low-income families and children with social and mental health 
services as part of the response to COVID-19 and beyond.  
 
“The COVID-19 pandemic has disproportionately impacted the Mission District and our Latino 
community, but we know the factors that led to this disparity existed long before this health 
emergency,” said Mayor Breed. “We need to ensure that the organizations serving the 
community have what they need to continue their work, while also continuing our progress to 
build more affordable housing and create more community-serving spaces in the neighborhood.”    
 
With increasing and diverse demands for government services, San Francisco has nearly 7,000 
nonprofits that often work in partnership with the City to address complex challenges and the 
needs of residents. Administered by OEWD, the NSI continues San Francisco’s groundbreaking 
support of nonprofit space and sustainability, and investments in resilience that assist nonprofits 
and prevent displacement. The underlying objective of all NSI programs is to ensure access to 
quality of life resources as well as education, health, and human services for residents of 
San Francisco, and real estate assistance is a cornerstone of the program. 
 
In addition to the awarded grants, the Mayor’s proposed budget includes $2.8 million for 
Nonprofit Sustainability Initiative real estate assistance in Fiscal Year 2020-21. Should funding 
be approved by the Board of Supervisors, the next round of applications for real estate 
acquisition and space stabilization will open in late 2020. Grants are administered by Community 
Vision, which will offer several workshops with more information. Past program guidelines are 
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available at communityvisionca.org/sfsustainability. Information about past NSI awardees and 
current resources can be found at oewd.org/nonprofits. 
 
“The organizations that are being supported through these Nonprofit Sustainability grants are 
essential anchors sustaining the life and culture of the Mission. With so much hardship hitting 
my district, I am relieved that we were able to protect these funds and invest it strategically to 
help our community recover and thrive,” said Supervisor Hillary Ronen. 
 
“San Francisco’s nonprofits are a powerful economic engine,” said Joaquín Torres, Director of 
the Office of Economic and Workforce Development. “Beyond providing essential services, 
resources and vitality to our communities, nonprofits helped restart our economy after the last 
recession, generating early job growth and attracting over $1.5 billion dollars annually in 
regional and national philanthropy. They are vital to our recovery and we are committed to 
working with them now, particularly those advancing shared and equitable prosperity, to hold 
ground and stay focused on their missions.” 
 
Spaces supported by NSI funds will protect and expand opportunities for youth in affordable 
housing and the foster system; provide multilingual support to domestic violence survivors; 
introduce women, girls and gender nonconforming individuals to creative industry careers; and 
provide essential legal services. This funding will be instrumental in stabilizing 55,763 square 
feet of nonprofit space for an average of 15.6 years, for organizations annually serving 105,069 
beneficiaries. 
 
“It is so invigorating that our Mayor London Breed and our supervisor Hillary Ronen were able 
to support our campaign to keep our vibrant, effective and groundbreaking organizations at the 
center of the Mission’s cultural community,” said Artistic Director Krissy Keefer of Dance 
Mission Theater and the socially charged Dance Brigade. 
 
“West Bay has been serving San Francisco’s most vulnerable populations for the past 50 years, 
primarily focusing on recent Filipino immigrant youth, seniors and their families in SoMa, and 
has never owned its own space,” said Carla Laurel, executive director of West Bay Pilipino 
Multi Service Center. “Now more than ever, owning our space and expanding means that we can 
answer the pressing needs of our community by providing in-person academic, social and 
emotional support to kids who live in small apartments and SRO’s and by supporting their  
parents, many of whom are essential workers, to go back to work.”  
 
“COVID-19 is hitting our communities the hardest, exposing the inequalities in our education, 
healthcare, and economic systems. This innovative co-location with First Exposures and our 
partnership with MEDA allows us to continue serving the Mission community when we need to 
leverage collective resources the most,” said Youth Speaks Executive Director Cristy Johnston 
Limon. 
 
About the Grantees 
Real Estate Acquisition Grants:  
 



http://www.communityvisionca.org/sfsustainability

http://www.oewd.org/nonprofits
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West Bay Pilipino Multi Service Center, an organization that is celebrating 50 years of service 
to Filipino Americans and has continued providing essential services to low-income, immigrant 
youth and their families during the pandemic, was awarded funding to acquire a 7,500 square 
foot building located in the SoMa Pilipinas Cultural District. The acquisition of the two-story 
building will increase its program square footage from 1,500 to 6,215 square feet. Services and 
resources offered include: academic enrichment and mentorship, college prep, Kuya Ate 
Mentorship, case management, and senior wellness workshops. West Bay received the maximum 
award they were eligible for, which is 25% of the acquisition cost for space operated by 
nonprofits in their new building. Total award: $647,395 
 
Space Stabilization Grants: 
 
 Nonprofit Space Stabilization Program Grantees 
Alternative Family Services (AFS) supports vulnerable children and families in need of 
stability, safety, and wellbeing in communities. AFS is one of the last remaining Foster Family 
Agencies (FFA) still based in the city of San Francisco. AFS provides foster, adoption, shelter, 
and mental health services to court-dependent children and families in San Francisco and 
throughout the Bay Area. In December 2018, total square footage for their location at 250 
Executive Park Boulevard was reduced from 9,949 to 5,537 and the price per square foot 
increased substantially. AFS reconfigured the space to include confidential, private meeting, 
therapy, and office space for clinicians. Total award: $18,316  
 
Asian Women’s Shelter (AWS) supports immigrant, refugee, and U.S.-born survivors of 
domestic violence and human trafficking to escape abuse, heal and stabilize. Services include 
family law, immigration, physical health, mental health, sustainable safe housing, children's 
development, and career development. AWS secured a three-year lease for a 1,175 square foot 
space in District 5. Funds will support professional services, moving expenses, tenant 
improvements, furniture, fixtures and equipment as well as one-time staffing expenses for the 
relocation. Total award: $40,000 
 
Dance Brigade (also known as Dance Mission) has the opportunity to increase its square 
footage from 8,600 square feet to 14,853 square feet and acquire a parcel in the to-be-developed 
multi-use property at 2205 Mission Street. Dance Mission requested support for pre-development 
professional services. Total award: $75,000  
 
Galería de la Raza | Studio 24 (Galería) supports Chicano/Latino artists in the visual, literary, 
media, and performing art fields whose works explore new aesthetic possibilities for socially 
committed art. Galería offers a series of public programs throughout the year that uphold the 
creative placekeeping mission that the institution was built upon. Programming includes rotating 
exhibitions, public art installations, literary and performance community gatherings, and off-site 
civic engagement projects. Galería intends to lease 7,580 square feet at 1990 Folsom, a 143-unit 
housing development for families in the Mission District, which will include a licensed child 
development center and arts-related spaces. The proposed terms include a base term of 10 years 
with five 10-year options and one 5-year option for a total of 55 years. Galería requested support 
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for pre-development professional fees, staff time and construction expenses. Total award: 
$575,000  
 
HOMEY (Homies Organizing the Mission to Empower Youth) inspires high-risk youth to not 
only choose a path of education, self-sufficiency and non-violence, but also strive towards 
physical, mental and emotional health. HOMEY’s key progams include: the Kalpulli Leadership 
Program, CALLES Care Management and IMPACT Work Readiness Programs, as well as 
Native Graphix, their social enterprise. HOMEY requested support for a 2,300 square foot space 
at 1990 Folsom, a 100% affordable housing development. 1990 Folsom provides improved long-
term stability with an initial lease term of 10-years, two 10-year options, and a purchase option. 
Total award: $635,000 
 
Open Door Legal (ODL) is pioneering the country’s first system of universal access to civil 
legal representation. Their goal is to show that poverty will be dramatically reduced when 
everyone has access to the law. They defend clients who are facing evictions, deportation, 
consumer fraud, foreclosures, and other civil legal issues. ODL secured a five-year lease 
expanding their square footage from 150 to 1,700 and requested support for furniture, fixtures 
and equipment, moving costs and one-time staff expenses for the relocation. Total award: 
$60,000 
 
PODER (People Organizing to Defend Economic and Environmental Rights) has served 
low-income Latinx immigrant families and youth in the Mission, Excelsior, and 
other southeast San Francisco neighborhoods for nearly 30 years. PODER fosters Latinx 
immigrant community members’ civic engagement by providing skills-building trainings on 
community organizing; conducting workshops on environmental and climate justice and, 
immigrant rights, family preparedness and other relevant immigration policies; educating Latinx 
immigrants on the importance of their participation in the decennial census; and fostering 
neighborhood resiliency through its urban gardening and urban cycling programs. PODER 
intends to lease an expanded, 1,639 square feet of space for a total of 35 years at Casa Adelante-
2060 Folsom Street. When complete, Casa Adelante will provide of 127 units of 100% 
affordable housing for families and transitional age youth. PODER requested support for 
professional services, construction, furniture, fixtures, and equipment. Total award: $385,000 
 
Support for Families of Children with Disabilities (SFCD) provides information, education, 
referrals, leadership opportunities and support services to families of children with any kind of 
disability or special health care need. It also provides information and training to professionals 
and collaborates to improve the coordination of systems and services for families. On January 
2020, SFCD entered into a new agreement with its landlord at 1663 Mission Street to extend the 
lease for 10 years. They requested support for tenant improvements, professional services, 
furniture, fixtures, and equipment, staffing expenses that will help them grow in place. Total 
award: $57,628 
 
The Village Project supports the well-being of children with an after-school academic support 
program with homework and literacy support, and sports. They also offer a free eight-week 
summer enrichment camp which consists of a literacy program, along with STEM activities, 
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sports and fieldtrips in a safe and engaging environment for youth ages five to seventeen. The 
organization negotiated a lease in their current building, a church, at a cost of $500 per month. 
Their new, bigger, dedicated office space will allow for work stations for two staff members. The 
organization is requesting funds to for professional services, a rent stipend, moving expenses, 
furniture, fixtures, and equipment, and one-time staffing expenses to support the new costs of the 
expanded space. Total award: $13,608 
 
Women’s Audio Mission (WAM) uses music and media to attract over 2,500 underserved Bay 
Area women/girls/gender non-conforming (GNC) individuals annually to creative 
technology/STEM studies in the only professional recording studios in the world built and run by 
women. To date, WAM has helped place more than 800 women in careers at businesses 
including Dolby, Pixar, and SFJazz. WAM is expanding to a new space in SoMa that will 
accommodate its growing staff and serve an additional 300 women, girls and GNC individuals 
each year. They requested support for tenant improvements, moving costs and furniture, fixtures 
and equipment. Total award: $60,000 
 
Youth Speaks (YS) creates safe spaces that challenge young people to find, develop, publicly 
present, and apply their voices as creators of societal change. First Exposures (FX) leverages 
mentoring relationships and photography to empower youth to thrive, express themselves, and 
become leaders. Youth Speaks/First Exposures (YS/FX) are partnering together to enter into a 
long-term lease and build out 4,628 square feet of commercial space on the ground floor of the 
new 2060 Folsom Street affordable housing development. YS/FX requested support for tenant 
improvements, moving expenses, professional services, and furniture, fixtures and equipment. 
Total award: $560,000 
 


### 
 







health emergency,” said Mayor Breed. “We need to ensure that the organizations serving the
community have what they need to continue their work, while also continuing our progress to
build more affordable housing and create more community-serving spaces in the
neighborhood.”  
 
With increasing and diverse demands for government services, San Francisco has nearly 7,000
nonprofits that often work in partnership with the City to address complex challenges and the
needs of residents. Administered by OEWD, the NSI continues San Francisco’s
groundbreaking support of nonprofit space and sustainability, and investments in resilience
that assist nonprofits and prevent displacement. The underlying objective of all NSI programs
is to ensure access to quality of life resources as well as education, health, and human services
for residents of San Francisco, and real estate assistance is a cornerstone of the program.
 
In addition to the awarded grants, the Mayor’s proposed budget includes $2.8 million for
Nonprofit Sustainability Initiative real estate assistance in Fiscal Year 2020-21. Should
funding be approved by the Board of Supervisors, the next round of applications for real estate
acquisition and space stabilization will open in late 2020. Grants are administered by
Community Vision, which will offer several workshops with more information. Past program
guidelines are available at communityvisionca.org/sfsustainability. Information about past NSI
awardees and current resources can be found at oewd.org/nonprofits.
 
“The organizations that are being supported through these Nonprofit Sustainability grants are
essential anchors sustaining the life and culture of the Mission. With so much hardship hitting
my district, I am relieved that we were able to protect these funds and invest it strategically to
help our community recover and thrive,” said Supervisor Hillary Ronen.
 
“San Francisco’s nonprofits are a powerful economic engine,” said Joaquín Torres, Director of
the Office of Economic and Workforce Development. “Beyond providing essential services,
resources and vitality to our communities, nonprofits helped restart our economy after the last
recession, generating early job growth and attracting over $1.5 billion dollars annually in
regional and national philanthropy. They are vital to our recovery and we are committed to
working with them now, particularly those advancing shared and equitable prosperity, to hold
ground and stay focused on their missions.”
 
Spaces supported by NSI funds will protect and expand opportunities for youth in affordable
housing and the foster system; provide multilingual support to domestic violence survivors;
introduce women, girls and gender nonconforming individuals to creative industry careers;
and provide essential legal services. This funding will be instrumental in stabilizing 55,763
square feet of nonprofit space for an average of 15.6 years, for organizations annually serving
105,069 beneficiaries.
 
“It is so invigorating that our Mayor London Breed and our supervisor Hillary Ronen were
able to support our campaign to keep our vibrant, effective and groundbreaking organizations
at the center of the Mission’s cultural community,” said Artistic Director Krissy Keefer of
Dance Mission Theater and the socially charged Dance Brigade.
 
“West Bay has been serving San Francisco’s most vulnerable populations for the past 50
years, primarily focusing on recent Filipino immigrant youth, seniors and their families in
SoMa, and has never owned its own space,” said Carla Laurel, executive director of West Bay
Pilipino Multi Service Center. “Now more than ever, owning our space and expanding means

http://www.communityvisionca.org/sfsustainability
http://www.oewd.org/nonprofits


that we can answer the pressing needs of our community by providing in-person academic,
social and emotional support to kids who live in small apartments and SRO’s and by
supporting their
parents, many of whom are essential workers, to go back to work.”
 
“COVID-19 is hitting our communities the hardest, exposing the inequalities in our education,
healthcare, and economic systems. This innovative co-location with First Exposures and our
partnership with MEDA allows us to continue serving the Mission community when we need
to leverage collective resources the most,” said Youth Speaks Executive Director Cristy
Johnston Limon.
 
About the Grantees
Real Estate Acquisition Grants:
 
West Bay Pilipino Multi Service Center, an organization that is celebrating 50 years of
service to Filipino Americans and has continued providing essential services to low-income,
immigrant youth and their families during the pandemic, was awarded funding to acquire a
7,500 square foot building located in the SoMa Pilipinas Cultural District. The acquisition of
the two-story building will increase its program square footage from 1,500 to 6,215 square
feet. Services and resources offered include: academic enrichment and mentorship, college
prep, Kuya Ate Mentorship, case management, and senior wellness workshops. West Bay
received the maximum award they were eligible for, which is 25% of the acquisition cost for
space operated by nonprofits in their new building. Total award: $647,395
 
Space Stabilization Grants:
 
Nonprofit Space Stabilization Program Grantees
Alternative Family Services (AFS) supports vulnerable children and families in need of
stability, safety, and wellbeing in communities. AFS is one of the last remaining Foster Family
Agencies (FFA) still based in the city of San Francisco. AFS provides foster, adoption, shelter,
and mental health services to court-dependent children and families in San Francisco and
throughout the Bay Area. In December 2018, total square footage for their location at 250
Executive Park Boulevard was reduced from 9,949 to 5,537 and the price per square foot
increased substantially. AFS reconfigured the space to include confidential, private meeting,
therapy, and office space for clinicians. Total award: $18,316
 
Asian Women’s Shelter (AWS) supports immigrant, refugee, and U.S.-born survivors of
domestic violence and human trafficking to escape abuse, heal and stabilize. Services include
family law, immigration, physical health, mental health, sustainable safe housing, children's
development, and career development. AWS secured a three-year lease for a 1,175 square foot
space in District 5. Funds will support professional services, moving expenses, tenant
improvements, furniture, fixtures and equipment as well as one-time staffing expenses for the
relocation. Total award: $40,000
 
Dance Brigade (also known as Dance Mission) has the opportunity to increase its square
footage from 8,600 square feet to 14,853 square feet and acquire a parcel in the to-be-
developed multi-use property at 2205 Mission Street. Dance Mission requested support for
pre-development professional services. Total award: $75,000
 
Galería de la Raza | Studio 24 (Galería) supports Chicano/Latino artists in the visual,



literary, media, and performing art fields whose works explore new aesthetic possibilities for
socially committed art. Galería offers a series of public programs throughout the year that
uphold the creative placekeeping mission that the institution was built upon. Programming
includes rotating exhibitions, public art installations, literary and performance community
gatherings, and off-site civic engagement projects. Galería intends to lease 7,580 square feet at
1990 Folsom, a 143-unit housing development for families in the Mission District, which will
include a licensed child development center and arts-related spaces. The proposed terms
include a base term of 10 years with five 10-year options and one 5-year option for a total of
55 years. Galería requested support for pre-development professional fees, staff time and
construction expenses. Total award: $575,000
 
HOMEY (Homies Organizing the Mission to Empower Youth) inspires high-risk youth to
not only choose a path of education, self-sufficiency and non-violence, but also strive towards
physical, mental and emotional health. HOMEY’s key progams include: the Kalpulli
Leadership Program, CALLES Care Management and IMPACT Work Readiness Programs, as
well as Native Graphix, their social enterprise. HOMEY requested support for a 2,300 square
foot space at 1990 Folsom, a 100% affordable housing development. 1990 Folsom provides
improved long-term stability with an initial lease term of 10-years, two 10-year options, and a
purchase option. Total award: $635,000
 
Open Door Legal (ODL) is pioneering the country’s first system of universal access to civil
legal representation. Their goal is to show that poverty will be dramatically reduced when
everyone has access to the law. They defend clients who are facing evictions, deportation,
consumer fraud, foreclosures, and other civil legal issues. ODL secured a five-year lease
expanding their square footage from 150 to 1,700 and requested support for furniture, fixtures
and equipment, moving costs and one-time staff expenses for the relocation. Total award:
$60,000
 
PODER (People Organizing to Defend Economic and Environmental Rights) has served
low-income Latinx immigrant families and youth in the Mission, Excelsior, and other
southeast San Francisco neighborhoods for nearly 30 years. PODER fosters Latinx immigrant
community members’ civic engagement by providing skills-building trainings on community
organizing; conducting workshops on environmental and climate justice and, immigrant rights,
family preparedness and other relevant immigration policies; educating Latinx immigrants on
the importance of their participation in the decennial census; and fostering neighborhood
resiliency through its urban gardening and urban cycling programs. PODER intends to lease
an expanded, 1,639 square feet of space for a total of 35 years at Casa Adelante-2060 Folsom
Street. When complete, Casa Adelante will provide of 127 units of 100% affordable housing
for families and transitional age youth. PODER requested support for professional services,
construction, furniture, fixtures, and equipment. Total award: $385,000
 
Support for Families of Children with Disabilities (SFCD) provides information, education,
referrals, leadership opportunities and support services to families of children with any kind of
disability or special health care need. It also provides information and training to professionals
and collaborates to improve the coordination of systems and services for families. On January
2020, SFCD entered into a new agreement with its landlord at 1663 Mission Street to extend
the lease for 10 years. They requested support for tenant improvements, professional services,
furniture, fixtures, and equipment, staffing expenses that will help them grow in place. Total
award: $57,628
 



The Village Project supports the well-being of children with an after-school academic
support program with homework and literacy support, and sports. They also offer a free eight-
week summer enrichment camp which consists of a literacy program, along with STEM
activities, sports and fieldtrips in a safe and engaging environment for youth ages five to
seventeen. The organization negotiated a lease in their current building, a church, at a cost of
$500 per month. Their new, bigger, dedicated office space will allow for work stations for two
staff members. The organization is requesting funds to for professional services, a rent stipend,
moving expenses, furniture, fixtures, and equipment, and one-time staffing expenses to
support the new costs of the expanded space. Total award: $13,608
 
Women’s Audio Mission (WAM) uses music and media to attract over 2,500 underserved
Bay Area women/girls/gender non-conforming (GNC) individuals annually to creative
technology/STEM studies in the only professional recording studios in the world built and run
by women. To date, WAM has helped place more than 800 women in careers at businesses
including Dolby, Pixar, and SFJazz. WAM is expanding to a new space in SoMa that will
accommodate its growing staff and serve an additional 300 women, girls and GNC individuals
each year. They requested support for tenant improvements, moving costs and furniture,
fixtures and equipment. Total award: $60,000
 
Youth Speaks (YS) creates safe spaces that challenge young people to find, develop, publicly
present, and apply their voices as creators of societal change. First Exposures (FX) leverages
mentoring relationships and photography to empower youth to thrive, express themselves, and
become leaders. Youth Speaks/First Exposures (YS/FX) are partnering together to enter into a
long-term lease and build out 4,628 square feet of commercial space on the ground floor of the
new 2060 Folsom Street affordable housing development. YS/FX requested support for tenant
improvements, moving expenses, professional services, and furniture, fixtures and equipment.
Total award: $560,000
 

###
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From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Tuesday, August 4, 2020 at 9:17 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED AND TREASURER JOSÉ
CISNEROS ANNOUNCE ADDITIONAL FEE DEFERRALS TO SUPPORT BUSINESSES
DURING COVID-19
 
FOR IMMEDIATE RELEASE:
Tuesday, August 4, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED AND TREASURER JOSÉ

CISNEROS ANNOUNCE ADDITIONAL FEE DEFERRALS TO
SUPPORT BUSINESSES DURING COVID-19

San Francisco further extends the deadline for businesses to file and pay their Business
Registration Fee and Unified License Fees until March 2021

 
San Francisco, CA — Mayor London N. Breed and Treasurer José Cisneros today announced
the City will continue to defer collection of Business Registration Fees and the Unified
License Fees until March 1, 2021. Unified License Fees include charges from City
departments to restaurants and food businesses, bars, convenience stores, many small retailers,
hotels, tour operators, and other businesses. The previously announced deferral on business
taxes for small businesses and additional supports for small businesses remain in place.
 
“Businesses in San Francisco continue to struggle with a loss of revenue and unfortunately we
know that the COVID-19 pandemic isn’t going away any time soon,” said Mayor Breed.
“When we initially issued the deferral of these fees, we were optimistic the situation would
improve and businesses would be in a better financial position, but the lack of a coordinated
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FOR IMMEDIATE RELEASE: 
Tuesday, August 4, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED AND TREASURER JOSÉ CISNEROS 


ANNOUNCE ADDITIONAL FEE DEFERRALS TO SUPPORT 
BUSINESSES DURING COVID-19 


San Francisco further extends the deadline for businesses to file and pay their Business 
Registration Fee and Unified License Fees until March 2021 


 
San Francisco, CA — Mayor London N. Breed and Treasurer José Cisneros today announced 
the City will continue to defer collection of Business Registration Fees and the Unified License 
Fees until March 1, 2021. Unified License Fees include charges from City departments to 
restaurants and food businesses, bars, convenience stores, many small retailers, hotels, tour 
operators, and other businesses. The previously announced deferral on business taxes for small 
businesses and additional supports for small businesses remain in place.  
 
“Businesses in San Francisco continue to struggle with a loss of revenue and unfortunately we 
know that the COVID-19 pandemic isn’t going away any time soon,” said Mayor Breed. “When 
we initially issued the deferral of these fees, we were optimistic the situation would improve and 
businesses would be in a better financial position, but the lack of a coordinated federal response 
to the pandemic has only exacerbated the situation. Continuing to defer the collection of these 
fees will provide some relief for business as we keep working with them to help them stay afloat 
and take care of their employees.” 
 
“I’ve heard from many businesses that were concerned about paying these bills by September 
30th. I am hopeful that further delaying collections of the business registration and license fees 
will provide some needed relief,” said Treasurer José Cisneros. “We will continue to work with 
businesses to find ways to lessen the impact of the COVID-19 pandemic.  
 
The measures Mayor Breed and Treasurer Cisneros announced today are the following: 
 
Deferral of Business Registration Fee 
The City will extend the 2020-2021 Business Registration Fee deadline to March 1, 2021. 
Business Registration Certificates issued for 2019-2020 will remain valid through March 1, 
2021. In April 2020, Mayor Breed and Treasurer Cisneros announced an extension of the 
deadline to September 30, 2020 instead of May 31, 2020. Given that the situation with COVID-
19 continues to be challenging for the City’s businesses, the City has decided to further extend 
the deadline.  
 
Mayor Breed will be working with Treasurer Cisneros to notify businesses that they now have 
five additional months to file and pay the Business Registration Fee. Every business in San 
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Francisco has to renew their registration annually. There are currently 93,000 registered 
businesses who pay nearly $49 million in Business Registration Fees.  
 
Deferral of Business Licensing Fees 
The City will provide regulatory fee relief for businesses by further delaying the City’s collection 
of the Unified License Fees until March 1, 2021. The Unified License Fees include, but are not 
limited to, charges to restaurants and food businesses, bars, convenience stores, many small 
retailers, hotels, and tour operators, from departments such as the Department of Public Health, 
Entertainment Commission, Fire Department, and Police Department. This impacts nearly $14 
million billed to 11,000 businesses. In March, Mayor Breed announced an initial delay for the 
collection of the fee and in April further extended the deadline to September 30, 2020.  
 
Mayor Breed’s other initiatives to support small business include: 
 


• Business tax deferrals for small businesses with up to $10 million in gross receipts. 
Mayor Breed and Treasurer Cisneros notified small businesses that their first quarter 
businesses taxes can be deferred until February 2021. No interest payments, fees, or fines 
will accrue as a result of the deferral. 


• $10 million Workers and Families First Paid Sick Leave Program, proving up to 40 hours 
of paid sick leave per employee. 


• $9 million Emergency Loan Fund providing up to $50,000 in zero-interest loans for 
individual small businesses. 


• $2.5 million Resiliency Grants providing up to $10,000 grants to over 300 small 
businesses. 


• $1 million for Neighborhood Mini-Grants to Support 300 Small Businesses in 
Underserved Communities. 


• $2.5 million in support for working artists and arts and cultural organizations financially 
impacted by COVID-19. 


• Supporting nonprofits funded by the City so workers do not lose their incomes;  
• Issuing a Moratorium on Commercial Evictions for small and medium sized businesses 


that cannot afford to pay rent. 
• Capping the commission at 15% on 3rd party food delivery companies;  
• Advocating for additional resources for small business and workers through the federal 


CARES Act. 
• Establishing City Philanthropic www.Give2SF.org Fund, where donations will support 


housing stabilization, food security, and financial security for workers and small 
businesses impacted by coronavirus. 


• Launching a one stop City website for businesses and workers seeking resources, 
contacts, and updates during the COVID-19 emergency: www.oewd.org/covid19.  


 
 


### 



http://www.oewd.org/covid19





federal response to the pandemic has only exacerbated the situation. Continuing to defer the
collection of these fees will provide some relief for business as we keep working with them to
help them stay afloat and take care of their employees.”
 
“I’ve heard from many businesses that were concerned about paying these bills by September
30th. I am hopeful that further delaying collections of the business registration and license fees
will provide some needed relief,” said Treasurer José Cisneros. “We will continue to work
with businesses to find ways to lessen the impact of the COVID-19 pandemic.
 
The measures Mayor Breed and Treasurer Cisneros announced today are the following:
 
Deferral of Business Registration Fee
The City will extend the 2020-2021 Business Registration Fee deadline to March 1, 2021.
Business Registration Certificates issued for 2019-2020 will remain valid through March 1,
2021. In April 2020, Mayor Breed and Treasurer Cisneros announced an extension of the
deadline to September 30, 2020 instead of May 31, 2020. Given that the situation with
COVID-19 continues to be challenging for the City’s businesses, the City has decided to
further extend the deadline.
 
Mayor Breed will be working with Treasurer Cisneros to notify businesses that they now have
five additional months to file and pay the Business Registration Fee. Every business in San
Francisco has to renew their registration annually. There are currently 93,000 registered
businesses who pay nearly $49 million in Business Registration Fees.
 
Deferral of Business Licensing Fees
The City will provide regulatory fee relief for businesses by further delaying the City’s
collection of the Unified License Fees until March 1, 2021. The Unified License Fees include,
but are not limited to, charges to restaurants and food businesses, bars, convenience stores,
many small retailers, hotels, and tour operators, from departments such as the Department of
Public Health, Entertainment Commission, Fire Department, and Police Department. This
impacts nearly $14 million billed to 11,000 businesses. In March, Mayor Breed announced an
initial delay for the collection of the fee and in April further extended the deadline to
September 30, 2020.
 
Mayor Breed’s other initiatives to support small business include:
 

Business tax deferrals for small businesses with up to $10 million in gross receipts.
Mayor Breed and Treasurer Cisneros notified small businesses that their first quarter
businesses taxes can be deferred until February 2021. No interest payments, fees, or
fines will accrue as a result of the deferral.
$10 million Workers and Families First Paid Sick Leave Program, proving up to 40
hours of paid sick leave per employee.
$9 million Emergency Loan Fund providing up to $50,000 in zero-interest loans for
individual small businesses.
$2.5 million Resiliency Grants providing up to $10,000 grants to over 300 small
businesses.
$1 million for Neighborhood Mini-Grants to Support 300 Small Businesses in
Underserved Communities.
$2.5 million in support for working artists and arts and cultural organizations financially
impacted by COVID-19.



Supporting nonprofits funded by the City so workers do not lose their incomes; 
Issuing a Moratorium on Commercial Evictions for small and medium sized businesses
that cannot afford to pay rent.
Capping the commission at 15% on 3rd party food delivery companies; 
Advocating for additional resources for small business and workers through the federal
CARES Act.
Establishing City Philanthropic www.Give2SF.org Fund, where donations will support
housing stabilization, food security, and financial security for workers and small
businesses impacted by coronavirus.
Launching a one stop City website for businesses and workers seeking resources,
contacts, and updates during the COVID-19 emergency: www.oewd.org/covid19. 
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From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Friday, July 31, 2020 at 11:36 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED UNVEILS CITY
BUDGET WITH INVESTMENTS IN RACIAL EQUITY, HOMELESSNESS SERVICES,
MENTAL HEALTH, AND COVID-19 RESPONSE
 
FOR IMMEDIATE RELEASE:
Friday, July 31, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED UNVEILS CITY BUDGET WITH

INVESTMENTS IN RACIAL EQUITY, HOMELESSNESS
SERVICES, MENTAL HEALTH, AND COVID-19 RESPONSE

Mayor Breed’s two-year budget proposal makes critical investments while also balancing a
significant budget deficit

 
San Francisco, CA — Mayor London N. Breed today announced her budget proposal for
Fiscal Years (FY) 2020-21 and 2021-22, which includes new investments to prioritize racial
equity and reinvest in the African-American community, continue making progress on
homelessness and behavioral health, and maintain the City’s response to the COVID-19
pandemic. The budget proposal makes these important investments while also balancing the
two-year $1.5 billion deficit with a responsible use of reserves, preserving jobs and with
minimal impact to City services.
 
The annual $13.7 billion budget for FY 2020-21 and $12.6 billion budget for FY 2021-22 is
the culmination of months of collaborative work with elected officials, City departments, and
community organizations, which was made challenging this year due to the COVID-19
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FOR IMMEDIATE RELEASE: 
Friday, July 31, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED UNVEILS CITY BUDGET WITH 


INVESTMENTS IN RACIAL EQUITY, HOMELESSNESS 
SERVICES, MENTAL HEALTH, AND COVID-19 RESPONSE 
Mayor Breed’s two-year budget proposal makes critical investments while also balancing a 


significant budget deficit 
 
San Francisco, CA — Mayor London N. Breed today announced her budget proposal for Fiscal 
Years (FY) 2020-21 and 2021-22, which includes new investments to prioritize racial equity and 
reinvest in the African-American community, continue making progress on homelessness and 
behavioral health, and maintain the City’s response to the COVID-19 pandemic. The budget 
proposal makes these important investments while also balancing the two-year $1.5 billion 
deficit with a responsible use of reserves, preserving jobs and with minimal impact to City 
services. 
 
The annual $13.7 billion budget for FY 2020-21 and $12.6 billion budget for FY 2021-22 is the 
culmination of months of collaborative work with elected officials, City departments, and 
community organizations, which was made challenging this year due to the COVID-19 
pandemic. The proposed budget for FY 2020-21 is higher than the budget for FY 2019-20 
primarily due to one-time expenditures to respond to COVID-19, and which go away in the 
second year of the budget. Public outreach on the budget was done virtually in response to the 
COVID-19 emergency. 
 
“This budget closes our $1.5 billion deficit while still making critical investments in the most 
pressing issues facing San Francisco,” said Mayor Breed. “This time last year, we did not expect 
that we’d have to respond to a public health emergency like COVID-19, but we have risen to the 
occasion and are directing significant City resources to keep San Franciscans safe and healthy. 
We are listening to the African American community, which has for too long been unheard and 
underserved, and redirecting investments to close the disparities that we continue to see to this 
day. And we’re keeping our focus on helping people who are homeless get off the streets and 
into shelter, providing mental health and substance use treatment, and ensuring that we can 
continue providing essential City services for all our residents.” 
 
Mayor Breed’s proposed budget does not include any layoffs of permanent City staff, maintains 
City services with minimal impacts, and closes the approximately $1.5 billion General Fund 
deficit through a combination of revenue and expenditure solutions. However, the Mayor’s 
budget as currently proposed is contingent in part upon revenue from the consensus Business 
Tax Reform measure, which will be on the November 2020 ballot. Additionally, the budget 
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assumes that the City and its labor unions will reach an agreement to defer scheduled wage 
increases over the two-year budget period. 
 
Redirecting Funding to the African American Community and Prioritizing Equity 
The Mayor’s proposed budget acknowledges the structural inequities impacting the city’s 
African American community, resulting from generations of disinvestment. The proposed budget 
reinvests $120 million in funds over two years, predominately from the City’s law enforcement 
departments, towards efforts to repair the legacy of racially disparate policies on health, housing, 
and economic outcomes for African Americans. The proposed budget also includes $15 million 
in one-time funding for the San Francisco Unified School District to support San Francisco’s 
public school students most disparately impacted by COVID-19 and the resulting school 
closures. The budget further includes additional General Fund investments in programs for 
San Francisco youth. 
 
On Monday, July 27, Mayor Breed and Supervisor Shamann Walton released a report from the 
Human Rights Commission that summarizes the findings of initial community engagement and 
provides a framework for ongoing conversations and decisions to reinvest in San Francisco’s 
Black community. The report highlights recommendations, research and data raised through the 
community input process to prioritize resources to the African American community. 
 
Mayor Breed’s budget is informed by that process and recognizes that the African American 
community must continue to be involved in determining the specific allocations of the funding. 
Therefore, the Human Rights Commission will continue leading a community process to 
determine how the $120 million will be allocated. Based on the initial input from the community, 
Mayor Breed has proposed that 60% of the funding be directed for mental health, wellness, and 
homelessness, and 35% be directed to education, youth development, and economic opportunity. 
The disbursement of funds will be discussed, tracked, and evaluated on an ongoing basis through 
the Human Rights Commissions’ continuing process of community engagement.  
 
The remainder of the redirected law enforcement funds in the Mayor’s proposed budget will be 
allocated for a thorough planning process in FY 2020-21 to divert non-emergency, low priority 
calls for service away from the Police Department to non-law enforcement agencies. 
 
The Mayor’s proposed budget also invests a total of $12.5 million to extend stipend programs for 
SFUSD teachers in high turnover schools and for educators in the City’s early care and education 
system. Mayor Breed’s budget adds $5.5 million over the two years to extend the Opportunities 
for All (OFA) pilot, a youth internship program initiated in last year’s budget. Lastly, the 
Mayor’s proposed budget allocates another $4 million over two years to be distributed by the 
Office of Racial Equity within the Human Rights Commission, to maintain and prioritize 
ongoing community involvement and responsive programming.  
 
Homelessness and Mental Health 
To continue to address the homelessness crisis and help people suffering from mental illness and 
substance use disorders, Mayor Breed’s proposed budget includes funding to maintain 
investments in behavioral health beds, rental assistance and subsidy programs, and other critical 
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mental health and homelessness programming. The proposed budget also makes new 
investments to pilot a new crisis response model and seeds funding for the Office of Coordinated 
Care in the Department of Public Health. 
 
Homelessness 
Mayor Breed’s proposed budget includes a number of critical investments in homelessness, to be 
largely funded by the passage of the November 2020 Business Tax Reform measure, which 
would unlock new revenue from the November 2018 Proposition C measure. This funding will 
be used in part to implement the City’s Homelessness Recovery Plan, which Mayor Breed 
announced earlier this month. Through the Homeless Recovery Plan, the City will continue 
emergency homelessness response initiatives in the short-term and make 6,000 placements 
available over the next two years for people experiencing homelessness. 
 
The proposed budget funds a historic investment in the City’s permanent supportive housing 
portfolio; in addition to enabling the City to newly lease or acquire 1,500 permanent supportive 
housing units through the Homelessness Recovery Plan, the budget funds a significant expansion 
of newly constructed permanent supportive housing units through the City’s Local Operating 
Subsidy Program and the 833 Bryant project. Additionally, the budget adds $6.6 million in 
funding to continue emergency shelter and eviction prevention pilot programs. 
 
Mental Health 
The Mayor’s proposed budget supports the implementation of the first phase of Mental Health 
SF, a comprehensive overhaul of San Francisco’s mental health system. Notably, the budget will 
fund the creation of an Office of Coordinated Care within the Department of Public Health, pilot 
a non-law enforcement Crisis Response Team for engaging people on the street experiencing 
mental health or substance use-related crises, and increase the City’s capacity for mental health 
and substance use treatment beds.  
 
These investments would be supported by approximately $66.5 million over two years, should 
the Business Tax Reform measure pass in November. Mayor Breed’s budget includes $5 million 
from the General Fund to accelerate the implementation of the Office of Coordinated Care and 
the Crisis Response Team, so that work can begin regardless of the outcome of the November 
2020 ballot measure. 
 
COVID-19 Ongoing Response and Recovery 
Mayor Breed’s proposed budget includes funding to ensure the City is able to continue its 
comprehensive, data-driven, and public health-focused response to the ongoing health threats 
and economic challenges posed by the COVID-19 pandemic. In total, the Mayor’s proposed 
budget allocates $446.1 million to ensure the City has the financial resources to meet the 
citywide priorities set forth by the COVID-19 Command Center, the centralized emergency 
operations center coordinating the response across City departments. The Mayor’s budget 
assumes the City’s General Fund will support $93 million of that total amount, and that the 
remaining amount will be covered through a combination of FEMA reimbursement and funding 
from the CARES Act. 
 



https://sfmayor.org/article/mayor-london-breed-announces-plan-fund-homelessness-recovery-plan-prioritizing-housing
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This funding will be directed to three main categories: health and human services; housing and 
shelter; and emergency communications and coordination. The Mayor’s budget ensures there is 
adequate funding for COVID-19 testing, personal protective equipment, expanded capacity at 
hospitals and skilled nursing facilities, outbreak management, and contact tracing, among other 
expenses. Throughout COVID-19, addressing food insecurity has remained one of Mayor 
Breed’s and the City’s top priorities. The Mayor’s proposed budget includes $45.7 million in 
new expenditures for food programs. Lastly, the budget includes investments to address the 
needs of San Francisco’s unsheltered residents in the COVID-19 environment with shelter, food, 
and medical care. 
 
Community based organizations have been an integral part of the City’s ongoing response to 
COVID-19. Mayor Breed’s proposed budget includes funding to ensure that community partners 
can continue to work with the City to provide community-based and multi-lingual outreach and 
education during the COVID-19 pandemic. 
 
Budget Timeline 
In order to allow the City to be responsive to the COVID-19 emergency and to ensure sufficient 
time to understand the full economic impacts, the Mayor and the Board of Supervisors agreed to 
an updated schedule for the FY 2020-21 and FY 2021-22 budget process which extended the 
process by two months. After originally releasing budget instructions for the upcoming two-year 
budget in December 2019, the Mayor reissued instructions to departments in May 2020 to reflect 
the revised budget shortfall. Departments were instructed to submit new budget proposals to aid 
the Mayor in developing a balanced budget in June and July.  
 
Following Mayor Breed’s introduction of the proposed budget, it will now go to the Budget and 
Finance Committee and the full Board of Supervisors, after which it will go to the Mayor for her 
signature and final adoption by October 1, 2020 
 
Mayor Breed’s proposed budget for FY 2020-21 and 2021-22 is available online here. 


 
### 
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pandemic. The proposed budget for FY 2020-21 is higher than the budget for FY 2019-20
primarily due to one-time expenditures to respond to COVID-19, and which go away in the
second year of the budget. Public outreach on the budget was done virtually in response to the
COVID-19 emergency.
 
“This budget closes our $1.5 billion deficit while still making critical investments in the most
pressing issues facing San Francisco,” said Mayor Breed. “This time last year, we did not
expect that we’d have to respond to a public health emergency like COVID-19, but we have
risen to the occasion and are directing significant City resources to keep San Franciscans safe
and healthy. We are listening to the African American community, which has for too long
been unheard and underserved, and redirecting investments to close the disparities that we
continue to see to this day. And we’re keeping our focus on helping people who are homeless
get off the streets and into shelter, providing mental health and substance use treatment, and
ensuring that we can continue providing essential City services for all our residents.”
 
Mayor Breed’s proposed budget does not include any layoffs of permanent City staff,
maintains City services with minimal impacts, and closes the approximately $1.5 billion
General Fund deficit through a combination of revenue and expenditure solutions. However,
the Mayor’s budget as currently proposed is contingent in part upon revenue from the
consensus Business Tax Reform measure, which will be on the November 2020 ballot.
Additionally, the budget assumes that the City and its labor unions will reach an agreement to
defer scheduled wage increases over the two-year budget period.
 
Redirecting Funding to the African American Community and Prioritizing Equity
The Mayor’s proposed budget acknowledges the structural inequities impacting the city’s
African American community, resulting from generations of disinvestment. The proposed
budget reinvests $120 million in funds over two years, predominately from the City’s law
enforcement departments, towards efforts to repair the legacy of racially disparate policies on
health, housing, and economic outcomes for African Americans. The proposed budget also
includes $15 million in one-time funding for the San Francisco Unified School District to
support San Francisco’s public school students most disparately impacted by COVID-19 and
the resulting school closures. The budget further includes additional General Fund investments
in programs for San Francisco youth.
 
On Monday, July 27, Mayor Breed and Supervisor Shamann Walton released a report from the
Human Rights Commission that summarizes the findings of initial community engagement
and provides a framework for ongoing conversations and decisions to reinvest in San
Francisco’s Black community. The report highlights recommendations, research and data
raised through the community input process to prioritize resources to the African American
community.
 
Mayor Breed’s budget is informed by that process and recognizes that the African American
community must continue to be involved in determining the specific allocations of the
funding. Therefore, the Human Rights Commission will continue leading a community
process to determine how the $120 million will be allocated. Based on the initial input from
the community, Mayor Breed has proposed that 60% of the funding be directed for mental
health, wellness, and homelessness, and 35% be directed to education, youth development,
and economic opportunity. The disbursement of funds will be discussed, tracked, and
evaluated on an ongoing basis through the Human Rights Commissions’ continuing process of
community engagement.

https://sfmayor.org/article/mayor-london-breed-and-supervisor-shamann-walton-release-roadmap-guide-transformative-change


 
The remainder of the redirected law enforcement funds in the Mayor’s proposed budget will
be allocated for a thorough planning process in FY 2020-21 to divert non-emergency, low
priority calls for service away from the Police Department to non-law enforcement agencies.
 
The Mayor’s proposed budget also invests a total of $12.5 million to extend stipend programs
for SFUSD teachers in high turnover schools and for educators in the City’s early care and
education system. Mayor Breed’s budget adds $5.5 million over the two years to extend the
Opportunities for All (OFA) pilot, a youth internship program initiated in last year’s budget.
Lastly, the Mayor’s proposed budget allocates another $4 million over two years to be
distributed by the Office of Racial Equity within the Human Rights Commission, to maintain
and prioritize ongoing community involvement and responsive programming.
 
Homelessness and Mental Health
To continue to address the homelessness crisis and help people suffering from mental illness
and substance use disorders, Mayor Breed’s proposed budget includes funding to maintain
investments in behavioral health beds, rental assistance and subsidy programs, and other
critical mental health and homelessness programming. The proposed budget also makes new
investments to pilot a new crisis response model and seeds funding for the Office of
Coordinated Care in the Department of Public Health.
 
Homelessness
Mayor Breed’s proposed budget includes a number of critical investments in homelessness, to
be largely funded by the passage of the November 2020 Business Tax Reform measure, which
would unlock new revenue from the November 2018 Proposition C measure. This funding will
be used in part to implement the City’s Homelessness Recovery Plan, which Mayor Breed
announced earlier this month. Through the Homeless Recovery Plan, the City will continue
emergency homelessness response initiatives in the short-term and make 6,000 placements
available over the next two years for people experiencing homelessness.
 
The proposed budget funds a historic investment in the City’s permanent supportive housing
portfolio; in addition to enabling the City to newly lease or acquire 1,500 permanent
supportive housing units through the Homelessness Recovery Plan, the budget funds a
significant expansion of newly constructed permanent supportive housing units through the
City’s Local Operating Subsidy Program and the 833 Bryant project. Additionally, the budget
adds $6.6 million in funding to continue emergency shelter and eviction prevention pilot
programs.
 
Mental Health
The Mayor’s proposed budget supports the implementation of the first phase of Mental Health
SF, a comprehensive overhaul of San Francisco’s mental health system. Notably, the budget
will fund the creation of an Office of Coordinated Care within the Department of Public
Health, pilot a non-law enforcement Crisis Response Team for engaging people on the street
experiencing mental health or substance use-related crises, and increase the City’s capacity for
mental health and substance use treatment beds.
 
These investments would be supported by approximately $66.5 million over two years, should
the Business Tax Reform measure pass in November. Mayor Breed’s budget includes $5
million from the General Fund to accelerate the implementation of the Office of Coordinated
Care and the Crisis Response Team, so that work can begin regardless of the outcome of the

https://sfmayor.org/article/mayor-london-breed-announces-plan-fund-homelessness-recovery-plan-prioritizing-housing


November 2020 ballot measure.
 
COVID-19 Ongoing Response and Recovery
Mayor Breed’s proposed budget includes funding to ensure the City is able to continue its
comprehensive, data-driven, and public health-focused response to the ongoing health threats
and economic challenges posed by the COVID-19 pandemic. In total, the Mayor’s proposed
budget allocates $446.1 million to ensure the City has the financial resources to meet the
citywide priorities set forth by the COVID-19 Command Center, the centralized emergency
operations center coordinating the response across City departments. The Mayor’s budget
assumes the City’s General Fund will support $93 million of that total amount, and that the
remaining amount will be covered through a combination of FEMA reimbursement and
funding from the CARES Act.
 
This funding will be directed to three main categories: health and human services; housing and
shelter; and emergency communications and coordination. The Mayor’s budget ensures there
is adequate funding for COVID-19 testing, personal protective equipment, expanded capacity
at hospitals and skilled nursing facilities, outbreak management, and contact tracing, among
other expenses. Throughout COVID-19, addressing food insecurity has remained one of
Mayor Breed’s and the City’s top priorities. The Mayor’s proposed budget includes $45.7
million in new expenditures for food programs. Lastly, the budget includes investments to
address the needs of San Francisco’s unsheltered residents in the COVID-19 environment with
shelter, food, and medical care.
 
Community based organizations have been an integral part of the City’s ongoing response to
COVID-19. Mayor Breed’s proposed budget includes funding to ensure that community
partners can continue to work with the City to provide community-based and multi-lingual
outreach and education during the COVID-19 pandemic.
 
Budget Timeline
In order to allow the City to be responsive to the COVID-19 emergency and to ensure
sufficient time to understand the full economic impacts, the Mayor and the Board of
Supervisors agreed to an updated schedule for the FY 2020-21 and FY 2021-22 budget
process which extended the process by two months. After originally releasing budget
instructions for the upcoming two-year budget in December 2019, the Mayor reissued
instructions to departments in May 2020 to reflect the revised budget shortfall. Departments
were instructed to submit new budget proposals to aid the Mayor in developing a balanced
budget in June and July.
 
Following Mayor Breed’s introduction of the proposed budget, it will now go to the Budget
and Finance Committee and the full Board of Supervisors, after which it will go to the Mayor
for her signature and final adoption by October 1, 2020
 
Mayor Breed’s proposed budget for FY 2020-21 and 2021-22 is available online here.

 
###
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From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Monday, August 3, 2020 at 9:02 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED AND PUBLIC
DEFENDER MANO RAJU ANNOUNCE YOUNG DEFENDERS INTERNSHIP
PROGRAM
 
FOR IMMEDIATE RELEASE:
Monday, August 3, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED AND PUBLIC DEFENDER MANO

RAJU ANNOUNCE YOUNG DEFENDERS INTERNSHIP
PROGRAM

Paid internship program, created in partnership with the Mayor’s Office, Public Defender’s
Office, Human Rights Commission, and Teachers 4 Social Justice, provides 25 public high

school students with a 40-week experience to learn about the criminal legal system and public
defense

 
San Francisco, CA — Mayor London N. Breed and Public Defender Mano Raju today
announced the creation of the San Francisco Young Defenders Program, a paid educational
internship program to provide employment and mentorship opportunities to 25 local public
high school students around criminal justice issues. The Young Defenders Program is part of
the Opportunities for All initiative, which Mayor Breed created in 2018 to connect young
people of all backgrounds to paid employment, job training, and mentorship opportunities.
 
The Young Defenders Program seeks to invest equitably in youth empowerment rather than
the criminalization of youth, and ensure that youth of color have the opportunity to achieve a
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mailto:jonas.ionin@sfgov.org
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FOR IMMEDIATE RELEASE: 
Monday, August 3, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org 
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED AND PUBLIC DEFENDER MANO 


RAJU ANNOUNCE YOUNG DEFENDERS INTERNSHIP 
PROGRAM 


Paid internship program, created in partnership with the Mayor’s Office, Public Defender’s 
Office, Human Rights Commission, and Teachers 4 Social Justice, provides 25 public high 


school students with a 40-week experience to learn about the criminal legal system and public 
defense 


 
San Francisco, CA — Mayor London N. Breed and Public Defender Mano Raju today 
announced the creation of the San Francisco Young Defenders Program, a paid educational 
internship program to provide employment and mentorship opportunities to 25 local public high 
school students around criminal justice issues. The Young Defenders Program is part of the 
Opportunities for All initiative, which Mayor Breed created in 2018 to connect young people of 
all backgrounds to paid employment, job training, and mentorship opportunities. 
 
The Young Defenders Program seeks to invest equitably in youth empowerment rather than the 
criminalization of youth, and ensure that youth of color have the opportunity to achieve a more 
successful future for themselves, their families, and their community. The program is the result 
of a unique partnership between Mayor Breed’s Opportunities for All initiative, the Public 
Defender’s Office, the Human Rights Commission, the San Francisco Unified School District, 
and Teachers 4 Social Justice. The internship program started last week with orientation, and the 
interns begin their placements with the Public Defender’s Office today.  
 
“I know firsthand how an internship can change the course of a young person’s life,” said Mayor 
Breed. “We created Opportunities for All to empower youth and give them a chance to learn new 
skills and build professional connections, while also getting paid for their time. When we focus 
on providing opportunities for all of our young people, those youth go above and beyond to 
prove themselves and then succeed in ways they and others never imagined. This program 
invests in communities that have historically been left behind and opens up opportunities that 
otherwise would have been out of reach. I want to thank all the partners who have worked to 
make the Young Defenders program a reality, especially at a time when it’s more important than 
ever that we’re making concrete investments in supporting communities of color.” 
 
“I am proud that we are launching the Young Defenders Program at this moment in time, as the 
movement for Black Lives Matter continues to build momentum across the country, and young 
people are calling for racial justice and changes to the laws and practices that directly affect their 
lives,” said Mano Raju, Public Defender of San Francisco. “Through this program we have an 
opportunity to train and educate young San Franciscans on how the criminal legal system works 
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and how public defenders advocate for people through every step of the process. My hope is we 
can start to build a new pipeline of diverse Public Defenders and criminal justice advocates 
through this program.” 
 
The San Francisco Public Defender’s Office is lauded as one of the premier public defender 
offices in the country, with a deep commitment to community engagement and achieving 
structural reforms to the criminal legal system locally and statewide.  The Young Defenders 
Program is in line with the Public Defender’s commitment to close the school to prison pipeline, 
as evidenced by its community-based M.A.G.I.C. programs which connect youth and families to 
opportunities and resources in the Bayview and the Fillmore-Western Addition neighborhoods. 
The Young Defenders Program is an opportunity to further guide and empower young 
San Franciscans through direct mentorship. 
 
Over the course of 40 weeks, Young Defenders will hear lectures from guest speakers, be paired 
with defense attorneys and social workers to complete weekly assignments, participate in group 
projects such as mock trials, and develop virtual community outreach events on topics such as 
knowing your rights, increasing the diversity of juries, and facilitating restorative justice. Many 
will also earn academic credit toward high school graduation while earning minimum wage for 
up to 15 hours a week. Due to COVID-19, students will participate in the program remotely for 
the time being, and will be provided the technology they need for remote work. 
 
The first group of Young Defenders were selected for the program through an interest survey 
following their summer internship with Opportunities for All. Opportunities for All and the 
Mayor's Office will fund the youth stipends, and the Public Defender’s Office will fund the 
program through staff time and service hours. As many families are struggling financially due to 
COVID-19, it is more important than ever that students have access to paid internship 
opportunities. 
 
“The purpose of this program is to expose students to the world of criminal justice from the 
perspective of the Public Defender’s Office while inspiring students to use their own power as 
educators and activists for change,” said Athena Edwards, Senior Fellow, Opportunities for All. 
 
“I like that this cohort is teaching me things that I need to know about the law and my rights,” 
said Aniyah, a San Francisco native and rising junior at Raoul Wallenberg High School. “I also 
like my Fellows. They’re very creative in leading our activities and our group conversations and 
even though these things can be tricky, it’s fun trying new things. I enjoy being a part of this 
cohort and getting to experience different job techniques, while doing activities outside of my 
comfort zone.” 
 
“It’s a good opportunity for me to learn about criminal justice,” said Shamira, a San Francisco 
native and rising sophomore at KIPP San Francisco College Prep. “Last week in orientation, we 
did our first presentation. My partner and I focused on Breonna Taylor, and how the police who 
killed her have not been arrested. We learned a lot about laws, but also used our own knowledge 
and understanding for the presentation.” 
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“I’m excited to be starting my second year interning with Opportunities for All,” said India Brar, 
a student joining the Young Defenders program. “I am extremely passionate about helping 
people especially ones in need and believe that being placed with San Francisco’s Young 
Defenders program was not only more than I could’ve asked for, but will allow me to make a 
difference which is something I am looking forward to.” 
 
Since taking office, Mayor Breed has consistently prioritized funding for programs that make 
San Francisco more equitable. As announced on Friday, the Mayor’s budget continues to 
prioritize equity, with funding both from the General Fund and redirected from the City’s law 
enforcement departments. Mayor Breed has proposed using funding to reinvest in the African 
American community and to repair the legacy of racially disparate policies on health, housing, 
and economic outcomes for African Americans in San Francisco.  
 
In addition to redirecting funding from law enforcement departments, the Mayor’s budget 
includes ongoing and new investments from the General Fund to support vulnerable populations 
throughout San Francisco, prioritizing several children- and youth-focused initiatives that will 
ensure more equitable outcomes for future generations of San Franciscans. Specifically, the 
Mayor’s proposed budget for Fiscal Years 2020-21 and 2021-22 includes $5.5 million in funding 
from the General Fund to continue the Opportunities for All program. 
 
“I am grateful for the ability to connect Opportunities for All with Teachers 4 Social Justice and 
the Public Defender’s office to launch this program,” said Sheryl Davis, Executive Director, 
Human Rights Commission. “Opportunities for All provides young people with the opportunity 
to not just develop skills and build their social networks, but programs like the Young Defenders, 
centers youth voice, encourages and empowers youth to address issues of inequity, to transform 
systems and challenge business as usual. I look forward to learning from the youth and seeing 
the impact they will have in the community and the criminal justice system.” 
 
"This is the City, the School District and community based organizations working together to do 
the most for young people, especially during this time,” said Jeremiah Jeffries, public school 
teacher and coordinator for Teachers 4 Social Justice. “SF Young Defenders is a concrete 
example of where we should be reallocating funding to, away from policing and criminalization 
of youth, toward education and giving youth a foundation to build careers focused toward 
justice." 
 
“In my role as Board of Education Commissioner and Education Advisor to the Mayor, the 
creation of SF Young Defenders is the fulfillment of one of the many promises we asked the 
public to trust us to fulfill,” said Jenny Lam, Commissioner, San Francisco Board of Education. 
“The potential I see in these young people and in this opportunity is why cross institution and 
community partnerships can be so powerful and should be the rule not the exception for how to 
get things done for young people.” 
 
In October 2018, Mayor Breed announced the launch of Opportunities for All (OFA), a program 
to address economic inequality by ensuring that all young people can be a part of San Francisco's 
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thriving economy and explore different career paths. In the first full summer of the OFA program 
in 2019, there were more than 3,800 total placements, including at least 1,500 new placements.  
 
To date, the summer 2020 OFA cohort has placed over 1,400 youth in internships. Additionally, 
68 Opportunities for All Fellows and 12 Senior Fellows were placed. Fellows are college aged 
young adults who work directly with high school students, creating project design, and 
developing their projects and presentations. OFA introduced the Senior Fellow position this year, 
12 upper-class college students, and postgraduates, who each managed a small group of Fellows, 
offering daily, direct engagement, facilitating meetings, and supporting the project design for 
their cohorts.   
 


### 







more successful future for themselves, their families, and their community. The program is the
result of a unique partnership between Mayor Breed’s Opportunities for All initiative, the
Public Defender’s Office, the Human Rights Commission, the San Francisco Unified School
District, and Teachers 4 Social Justice. The internship program started last week with
orientation, and the interns begin their placements with the Public Defender’s Office today. 
 
“I know firsthand how an internship can change the course of a young person’s life,” said
Mayor Breed. “We created Opportunities for All to empower youth and give them a chance to
learn new skills and build professional connections, while also getting paid for their time.
When we focus on providing opportunities for all of our young people, those youth go above
and beyond to prove themselves and then succeed in ways they and others never imagined.
This program invests in communities that have historically been left behind and opens up
opportunities that otherwise would have been out of reach. I want to thank all the partners who
have worked to make the Young Defenders program a reality, especially at a time when it’s
more important than ever that we’re making concrete investments in supporting communities
of color.”
 
“I am proud that we are launching the Young Defenders Program at this moment in time, as
the movement for Black Lives Matter continues to build momentum across the country, and
young people are calling for racial justice and changes to the laws and practices that directly
affect their lives,” said Mano Raju, Public Defender of San Francisco. “Through this program
we have an opportunity to train and educate young San Franciscans on how the criminal legal
system works and how public defenders advocate for people through every step of the process.
My hope is we can start to build a new pipeline of diverse Public Defenders and criminal
justice advocates through this program.”
 
The San Francisco Public Defender’s Office is lauded as one of the premier public defender
offices in the country, with a deep commitment to community engagement and achieving
structural reforms to the criminal legal system locally and statewide.  The Young Defenders
Program is in line with the Public Defender’s commitment to close the school to prison
pipeline, as evidenced by its community-based M.A.G.I.C. programs which connect youth and
families to opportunities and resources in the Bayview and the Fillmore-Western Addition
neighborhoods. The Young Defenders Program is an opportunity to further guide and
empower young San Franciscans through direct mentorship.
 
Over the course of 40 weeks, Young Defenders will hear lectures from guest speakers, be
paired with defense attorneys and social workers to complete weekly assignments, participate
in group projects such as mock trials, and develop virtual community outreach events on
topics such as knowing your rights, increasing the diversity of juries, and facilitating
restorative justice. Many will also earn academic credit toward high school graduation while
earning minimum wage for up to 15 hours a week. Due to COVID-19, students will participate
in the program remotely for the time being, and will be provided the technology they need for
remote work.
 
The first group of Young Defenders were selected for the program through an interest survey
following their summer internship with Opportunities for All. Opportunities for All and the
Mayor's Office will fund the youth stipends, and the Public Defender’s Office will fund the
program through staff time and service hours. As many families are struggling financially due
to COVID-19, it is more important than ever that students have access to paid internship
opportunities.



 
“The purpose of this program is to expose students to the world of criminal justice from the
perspective of the Public Defender’s Office while inspiring students to use their own power as
educators and activists for change,” said Athena Edwards, Senior Fellow, Opportunities for
All.
 
“I like that this cohort is teaching me things that I need to know about the law and my rights,”
said Aniyah, a San Francisco native and rising junior at Raoul Wallenberg High School. “I
also like my Fellows. They’re very creative in leading our activities and our group
conversations and even though these things can be tricky, it’s fun trying new things. I enjoy
being a part of this cohort and getting to experience different job techniques, while doing
activities outside of my comfort zone.”
 
“It’s a good opportunity for me to learn about criminal justice,” said Shamira, a San Francisco
native and rising sophomore at KIPP San Francisco College Prep. “Last week in orientation,
we did our first presentation. My partner and I focused on Breonna Taylor, and how the police
who killed her have not been arrested. We learned a lot about laws, but also used our own
knowledge and understanding for the presentation.”
 
“I’m excited to be starting my second year interning with Opportunities for All,” said India
Brar, a student joining the Young Defenders program. “I am extremely passionate about
helping people especially ones in need and believe that being placed with San Francisco’s
Young Defenders program was not only more than I could’ve asked for, but will allow me to
make a difference which is something I am looking forward to.”
 
Since taking office, Mayor Breed has consistently prioritized funding for programs that make
San Francisco more equitable. As announced on Friday, the Mayor’s budget continues to
prioritize equity, with funding both from the General Fund and redirected from the City’s law
enforcement departments. Mayor Breed has proposed using funding to reinvest in the African
American community and to repair the legacy of racially disparate policies on health, housing,
and economic outcomes for African Americans in San Francisco. 
 
In addition to redirecting funding from law enforcement departments, the Mayor’s budget
includes ongoing and new investments from the General Fund to support vulnerable
populations throughout San Francisco, prioritizing several children- and youth-focused
initiatives that will ensure more equitable outcomes for future generations of San Franciscans.
Specifically, the Mayor’s proposed budget for Fiscal Years 2020-21 and 2021-22 includes
$5.5 million in funding from the General Fund to continue the Opportunities for All program.
 
“I am grateful for the ability to connect Opportunities for All with Teachers 4 Social Justice
and the Public Defender’s office to launch this program,” said Sheryl Davis, Executive
Director, Human Rights Commission. “Opportunities for All provides young people with the
opportunity to not just develop skills and build their social networks, but programs like the
Young Defenders, centers youth voice, encourages and empowers youth to address issues of
inequity, to transform systems and challenge business as usual. I look forward to learning from
the youth and seeing the impact they will have in the community and the criminal justice
system.”
 
"This is the City, the School District and community based organizations working together to
do the most for young people, especially during this time,” said Jeremiah Jeffries, public

https://medium.com/@LondonBreed/equity-a8a2b56f67d
https://medium.com/@LondonBreed/equity-a8a2b56f67d


school teacher and coordinator for Teachers 4 Social Justice. “SF Young Defenders is a
concrete example of where we should be reallocating funding to, away from policing and
criminalization of youth, toward education and giving youth a foundation to build careers
focused toward justice."
 
“In my role as Board of Education Commissioner and Education Advisor to the Mayor, the
creation of SF Young Defenders is the fulfillment of one of the many promises we asked the
public to trust us to fulfill,” said Jenny Lam, Commissioner, San Francisco Board of
Education. “The potential I see in these young people and in this opportunity is why cross
institution and community partnerships can be so powerful and should be the rule not the
exception for how to get things done for young people.”
 
In October 2018, Mayor Breed announced the launch of Opportunities for All (OFA), a
program to address economic inequality by ensuring that all young people can be a part of San
Francisco's thriving economy and explore different career paths. In the first full summer of the
OFA program in 2019, there were more than 3,800 total placements, including at least 1,500
new placements. 
 
To date, the summer 2020 OFA cohort has placed over 1,400 youth in internships.
Additionally, 68 Opportunities for All Fellows and 12 Senior Fellows were placed. Fellows
are college aged young adults who work directly with high school students, creating project
design, and developing their projects and presentations. OFA introduced the Senior Fellow
position this year, 12 upper-class college students, and postgraduates, who each managed a
small group of Fellows, offering daily, direct engagement, facilitating meetings, and
supporting the project design for their cohorts. 
 

###
 



From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED AND SUPERVISOR MATT HANEY ANNOUNCE NEW

PEDESTRIAN SPACES TO ADDRESS NEEDS IN THE TENDERLOIN
Date: Monday, August 03, 2020 8:59:15 AM
Attachments: 07.31.20 Pedestiran Space_Tenderloin.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Friday, July 31, 2020 at 4:24 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED AND SUPERVISOR
MATT HANEY ANNOUNCE NEW PEDESTRIAN SPACES TO ADDRESS NEEDS IN
THE TENDERLOIN
 
FOR IMMEDIATE RELEASE:
Friday, July 31, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED AND SUPERVISOR MATT HANEY

ANNOUNCE NEW PEDESTRIAN SPACES TO ADDRESS
NEEDS IN THE TENDERLOIN

San Francisco will implement a 4-block temporary project on Jones Street, while rolling out
Shared Spaces and Play Streets for pedestrian space in the Tenderloin for maintaining

physical distance
 
San Francisco, CA — Mayor London N. Breed and Supervisor Matt Haney today announced
the creation of new pedestrian spaces to support residents and businesses in the Tenderloin,
which has been especially hard-hit by COVID-19. The City will temporarily refashion San
Francisco streets, including the implementation of sidewalk expansions, the Play Streets
program, and the Shared Spaces program. In the coming days, the San Francisco Municipal
Transportation Agency (SFMTA) will implement a 4-block temporary project on Jones Street,
from O’Farrell Street to Golden Gate Avenue for residents to have more pedestrian space in
the Tenderloin while maintaining physical distance.
 
“We know that it’s been difficult for people to maintain physical distance on sidewalks when

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
mailto:jonas.ionin@sfgov.org
http://www.sfplanning.org/
mailto:mayorspressoffice@sfgov.org
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FOR IMMEDIATE RELEASE: 
Friday, July 31, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED AND SUPERVISOR MATT HANEY 


ANNOUNCE NEW PEDESTRIAN SPACES TO ADDRESS 
NEEDS IN THE TENDERLOIN 


San Francisco will implement a 4-block temporary project on Jones Street, while rolling out 
Shared Spaces and Play Streets for pedestrian space in the Tenderloin for maintaining physical 


distance 
 
San Francisco, CA — Mayor London N. Breed and Supervisor Matt Haney today announced 
the creation of new pedestrian spaces to support residents and businesses in the Tenderloin, 
which has been especially hard-hit by COVID-19. The City will temporarily refashion San 
Francisco streets, including the implementation of sidewalk expansions, the Play Streets 
program, and the Shared Spaces program. In the coming days, the San Francisco Municipal 
Transportation Agency (SFMTA) will implement a 4-block temporary project on Jones Street, 
from O’Farrell Street to Golden Gate Avenue for residents to have more pedestrian space in the 
Tenderloin while maintaining physical distance.  
 
“We know that it’s been difficult for people to maintain physical distance on sidewalks when 
going out for essential outings in the Tenderloin, and these changes will make it easier for people 
to get around their neighborhood safely,” said Mayor Breed. “COVID-19 has also made it 
difficult for our businesses, and thanks to our Shared Spaces Program, more restaurants in the 
Tenderloin will be able to use outdoor space to operate, which will support the economic and 
physical health of our entire community.” 
 
“The Tenderloin not only deserves but desperately needs streets that are re-designed to meet the 
needs of the residents, essential workers, businesses, families, and seniors,” said Supervisor 
Haney. “With the critical guidance of the Tenderloin Traffic Safety Taskforce and many other 
stakeholders, I’m excited that this set of projects is being implemented.” 
 
The Tenderloin is a dense neighborhood with a high percentage of low-income residents, people 
of color, seniors, and transit-dependent San Franciscans who need more space for physical 
distancing and making essential trips. With support from Mayor Breed and Supervisor Matt 
Haney, the SFMTA will implement the following efforts in the Tenderloin to address community 
needs starting next week:  
 


• Physical distancing lanes: These lanes will provide an additional 5 to 8 feet of walking 
space, adjacent to a sidewalk, and protected from moving vehicles with concrete barriers 
known as k-rail or with parked vehicles. On Jones Street, the SFMTA is removing a 
parking lane and a travel lane on the east side of the street. 
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• Play Streets: With the loss of playgrounds and schoolyards, the thousands of children 
living in the Tenderloin have limited space to play and move around. The Play Streets 
effort will fully close entire blocks on Saturdays to create a safe place for kids and 
adults.  


• Outdoor dining streets: In coordination with the restaurants on blocks, the SFMTA will 
assist with developing a Shared Spaces plan to support the small businesses as identified 
with the Tenderloin Merchants Association.   


 
From the beginning of the City’s COVID-19 response, the SFMTA has supported the Tenderloin 
community through changes such as a parking lane closure at the pop-up test site on Ellis Street, 
daytime street closure in front of St. Anthony’s at the 100 block of Golden Gate, and a parking 
lane removal for more pedestrian-queuing space at GLIDE on the 300 block of Ellis. The City 
and SFMTA will continue to support additional community needs, such as curb changes needed 
to support testing sites and food pantries, both the short-term and into the future. 
 
“The Tenderloin has San Francisco’s highest concentration of vulnerable residents and highest 
concentration of traffic crashes. It also has the highest rate of emergency service calls. The street 
safety and design approaches that work in other neighborhoods did not work in the Tenderloin” 
said Jeffrey Tumlin, SFMTA Director of Transportation. “We’re grateful to the creativity of 
community-based organizations, the Fire Department, and other partners for helping us find 
creative solutions that work for the unique needs of Tenderloin residents.” 
 
Several Tenderloin community groups have been important partners with the City and SFMTA 
in the effort to create these programs. These groups include the Central City SRO Collaborative, 
Tenderloin Community Benefit District, Tenderloin Neighborhood Development Corporation, 
and the Tenderloin People’s Congress. 
 
“We’re happy the Jones project has gone forward, but it is only just the beginning of broader 
shift towards a more equitable future that puts the Tenderloin’s residents — not car traffic — 
first,” said Evan Oravec, co-chair of the Tenderloin Traffic Safety Taskforce. 
 
More details on the City’s COVID-19 Response for Tenderloin streets can be found here: 
https://www.sfmta.com/news-blog 
 
 


### 
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going out for essential outings in the Tenderloin, and these changes will make it easier for
people to get around their neighborhood safely,” said Mayor Breed. “COVID-19 has also
made it difficult for our businesses, and thanks to our Shared Spaces Program, more
restaurants in the Tenderloin will be able to use outdoor space to operate, which will support
the economic and physical health of our entire community.”
 
“The Tenderloin not only deserves but desperately needs streets that are re-designed to meet
the needs of the residents, essential workers, businesses, families, and seniors,” said
Supervisor Haney. “With the critical guidance of the Tenderloin Traffic Safety Taskforce and
many other stakeholders, I’m excited that this set of projects is being implemented.”
 
The Tenderloin is a dense neighborhood with a high percentage of low-income residents,
people of color, seniors, and transit-dependent San Franciscans who need more space for
physical distancing and making essential trips. With support from Mayor Breed and
Supervisor Matt Haney, the SFMTA will implement the following efforts in the Tenderloin to
address community needs starting next week: 
 

Physical distancing lanes: These lanes will provide an additional 5 to 8 feet of walking
space, adjacent to a sidewalk, and protected from moving vehicles with concrete barriers
known as k-rail or with parked vehicles. On Jones Street, the SFMTA is removing a
parking lane and a travel lane on the east side of the street.
Play Streets: With the loss of playgrounds and schoolyards, the thousands of children
living in the Tenderloin have limited space to play and move around. The Play Streets
effort will fully close entire blocks on Saturdays to create a safe place for kids and
adults. 
Outdoor dining streets: In coordination with the restaurants on blocks, the SFMTA
will assist with developing a Shared Spaces plan to support the small businesses as
identified with the Tenderloin Merchants Association.  

 
From the beginning of the City’s COVID-19 response, the SFMTA has supported the
Tenderloin community through changes such as a parking lane closure at the pop-up test site
on Ellis Street, daytime street closure in front of St. Anthony’s at the 100 block of Golden
Gate, and a parking lane removal for more pedestrian-queuing space at GLIDE on the 300
block of Ellis. The City and SFMTA will continue to support additional community needs,
such as curb changes needed to support testing sites and food pantries, both the short-term and
into the future.
 
“The Tenderloin has San Francisco’s highest concentration of vulnerable residents and highest
concentration of traffic crashes. It also has the highest rate of emergency service calls. The
street safety and design approaches that work in other neighborhoods did not work in the
Tenderloin” said Jeffrey Tumlin, SFMTA Director of Transportation. “We’re grateful to the
creativity of community-based organizations, the Fire Department, and other partners for
helping us find creative solutions that work for the unique needs of Tenderloin residents.”
 
Several Tenderloin community groups have been important partners with the City and
SFMTA in the effort to create these programs. These groups include the Central City SRO
Collaborative, Tenderloin Community Benefit District, Tenderloin Neighborhood
Development Corporation, and the Tenderloin People’s Congress.
 
“We’re happy the Jones project has gone forward, but it is only just the beginning of broader

https://www.sfmta.com/projects/play-streets
https://sf.gov/shared-spaces


shift towards a more equitable future that puts the Tenderloin’s residents — not car traffic —
first,” said Evan Oravec, co-chair of the Tenderloin Traffic Safety Taskforce.
 
More details on the City’s COVID-19 Response for Tenderloin streets can be found here:
https://www.sfmta.com/news-blog
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES LAUNCH OF SAN FRANCISCO PUBLIC

LIBRARY TO GO
Date: Monday, August 03, 2020 8:56:08 AM
Attachments: 08.01.20 San Francisco Public Library To Go.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Saturday, August 1, 2020 at 9:01 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES LAUNCH
OF SAN FRANCISCO PUBLIC LIBRARY TO GO
 
FOR IMMEDIATE RELEASE:
Saturday, August 1, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES LAUNCH OF 

SAN FRANCISCO PUBLIC LIBRARY TO GO
San Francisco Public Library cardholders can soon start to pick up materials at the front

doors of select library locations
 
San Francisco, CA — Mayor London N. Breed and City Librarian Michael Lambert today
announced the launch of SFPL To Go, which will enable San Francisco Public Library
cardholders to pick up and return their materials at select library locations throughout the City.
The new program will roll out in phases with the first locations opening at the Main Library
on Monday, August 10th and at the Excelsior Branch on Tuesday, August 11th.
 
“The San Francisco Public Library has significantly increased digital access to its collection
during the COVID-19 health emergency, but I know that for many of us nothing replaces the
feeling of holding and reading a physical book,” says Mayor Breed. “The launch of SFPL To
Go will allow for pick-up and drop-off in a safe and convenient way, and will help provide
greater access to resources for our youth who will need extra support to ensure that this
academic year is a success. I want to recognize Library staff for their tremendous
contributions to the City’s COVID-19 response efforts, from contact tracing to food
distribution and community outreach, along with their continued commitment to keeping our

mailto:jonas.ionin@sfgov.org
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http://www.sfplanning.org/
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FOR IMMEDIATE RELEASE: 
Saturday, August 1, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED ANNOUNCES LAUNCH OF  


SAN FRANCISCO PUBLIC LIBRARY TO GO  
San Francisco Public Library cardholders can soon start to pick up materials at the front doors 


of select library locations 
 
San Francisco, CA — Mayor London N. Breed and City Librarian Michael Lambert today 
announced the launch of SFPL To Go, which will enable San Francisco Public Library 
cardholders to pick up and return their materials at select library locations throughout the City. 
The new program will roll out in phases with the first locations opening at the Main Library on 
Monday, August 10th and at the Excelsior Branch on Tuesday, August 11th.  
 
“The San Francisco Public Library has significantly increased digital access to its collection 
during the COVID-19 health emergency, but I know that for many of us nothing replaces the 
feeling of holding and reading a physical book,” says Mayor Breed. “The launch of SFPL To Go 
will allow for pick-up and drop-off in a safe and convenient way, and will help provide greater 
access to resources for our youth who will need extra support to ensure that this academic year is 
a success. I want to recognize Library staff for their tremendous contributions to the City’s 
COVID-19 response efforts, from contact tracing to food distribution and community outreach, 
along with their continued commitment to keeping our Library operating and accessible to all our 
residents.” 
 
On July 9th, the San Francisco Public Library Commission endorsed a plan for SFPL To Go, the 
Library’s version of curbside pick-up. Over the coming weeks, the Library will open more SFPL 
To Go locations at Mission Bay, Eureka Valley, Merced, and Marina branches. Additional 
neighborhood libraries will offer the service as staffing capacity allows. Almost half of the 
Library’s staff are currently deployed as Disaster Service Workers.  
 
Each location will operate under a City-approved Health and Safety Plan and will follow all 
masking and social distancing requirements and OCLC and Institute of Museum and Library 
Services’ strict guidelines for materials handling.  
 
“Books are back!” says City Librarian Michael Lambert. “We are thrilled to launch SFPL To Go 
and to see all of our patrons again at our front doors. We thank everyone for their patience as we 
implement contact-free service throughout the City. As we look ahead, Library staff will 
continually reevaluate our operations and develop safety protocols for the next phases of 
service.” 
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Library patrons can request a book, DVD, audiobook, LP or any circulating library item for front 
door pick-up by going to sfpl.org and placing a hold through their library account; by emailing 
info@sfpl.org or by calling 415-557-4400. Once the item is ready, patrons will receive a notice 
for retrieval. Book drops will be open only at SFPL To Go locations during operating hours. 
 
All patrons are encouraged to release any holds they may no longer want by August 7th, so that 
staff can focus on fulfilling current requests. Materials checked out pre-closure are not due until 
September 30th. As SFPL is Fabulously Fine Free, there are no late fees. For more information, 
visit sfpl.org/sfpl-to-go.  
 
 


### 
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Library operating and accessible to all our residents.”
 
On July 9th, the San Francisco Public Library Commission endorsed a plan for SFPL To Go,
the Library’s version of curbside pick-up. Over the coming weeks, the Library will open more
SFPL To Go locations at Mission Bay, Eureka Valley, Merced, and Marina branches.
Additional neighborhood libraries will offer the service as staffing capacity allows. Almost
half of the Library’s staff are currently deployed as Disaster Service Workers.
 
Each location will operate under a City-approved Health and Safety Plan and will follow all
masking and social distancing requirements and OCLC and Institute of Museum and Library
Services’ strict guidelines for materials handling.
 
“Books are back!” says City Librarian Michael Lambert. “We are thrilled to launch SFPL To
Go and to see all of our patrons again at our front doors. We thank everyone for their patience
as we implement contact-free service throughout the City. As we look ahead, Library staff will
continually reevaluate our operations and develop safety protocols for the next phases of
service.”
Library patrons can request a book, DVD, audiobook, LP or any circulating library item for
front door pick-up by going to sfpl.org and placing a hold through their library account; by
emailing info@sfpl.org or by calling 415-557-4400. Once the item is ready, patrons will
receive a notice for retrieval. Book drops will be open only at SFPL To Go locations during
operating hours.
 
All patrons are encouraged to release any holds they may no longer want by August 7th, so
that staff can focus on fulfilling current requests. Materials checked out pre-closure are not
due until September 30th. As SFPL is Fabulously Fine Free, there are no late fees. For more
information, visit sfpl.org/sfpl-to-go.
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From: Ionin, Jonas (CPC)
To: Ionin, Jonas (CPC)
Cc: CTYPLN - COMMISSION SECRETARY; CTYPLN - CP TEAM (TAC - Preservation); Hillis, Rich (CPC); RUIZ-

ESQUIDE, ANDREA (CAT); WONG, VICTORIA (CAT)
Subject: Re: HPC Notice of Cancellation and Continuances for August 5, 2020
Date: Thursday, July 30, 2020 11:13:41 AM
Attachments: 20200805_hpc_can.pdf

20200805_hpc_can.docx
HPC Hearing Results 2020.docx
HPC Advance - 20200805.xlsx

Oops.
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Ionin, Jonas (CPC)" <jonas.ionin@sfgov.org>
Date: Thursday, July 30, 2020 at 11:12 AM
Cc: CTYPLN - COMMISSION SECRETARY <CPC.COMMISSIONSECRETARY@sfgov.org>, "CTYPLN -
CP TEAM (TAC - Preservation)" <CPC.TAC-Preservation-Team@sfgov.org>, "Hillis, Rich (CPC)"
<rich.hillis@sfgov.org>, ANDREA RUIZ-ESQUIDE <Andrea.Ruiz-Esquide@sfcityatty.org>,
VICTORIA WONG <Victoria.Wong@sfcityatty.org>
Subject: HPC Notice of Cancellation and Continuances for August 5, 2020
 
Commissioners,
Attached are your Calendars for August 5, 2020.
 
Enjoy the break,
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
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SAN FRANCISCO 
HISTORIC PRESERVATION COMMISSION  


 
 


NOTICE 
OF  


CANCELLATION 
AND 


CONTINUANCES 
 
 


Wednesday,  
August 5, 2020 


 


Regular Meeting 
 


NOTICE IS HEREBY GIVEN that the Wednesday, August 5, 2020 San Francisco Historic Preservation 
Commission Remote Meeting has been canceled. The next Regular Meeting of the Historic Preservation 
Commission is scheduled for Wednesday, August 19, 2020. 
 


Commissioners: 
Aaron Hyland, President 


Diane Matsuda, Vice President 
Kate Black, Chris Foley, Richard S.E. Johns,  


Jonathan Pearlman, Lydia So 
 


Commission Secretary: 
Jonas P. Ionin 


 
Hearing Materials are available at: 


Website: http://www.sfplanning.org 
Planning Department, 1650 Mission Street, 4th Floor, Suite 400 


Planning Information Center, 1660 Mission Street, 1st Floor 
 
 
 
 


Disability and language accommodations available upon request to: 
 commissions.secretary@sfgov.org or (415) 558-6309 at least 48 hours in advance. 
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San Francisco Historic Preservation Commission  Wednesday, August 5, 2020 


 


Notice of Cancellation and Continuances        Page 2 of 2 


 


A. THE FOLLOWING ITEMS SHALL BE CONTINUED TO THE DATES NOTED  
  


1. 2020-004998COA (S. CISNEROS (415) 575-9186) 
35 ONONDAGA AVENUE – located on the south side of Onondaga Avenue between Alemany 
Boulevard and Mission Street, Lot 017 in Assessor’s Block 6959. Request for a Certificate of 
Appropriateness for a tenant improvement, and rehabilitation of existing interior and 
exterior features at the former Alemany Hospital to allow for a change in use to a new health 
and dental clinic. The subject property is part of Landmark No. 272 and is located within an 
NCD (Excelsior Outer Mission Street Neighborhood Commercial District) Zoning District and 
40-X Height and Bulk District.  
Preliminary Recommendation: Approve with Conditions 
Continued to August 19, 2020 


 
2. 2016-003351CWP   (C. FLORES: (415) 558-6473) 


CENTERING PLANNING ON RACIAL AND SOCIAL EQUITY – Staff to provide an Informational 
Presentation on the following: (1) the Department’s current and proposed actions in 
response to the JULY 15, 2020 Resolution Centering Planning on Racial and Social Equity and 
(2) the recent progress on the Racial & Social Equity Initiative, including: A) Phase I Action 
Plan implementation status and B) Phase II next steps. Phase I contains goals, objectives and 
specific actions the Department is undertaking to advance racial and social equity in our 
internal functions. Phase II will focus on the external functions of the Department and will 
be submitted to the Office of Racial Equity in December and recommended for Commission 
adoption in early 2021. The Office of Racial Equity ordinance requires the Department to 
annually report on the action plan status, update the action plan every three years following 
adoption, and integrate the action plan within the Department’s strategic plan.  
Preliminary Recommendation: None – Informational 
Continued to August 19, 2020 
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A. THE FOLLOWING ITEMS SHALL BE CONTINUED TO THE DATES NOTED 

	

1.	2020-004998COA	(S. CISNEROS (415) 575-9186)

35 ONONDAGA AVENUE – located on the south side of Onondaga Avenue between Alemany Boulevard and Mission Street, Lot 017 in Assessor’s Block 6959. Request for a Certificate of Appropriateness for a tenant improvement, and rehabilitation of existing interior and exterior features at the former Alemany Hospital to allow for a change in use to a new health and dental clinic. The subject property is part of Landmark No. 272 and is located within an NCD (Excelsior Outer Mission Street Neighborhood Commercial District) Zoning District and 40-X Height and Bulk District. 

Preliminary Recommendation: Approve with Conditions

Continued to August 19, 2020



[bookmark: _GoBack]2.	2016-003351CWP  	(C. FLORES: (415) 558-6473)

CENTERING PLANNING ON RACIAL AND SOCIAL EQUITY – Staff to provide an Informational Presentation on the following: (1) the Department’s current and proposed actions in response to the JULY 15, 2020 Resolution Centering Planning on Racial and Social Equity and (2) the recent progress on the Racial & Social Equity Initiative, including: A) Phase I Action Plan implementation status and B) Phase II next steps. Phase I contains goals, objectives and specific actions the Department is undertaking to advance racial and social equity in our internal functions. Phase II will focus on the external functions of the Department and will be submitted to the Office of Racial Equity in December and recommended for Commission adoption in early 2021. The Office of Racial Equity ordinance requires the Department to annually report on the action plan status, update the action plan every three years following adoption, and integrate the action plan within the Department’s strategic plan. 

Preliminary Recommendation: None – Informational

Continued to August 19, 2020
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To:	Staff

From:	Jonas P. Ionin, Director of Commission Affairs

Re:	Historic Preservation Commission Hearing Results

	

NEXT RESOLUTION No:  1128

NEXT MOTION No:  0421

NEXT COMMENT LETTER:  0089

M = Motion; R = Resolution; L = HPC Comment Letter

    July 15, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for June 17, 2020

		Ionin

		Adopted as Amended

		+6 -0 (Johns absent)



		R-1127

		2016-003351CWP

		Resolution Centering Preservation Planning on Racial and Social Equity

		Caltagirone

		Adopted with Amendments, directing Staff to continue working with the HPC Officers on the final resolution language.

		+6 -0 (Johns absent)



		

		

		1772 Vallejo Street

		Feguson

		Continued to August 19, 2020

		+6 -0 (Johns absent)



		

		2018-013643COA

		556-560 SCOTT STREET

		Kwiatkowska

		Continued to September 2, 2020

		+6 -0 (Johns absent)



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD

		Flores

		Continued Indefinitely

		+6 -0 (Johns absent)



		

		2019-005728COA

		945-947 Minnesota Street

		Giacomucci

		Continued to August 19, 2020

		+6 -0 (Johns absent)



		

		2019-005728VAR

		945-947 Minnesota Street

		Giacomucci

		Acting ZA Continued to August 19, 2020

		



		R-1125

		2020-005179PCA

		Continuation of Use for Certain Nonconforming Parking Lots - Mission Street Neighborhood Commercial Transit District [BF 200421]

		Flores

		Adopted a Recommendation for Approval

		+6 -0 (Johns absent)



		R-1126

		2019-006264DES

		1315 Waller Street

		McMillen

		Adopted a Resolution Supporting the Nomination

		+6 -0 (Johns absent)







  June 17, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes For HPC May 6, 2020

		Ionin

		Adopted

		+6 -0 (Foley absent)



		

		

		Motion Directing Staff to Draft a Resolution supporting the Department’s efforts re: Racial & Social Equity

		

		Adopted

		+6 -0 (Foley disqualified)



		

		

		Letter Supporting The Legacy Business Program

		Caltagirone

		Adopted with Amendments

		+6 -0 (Foley disqualified)



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to July 1, 2020

		+6 -0 (Foley disqualified)



		

		2018-013643COA

		556-560 Scott Street

		Kwiatkowska

		Continued to July 15, 2020

		+6 -0 (Foley disqualified)



		

		2019-017767DES

		Lake Street Landmark District

		LaValley

		Continued Indefinitely

		+6 -0 (Foley disqualified)



		M-0419

		2015-014170COA-02

		804-806 22nd Street

		Giacomucci

		After being pulled off of Consent; Approved with Conditions

		+6 -0 (Foley disqualified)



		M-0420

		2015-013876PTA

		207 Powell Street

		Westhoff

		Approved with Conditions

		+6 -0 (Foley disqualified)



		

		2017-004557ENV

		550 O’farrell Street

		McKellar

		Reviewed and Commented

		







   June 3, 2020 HPC Cancellation and Continuances:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to June 17, 2020

		



		

		2015-014170COA-02

		804-806 22nd Street

		Giacomucci

		Continued to June 17, 2020

		







  May 20, 2020 HPC Cancellation and Continuances:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to June 3, 2020

		



		

		2018-013643COA

		556-560 Scott Street

		Kwiatkowska

		Continued to June 17, 2020

		







  May 6, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for ARC February 5, 2020

		Ionin

		Adopted

		+7 -0



		

		

		Draft Minutes for HPC April 15, 2020

		Ionin

		Adopted as Amended and Corrected

		+7 -0



		

		

		Certified Local Government Program (CLG) Annual Report

		Boudreaux

		Reviewed and Commented

		



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		Continued to July 15, 2020

		+7 -0



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		After hearing and closing public comment; Continued to May 20, 2020.

		+7 -0



		R-1124

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Approved

		+7 -0



		

		

		Legacy Business Program

		Caltagirone

		Reviewed and Commented

		







   April 15, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street

		Ferguson

		Continued to May 6, 2020

		+7 -0



		M-0416

		2019-017569COA

		735 Montgomery Street

		Salgado

		Approved with Conditions

		+7 -0



		M-0417

		2019-016968COA

		1086-1088 Fulton Street

		Kwiatkowska

		Approved

		+7 -0



		M-0418

		2020-000441COA

		53-57 Potomac Street

		Ferguson

		Approved

		+7 -0



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		After hearing and closing public comment; Continued to May 6, 2020

		+7 -0



		R-1120

		2020-003292LBR

		715 Harrison Street

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1121

		2020-003293LBR

		1414 Ocean Avenue

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1122

		2020-003294LBR

		25 Van Ness Avenue

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1123

		2020-003295LBR

		285 South Van Ness Avenue

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0







  April 15, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-021832COA

		300 Bartlett Street

		Cisneros

		Reviewed and Commented

		







April 1, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-021832COA

		300 Bartlett Street

		Cisneros

		Continued to April 15, 2020

		







April 1, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-017569COA

		735 Montgomery Street

		Salgado

		Continued to April 15, 2020

		



		

		2019-016968COA

		1086-1088 Fulton Street

		Kwiatkowska

		Continued to April 15, 2020

		



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		Continued to April 15, 2020

		



		

		2020-003292LBR

		715 Harrison Street

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-003293LBR

		1414 Ocean Avenue

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-003294LBR

		25 Van Ness Avenue

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-003295LBR

		285 South Van Ness Avenue

		Caltagirone

		Continued to April 15, 2020

		



		

		2020-000441COA

		53-57 POTOMAC STREET

		Ferguson

		Continued to April 15, 2020

		



		

		2018-009197COA

		1772 VALLEJO STREET

		Ferguson

		Continued to April 15, 2020

		



		

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Continued to May 6, 2020

		







March 18, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-021832COA

		300 Bartlett Street

		Cisneros

		Continued to April 1, 2020

		







March 18, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-022126COA-03

		55 Hagiwara Tea Garden Drive

		Taylor

		Continued Indefinitely

		



		

		2019-017569COA

		735 Montgomery Street

		Salgado

		Continued to April 1, 2020

		



		

		2019-016968COA

		1086-1088 Fulton Street

		Kwiatkowska

		Continued to April 1, 2020

		



		

		2020-000052PCA

		Standard Environmental Requirements [BF TBD]

		Flores

		Continued to April 1, 2020

		



		

		2020-003292LBR

		715 Harrison Street

		Caltagirone

		Continued to April 1, 2020

		



		

		2020-003293LBR

		1414 Ocean Avenue

		Caltagirone

		Continued to April 1, 2020

		



		

		2020-003294LBR

		25 Van Ness Avenue

		Caltagirone

		Continued to April 1, 2020

		



		

		2020-003295LBR

		285 South Van Ness Avenue

		Caltagirone

		Continued to April 1, 2020

		



		

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Continued to April 1, 2020

		







February 19, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for February 5, 2020

		Ionin

		Adopted

		+7 -0



		M-0412

		2016-013739COA-02

		933-935 Valencia Street

		Kwiatkowska

		Approved

		+7 -0



		M-0413

		2019-001839COA

		1128 Market Street

		Vimr

		Approved with Conditions

		+7 -0



		M-0414

		2019-001318COA

		740 Tennessee Street

		Giacomucci

		Approved with Conditions as amended to include:

1. Historic wood siding rather that plaster;

2. Distinctly different wood siding to be used for the bay windows; and 

3. Wood windows for the rear elevation.

		+7 -0



		M-0415

		2019-022126COA-02

		55 Hagiwara Tea Garden Drive

		Taylor

		Approved with Conditions as amended to eliminate the proposed lighted sign.

		+5 -0 (Hyland recused; So absent)







February 5, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2019-004772COA

		3250-70 18th Street

		Giacomucci

		Reviewed and Commented

		







February 5, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for January 15, 2020

		Ionin

		Adopted

		+7 -0



		

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Continued to March 18, 2020

		+7 -0



		M-0411

		2019-019493PTA

		972 Mission Street

		Salgado

		Approved

		+7 -0



		R-1118

		2019-023608CRV

		FY 2019-2021 Proposed Department Budget and Work Program

		Landis

		Adopted a Recommendation for Approval as amended

		+7 -0



		

		2019-016220OTH

		Mural Projects

		Gunther

		Reviewed and Commented

		



		R-1119

		2019-022536DES

		4767-4773 Mission Street

		McMillen

		Initiated

		+7 -0







January 15, 2020 ARC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		2018-009197COA

		1772 Vallejo Street, Landmark #31

		Ferguson

		Reviewed and Commented

		







January 15, 2020 HPC Hearing Results:

		Action No.

		Case No.

		 

 

		Planner

		Action

		Vote



		

		

		Draft Minutes for December 18, 2019

		Ionin

		Adopted

		+7 -0



		

		

		Election of Officers

		Ionin

		Hyland – President;

Matsuda – Vice.



Pearlman, Black, So – ARC;

Matsuda – Cultural Heritage Liaison.

		+7 -0



		

		2019-023608CRV

		FY 2020-2022 Proposed Department Budget and Work Program

		Landis

		Reviewed and Commented

		



		

		

		SB 330: Housing Crisis Act of 2019

		Bintliff

		None - Informational

		



		R-1115

		2020-000031LBR

		2883 Mission Street

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		R-1116

		2020-000032LBR

		160 Ellis Street

		Caltagirone

		Adopted a Recommendation for Approval as amended

		+7 -0



		R-1117

		2020-000035LBR

		1201 Divisadero Street

		Caltagirone

		Adopted a Recommendation for Approval

		+7 -0



		M-0407

		2019-022126COA

		55 Hagiwara Tea Garden Drive

		Taylor

		Approved with Conditions as amended:

1. Eliminating the provision for any extension beyond March 31, 2021; and

2. Recommending Rec&Park conduct community outreach regarding the effect of lighting and implement measures to mitigate its impact.

		+4 -1 (Hyland recused; Foley absent)



		M-0408

		2018-010825COA

		694 Tennessee Street

		Giacomucci

		Approved with Conditions

		+5 -0 (Foley, Matsuda absent)



		

		2018-010825VAR

		694 Tennessee Street

		Giacomucci

		Acting ZA Closed the public hearing and indicated an Intent to Grant

		



		M-0409

		2017-001073COA

		1701 Franklin Street

		Vimr

		Approved with Conditions

		+4 -0 (Pearlman recused; Foley, Matsuda absent)



		M-0410

		2019-007049COA

		600 Stockton Street

		Vimr

		Approved with Conditions

		+5 -0 (Foley, Matsuda absent)
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Advance

				To:		Historic Preservation Commission

				From:		Jonas P. Ionin, Director of Commission Affairs

				Re:		Advance Calendar

						All items and dates are tentative and subject to change.



				August 5, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		2018-009197COA		1772 Vallejo Street				fr: 4/15; 5/6; 5/20; 6/3; 6/17; 7/1						Ferguson

						Three story rear addition		to: 8/19

		2020-004998COA		35 Onondaga Street				to: 8/19						Cisneros

						COA for exterior alterations to the former Alemany Hospital

		2016-003351CWP		Racial & Social Equity Initiative - Phase II				to: 8/19						Flores

						Informational

				August 19, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

		2018-009197COA		1772 Vallejo Street				fr: 4/15; 5/6; 5/20; 6/3; 6/17; 7/1; 7/15; 8/5						Ferguson

						Three story rear addition

		2019-005728COAVAR		945-947 Minnesota Street 				fr: 7/15						Giacomucci

						CoA

		2020-004998COA		35 Onondaga Street				to: 8/19						Cisneros

						COA for exterior alterations to the former Alemany Hospital

		2019-022401COA		300 Bartlett Street										Cisneros

						CoA

		2020-006641DES 		UCSF Parnassus – Toland Hall Murals Designation 										LaValley

						For recommendation on landmark designation initiated by BOS

		2020-005090OTH		UCSF Comprehensive Parnassus Heights Plan										Cleeman

						DEIR

		2016-003351CWP		Racial & Social Equity Initiative - Phase II				to: 8/19						Flores

						Informational

				September 2, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		2019-017681COA		50 Hagiwara Tea Garden										Taylor

						Golden Gate Park Music Concourse Irrigation Project

				September 16, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

				October 7, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

				October 21, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

				November 4, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

				November 18, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

				December 2, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		Various		Legacy Business Registry Applications										Wilborn

						Five Applications

				December 16, 2020						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner

		2016-008192SRV		Glide Memorial Church										McMillen

						National Register nomination

				January 6, 2021						 

		Case No.						Continuance(s)		CONT.		NOTES		Planner
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Action Items

		HPC Action Items								 

		Date		Item						CONT.		NOTES		HEARING DATE

		3/7/12		Priorities on Landmark Designation Work Program										TBD

						Pending completion of Preserve America Grant Tasks

		3/21/12		Discussion of incentives and preservation tools for historic cultural uses/resources										TBD

						Follow-up based on 12/5/12 Hearing

		6/20/12		HPC Review and Comment of CEQA Ducuments										TBD

						Pending request with Environmental Planning

		12/19/12		Condition of Mothers Building										TBD

						With RecPark and Arts Commission Representatives

		2/6/13		Update on monastery materials to return back to Santa Maria de 'Ovila Monastery in Spain										TBD

						Request by Commissioner Martinez

		2/6/13		Status update on Settlement Agreement re: mitigation monitoring and enforcement										TBD

						Request by President Damkroger & Commissioner Martinez

		2/6/13		Status of Golden Gate Park Landmark Designation, including Stow Lake Boat House										TBD

						Request by President Damkroger

		3/6/13		Update on Preservation Website										5/15/13

						Request by Commissioner Wolfram

		10/2/13		Inventory of Interpretive displays associated with EIRs										TBD

						Request by Commissioner Johns

		5/15/13		2nd Update on Preservation Website										TBD

						Request by Commissioner Wolfram

		10/2/13		Inventory of Interpretive displays associated with EIRs										TBD

						Request by Commissioner Johns

		2/5/14		Discuss HPC promotion and involvement in 20% Federal Rehabilitation Tax Credit Program										TBD

						Request by Vice President Wolfram, with representatives from OHP

		2/19/14		Update on Draft Preservation Element										TBD

						Request by Commissioner Matsuda, President Hasz 

		2/19/14		Discuss local application of Secretary of the Interior's Standards										TBD

						Request by Commissioner Pearlman

		2/19/14		Status of Golden Gate Park Landmark Designation, including Stow Lake Boat House										TBD

						Request by Commissioner Matsuda
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES $15 MILLION IN NEW FUNDING TO

SUPPORT THE SAN FRANCISCO UNIFIED SCHOOL DISTRICT
Date: Wednesday, July 29, 2020 1:56:28 PM
Attachments: 07.29.20 School District Funding.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Wednesday, July 29, 2020 at 1:32 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES $15
MILLION IN NEW FUNDING TO SUPPORT THE SAN FRANCISCO UNIFIED SCHOOL
DISTRICT
 
FOR IMMEDIATE RELEASE:
Wednesday, July 29, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES $15 MILLION IN

NEW FUNDING TO SUPPORT THE SAN FRANCISCO
UNIFIED SCHOOL DISTRICT

San Francisco will help close School District funding gap while continuing to invest in
programs to support children, families, and teachers affected by the move to distance learning

resulting from the COVID-19 pandemic
 
San Francisco, CA — Mayor London N. Breed today announced $15 million in new funding
will support the San Francisco Unified School District (SFUSD) in order to help alleviate the
financial burden caused by the COVID-19 pandemic. The funding will be included as part of
the Fiscal Years (FY) 2020-2021 and 2021-2022 budget, which Mayor Breed will announce
this Friday.
 
The funding is another effort from Mayor Breed to support students, families, and teachers as
they navigate the uncertainty surrounding the upcoming school year and adapt to changes such
as distance learning. SFUSD currently faces a budget shortfall of $22 million largely due to a
decrease in revenues from the pandemic and would otherwise face potential cuts to staffing

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
mailto:jonas.ionin@sfgov.org
http://www.sfplanning.org/
mailto:mayorspressoffice@sfgov.org
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FOR IMMEDIATE RELEASE: 


Wednesday, July 29, 2020 


Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  


 


*** PRESS RELEASE *** 


MAYOR LONDON BREED ANNOUNCES $15 MILLION IN 


NEW FUNDING TO SUPPORT THE SAN FRANCISCO UNIFIED 


SCHOOL DISTRICT 
San Francisco will help close School District funding gap while continuing to invest in programs 


to support children, families, and teachers affected by the move to distance learning resulting 


from the COVID-19 pandemic 


 


San Francisco, CA — Mayor London N. Breed today announced $15 million in new funding 


will support the San Francisco Unified School District (SFUSD) in order to help alleviate the 


financial burden caused by the COVID-19 pandemic. The funding will be included as part of the 


Fiscal Years (FY) 2020-2021 and 2021-2022 budget, which Mayor Breed will announce this 


Friday. 


 


The funding is another effort from Mayor Breed to support students, families, and teachers as 


they navigate the uncertainty surrounding the upcoming school year and adapt to changes such as 


distance learning. SFUSD currently faces a budget shortfall of $22 million largely due to a 


decrease in revenues from the pandemic and would otherwise face potential cuts to staffing and 


critical training without this additional funding. 


 


“One of the most frustrating aspects of the failure of national leadership to contain COVID-19 is 


that students are facing another year of education without the ability to be in the classroom, 


parents are facing another year without the childcare provided by schools, and teachers are 


facing another year of uncertainty due to the looming budget deficits,” said Mayor Breed. “The 


City is stepping in to help the school district through this challenging time because we need to do 


everything we can to ensure that our students don’t fall further behind during these uncertain 


times. Whether it’s this additional funding, continuing to provide daily meals for students who 


no longer have access to school lunches, or creating learning hubs for up to 6,000 disadvantaged 


students, we’re trying to provide as much assistance as possible.” 


 


“We greatly appreciate this budgetary support from Mayor Breed, which will provide much 


needed fiscal relief as our school community ramps up for a challenging year,” said 


Superintendent Vincent Matthews. “The pandemic has required significant additional costs and 


reduced local revenues, and this assistance will help us focus on supporting students and families 


instead of decimating our budgets further at the worst possible time.” 


 


The $15 million in funding will come from the City’s General Fund in the Mayor’s proposed 


budget. Following the announcement from SFUSD earlier this month that the school year will 


begin with distance learning, Mayor Breed and the Department of Children, Youth and Their 



mailto:mayorspressoffice@sfgov.org
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Families (DCYF) announced that San Francisco will transform facilities around the city into 


supervised Community Learning Hubs to support distance learning for high students starting this 


fall. Additionally, the City will extend its emergency child and youth care program to support 


families during COVID-19, to serve the children of healthcare workers and City employees 


serving as Disaster Service Workers. 


 


Even prior to the pandemic, SFUSD faced significant budget challenges due to expenses steadily 


increasing more quickly than revenues over multiple years. The District took steps this past 


spring to address a mid-year deficit as well as a $57 million budget shortfall projected for FY 


2020-21, by significantly reducing expenses and reprioritizing use of restricted resources.  


 


COVID-19 has caused significant additional fiscal challenges for the new fiscal year, including 


losses of a $12 million cost of living adjustment on minimum baseline state funding (called the 


Local Control Funding Formula) and $18 million in local revenues, as well as significant 


deferrals of cash payments from the state. The state budget currently provides some one-time 


funding to help offset learning losses, but these will not be sufficient to cover all the 


unforeseen costs related to COVID-19 -- such as technology, personal protective equipment 


(PPE), enhanced cleaning, health screening, and reduced class sizes -- especially once in-person 


learning may safely resume.  


 


In April, Mayor Breed announced a partnership between the City, School District, and nonprofit 


organizations to provide internet connectivity support students in San Francisco who lack home 


internet access, including the deployment of up to 25 WiFi “SuperSpots.” Since March 2020, 


SFUSD has distributed more than 13,000 Chromebooks and 3,500 hotspots, with a focus on 3rd 


to 12th grade students for distance learning. The City’s Department of Technology has connected 


more than 1,300 public housing units where students live to the internet through the Fiber to 


Housing program. The City plans to continue expanding Wifi access for low-income residents, 


with particular focus on students to support learning. 


 


Additionally, in partnership with the Human Rights Commission, the San Francisco Housing 


Authority, and HOPE SF community anchors, HOPE SF has distributed close to 500 laptops 


across all four housing sites. HOPE SF continues to work with partners to ensure students have 


access to the resources they need for distance learning. 


 


### 







and critical training without this additional funding.
 
“One of the most frustrating aspects of the failure of national leadership to contain COVID-19
is that students are facing another year of education without the ability to be in the classroom,
parents are facing another year without the childcare provided by schools, and teachers are
facing another year of uncertainty due to the looming budget deficits,” said Mayor Breed.
“The City is stepping in to help the school district through this challenging time because we
need to do everything we can to ensure that our students don’t fall further behind during these
uncertain times. Whether it’s this additional funding, continuing to provide daily meals for
students who no longer have access to school lunches, or creating learning hubs for up to
6,000 disadvantaged students, we’re trying to provide as much assistance as possible.”
 
“We greatly appreciate this budgetary support from Mayor Breed, which will provide much
needed fiscal relief as our school community ramps up for a challenging year,” said
Superintendent Vincent Matthews. “The pandemic has required significant additional costs
and reduced local revenues, and this assistance will help us focus on supporting students and
families instead of decimating our budgets further at the worst possible time.”
 
The $15 million in funding will come from the City’s General Fund in the Mayor’s proposed
budget. Following the announcement from SFUSD earlier this month that the school year will
begin with distance learning, Mayor Breed and the Department of Children, Youth and Their
Families (DCYF) announced that San Francisco will transform facilities around the city into
supervised Community Learning Hubs to support distance learning for high students starting
this fall. Additionally, the City will extend its emergency child and youth care program to
support families during COVID-19, to serve the children of healthcare workers and City
employees serving as Disaster Service Workers.
 
Even prior to the pandemic, SFUSD faced significant budget challenges due to expenses
steadily increasing more quickly than revenues over multiple years. The District took steps
this past spring to address a mid-year deficit as well as a $57 million budget shortfall projected
for FY 2020-21, by significantly reducing expenses and reprioritizing use of restricted
resources. 
 
COVID-19 has caused significant additional fiscal challenges for the new fiscal year,
including losses of a $12 million cost of living adjustment on minimum baseline state funding
(called the Local Control Funding Formula) and $18 million in local revenues, as well as
significant deferrals of cash payments from the state. The state budget currently provides some
one-time funding to help offset learning losses, but these will not be sufficient to cover all the
unforeseen costs related to COVID-19 -- such as technology, personal protective equipment
(PPE), enhanced cleaning, health screening, and reduced class sizes -- especially once in-
person learning may safely resume. 
 
In April, Mayor Breed announced a partnership between the City, School District, and
nonprofit organizations to provide internet connectivity support students in San Francisco who
lack home internet access, including the deployment of up to 25 WiFi “SuperSpots.” Since
March 2020, SFUSD has distributed more than 13,000 Chromebooks and 3,500 hotspots, with
a focus on 3rd to 12th grade students for distance learning. The City’s Department of
Technology has connected more than 1,300 public housing units where students live to the
internet through the Fiber to Housing program. The City plans to continue expanding Wifi
access for low-income residents, with particular focus on students to support learning.



 
Additionally, in partnership with the Human Rights Commission, the San Francisco Housing
Authority, and HOPE SF community anchors, HOPE SF has distributed close to 500 laptops
across all four housing sites. HOPE SF continues to work with partners to ensure students
have access to the resources they need for distance learning.
 

###
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From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Wednesday, July 29, 2020 at 12:54 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** SAN FRANCISCO EXPANDS OUTREACH AND
SUPPORT TO LATINO COMMUNITY HEAVILY IMPACTED BY COVID-19
 
FOR IMMEDIATE RELEASE:
Wednesday, July 29, 2020
Contact: San Francisco Joint Information Center, dempress@sfgov.org 
 

*** PRESS RELEASE ***
SAN FRANCISCO EXPANDS OUTREACH AND SUPPORT TO
LATINO COMMUNITY HEAVILY IMPACTED BY COVID-19

La Familia Unida Contra COVID-19 effort will increase awareness of health
orders, support prevention strategies, and connect residents to significant recovery

resources available to community
 
San Francisco, CA — Mayor London N. Breed, in partnership with the COVID Command
Center and Latino Task Force (LTF), today announced new strategies for COVID-19
awareness and recovery resources for the City’s Latino communities.
 
Included in the plan is the La Familia Unida Contra COVID-19 (Families United Against
COVID-19) campaign that will focus on culturally-responsive safety messaging to increase
awareness of health orders and guidelines, as well as programs that support the community
with food, housing, finance, and mental health services. One such program is the Right to
Recover program that provides qualifying residents with financial support while they recover
from the virus.  
 
“Our Latino community has been heavily impacted by this pandemic, and we have been
working closely with our community partners to make sure resources and testing are

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
mailto:jonas.ionin@sfgov.org
http://www.sfplanning.org/
mailto:dempress@sfgov.org
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FOR IMMEDIATE RELEASE: 
Wednesday, July 29, 2020 
Contact: San Francisco Joint Information Center, dempress@sfgov.org   
 


*** PRESS RELEASE *** 
SAN FRANCISCO EXPANDS OUTREACH AND SUPPORT TO 
LATINO COMMUNITY HEAVILY IMPACTED BY COVID-19 


La Familia Unida Contra COVID-19 effort will increase awareness of health 
orders, support prevention strategies, and connect residents to significant recovery 


resources available to community 
 
San Francisco, CA — Mayor London N. Breed, in partnership with the COVID Command 
Center and Latino Task Force (LTF), today announced new strategies for COVID-19 awareness 
and recovery resources for the City’s Latino communities. 
 
Included in the plan is the La Familia Unida Contra COVID-19 (Families United Against 
COVID-19) campaign that will focus on culturally-responsive safety messaging to increase 
awareness of health orders and guidelines, as well as programs that support the community with 
food, housing, finance, and mental health services. One such program is the Right to Recover 
program that provides qualifying residents with financial support while they recover from the 
virus.   
 
“Our Latino community has been heavily impacted by this pandemic, and we have been 
working closely with our community partners to make sure resources and testing are accessible 
for those who need it most,” said Mayor Breed. “The City and the Latino Task Force have 
created innovative programs, many supported by Give2SF, and we need to continue to do the 
work to connect people to these critical resources. This new campaign will help us continue to 
spread the word in the community about what everyone can do to keep themselves and their 
families safe, healthy and supported.”  
 
Latinos make up of 50% percent of reported cases of COVID-19 in San Francisco, despite the 
demographic making up just 15% of the City’s population, according to the Department of 
Public Health. The stark disproportionate effect of COVID-19 on the Latino community can be 
traced back to crowded living conditions and the high number of frontline and essential workers 
who are Latino.   
 
“The virus is impacting our community greatly. We need to take stronger action now. To protect 
our Latino families, essential workers and community, we must come together and join the 
collective effort to fight against COVID-19, because doing so helps us all” said Valerie Tulier 
Laiwa, the Latino Task Force Lead Coordinator. “The City, in partnership with the Latino Task 
Force, has put forth La Familia Unida Contra COVID-19 Campaign strategy along with the 
Latino Task Force Resource Hub, to provide critical services from financial support to food 
assistance and most importantly, to empower the community.” 



mailto:dempress@sfgov.org
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Mayor Breed directed an initial $100,000 food security investment to help establish the Latino 
Task Force Resource Hub, and subsequently directed an additional $200,000 from Give2SF 
towards this effort. The City has since leveraged these investments to attract an additional 
$600,000 philanthropic commitment from the Crankstart Foundation to support these critical 
health resources. Each $100,000 supports one month of vital food security to 7,000 primarily 
immigrant households in the Mission and citywide.  
 
To ensure important safety messaging is received by the most vulnerable and at-
risk, the campaign promotes safety information via public service announcements on traditional, 
print, and digital platforms, such as Univision Radio, Telemundo, Facebook, Twitter, Instagram, 
newspaper promotional ads and billboards promotional messaging within the communities most 
affected by COVID-19. Spanish-language flyers promoting testing sites in the Mission also were 
created to spread messaging of available resources for Latino communities.  
 
The City’s relief programs are working to fill the gaps in federal funding by putting money in the 
hands of the people that need it the most. The programs aim to remove barriers to allow access to 
relief for those who may not trust government programs due to their immigration status and 
experience in the criminal justice system. In total, the below programs are providing over $7 
million to support vulnerable San Franciscans, including immigrants and undocumented 
residents. 
 


• The Right to Recover Fund: The program provides those who qualify with a wage 
replacement while they recover. Based on San Francisco minimum wage, a two-week 
wage replacement amounts to $1,285. The program’s financial support will serve up to 
1,500 San Franciscans who test positive for COVID-19 to focus on their health and 
recovery regardless of their immigration status. ($2 million from Give2SF) 


• Family Relief Fund*: This fund offered monthly financial relief of $500 to $1,000 for 
families that do not qualify for local, state, or federal assistance such as cash or food aid, 
sick time (due to hours reduction or job loss), and unemployment. The program 
prioritizes 1) families with a parent or guardian that is incarcerated or recently deceased, 
2) individuals without social security, and 3) undocumented residents. Funds were 
distributed by community-based organizations that have long-standing relationships with 
the communities they serve. ($4.88 million from Give2SF) 


• Immigrant Workers Fund: To further support immigrant workers who are ineligible for 
state and federal programs and have been impacted by COVID-19, the City has partnered 
with Bay Area Community Resources and Community Youth Center to facilitate and 
distribute funds for supportive services and food aid. Eligible individuals receive up to a 
single $200 payment for supportive services and a single $200 payment for food security. 
($400,000 from Give2SF) 


 
*Fund limit reached.  
 
For more information on the above programs, call the Office of Economic and Workforce 
Development (OEWD) Workforce Hotline at (415) 701-4817 where representatives are available 



https://www.bacr.org/

https://www.cycsf.org/
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7 days a week to answers calls in multiple languages, or email workforce.connection@sfgov.org. 
Information is also available online at oewd.org/covid19/workers or by calling 311.  
 
Currently there are four community testing sites in the Mission District that are administered by 
the Department of Public Health:  
 


• LTF Resource Hub: 701 Alabama St, Thursdays from 10 a.m. to 3 p.m.  
  


• Castro Mission Health Center: 3850 – 17th St., Monday-Friday from 8 a.m. to 5 p.m., 
Saturday and Sunday from 12 p.m. to 4 p.m.  
  


• Mission Neighborhood Health Center: 240 Shotwell St., Monday-Friday from 8 a.m. to 
5 p.m.  
  


• Zuckerberg San Francisco General Testing Site: 1001 Potrero Ave., Monday-Friday 
from 9 a.m. to 7 p.m. 


 
Additional mobile testing capacity will be deployed to those communities highly impacted by the 
virus and a new brick and mortar site will be established in the southeast sector of the city. All of 
the community testing centers provide tests results by phone, conduct contact tracing, and offer 
social services if test results are positive. 
 
In addition to the economic relief programs listed above, the City has funded numerous programs 
to provide food security and housing stabilization for San Franciscans, with a focus on 
supporting residents who are most vulnerable. 
 
Food Security  


• Isolation/Quarantine (IQ) Food Helpline – The City’s centralized resource for food 
insecure people in isolation or quarantine due to COVID-19. This resource provides free 
groceries or prepared meals to people who have been diagnosed as COVID-19 positive, 
are a Person Under Investigation (PUI) awaiting test results, or are considered a “close 
contact” and cannot otherwise access food. Individuals may be referred to this resource 
by a medical provider, public health staff, social services organization, or 3-1-1.  


• CalFresh – CalFresh is a state program that issues monthly payments to recipients that 
can be used to buy food at grocery stores, farmers markets, and some 
restaurants. CalFresh also gives recipients access to free job and training services as well 
as discounts on utilities, transportation, and more. To sign up for CalFresh, contact: (415) 
558-4700 or visit: GetCalFresh.org.  


• Great Plates Delivered – A temporary food delivery program of three meals a day to 
adults 65+ who are sheltering in place or adults 60-64 who are high risk of contracting 
COVID-19. Great Plates currently runs through August 9.   


• Home-Delivered Meals and Groceries – Meal delivery for homebound adults who are 
unable to shop due to a mental or physical condition.    


• Community-Based Take Away Meals – Offers meals to adults 60+ at sites located 
throughout San Francisco.   



mailto:workforce.connection@sfgov.org

https://oewd.org/covid19/workers

http://getcalfresh.org/

https://www.sfhsa.org/services/health-food/groceries-and-meals/great-plates-delivered-meal-program

https://www.sfhsa.org/services/health-food/home-delivered-meals-program

https://www.sfhsa.org/services/health-food/congregate-meals-program
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• Food Pantries – Weekly and bi-monthly groceries at sites located in San Francisco.   
• Help is available to all San Franciscans in need of food assistance due to COVID-19. If 


you know anyone who is experiencing hunger or needs help finding food pantries or food 
assistance programs, please encourage them to call 3-1-1.   


 
Housing  


• COVID-19 Eviction and Rent Increase Moratoriums – Emergency tenant protections, 
including more time to pay your rent, suspension of evictions during the pandemic, and a 
rent freeze in City-subsidized housing.   


• Give2SF Housing Stabilization Program – Financial help to pay rent, utilities, and other 
housing costs if you have been financially impacted by COVID-19.   


• COVID-19 Homeowner Emergency Loan Program (HELP) – No-payment loans of up to 
$25,000 to cover HOA dues, property taxes, and lump-sum deferred mortgage payments.  


 
Mental Health Support  


• Hotlines and urgent care centers that offer mental health and comprehensive crisis 
services.    


 
### 



https://www.sfhsa.org/services/health-food/food-pantry-programs

https://sf.gov/information/about-covid-19-eviction-and-rent-increase-moratoriums

https://sf.gov/apply-help-housing-costs-coronavirus-pandemic

https://sfmohcd.org/COVID19HELP

https://sf.gov/information/mental-health-and-substance-use-resources

https://sf.gov/information/mental-health-and-substance-use-resources





accessible for those who need it most,” said Mayor Breed. “The City and the Latino Task
Force have created innovative programs, many supported by Give2SF, and we need to
continue to do the work to connect people to these critical resources. This new campaign will
help us continue to spread the word in the community about what everyone can do to keep
themselves and their families safe, healthy and supported.” 
 
Latinos make up of 50% percent of reported cases of COVID-19 in San Francisco, despite the
demographic making up just 15% of the City’s population, according to the Department of
Public Health. The stark disproportionate effect of COVID-19 on the Latino community can
be traced back to crowded living conditions and the high number of frontline and essential
workers who are Latino.  
 
“The virus is impacting our community greatly. We need to take stronger action now. To
protect our Latino families, essential workers and community, we must come together and join
the collective effort to fight against COVID-19, because doing so helps us all” said Valerie
Tulier Laiwa, the Latino Task Force Lead Coordinator. “The City, in partnership with the
Latino Task Force, has put forth La Familia Unida Contra COVID-19 Campaign strategy
along with the Latino Task Force Resource Hub, to provide critical services from financial
support to food assistance and most importantly, to empower the community.”
 
Mayor Breed directed an initial $100,000 food security investment to help establish the Latino
Task Force Resource Hub, and subsequently directed an additional $200,000 from Give2SF
towards this effort. The City has since leveraged these investments to attract an additional
$600,000 philanthropic commitment from the Crankstart Foundation to support these critical
health resources. Each $100,000 supports one month of vital food security to 7,000 primarily
immigrant households in the Mission and citywide.
 
To ensure important safety messaging is received by the most vulnerable and at-
risk, the campaign promotes safety information via public service announcements on
traditional, print, and digital platforms, such as Univision Radio, Telemundo, Facebook,
Twitter, Instagram, newspaper promotional ads and billboards promotional messaging within
the communities most affected by COVID-19. Spanish-language flyers promoting testing sites
in the Mission also were created to spread messaging of available resources for Latino
communities. 
 
The City’s relief programs are working to fill the gaps in federal funding by putting money in
the hands of the people that need it the most. The programs aim to remove barriers to allow
access to relief for those who may not trust government programs due to their immigration
status and experience in the criminal justice system. In total, the below programs are providing
over $7 million to support vulnerable San Franciscans, including immigrants and
undocumented residents.
 

The Right to Recover Fund: The program provides those who qualify with a wage
replacement while they recover. Based on San Francisco minimum wage, a two-week
wage replacement amounts to $1,285. The program’s financial support will serve up to
1,500 San Franciscans who test positive for COVID-19 to focus on their health and
recovery regardless of their immigration status. ($2 million from Give2SF)
Family Relief Fund*: This fund offered monthly financial relief of $500 to $1,000 for
families that do not qualify for local, state, or federal assistance such as cash or food aid,
sick time (due to hours reduction or job loss), and unemployment. The program



prioritizes 1) families with a parent or guardian that is incarcerated or recently deceased,
2) individuals without social security, and 3) undocumented residents. Funds were
distributed by community-based organizations that have long-standing relationships
with the communities they serve. ($4.88 million from Give2SF)
Immigrant Workers Fund: To further support immigrant workers who are ineligible
for state and federal programs and have been impacted by COVID-19, the City has
partnered with Bay Area Community Resources and Community Youth Center to
facilitate and distribute funds for supportive services and food aid. Eligible individuals
receive up to a single $200 payment for supportive services and a single $200 payment
for food security. ($400,000 from Give2SF)

 
*Fund limit reached.
 
For more information on the above programs, call the Office of Economic and Workforce
Development (OEWD) Workforce Hotline at (415) 701-4817 where representatives are
available 7 days a week to answers calls in multiple languages, or email
workforce.connection@sfgov.org. Information is also available online at
oewd.org/covid19/workers or by calling 311.
 
Currently there are four community testing sites in the Mission District that are administered
by the Department of Public Health: 

LTF Resource Hub: 701 Alabama St, Thursdays from 10 a.m. to 3 p.m. 
 
Castro Mission Health Center: 3850 – 17th St., Monday-Friday from 8 a.m. to 5 p.m.,
Saturday and Sunday from 12 p.m. to 4 p.m. 
 
Mission Neighborhood Health Center: 240 Shotwell St., Monday-Friday from 8 a.m.
to 5 p.m. 
 
Zuckerberg San Francisco General Testing Site: 1001 Potrero Ave., Monday-Friday
from 9 a.m. to 7 p.m.

 
Additional mobile testing capacity will be deployed to those communities highly impacted by
the virus and a new brick and mortar site will be established in the southeast sector of the
city. All of the community testing centers provide tests results by phone, conduct contact
tracing, and offer social services if test results are positive.
 
In addition to the economic relief programs listed above, the City has funded numerous
programs to provide food security and housing stabilization for San Franciscans, with a focus
on supporting residents who are most vulnerable.
 
Food Security 

Isolation/Quarantine (IQ) Food Helpline – The City’s centralized resource for food
insecure people in isolation or quarantine due to COVID-19. This resource provides free
groceries or prepared meals to people who have been diagnosed as COVID-19 positive,
are a Person Under Investigation (PUI) awaiting test results, or are considered a “close
contact” and cannot otherwise access food. Individuals may be referred to this resource
by a medical provider, public health staff, social services organization, or 3-1-1. 

https://www.bacr.org/
https://www.cycsf.org/
mailto:workforce.connection@sfgov.org
https://oewd.org/covid19/workers


CalFresh – CalFresh is a state program that issues monthly payments to recipients that
can be used to buy food at grocery stores, farmers markets, and some
restaurants. CalFresh also gives recipients access to free job and training services as
well as discounts on utilities, transportation, and more. To sign up for CalFresh, contact:
(415) 558-4700 or visit: GetCalFresh.org. 
Great Plates Delivered – A temporary food delivery program of three meals a day to
adults 65+ who are sheltering in place or adults 60-64 who are high risk of contracting
COVID-19. Great Plates currently runs through August 9.  
Home-Delivered Meals and Groceries – Meal delivery for homebound adults who are
unable to shop due to a mental or physical condition.   
Community-Based Take Away Meals – Offers meals to adults 60+ at sites located
throughout San Francisco.  
Food Pantries – Weekly and bi-monthly groceries at sites located in San Francisco.  
Help is available to all San Franciscans in need of food assistance due to COVID-19. If
you know anyone who is experiencing hunger or needs help finding food pantries or
food assistance programs, please encourage them to call 3-1-1.  

 
Housing 

COVID-19 Eviction and Rent Increase Moratoriums – Emergency tenant protections,
including more time to pay your rent, suspension of evictions during the pandemic, and
a rent freeze in City-subsidized housing.  
Give2SF Housing Stabilization Program – Financial help to pay rent, utilities, and other
housing costs if you have been financially impacted by COVID-19.  
COVID-19 Homeowner Emergency Loan Program (HELP) – No-payment loans of up
to $25,000 to cover HOA dues, property taxes, and lump-sum deferred mortgage
payments. 

 
Mental Health Support 

Hotlines and urgent care centers that offer mental health and comprehensive crisis
services.   

 
###

 

http://getcalfresh.org/
https://www.sfhsa.org/services/health-food/groceries-and-meals/great-plates-delivered-meal-program
https://www.sfhsa.org/services/health-food/home-delivered-meals-program
https://www.sfhsa.org/services/health-food/congregate-meals-program
https://www.sfhsa.org/services/health-food/food-pantry-programs
https://sf.gov/information/about-covid-19-eviction-and-rent-increase-moratoriums
https://sf.gov/apply-help-housing-costs-coronavirus-pandemic
https://sfmohcd.org/COVID19HELP
https://sf.gov/information/mental-health-and-substance-use-resources
https://sf.gov/information/mental-health-and-substance-use-resources
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From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Monday, July 27, 2020 at 4:06 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED AND SUPERVISOR
SHAMANN WALTON RELEASE ROADMAP TO GUIDE TRANSFORMATIVE
CHANGE AND INVESTMENTS IN AFRICAN-AMERICAN COMMUNITY
 
FOR IMMEDIATE RELEASE:
Monday, July 27, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED AND SUPERVISOR SHAMANN

WALTON RELEASE ROADMAP TO GUIDE
TRANSFORMATIVE CHANGE AND INVESTMENTS IN

AFRICAN-AMERICAN COMMUNITY
Recommendations from community engagement process led by Human Rights Commission

provides direct feedback from the African-American residents of San Francisco, which
includes a need for funding for mental health, homelessness, education, youth development,

and economic justice
 
San Francisco, CA — Mayor London N. Breed and Supervisor Shamann Walton today
released a report from the Human Rights Commission with initial recommendations from the
African-American community on reinvesting in the City’s African-American community. In
June, Mayor Breed and Supervisor Walton announced their intention to redirect funding from
the police department into the African-American community following the killing of George
Floyd. A key part of this process involved hearing directly from community members,
particularly those most impacted by systemic racism, through a process facilitated by the San
Francisco Human Rights Commission (HRC).

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
mailto:jonas.ionin@sfgov.org
http://www.sfplanning.org/
mailto:mayorspressoffice@sfgov.org
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FOR IMMEDIATE RELEASE: 
Monday, July 27, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED AND SUPERVISOR SHAMANN 


WALTON RELEASE ROADMAP TO GUIDE 
TRANSFORMATIVE CHANGE AND INVESTMENTS IN 


AFRICAN-AMERICAN COMMUNITY 
Recommendations from community engagement process led by Human Rights Commission 


provides direct feedback from the African-American residents of San Francisco, which includes 
a need for funding for mental health, homelessness, education, youth development, and economic 


justice 
 
San Francisco, CA — Mayor London N. Breed and Supervisor Shamann Walton today released 
a report from the Human Rights Commission with initial recommendations from the African-
American community on reinvesting in the City’s African-American community. In June, Mayor 
Breed and Supervisor Walton announced their intention to redirect funding from the police 
department into the African-American community following the killing of George Floyd. A key 
part of this process involved hearing directly from community members, particularly those most 
impacted by systemic racism, through a process facilitated by the San Francisco Human Rights 
Commission (HRC). 
 
Mayor Breed will announce the amount of funding being reinvested later this week as part of her 
proposed budget, which must be submitted by August 1st. In addition to investing in new 
programs, the Mayor has also prioritized maintaining and enhancing African-American serving 
organizations, despite the needs for broader cuts in this year’s budget to address the $1.5 billion 
deficit.   
 
The report released today summarizes the findings of this initial community engagement and 
provides a framework for ongoing conversations and decisions to reinvest in San Francisco’s 
Black community. The report highlights recommendations, research and data raised through the 
community input process to prioritize resources to the Black community. Key issues by the 
community include the areas of mental health, homelessness, education, youth development, and 
economic justice, and more. The report also includes findings about significant concerns over the 
need for better systems accountability from the City to engage with and deliver services to the 
public. The report will serve as a guiding document about where and how City funding should be 
reinvested in the upcoming budget for Fiscal Years 2020-21 and 2021-22, as well as longer-term 
policy changes and budget investments. 
 
“If we truly believe that Black Lives Matter, then we need to listen to Black voices, not tell 
Black people in this city and this country what is best for them. That includes listening to those 
who have long lost faith in City Hall to actually deliver on promises that are so often made, but 
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not kept,” said Mayor Breed. “While protests have happened all over the world to support the 
movement to change the racist systems that have long plagued our country, it is time to do the 
hard work now and into the future. Over the past month we initiated a process to hear directly 
from residents so we can begin the move for real, tangible changes in addressing the systemic 
issues facing our community. This is only the first step in a long process to bring resources and 
accountability to our community that has for decades been underserved, underrepresented, and 
ignored.”  
 
“The only way to address some of the systemic issues that have negatively affected Black people 
and have existed for decades in our city, is to make a sizable investment in the Black community 
that will lead to real change,” said Supervisor Shamann Walton. “Having Black voices take the 
lead on the process for reinvestment in our community, is key to developing strategies that lead 
to tangible outcomes. I’m excited to share what the Black community has identified as priorities, 
so that we as policy makers can make the resources available to achieve tangible results. With 
reparations, the redirection of SFPD resources and community truly taking the lead, this is only 
the beginning.” 
 
“Our community engagement process captured a spectrum of participant sentiment, from 
disheartened community members who have gone through this before, only to be let down, to 
those with renewed hope that the historic moment we are living in will bring real change,” said 
HRC Director Sheryl Davis. “Racial equity becomes real when we appropriately meet 
community needs and racism no longer determines outcomes for our residents. It’s clear that 
Black people want and deserve better public service from their City and we have been falling 
short.” 
 
Investing in San Francisco’s African American community is necessary to repair the legacy of 
systemic racism and resolving the disparate outcomes in economic opportunity, housing, and 
health indicators for African American and Black people in the City. African Americans in 
San Francisco experience significant structural inequalities that need to be addressed and 
remedied.  


• African Americans have the lowest median household income in San Francisco, and the 
average income for a Black household is $31,000, as compared with $116,000 for white 
households.  


• Black people have the highest mortality rate for nine of the top ten causes of death in San 
Francisco. African Americans have the lowest rate of homeownership in San Francisco at 
31%.  


• Black and African American individuals comprise 37% of the City’s unhoused 
population, despite making up less than 6% of the City’s population as a whole.  


• About 45% of all San Francisco Police Department use-of-force cases involved Black 
people in 2019. 


 
In order to make lasting, structural change in the City’s policies and budget investments, 
community engagement must be ongoing and sustainable. The Human Rights Commission 
documented emailed comments, hosted online meetings, and created a short survey for initial 
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thoughts and feedback. More than 600 people participated in some capacity in the process. The 
report includes a recommended timeline for ongoing community engagement.  
 
Next Steps 
The Human Rights Commission will host two community meetings to gather additional feedback 
and recommendations to add to the report. In September, the HRC will launch monthly 
community meetings to review progress on recommendations and build out implementation 
plans with legislators through a working group. In October, the HRC will launch quarterly 
meetings to share updates with the public on the report. 
 
 


### 







 
Mayor Breed will announce the amount of funding being reinvested later this week as part of
her proposed budget, which must be submitted by August 1st. In addition to investing in new
programs, the Mayor has also prioritized maintaining and enhancing African-American
serving organizations, despite the needs for broader cuts in this year’s budget to address the
$1.5 billion deficit. 
 
The report released today summarizes the findings of this initial community engagement and
provides a framework for ongoing conversations and decisions to reinvest in San Francisco’s
Black community. The report highlights recommendations, research and data raised through
the community input process to prioritize resources to the Black community. Key issues by the
community include the areas of mental health, homelessness, education, youth development,
and economic justice, and more. The report also includes findings about significant concerns
over the need for better systems accountability from the City to engage with and deliver
services to the public. The report will serve as a guiding document about where and how City
funding should be reinvested in the upcoming budget for Fiscal Years 2020-21 and 2021-22,
as well as longer-term policy changes and budget investments.

“If we truly believe that Black Lives Matter, then we need to listen to Black voices, not tell
Black people in this city and this country what is best for them. That includes listening to
those who have long lost faith in City Hall to actually deliver on promises that are so often
made, but not kept,” said Mayor Breed. “While protests have happened all over the world to
support the movement to change the racist systems that have long plagued our country, it is
time to do the hard work now and into the future. Over the past month we initiated a process to
hear directly from residents so we can begin the move for real, tangible changes in addressing
the systemic issues facing our community. This is only the first step in a long process to bring
resources and accountability to our community that has for decades been underserved,
underrepresented, and ignored.”
 
“The only way to address some of the systemic issues that have negatively affected Black
people and have existed for decades in our city, is to make a sizable investment in the Black
community that will lead to real change,” said Supervisor Shamann Walton. “Having Black
voices take the lead on the process for reinvestment in our community, is key to developing
strategies that lead to tangible outcomes. I’m excited to share what the Black community has
identified as priorities, so that we as policy makers can make the resources available to
achieve tangible results. With reparations, the redirection of SFPD resources and community
truly taking the lead, this is only the beginning.”
 
“Our community engagement process captured a spectrum of participant sentiment, from
disheartened community members who have gone through this before, only to be let down, to
those with renewed hope that the historic moment we are living in will bring real change,”
said HRC Director Sheryl Davis. “Racial equity becomes real when we appropriately meet
community needs and racism no longer determines outcomes for our residents. It’s clear that
Black people want and deserve better public service from their City and we have been falling
short.”
 
Investing in San Francisco’s African American community is necessary to repair the legacy of
systemic racism and resolving the disparate outcomes in economic opportunity, housing, and
health indicators for African American and Black people in the City. African Americans in
San Francisco experience significant structural inequalities that need to be addressed and

https://sf-hrc.org/sites/default/files/Reallocation%20of%20City%20Funding%20Report.pdf


remedied.
African Americans have the lowest median household income in San Francisco, and the
average income for a Black household is $31,000, as compared with $116,000 for white
households.
Black people have the highest mortality rate for nine of the top ten causes of death in
San Francisco. African Americans have the lowest rate of homeownership in San
Francisco at 31%.
Black and African American individuals comprise 37% of the City’s unhoused
population, despite making up less than 6% of the City’s population as a whole.
About 45% of all San Francisco Police Department use-of-force cases involved Black
people in 2019.

 
In order to make lasting, structural change in the City’s policies and budget investments,
community engagement must be ongoing and sustainable. The Human Rights Commission
documented emailed comments, hosted online meetings, and created a short survey for initial
thoughts and feedback. More than 600 people participated in some capacity in the process.
The report includes a recommended timeline for ongoing community engagement.
 
Next Steps
The Human Rights Commission will host two community meetings to gather additional
feedback and recommendations to add to the report. In September, the HRC will launch
monthly community meetings to review progress on recommendations and build out
implementation plans with legislators through a working group. In October, the HRC will
launch quarterly meetings to share updates with the public on the report.
 
 

###
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Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES START OF CONSTRUCTION ON PLUMBERS

UNION HOUSING PROJECT
Date: Monday, July 27, 2020 9:58:05 AM
Attachments: 07.27.20 Plumbers Union Housing Project.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Monday, July 27, 2020 at 9:57 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES START
OF CONSTRUCTION ON PLUMBERS UNION HOUSING PROJECT
 
FOR IMMEDIATE RELEASE:
Monday, July 27, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES START OF
CONSTRUCTION ON PLUMBERS UNION HOUSING

PROJECT
Hundreds of new homes, including supportive housing, a new union hall, and public open

space will transform underused parking lots and restore the historic Civic Center Hotel while
providing crucial jobs

 
San Francisco, CA — Mayor London N. Breed today announced that construction has begun
on the Plumbers Union mixed-use project, which will transform a crucial stretch of Market
Street by adding 580 new homes, including 96 supportive housing units for people
experiencing homelessness, as well as a new union hall and public open space. The project is
also expected to provide about 1,800 jobs, highlighting the economic benefits of housing
production as the economy struggles to recover from the pandemic.
 
“This milestone is a reminder that we cannot let today’s economic challenges create
tomorrow’s housing affordability crisis,” said Mayor Breed. “The Plumbers Union project
helps us meet two of our most critical needs – housing and jobs. Starting construction of this
major project during a time of great economic uncertainty supports residents struggling to

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
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FOR IMMEDIATE RELEASE: 
Monday, July 27, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED ANNOUNCES START OF 


CONSTRUCTION ON PLUMBERS UNION HOUSING PROJECT 
Hundreds of new homes, including supportive housing, a new union hall, and public open space 


will transform underused parking lots and restore the historic Civic Center Hotel while 
providing crucial jobs  


 
San Francisco, CA — Mayor London N. Breed today announced that construction has begun on 
the Plumbers Union mixed-use project, which will transform a crucial stretch of Market Street by 
adding 580 new homes, including 96 supportive housing units for people experiencing 
homelessness, as well as a new union hall and public open space. The project is also expected to 
provide about 1,800 jobs, highlighting the economic benefits of housing production as the 
economy struggles to recover from the pandemic.  
 
“This milestone is a reminder that we cannot let today’s economic challenges create tomorrow’s 
housing affordability crisis,” said Mayor Breed. “The Plumbers Union project helps us meet two 
of our most critical needs – housing and jobs. Starting construction of this major project during a 
time of great economic uncertainty supports residents struggling to keep a roof over their heads 
and earn a living wage. I want to recognize Local 38 for seeing the potential of this property and 
working with a development partner to turn their vision into reality.”  
 
Approved in December 2017, the Plumbers Union project encompasses six buildings – five 
residences and a new union hall – across 2.2 acres fronting Market Street and bordered by 12th, 
Brady, and Colton Streets. New open spaces will include the Joseph P. Mazzola Gardens, a 
plaza, and mid-block passages, while restored historic façades along Market Street will anchor 
the 13,000 square feet of retail space. The privately-funded project is being developed by Strada 
Investment Group in partnership with the Plumbers and Pipefitters Union Local 38 and its 
Pension Fund. 
 
“UA Local 38 is extremely proud to have broken ground on such a substantial project that will 
not only give our membership a new Union Hall and headquarters, but will provide badly needed 
housing,” said Larry Mazzola, Jr., President of the San Francisco Building and Construction 
Trades Council and Business Manager of Plumbers and Pipefitters Union Local 38. “This was 
my grandfather Joe Mazzola’s dream when he purchased all of this property as Chairman of the 
Board of Trustees back in the 1960s for the Local 38 Pension Fund. Having a construction job of 
this magnitude start during this pandemic and downturn is an enormous lift to Building Trades 
workers. The jobs provided will help offset the unemployment numbers in all trades, and will 
give hope to workers for the future.” 
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“This project demonstrates the breadth of public benefits that can be created through private 
investment and without taxing limited City resources when the City, Labor and the private and 
non-profit sectors work together as partners,” said Michael Cohen, Co-founder and Principal of 
Strada Investment Group. “These benefits include desperately needed housing, good union jobs, 
supportive homeless housing and a major new park. The fact that we were able to secure the 
funding necessary to commence construction in the midst of the pandemic is a testament to the 
fundamental soundness of the project and that partnership.” 
 
The Plumbers Union project will deliver 580 units of housing across five residential buildings. 
The first two projects are the 190-unit Building A on Market Street at Brady Street, and 53 
Colton Street, a 96-unit supportive housing project for formerly homeless individuals. The 
project at 53 Colton is a 50/50 joint venture between Strada and Community Housing Partnership 
(CHP), a nonprofit that currently operates the Civic Center Hotel Navigation Center. The 
renovation of the Civic Center Hotel will take place after 53 Colton opens. The Plumbers Union 
project also worked with the Mayor’s Office of Housing and Community Development to 
preserve 101 affordable housing units at the South Beach Marina Apartments that would have 
seen their affordability expire.  
 
“We are proud to partner with Strada in the development of 96 permanent homeless supportive 
housing apartments at 53 Colton as a core part of the overall project,” said Rick Aubry, Chief 
Executive Officer of Community Housing Partnership. “CHP is celebrating its 30th anniversary 
and now, more than ever, adding new supported homes for people who have experienced 
homelessness is essential for the City we all love. We currently provide a home for over 1,900 
residents our across the City and the new housing at Colton and other projects under 
development in partnership with the City will expand our capacity to address the challenge.” 
  
The start of construction on the Plumbers Union also serves as a reminder of the importance of 
housing production to job creation. During the Great Recession, housing production, which had 
already failed to meet housing demand for decades, fell from a high of 3,366 units in 2009 to an 
anemic 418 units in 2011. Construction jobs also plummeted, dropping by more than a third 
between a peak in 2007 and a low point in 2010, according to State of California data for the 
San Francisco/San Mateo area. The robust economic recovery from the Great Recession, coupled 
with the significant underproduction of housing, led to skyrocketing housing costs. In 2019 
San Francisco saw an increase of more than 4,850 housing units, and 9,600 units were under 
construction as of March 2020, but pandemic-driven economic uncertainly again threatens both 
housing production and construction jobs, further highlighting the importance of the Plumbers 
Union project. 
 
The Plumbers Union project will contribute to the revitalization of the section of Market Street 
near the intersection of Van Ness Avenue known as the Hub, where three major projects are 
nearing final approval at the Board of Supervisors. A broader Planning Department plan for the 
area that includes 15 more sites as well as significant impact fees and other community benefits 
is expected to be considered by the Board again in early 2021. 
 
The Plumbers Union project is scheduled to complete construction in 2024. 
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### 







keep a roof over their heads and earn a living wage. I want to recognize Local 38 for seeing
the potential of this property and working with a development partner to turn their vision into
reality.”
 
Approved in December 2017, the Plumbers Union project encompasses six buildings – five
residences and a new union hall – across 2.2 acres fronting Market Street and bordered by
12th, Brady, and Colton Streets. New open spaces will include the Joseph P. Mazzola
Gardens, a plaza, and mid-block passages, while restored historic façades along Market Street
will anchor the 13,000 square feet of retail space. The privately-funded project is being
developed by Strada Investment Group in partnership with the Plumbers and Pipefitters Union
Local 38 and its Pension Fund.
 
“UA Local 38 is extremely proud to have broken ground on such a substantial project that will
not only give our membership a new Union Hall and headquarters, but will provide badly
needed housing,” said Larry Mazzola, Jr., President of the San Francisco Building and
Construction Trades Council and Business Manager of Plumbers and Pipefitters Union Local
38. “This was my grandfather Joe Mazzola’s dream when he purchased all of this property as
Chairman of the Board of Trustees back in the 1960s for the Local 38 Pension Fund. Having a
construction job of this magnitude start during this pandemic and downturn is an enormous lift
to Building Trades workers. The jobs provided will help offset the unemployment numbers in
all trades, and will give hope to workers for the future.”
 
“This project demonstrates the breadth of public benefits that can be created through private
investment and without taxing limited City resources when the City, Labor and the private and
non-profit sectors work together as partners,” said Michael Cohen, Co-founder and Principal
of Strada Investment Group. “These benefits include desperately needed housing, good union
jobs, supportive homeless housing and a major new park. The fact that we were able to secure
the funding necessary to commence construction in the midst of the pandemic is a testament to
the fundamental soundness of the project and that partnership.”
 
The Plumbers Union project will deliver 580 units of housing across five residential buildings.
The first two projects are the 190-unit Building A on Market Street at Brady Street, and 53
Colton Street, a 96-unit supportive housing project for formerly homeless individuals. The
project at 53 Colton is a 50/50 joint venture between Strada and Community Housing
Partnership (CHP), a nonprofit that currently operates the Civic Center Hotel Navigation
Center. The renovation of the Civic Center Hotel will take place after 53 Colton opens. The
Plumbers Union project also worked with the Mayor’s Office of Housing and Community
Development to preserve 101 affordable housing units at the South Beach Marina Apartments
that would have seen their affordability expire.
 
“We are proud to partner with Strada in the development of 96 permanent homeless supportive
housing apartments at 53 Colton as a core part of the overall project,” said Rick Aubry, Chief
Executive Officer of Community Housing Partnership. “CHP is celebrating its 30th
anniversary and now, more than ever, adding new supported homes for people who have
experienced homelessness is essential for the City we all love. We currently provide a home
for over 1,900 residents our across the City and the new housing at Colton and other projects
under development in partnership with the City will expand our capacity to address the
challenge.”
The start of construction on the Plumbers Union also serves as a reminder of the importance of
housing production to job creation. During the Great Recession, housing production, which



had already failed to meet housing demand for decades, fell from a high of 3,366 units in 2009
to an anemic 418 units in 2011. Construction jobs also plummeted, dropping by more than a
third between a peak in 2007 and a low point in 2010, according to State of California data for
the San Francisco/San Mateo area. The robust economic recovery from the Great Recession,
coupled with the significant underproduction of housing, led to skyrocketing housing costs. In
2019 San Francisco saw an increase of more than 4,850 housing units, and 9,600 units were
under construction as of March 2020, but pandemic-driven economic uncertainly again
threatens both housing production and construction jobs, further highlighting the importance
of the Plumbers Union project.
 
The Plumbers Union project will contribute to the revitalization of the section of Market Street
near the intersection of Van Ness Avenue known as the Hub, where three major projects are
nearing final approval at the Board of Supervisors. A broader Planning Department plan for
the area that includes 15 more sites as well as significant impact fees and other community
benefits is expected to be considered by the Board again in early 2021.
 
The Plumbers Union project is scheduled to complete construction in 2024.
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** MEDIA ADVISORY *** MAYOR LONDON N. BREED’S SCHEDULE OF PUBLIC EVENTS FOR MONDAY,

JULY 27, 2020
Date: Monday, July 27, 2020 9:41:56 AM
Attachments: 07.27.2020 Public Schedule.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Sunday, July 26, 2020 at 6:06 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** MEDIA ADVISORY *** MAYOR LONDON N. BREED’S SCHEDULE OF PUBLIC
EVENTS FOR MONDAY, JULY 27, 2020
 
FOR IMMEDIATE RELEASE:
Sunday, July 26, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 
 

*** MEDIA ADVISORY ***
 

MAYOR LONDON N. BREED’S SCHEDULE OF PUBLIC
EVENTS FOR MONDAY, JULY 27, 2020

 
 
Monday, July 27
Mayor London Breed has no public events.
 
 

 
Note: Mayor’s schedule is subject to change.

 
###
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FOR IMMEDIATE RELEASE: 
Sunday, July 26, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
  
  


*** MEDIA ADVISORY *** 
  


MAYOR LONDON N. BREED’S SCHEDULE OF PUBLIC 
EVENTS FOR MONDAY, JULY 27, 2020 


  
 
Monday, July 27 
Mayor London Breed has no public events. 
 
 


 
Note: Mayor’s schedule is subject to change. 


  
### 
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED AND CITY ADMINISTRATOR NAOMI KELLY ANNOUNCE

FINALIZED CITYWIDE PROJECT LABOR AGREEMENT TO SUPPORT WORKING PEOPLE AND SMALL BUSINESSES
ON PUBLIC CONSTRUCTION PROJECTS

Date: Friday, July 24, 2020 5:43:02 PM
Attachments: 07.24.20 Project Labor Agreement.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Friday, July 24, 2020 at 2:47 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED AND CITY
ADMINISTRATOR NAOMI KELLY ANNOUNCE FINALIZED CITYWIDE PROJECT
LABOR AGREEMENT TO SUPPORT WORKING PEOPLE AND SMALL BUSINESSES
ON PUBLIC CONSTRUCTION PROJECTS
 
FOR IMMEDIATE RELEASE:
Friday, July 24, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED AND CITY ADMINISTRATOR

NAOMI KELLY ANNOUNCE FINALIZED CITYWIDE
PROJECT LABOR AGREEMENT TO SUPPORT WORKING

PEOPLE AND SMALL BUSINESSES ON PUBLIC
CONSTRUCTION PROJECTS

Project labor agreement promotes efficiency in public construction projects, supports small
businesses, and expands opportunities for graduates of the City’s job training programs

 
San Francisco, CA — Mayor London N. Breed and City Administrator Naomi M. Kelly
today announced San Francisco has finalized a citywide Project Labor Agreement for public
construction projects, which supports working people and small businesses.
 
The 20-year agreement was negotiated and executed on behalf of San Francisco by the City
Administrator following legislation that Mayor Breed advanced and signed in January 2019,
which created a structure for this negotiated Project Labor Agreement. The legislative
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FOR IMMEDIATE RELEASE: 
Friday, July 24, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED AND CITY ADMINISTRATOR 


NAOMI KELLY ANNOUNCE FINALIZED CITYWIDE 
PROJECT LABOR AGREEMENT TO SUPPORT WORKING 


PEOPLE AND SMALL BUSINESSES ON PUBLIC 
CONSTRUCTION PROJECTS 


Project labor agreement promotes efficiency in public construction projects, supports small 
businesses, and expands opportunities for graduates of the City’s job training programs 


 
San Francisco, CA — Mayor London N. Breed and City Administrator Naomi M. Kelly today 
announced San Francisco has finalized a citywide Project Labor Agreement for public 
construction projects, which supports working people and small businesses.  
 
The 20-year agreement was negotiated and executed on behalf of San Francisco by the City 
Administrator following legislation that Mayor Breed advanced and signed in January 2019, 
which created a structure for this negotiated Project Labor Agreement. The legislative 
framework was the result of input from Mayor Breed, the Board of Supervisors, City 
Departments, labor leaders, community stakeholders, and small and local business owners.   
 
“I am committed to making sure that working people can continue to live in San Francisco and I 
am proud that we finalized this Project Labor Agreement, which is good for workers, the City, 
and provides opportunities for our local small businesses,” said Mayor Breed. “San Francisco 
has a long economic recovery ahead of us, and using our public construction projects is a key 
way that we can provide good-paying jobs and economic opportunity.”  
 
“We look forward to the continued work to deliver the many public works projects under the 
finalized Project Labor Agreement,” said City Administrator Naomi M. Kelly. “Thank you to the 
San Francisco Building Construction Trades Council for their valued participation throughout 
the process to ensure stability and continuity of public work and improvement projects.” 
 
“This Agreement is very important in that it will protect all workers to make sure that they 
receive the pay, benefits and working conditions that they deserve when working on publicly 
funded projects,” said Larry Mazzola, Jr., President of the San Francisco Building and 
Construction Trades Council and Business Manager of Plumbers and Pipefitters Union Local 38. 
“It also levels the playing field for contractors bidding on this work, ensuring that the bidding 
process will be fair and equitable. I want to thank Mayor London Breed who believed in this 
PLA and agreed that workers deserved these protections when working on City construction 
jobs. The Agreement wouldn’t have happened without her.” 
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“This is a historic accomplishment for all of San Francisco and San Francisco workers,” said 
Tim Paulson, Secretary Treasurer of the San Francisco Building and Construction Trades 
Council. “This agreement, where all the City family participated, ensures good jobs and 
apprenticeships to all the workers who will build San Francisco's public infrastructure for the 
next generation.” 
 
“Part of what has been critical to the Project Labor Agreement discussion is the fundamental 
notion of fairness in hiring,” said Supervisor Peskin. “Whether it’s criteria for how our public 
bond dollars are spent or ensuring a fair bidding process, this is going to reduce the opportunities 
for corruption in contracting and restore faith in our local government for both workers and the 
general public.”  
 
“This historic Project Labor Agreement is the culmination of multi-year negotiations and could 
not have been accomplished without the collaborative spirit of all stakeholders whose focus was 
working families, and I am proud to have played a role in this. The Agreement not only uplifts 
existing workers but future generations who will join the workforce by providing a pathway for 
direct entry with unions,” said Supervisor Ahsha Safaí. “This news is much-needed and 
welcomed news for San Francisco’s working families, the backbone of San Francisco, as many 
are currently being pummeled by a spiraling economy in the midst of an ongoing pandemic. This 
is a win for all.”  
 
“The local small business construction community is pleased that their concerns were heard 
during the process of writing this groundbreaking Project Labor Agreement,” said Miguel 
Galarza, President, Yerba Buena Engineering & Construction, Inc. “The strong small business 
protections, coupled with the robust workforce and CityBuild components ensure that 
accountability is in place to guarantee, no one from the City’s impoverished communities are left 
behind that desire a career in the building trades.” 
  
The agreement between the City, San Francisco Building and Construction Trades Council, its 
member unions, and construction contractors that perform work on certain public projects seeks 
to avoid delays and control costs by establishing clear and consistent obligations for those 
performing work. Additionally, this agreement helps establish and stabilize wages, hours and 
working conditions for the workers employed on these projects.   
 
This agreement and these standards will be applied to a number of public construction projects 
which meet certain monetary thresholds. For work funded by bonds, the threshold triggering 
applicability of the project labor agreement begins at $5 million and lowers to $1 million over a 
three-year time period. For all other work the threshold is set at $10 million. 
 
Additionally, this agreement also memorializes policies to ensure that local small businesses 
have the opportunity to participate in the economic opportunity these public construction projects 
create. Specifically, Local Business Enterprises are allowed to accumulate $5 million worth of 
work before being subject to the terms of the Project Labor Agreement, allowing time for smaller 
Local Business Enterprises to grow. 
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Public construction projects are also critical to job creation for San Francisco residents. The 
Project Labor Agreement incorporates support for pre-apprenticeship programs including 
San Francisco’s CityBuild Program, which provides pre-apprenticeship and construction 
training. The Project Labor Agreement requires unions to ensure graduates of CityBuild have a 
pathway for direct entry into union apprenticeship programs.  
 
Previously, there was not a requirement for the City to use a Project Labor Agreement on its 
public work and improvement projects. As a result of the legislation passed by the Board of 
Supervisors on January 15, 2019, and signed by Mayor Breed, the City Administrator negotiated 
and executed the Project Labor Agreement on behalf of the City. 
 


### 







framework was the result of input from Mayor Breed, the Board of Supervisors, City
Departments, labor leaders, community stakeholders, and small and local business owners. 
 
“I am committed to making sure that working people can continue to live in San Francisco and
I am proud that we finalized this Project Labor Agreement, which is good for workers, the
City, and provides opportunities for our local small businesses,” said Mayor Breed. “San
Francisco has a long economic recovery ahead of us, and using our public construction
projects is a key way that we can provide good-paying jobs and economic opportunity.”
 
“We look forward to the continued work to deliver the many public works projects under the
finalized Project Labor Agreement,” said City Administrator Naomi M. Kelly. “Thank you to
the San Francisco Building Construction Trades Council for their valued participation
throughout the process to ensure stability and continuity of public work and improvement
projects.”
 
“This Agreement is very important in that it will protect all workers to make sure that they
receive the pay, benefits and working conditions that they deserve when working on publicly
funded projects,” said Larry Mazzola, Jr., President of the San Francisco Building and
Construction Trades Council and Business Manager of Plumbers and Pipefitters Union Local
38. “It also levels the playing field for contractors bidding on this work, ensuring that the
bidding process will be fair and equitable. I want to thank Mayor London Breed who believed
in this PLA and agreed that workers deserved these protections when working on City
construction jobs. The Agreement wouldn’t have happened without her.”
 
“This is a historic accomplishment for all of San Francisco and San Francisco workers,” said
Tim Paulson, Secretary Treasurer of the San Francisco Building and Construction Trades
Council. “This agreement, where all the City family participated, ensures good jobs and
apprenticeships to all the workers who will build San Francisco's public infrastructure for the
next generation.”
 
“Part of what has been critical to the Project Labor Agreement discussion is the fundamental
notion of fairness in hiring,” said Supervisor Peskin. “Whether it’s criteria for how our public
bond dollars are spent or ensuring a fair bidding process, this is going to reduce the
opportunities for corruption in contracting and restore faith in our local government for both
workers and the general public.”
 
“This historic Project Labor Agreement is the culmination of multi-year negotiations and
could not have been accomplished without the collaborative spirit of all stakeholders whose
focus was working families, and I am proud to have played a role in this. The Agreement not
only uplifts existing workers but future generations who will join the workforce by providing a
pathway for direct entry with unions,” said Supervisor Ahsha Safaí. “This news is much-
needed and welcomed news for San Francisco’s working families, the backbone of San
Francisco, as many are currently being pummeled by a spiraling economy in the midst of an
ongoing pandemic. This is a win for all.” 
 
“The local small business construction community is pleased that their concerns were heard
during the process of writing this groundbreaking Project Labor Agreement,” said Miguel
Galarza, President, Yerba Buena Engineering & Construction, Inc. “The strong small business
protections, coupled with the robust workforce and CityBuild components ensure that
accountability is in place to guarantee, no one from the City’s impoverished communities are



left behind that desire a career in the building trades.”
 
The agreement between the City, San Francisco Building and Construction Trades Council, its
member unions, and construction contractors that perform work on certain public projects
seeks to avoid delays and control costs by establishing clear and consistent obligations for
those performing work. Additionally, this agreement helps establish and stabilize wages, hours
and working conditions for the workers employed on these projects. 
 
This agreement and these standards will be applied to a number of public construction projects
which meet certain monetary thresholds. For work funded by bonds, the threshold triggering
applicability of the project labor agreement begins at $5 million and lowers to $1 million over
a three-year time period. For all other work the threshold is set at $10 million.
 
Additionally, this agreement also memorializes policies to ensure that local small businesses
have the opportunity to participate in the economic opportunity these public construction
projects create. Specifically, Local Business Enterprises are allowed to accumulate $5 million
worth of work before being subject to the terms of the Project Labor Agreement, allowing
time for smaller Local Business Enterprises to grow.
 
Public construction projects are also critical to job creation for San Francisco residents. The
Project Labor Agreement incorporates support for pre-apprenticeship programs including
San Francisco’s CityBuild Program, which provides pre-apprenticeship and construction
training. The Project Labor Agreement requires unions to ensure graduates of CityBuild have
a pathway for direct entry into union apprenticeship programs.
 
Previously, there was not a requirement for the City to use a Project Labor Agreement on its
public work and improvement projects. As a result of the legislation passed by the Board of
Supervisors on January 15, 2019, and signed by Mayor Breed, the City Administrator
negotiated and executed the Project Labor Agreement on behalf of the City.
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From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Thursday, July 23, 2020 at 11:01 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES
COMMUNITY LEARNING HUBS TO SUPPORT DISTANCE LEARNING AND
EXTENSION OF EMERGENCY CHILD AND YOUTH CARE FOR COVID-19
FRONTLINE WORKERS
 
FOR IMMEDIATE RELEASE:
Thursday, July 23, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES COMMUNITY

LEARNING HUBS TO SUPPORT DISTANCE LEARNING AND
EXTENSION OF EMERGENCY CHILD AND YOUTH CARE

FOR COVID-19 FRONTLINE WORKERS
Community Learning Hubs will support approximately 5,000-6,000 children and youth in

San Francisco as distance learning begins this fall
 
San Francisco, CA — Mayor London N. Breed today announced that San Francisco will
transform facilities around the city into supervised Community Learning Hubs to support
distance learning for high need San Francisco Unified School District students starting this
fall. Additionally, the City will extend its emergency child and youth care program to support
families during COVID-19.
 
The Department of Children, Youth and Their Families (DCYF) will launch Community
Learning Hubs on September 14th at more than 40 sites across the city including recreation

mailto:jonas.ionin@sfgov.org
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mailto:jonas.ionin@sfgov.org
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FOR IMMEDIATE RELEASE: 
Thursday, July 23, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED ANNOUNCES COMMUNITY 


LEARNING HUBS TO SUPPORT DISTANCE LEARNING AND 
EXTENSION OF EMERGENCY CHILD AND YOUTH CARE 


FOR COVID-19 FRONTLINE WORKERS  
Community Learning Hubs will support approximately 5,000-6,000 children and youth in 


San Francisco as distance learning begins this fall 
 
San Francisco, CA — Mayor London N. Breed today announced that San Francisco will 
transform facilities around the city into supervised Community Learning Hubs to support 
distance learning for high need San Francisco Unified School District students starting this fall. 
Additionally, the City will extend its emergency child and youth care program to support 
families during COVID-19.  
 
The Department of Children, Youth and Their Families (DCYF) will launch Community 
Learning Hubs on September 14th at more than 40 sites across the city including recreation 
centers, branch libraries, cultural centers, and several community based organization sites, 
pending approval from local and state health officials. DCYF will partner with the San Francisco 
Recreation and Park Department (RPD), Public Library (SFPL), community-based agencies and 
other City departments to provide in-person support to students, while prioritizing children and 
youth with the highest need. The Community Learning Hubs are designed to support children 
and youth from low-income households; residents of HOPE SF, public housing, and single room 
occupancy hotels; youth experiencing homelessness; foster youth; and English Language 
Learners. 
 
“Many young people in San Francisco are struggling with being away from their friends and the 
support systems they have outside of their homes, and some students don’t have the space or 
resources to successfully participate in distance learning from home,” said Mayor Breed. “It will 
take a village to address the wide range of learning needs for our City’s children and youth 
during the COVID-19 pandemic, and the Community Learning Hubs will provide a much-
needed resource for our most vulnerable students. I want to thank DCYF, the Recreation and 
Park Department, the Library, and our community partners for coming together and creating this 
innovative solution so that students still get the support and education that they need.” 
 
The Hubs will provide full-day, in-person programming and will support children and youth’s 
access to technology for distance learning and provide additional enrichment programming 
including STEAM, literacy, and nature-based outdoor play and education. The Hubs will offer 
social-emotional support services, healthy meals and snacks, and recreation and physical 
activities. The Hubs will provide safe and digitally connected spaces within walking distance 
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from children’s homes that will be staffed by community based organization providers with 
strong track records of implementing high-quality and culturally competent programming.  
 
Community Learning Hubs will begin enrollment on August 15th and will continue until 
September 4th, 2020 using a centralized registration system. Enrollment will prioritize connecting 
high need children and youth to a Community Learning Hub in their neighborhood. DCYF will 
work closely with HOPE SF, the Human Services Agency and other City and School District 
partners to identify children and youth in need of support and focus to help them continue to 
learn and thrive. 
 
“Understanding the learning loss impacts and how best to support students’ social and emotional 
needs after the huge disruption of COVID-19 will be essential,” said Maria Su, DCYF Executive 
Director. “Our City’s children, youth and families are facing so much uncertainty and instability 
such as greater food insecurity, loss of family income and fear of catching the virus themselves. 
We are here to support our City’s children, youth and families by keeping them safe and 
connected while at home and in the community.” 
 
In addition, the San Francisco Recreation and Park Department will offer Emergency Child and 
Youth Care spaces at five recreation centers to serve the children of healthcare workers and City 
employees serving as Disaster Service Workers. Programming will begin August 31st at the Glen 
Park, Richmond, Sunset, Hamilton, and Potrero Hill recreation centers. Spots in the program will 
be invitation only and based on need, with priority given to families who enrolled in the program 
in the spring.  
 
In March, Mayor Breed announced the creation of the emergency youth and child care program, 
to support families during the COVID-19 pandemic. The emergency care program provides 
youth and child care for frontline employees who are working in San Francisco. Between March 
16th and June 5th, the emergency care program served 513 youth, operating up to 13 hours a day 
to serve the extended shifts of healthcare workers. Students received assistance with distance 
learning and enjoyed art, sports, and outdoor adventures with trained Rec and Park staff. Rec and 
Park staff worked closely with health officials to comply with each updated Health Order, 
including social distancing, masks, disinfection of surfaces, health screening and temperature 
taking. 
 
This summer, RPD, DCYF, and the Office of Early Care and Education have led the City’s effort 
to help families connect with child and youth care services and summer camp programs. Over 
1,300 youth have participated in the City’s summer camps, exploring nature, creativity and 
STEAM in neighborhoods around the City. Rec and Park prevented the spread of COVID-19 
through limiting camp capacity, restricting campers and staff to small cohorts, and by practicing 
enhanced cleaning and social distancing. 
 
“We are grateful to continue offering fun, safe, high quality care for children and peace of mind 
for parents by partnering with DCYF on Community Learning Hubs, as well as extending our 
Emergency Child and Youth Care program,” said Rec and Park General Manager Phil Ginsburg. 







OFFICE OF THE MAYOR  LONDON N. BREED 
 SAN FRANCISCO                                                                    MAYOR  
     
 


 


1 DR. CARLTON B. GOODLETT PLACE, ROOM 200 
SAN FRANCISCO, CALIFORNIA 94102-4681 


TELEPHONE: (415) 554-6141 
 


 


“Our recreation professionals have done an incredible job not only helping children access 
distance learning but meeting their needs for socialization, recreation, and loving care.”   
 
“San Francisco Public Library is ready to support families during this challenging time,” stated 
City Librarian Michael Lambert. “Libraries are sanctuaries of learning, and we look forward to 
welcoming students through our doors and doing our part to ensure a successful academic year.” 
 
The health, safety and continuity of learning for children and youth is one of San Francisco’s 
highest priorities. Emergency Child and Youth Care will continue to operate under existing 
Health Order guidance, while Community Learning Hubs will operate under updated health 
guidance and new Health Order currently under development by the Department of Public 
Health.  
 
In April, Mayor Breed announced a partnership between the City, School District, and nonprofit 
organizations to provide internet connectivity support students in San Francisco who lack home 
internet access, including the deployment of up to 25 WiFi “SuperSpots.” Since March 2020, 
SFUSD has distributed more than 13,000 Chromebooks and 3,500 hotspots, with a focus on 3rd 
to 12th grade students for distance learning. The City’s Department of Technology has connected 
more than 1,300 public housing units where students live to the internet through the Fiber to 
Housing program. The City plans to continue expanding Wifi access for low-income residents, 
with particular focus on students to support learning.  
 
Additionally, in partnership with the Human Rights Commission, the San Francisco Housing 
Authority, and HOPE SF community anchors, HOPE SF has distributed close to 500 laptops 
across all four housing sites. HOPE SF continues to work with partners to ensure students have 
access to the resources they need for distance learning. 
 
For more information on the City’s Emergency Child and Youth Care Programs and the 
Community Learning Hubs, visit dcyf.org/care. 
 
 


### 
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centers, branch libraries, cultural centers, and several community based organization sites,
pending approval from local and state health officials. DCYF will partner with the San
Francisco Recreation and Park Department (RPD), Public Library (SFPL), community-based
agencies and other City departments to provide in-person support to students, while
prioritizing children and youth with the highest need. The Community Learning Hubs are
designed to support children and youth from low-income households; residents of HOPE SF,
public housing, and single room occupancy hotels; youth experiencing homelessness; foster
youth; and English Language Learners.
 
“Many young people in San Francisco are struggling with being away from their friends and
the support systems they have outside of their homes, and some students don’t have the space
or resources to successfully participate in distance learning from home,” said Mayor Breed. “It
will take a village to address the wide range of learning needs for our City’s children and
youth during the COVID-19 pandemic, and the Community Learning Hubs will provide a
much-needed resource for our most vulnerable students. I want to thank DCYF, the Recreation
and Park Department, the Library, and our community partners for coming together and
creating this innovative solution so that students still get the support and education that they
need.”
 
The Hubs will provide full-day, in-person programming and will support children and youth’s
access to technology for distance learning and provide additional enrichment programming
including STEAM, literacy, and nature-based outdoor play and education. The Hubs will offer
social-emotional support services, healthy meals and snacks, and recreation and physical
activities. The Hubs will provide safe and digitally connected spaces within walking distance
from children’s homes that will be staffed by community based organization providers with
strong track records of implementing high-quality and culturally competent programming.
 
Community Learning Hubs will begin enrollment on August 15th and will continue until
September 4th, 2020 using a centralized registration system. Enrollment will prioritize
connecting high need children and youth to a Community Learning Hub in their
neighborhood. DCYF will work closely with HOPE SF, the Human Services Agency and
other City and School District partners to identify children and youth in need of support and
focus to help them continue to learn and thrive.
 
“Understanding the learning loss impacts and how best to support students’ social and
emotional needs after the huge disruption of COVID-19 will be essential,” said Maria Su,
DCYF Executive Director. “Our City’s children, youth and families are facing so much
uncertainty and instability such as greater food insecurity, loss of family income and fear of
catching the virus themselves. We are here to support our City’s children, youth and families
by keeping them safe and connected while at home and in the community.”
 
In addition, the San Francisco Recreation and Park Department will offer Emergency Child
and Youth Care spaces at five recreation centers to serve the children of healthcare workers
and City employees serving as Disaster Service Workers. Programming will begin August 31st

at the Glen Park, Richmond, Sunset, Hamilton, and Potrero Hill recreation centers. Spots in
the program will be invitation only and based on need, with priority given to families who
enrolled in the program in the spring.
 
In March, Mayor Breed announced the creation of the emergency youth and child care
program, to support families during the COVID-19 pandemic. The emergency care program



provides youth and child care for frontline employees who are working in San Francisco.
Between March 16th and June 5th, the emergency care program served 513 youth, operating up
to 13 hours a day to serve the extended shifts of healthcare workers. Students received
assistance with distance learning and enjoyed art, sports, and outdoor adventures with trained
Rec and Park staff. Rec and Park staff worked closely with health officials to comply with
each updated Health Order, including social distancing, masks, disinfection of surfaces, health
screening and temperature taking.
 
This summer, RPD, DCYF, and the Office of Early Care and Education have led the City’s
effort to help families connect with child and youth care services and summer camp programs.
Over 1,300 youth have participated in the City’s summer camps, exploring nature, creativity
and STEAM in neighborhoods around the City. Rec and Park prevented the spread of COVID-
19 through limiting camp capacity, restricting campers and staff to small cohorts, and by
practicing enhanced cleaning and social distancing.
 
“We are grateful to continue offering fun, safe, high quality care for children and peace of
mind for parents by partnering with DCYF on Community Learning Hubs, as well as
extending our Emergency Child and Youth Care program,” said Rec and Park General
Manager Phil Ginsburg. “Our recreation professionals have done an incredible job not only
helping children access distance learning but meeting their needs for socialization, recreation,
and loving care.”  
 
“San Francisco Public Library is ready to support families during this challenging time,”
stated City Librarian Michael Lambert. “Libraries are sanctuaries of learning, and we look
forward to welcoming students through our doors and doing our part to ensure a successful
academic year.”
 
The health, safety and continuity of learning for children and youth is one of San Francisco’s
highest priorities. Emergency Child and Youth Care will continue to operate under existing
Health Order guidance, while Community Learning Hubs will operate under updated health
guidance and new Health Order currently under development by the Department of Public
Health.
 
In April, Mayor Breed announced a partnership between the City, School District, and
nonprofit organizations to provide internet connectivity support students in San Francisco who
lack home internet access, including the deployment of up to 25 WiFi “SuperSpots.” Since
March 2020, SFUSD has distributed more than 13,000 Chromebooks and 3,500 hotspots, with
a focus on 3rd to 12th grade students for distance learning. The City’s Department of
Technology has connected more than 1,300 public housing units where students live to the
internet through the Fiber to Housing program. The City plans to continue expanding Wifi
access for low-income residents, with particular focus on students to support learning.
 
Additionally, in partnership with the Human Rights Commission, the San Francisco Housing
Authority, and HOPE SF community anchors, HOPE SF has distributed close to 500 laptops
across all four housing sites. HOPE SF continues to work with partners to ensure students
have access to the resources they need for distance learning.
 
For more information on the City’s Emergency Child and Youth Care Programs and the
Community Learning Hubs, visit dcyf.org/care.
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From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Wednesday, July 22, 2020 at 1:29 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES
INCREASE IN COVID-19 TESTING CAPACITY AND ADDITIONAL NEIGHBORHOOD
SITES
 
FOR IMMEDIATE RELEASE:
Wednesday, July 22, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES INCREASE IN

COVID-19 TESTING CAPACITY AND ADDITIONAL
NEIGHBORHOOD SITES

City to add 1,400 testing slots at three COVID-19 testing sites and an expansion of
CityTestSF. Testing to be located in communities disproportionately impacted by COVID-19.

 
San Francisco, CA — Mayor London N. Breed today announced new strategies for COVID-
19 testing prioritization and availability to address the surge in COVID-19 cases and
hospitalizations in San Francisco. San Francisco’s public COVID-19 testing program will
focus on people who have symptoms consistent with the virus, close contacts of confirmed
cases, and people prioritized by the Department of Public Health such as those impacted by an
outbreak.
 
In addition, San Francisco’s public COVID-19 testing program will continue to serve first
responders, activated Disaster Service Workers, people who must leave their homes to work in
San Francisco, people without health insurance, and communities disproportionately impacted
by this global pandemic. People with private health insurance should continue to request tests
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FOR IMMEDIATE RELEASE: 
Wednesday, July 22, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED ANNOUNCES INCREASE IN 


COVID-19 TESTING CAPACITY AND ADDITIONAL 
NEIGHBORHOOD SITES 


City to add 1,400 testing slots at three COVID-19 testing sites and an expansion of CityTestSF. 
Testing to be located in communities disproportionately impacted by COVID-19. 


 
San Francisco, CA — Mayor London N. Breed today announced new strategies for COVID-19 
testing prioritization and availability to address the surge in COVID-19 cases and 
hospitalizations in San Francisco. San Francisco’s public COVID-19 testing program will focus 
on people who have symptoms consistent with the virus, close contacts of confirmed cases, and 
people prioritized by the Department of Public Health such as those impacted by an outbreak.  
 
In addition, San Francisco’s public COVID-19 testing program will continue to serve first 
responders, activated Disaster Service Workers, people who must leave their homes to work in 
San Francisco, people without health insurance, and communities disproportionately impacted by 
this global pandemic. People with private health insurance should continue to request tests from 
their health care providers. 
 
To support this effort, the CityTestSF site at the Embarcadero will add 400 new appointments 
per day to ensure that first responders, including City Disaster Service Workers, have access to 
testing. Additionally, two new mobile testing sites that can each conduct up to 250 tests per day 
will be added to the City’s current testing assets, and will be deployed in neighborhoods 
disproportionately affected by the pandemic. The placement of these new sites will be 
determined in consultation with community members. A new long-term test site also will be 
added in the southeastern part of the City, starting with approximately 500 more tests per day for 
individuals most in need of testing.  
 
“San Francisco has been exceeding our goals for daily COVID-19 testing, but like cities around 
the country we’re now facing challenges due to increasing demand,” said Mayor Breed. “Since 
we issued the first Stay Home Order, there have been over 29 testing sites set up throughout the 
City with nearly 200,000 tests performed. Our public CityTestSF sites are conducting thousands 
of tests per day and we’re continuing to expand capacity, but we need private providers to step 
up and do their part so that our public resources remain available for those most in need.” 
 
Consistent prioritization of testing in congregate settings such as skilled nursing facilities has 
greatly contributed to San Francisco’s achievement of a fivefold lower death rate than those in 
comparable counties. San Francisco has consistently exceeded its target of conducting 1,800 tests 
daily, reaching an average of 3,212 daily tests this week.  
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“We have made tremendous progress, but the data show that we must prioritize specific 
populations for testing in order to flatten the curve again. Paired with contact tracing, that is the 
best way to find cases and subsequently reduce further exposures and infections,” said Dr. Grant 
Colfax, Director of Health. “New cases are up fourfold from where they were one month ago, 
and hospitalizations are currently higher than they were at the initial rise of the pandemic in 
San Francisco. The City needs to continue adapting and improving our prevention and response 
efforts, including testing. I’m grateful to our many partners in this work, as it will take all of us 
to reach our goal of universal access to testing for San Franciscans.” 
 
In early July, a combination of increased testing demand paired with a delay in national 
laboratory results created a need to reevaluate existing testing resources in the City and 
determine how testing capacity could be improved, reprioritized and expanded. 
 
“Containing the spread of COVID-19 requires a significant increase in testing and fast 
turnaround times for results,” said Caroline Savello, Chief Commercial Officer, Color. “Working 
with the City of San Francisco, Color and our clinical partners have built one of the most 
efficient testing programs in California. We’ve provided over 100,000 fast, reliable results 
through CityTestSF, and built the foundation that will help meet changing public health needs.” 
 
“With the recent surge of the virus across the country and in the Bay Area, increased access to 
testing throughout our communities is paramount. We appreciate the commitment of the Mayor’s 
office in continuing to lead the response in battling this pandemic,” said Eren Bali, Co-Founder 
and CEO of Carbon Health. “We are excited to expand our partnership with the City, which will 
provide us with an opportunity to add hundreds of new jobs for our local healthcare workers 
while increasing access points for thousands of San Franciscans.” 
  
Next Steps for COVID-19 Testing Improvements in San Francisco    
 
Issued a Health Order requiring private health care providers to expand testing services 
San Francisco’s Health Officer has ordered private health care providers to test people with 
symptoms, close contacts of confirmed cases, and anyone whose test is recommended by the 
Department of Public Health. The new Health Order also recommends that private health care 
providers test people whose work outside the home puts them at higher risk of exposure to 
COVID-19. 
 
Reassess existing testing assets and revise testing priorities 
Starting this week, the City is assessing existing City and privately operated testing facilities 
throughout San Francisco to determine where capacity can be expanded particularly for priority 
populations. Priorities include close contacts to a confirmed positive case as identified by contact 
tracers, those showing symptoms, and those prioritized by the Department of Public Health. 
 
Expand community testing to locations that show recent increases in transmission  
Starting next week, the Department of Public Health will expand alternative testing sites in 
partnership with the San Francisco Health Network (SFHN) Primary Care and community 
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partners to provide testing based on existing health care and community infrastructure. This 
continued focus on community will include the launch of two CityTestSF Mobile assets which 
will be deployed to areas that show intensive active transmission of COVID-19.  This will allow 
San Francisco’s response efforts to follow the path of the virus throughout the community and 
will decrease the burden of COVID-19 in the City as a whole.  
 
Expand testing for priority populations in areas with less access to testing  
The southeastern section of San Francisco includes the neighborhoods of highest transmission of 
COVID-19 and populations of highest risk of severe outcomes. Improving access to testing 
decreases the amount of time that individuals may be unknowingly spreading the virus 
throughout their communities. Therefore, the City is currently assessing potential locations for a 
new CityTestSF site in the southeastern quadrant of the City. Once finalized, the location will 
mimic the existing CityTestSF site in SoMa and will have the ability to begin testing 500 people 
per day.  
 
The new testing sites will be created in partnership with Color and Carbon Health. San Francisco 
will begin implementation of the above next steps for testing improvements this week as part of 
the City’s response to the surge of COVID-19 in our community.  
 
 


### 







from their health care providers.
 
To support this effort, the CityTestSF site at the Embarcadero will add 400 new appointments
per day to ensure that first responders, including City Disaster Service Workers, have access to
testing. Additionally, two new mobile testing sites that can each conduct up to 250 tests per
day will be added to the City’s current testing assets, and will be deployed in neighborhoods
disproportionately affected by the pandemic. The placement of these new sites will be
determined in consultation with community members. A new long-term test site also will be
added in the southeastern part of the City, starting with approximately 500 more tests per day
for individuals most in need of testing.
 
“San Francisco has been exceeding our goals for daily COVID-19 testing, but like cities
around the country we’re now facing challenges due to increasing demand,” said Mayor
Breed. “Since we issued the first Stay Home Order, there have been over 29 testing sites set up
throughout the City with nearly 200,000 tests performed. Our public CityTestSF sites are
conducting thousands of tests per day and we’re continuing to expand capacity, but we need
private providers to step up and do their part so that our public resources remain available for
those most in need.”
 
Consistent prioritization of testing in congregate settings such as skilled nursing facilities has
greatly contributed to San Francisco’s achievement of a fivefold lower death rate than those in
comparable counties. San Francisco has consistently exceeded its target of conducting 1,800
tests daily, reaching an average of 3,212 daily tests this week.
 
“We have made tremendous progress, but the data show that we must prioritize specific
populations for testing in order to flatten the curve again. Paired with contact tracing, that is
the best way to find cases and subsequently reduce further exposures and infections,” said Dr.
Grant Colfax, Director of Health. “New cases are up fourfold from where they were one
month ago, and hospitalizations are currently higher than they were at the initial rise of the
pandemic in San Francisco. The City needs to continue adapting and improving our prevention
and response efforts, including testing. I’m grateful to our many partners in this work, as it
will take all of us to reach our goal of universal access to testing for San Franciscans.”
 
In early July, a combination of increased testing demand paired with a delay in national
laboratory results created a need to reevaluate existing testing resources in the City and
determine how testing capacity could be improved, reprioritized and expanded.
 
“Containing the spread of COVID-19 requires a significant increase in testing and fast
turnaround times for results,” said Caroline Savello, Chief Commercial Officer, Color.
“Working with the City of San Francisco, Color and our clinical partners have built one of the
most efficient testing programs in California. We’ve provided over 100,000 fast, reliable
results through CityTestSF, and built the foundation that will help meet changing public health
needs.”
 
“With the recent surge of the virus across the country and in the Bay Area, increased access to
testing throughout our communities is paramount. We appreciate the commitment of the
Mayor’s office in continuing to lead the response in battling this pandemic,” said Eren Bali,
Co-Founder and CEO of Carbon Health. “We are excited to expand our partnership with the
City, which will provide us with an opportunity to add hundreds of new jobs for our local
healthcare workers while increasing access points for thousands of San Franciscans.”



Next Steps for COVID-19 Testing Improvements in San Francisco  
 
Issued a Health Order requiring private health care providers to expand testing services
San Francisco’s Health Officer has ordered private health care providers to test people with
symptoms, close contacts of confirmed cases, and anyone whose test is recommended by the
Department of Public Health. The new Health Order also recommends that private health care
providers test people whose work outside the home puts them at higher risk of exposure to
COVID-19.

Reassess existing testing assets and revise testing priorities
Starting this week, the City is assessing existing City and privately operated testing facilities
throughout San Francisco to determine where capacity can be expanded particularly for
priority populations. Priorities include close contacts to a confirmed positive case as identified
by contact tracers, those showing symptoms, and those prioritized by the Department of Public
Health.
 
Expand community testing to locations that show recent increases in transmission
Starting next week, the Department of Public Health will expand alternative testing sites in
partnership with the San Francisco Health Network (SFHN) Primary Care and community
partners to provide testing based on existing health care and community infrastructure. This
continued focus on community will include the launch of two CityTestSF Mobile assets which
will be deployed to areas that show intensive active transmission of COVID-19.  This will
allow San Francisco’s response efforts to follow the path of the virus throughout the
community and will decrease the burden of COVID-19 in the City as a whole.
 
Expand testing for priority populations in areas with less access to testing
The southeastern section of San Francisco includes the neighborhoods of highest transmission
of COVID-19 and populations of highest risk of severe outcomes. Improving access to testing
decreases the amount of time that individuals may be unknowingly spreading the virus
throughout their communities. Therefore, the City is currently assessing potential locations for
a new CityTestSF site in the southeastern quadrant of the City. Once finalized, the location
will mimic the existing CityTestSF site in SoMa and will have the ability to begin testing 500
people per day.
 
The new testing sites will be created in partnership with Color and Carbon Health. San
Francisco will begin implementation of the above next steps for testing improvements this
week as part of the City’s response to the surge of COVID-19 in our community. 
 
 

###
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From: Ionin, Jonas (CPC)
Cc: CTYPLN - COMMISSION SECRETARY; CTYPLN - CP TEAM (TAC - Preservation); Hillis, Rich (CPC); RUIZ-

ESQUIDE, ANDREA (CAT); WONG, VICTORIA (CAT)
Subject: HPC August 5, 2020 Hearing to be Canceled
Date: Tuesday, July 21, 2020 3:30:57 PM

Commissioners,

I am pleased to inform you that we were successful in moving items on your August 5th Advance

Calendar to August 19th.
 
Enjoy the break.
 
Cheers,
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
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From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES PLAN TO FUND HOMELESSNESS RECOVERY

PLAN PRIORITIZING HOUSING EXPANSION
Date: Tuesday, July 21, 2020 2:22:17 PM
Attachments: 07.21.20 Homelessness Recovery Plan.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Tuesday, July 21, 2020 at 2:00 PM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** MAYOR LONDON BREED ANNOUNCES PLAN TO
FUND HOMELESSNESS RECOVERY PLAN PRIORITIZING HOUSING EXPANSION
 
FOR IMMEDIATE RELEASE:
Tuesday, July 21, 2020
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org
 

*** PRESS RELEASE ***
MAYOR LONDON BREED ANNOUNCES PLAN TO FUND

HOMELESSNESS RECOVERY PLAN PRIORITIZING
HOUSING EXPANSION

With planned investments in upcoming two-year budget and continued delivery of funded
projects and programs, the City will make 6,000 additional placements available for people

experiencing homelessness over the next two years—including the largest two-year expansion
of new Permanent Supportive Housing units in the last 20 years

 
San Francisco, CA — Mayor London N. Breed announced a plan to support investments in
housing and shelter as part of a broader Homelessness Recovery Plan that will help the City
create more housing and shelter for homeless residents as San Francisco endures and
eventually emerges from the COVID-19 pandemic.
 
Through the Homelessness Recovery Plan, the City will expand capacity in the Homelessness
Response System and will make 6,000 placements available for people experiencing
homelessness through Coordinated Entry, including 4,500 placements in Permanent
Supportive Housing. This includes acquiring or leasing 1,500 new units of Permanent
Supportive Housing in the next two years, the largest one-time expansion in the City in 20

mailto:jonas.ionin@sfgov.org
mailto:Josephine.Feliciano@sfgov.org
mailto:jonas.ionin@sfgov.org
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FOR IMMEDIATE RELEASE: 
Tuesday, July 21, 2020 
Contact: Mayor’s Office of Communications, mayorspressoffice@sfgov.org  
 


*** PRESS RELEASE *** 
MAYOR LONDON BREED ANNOUNCES PLAN TO FUND 


HOMELESSNESS RECOVERY PLAN PRIORITIZING 
HOUSING EXPANSION 


With planned investments in upcoming two-year budget and continued delivery of funded 
projects and programs, the City will make 6,000 additional placements available for people 


experiencing homelessness over the next two years—including the largest two-year expansion of 
new Permanent Supportive Housing units in the last 20 years 


 
San Francisco, CA — Mayor London N. Breed announced a plan to support investments in 
housing and shelter as part of a broader Homelessness Recovery Plan that will help the City 
create more housing and shelter for homeless residents as San Francisco endures and eventually 
emerges from the COVID-19 pandemic.  
 
Through the Homelessness Recovery Plan, the City will expand capacity in the Homelessness 
Response System and will make 6,000 placements available for people experiencing 
homelessness through Coordinated Entry, including 4,500 placements in Permanent Supportive 
Housing. This includes acquiring or leasing 1,500 new units of Permanent Supportive Housing in 
the next two years, the largest one-time expansion in the City in 20 years.  
 
The Homelessness Recovery Plan will include placements so that the City can ensure homeless 
residents who have been moved into Shelter in Place hotels during the COVID-19 pandemic are 
not returned to the streets. These exits include new and existing Permanent Supportive Housing, 
maintaining safe sleeping sites, and reactivating some spaces in the shelter system at a safe 
capacity with COVID-19 modifications in place. By the close of 2022, the City plans to 
complete its historic expansion of Permanent Supportive Housing. 
 
“Throughout this pandemic, San Francisco has provided emergency housing and shelter for 
thousands of unhoused people, and we are continuing to work to help those living on our streets 
each and every day,” said Mayor Breed. “But we have also continued our long-term planning to 
provide housing and shelter for thousands of people for years to come. Even in the midst of this 
historic budget crisis, we can still do our part to move forward solutions, while still advocating 
for more support from the federal and state government. We know housing is the solution to 
homelessness, and by expanding access to housing, we can help people get more stable and also 
create more opportunities to help people off our streets and into our system of care.” 
 
This system expansion is dependent on the passage of two measures on the November ballot—
the Business Tax Reform measure and the Health and Recovery General Obligation Bond, in 
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addition to activating further state and local funding sources. The Health and Recovery Bond 
received unanimous support from the Board at its first vote on Tuesday, July 14th.  
 
The Mayor’s Homelessness Recovery Plan is based on proven approaches such as Rapid 
Rehousing, Prevention and Problem Solving, and Permanent Supportive Housing. Permanent 
Supportive Housing is the City’s most effective intervention for ending chronic homelessness for 
people with long histories of homelessness and complex health care needs. San Francisco 
currently has approximately 8,000 units of PSH which house approximately 10,000 people every 
night. 
 
“This Plan is nothing short of a game changer. San Francisco leads in the most Permanent 
Supportive Housing per capita of any community in the country and with the Mayor’s 
leadership, will have the largest one-time expansion of housing in twenty years,” said Abigail 
Stewart-Kahn, Interim Director of the Department of Homelessness and Supportive Housing. “It 
is critical that we provide more housing, shelter, prevention and diversion for those experiencing 
homelessness to realize our goal of not exiting anyone who came inside during this crisis to the 
street while preventing thousands more from becoming homeless during this crisis.” 
 
As part of the City’s COVID-19 response, the City has opened more than 20 hotels with 2,527 
rooms for vulnerable residents to isolate, quarantine and shelter in place, as well as 120 RVs and 
additional safe sleeping villages and sites. In the short-term, the City will continue to move 
approximately 1,000 more people currently experiencing homelessness off the streets and into 
alternative housing sites, including Shelter in Place hotel rooms, shelter, and safe sleeping sites.  
 
Homelessness Recovery Plan 
 
The City’s Homelessness Recovery Plan is as follows: 


• Beginning this year, the City will move Coordinated Entry Housing-Referral Status 
individuals, some currently in Shelter in Place Hotels, into Permanent Supportive 
Housing (PSH) units. 


• In Fiscal Year (FY) 2020-21, the City plans to purchase and lease 1,000 new Permanent 
Supportive Housing (PSH) units and add an additional 500 PSH units in FY 2021-2022.  


• In partnership with Tipping Point Community, 200 of the newly leased units will be 
made available through a flexible housing subsidy pool, which matches people 
experiencing homelessness with private market apartments and provides support services 
and rental subsidies to keep them housed. Tipping Point and other philanthropic partners 
are also hard at work raising additional funds to support this Recovery Plan. 


• The City will be looking at a variety of possible sites for acquisition to identify buildings 
that meet the needs of future tenants and that are financially feasible for the City. By 
2022, the City will have completed the largest one-time expansion of PSH in the last 20 
years, with 1,500 new units on-line.  


• In addition to the new units, each year, the City will place approximately 1,500 
individuals in PSH each year, identifying and optimizing a pipeline of units completing 
construction and maximizing turnover within the City’s current PSH portfolio.  
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• Additionally, the City plans to reactivate its adult shelter system up to approximately 
1,000 beds, reopening more placements for people experiencing homelessness. This 
increase will maintain necessary spacing between residents and will include robust safety 
measures including daily health screening, social distancing, enhanced cleaning, testing, 
and other preventative measures. Due to the pandemic, the City’s adult congregate shelter 
system will remain at 50% total capacity to protect the safety of clients and staff.  


• In fall 2020, the City plans to open a new first-of-its-kind Transitional Age Youth 
Navigation Center at 888 Post, providing beds for young people ages 18-24.  


• In January 2021, the City expects to open a new adult SAFE Navigation Center at 1925 
Evans Street to serve the Bayview community. 


• Additionally, the City plans to continue the operation of 120 RVs to maintain this 
expanded emergency shelter. 


• In addition to expanded exits to homelessness, the City will invest further in 
homelessness prevention as the City anticipates that people experiencing the crisis of 
homelessness may increase as the economic impacts of the COVID-19 pandemic evolve. 


• Finally, assuming the COVID-19 pandemic has subsided, capacity in the adult shelter 
system will return to pre-COVID levels, reopening approximately 1,000 placements in 
previously existing shelter locations. 


 
 


### 







years. 
 
The Homelessness Recovery Plan will include placements so that the City can ensure
homeless residents who have been moved into Shelter in Place hotels during the COVID-19
pandemic are not returned to the streets. These exits include new and existing Permanent
Supportive Housing, maintaining safe sleeping sites, and reactivating some spaces in the
shelter system at a safe capacity with COVID-19 modifications in place. By the close of 2022,
the City plans to complete its historic expansion of Permanent Supportive Housing.
 
“Throughout this pandemic, San Francisco has provided emergency housing and shelter for
thousands of unhoused people, and we are continuing to work to help those living on our
streets each and every day,” said Mayor Breed. “But we have also continued our long-term
planning to provide housing and shelter for thousands of people for years to come. Even in the
midst of this historic budget crisis, we can still do our part to move forward solutions, while
still advocating for more support from the federal and state government. We know housing is
the solution to homelessness, and by expanding access to housing, we can help people get
more stable and also create more opportunities to help people off our streets and into our
system of care.”
 
This system expansion is dependent on the passage of two measures on the November ballot—
the Business Tax Reform measure and the Health and Recovery General Obligation Bond, in
addition to activating further state and local funding sources. The Health and Recovery Bond
received unanimous support from the Board at its first vote on Tuesday, July 14th. 
 
The Mayor’s Homelessness Recovery Plan is based on proven approaches such as Rapid
Rehousing, Prevention and Problem Solving, and Permanent Supportive Housing. Permanent
Supportive Housing is the City’s most effective intervention for ending chronic homelessness
for people with long histories of homelessness and complex health care needs. San Francisco
currently has approximately 8,000 units of PSH which house approximately 10,000 people
every night.
 
“This Plan is nothing short of a game changer. San Francisco leads in the most Permanent
Supportive Housing per capita of any community in the country and with the Mayor’s
leadership, will have the largest one-time expansion of housing in twenty years,” said Abigail
Stewart-Kahn, Interim Director of the Department of Homelessness and Supportive Housing.
“It is critical that we provide more housing, shelter, prevention and diversion for those
experiencing homelessness to realize our goal of not exiting anyone who came inside during
this crisis to the street while preventing thousands more from becoming homeless during this
crisis.”
 
As part of the City’s COVID-19 response, the City has opened more than 20 hotels with 2,527
rooms for vulnerable residents to isolate, quarantine and shelter in place, as well as 120 RVs
and additional safe sleeping villages and sites. In the short-term, the City will continue to
move approximately 1,000 more people currently experiencing homelessness off the streets
and into alternative housing sites, including Shelter in Place hotel rooms, shelter, and safe
sleeping sites. 
 
Homelessness Recovery Plan
 
The City’s Homelessness Recovery Plan is as follows:



Beginning this year, the City will move Coordinated Entry Housing-Referral Status
individuals, some currently in Shelter in Place Hotels, into Permanent Supportive
Housing (PSH) units.
In Fiscal Year (FY) 2020-21, the City plans to purchase and lease 1,000 new Permanent
Supportive Housing (PSH) units and add an additional 500 PSH units in FY 2021-2022. 
In partnership with Tipping Point Community, 200 of the newly leased units will be
made available through a flexible housing subsidy pool, which matches people
experiencing homelessness with private market apartments and provides support
services and rental subsidies to keep them housed. Tipping Point and other philanthropic
partners are also hard at work raising additional funds to support this Recovery Plan.
The City will be looking at a variety of possible sites for acquisition to identify
buildings that meet the needs of future tenants and that are financially feasible for the
City. By 2022, the City will have completed the largest one-time expansion of PSH in
the last 20 years, with 1,500 new units on-line. 
In addition to the new units, each year, the City will place approximately 1,500
individuals in PSH each year, identifying and optimizing a pipeline of units completing
construction and maximizing turnover within the City’s current PSH portfolio. 
Additionally, the City plans to reactivate its adult shelter system up to approximately
1,000 beds, reopening more placements for people experiencing homelessness. This
increase will maintain necessary spacing between residents and will include robust
safety measures including daily health screening, social distancing, enhanced cleaning,
testing, and other preventative measures. Due to the pandemic, the City’s adult
congregate shelter system will remain at 50% total capacity to protect the safety of
clients and staff.
In fall 2020, the City plans to open a new first-of-its-kind Transitional Age Youth
Navigation Center at 888 Post, providing beds for young people ages 18-24.
In January 2021, the City expects to open a new adult SAFE Navigation Center at 1925
Evans Street to serve the Bayview community.
Additionally, the City plans to continue the operation of 120 RVs to maintain this
expanded emergency shelter.
In addition to expanded exits to homelessness, the City will invest further in
homelessness prevention as the City anticipates that people experiencing the crisis of
homelessness may increase as the economic impacts of the COVID-19 pandemic
evolve.
Finally, assuming the COVID-19 pandemic has subsided, capacity in the adult shelter
system will return to pre-COVID levels, reopening approximately 1,000 placements in
previously existing shelter locations.

 
 

###
 



From: Ionin, Jonas (CPC)
Cc: Feliciano, Josephine (CPC)
Subject: FW: *** PRESS RELEASE *** SAN FRANCISCO ANNOUNCES NEXT STEPS ON CONTROLLING SPREAD OF

COVID-19 AND CONTINUED PAUSE ON REOPENING
Date: Friday, July 17, 2020 11:37:51 AM
Attachments: 07.17.20 COVID-19 Continued Response.pdf

 
 
Jonas P. Ionin,
Director of Commission Affairs
 
Planning Department│City & County of San Francisco
1650 Mission Street, Suite 400, San Francisco, CA 94103
Direct: 415-558-6309│Fax: 415-558-6409
 
jonas.ionin@sfgov.org
www.sfplanning.org
 
 

From: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Date: Friday, July 17, 2020 at 11:37 AM
To: "Press Office, Mayor (MYR)" <mayorspressoffice@sfgov.org>
Subject: *** PRESS RELEASE *** SAN FRANCISCO ANNOUNCES NEXT STEPS ON
CONTROLLING SPREAD OF COVID-19 AND CONTINUED PAUSE ON REOPENING
 
FOR IMMEDIATE RELEASE:
Friday, July 17, 2020
Contact: San Francisco Joint Information Center, dempress@sfgov.org
 

*** PRESS RELEASE ***
SAN FRANCISCO ANNOUNCES NEXT STEPS ON

CONTROLLING SPREAD OF COVID-19 AND CONTINUED
PAUSE ON REOPENING

City will focus on changing behavior, serving communities most impacted by virus, and
increasing testing capacity

New Public Health Order to be issued Monday will require private healthcare providers to
expand testing to ensure access to testing for symptomatic people, close contacts of known

cases, and frontline workers
 
San Francisco, CA — Mayor London N. Breed and Dr. Grant Colfax, Director of Health,
today announced next steps for flattening the curve in San Francisco as cases and
hospitalizations have continued to rise. The City’s schedule for reopening will remain on
pause indefinitely in order to slow the spread of COVID-19 in San Francisco and protect
community health. The decision by the San Francisco Department of Public Health to pause
reopening comes as San Francisco has been placed on the State of California’s county
monitoring list, or “watch list.”
 
The City will follow the State’s restrictions for counties on the watch list, while continuing its
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FOR IMMEDIATE RELEASE: 


Friday, July 17, 2020 


Contact: San Francisco Joint Information Center, dempress@sfgov.org  


 


*** PRESS RELEASE *** 


SAN FRANCISCO ANNOUNCES NEXT STEPS ON 


CONTROLLING SPREAD OF COVID-19 AND CONTINUED 


PAUSE ON REOPENING 
City will focus on changing behavior, serving communities most impacted by virus, and 


increasing testing capacity 


  


New Public Health Order to be issued Monday will require private healthcare providers to 


expand testing to ensure access to testing for symptomatic people, close contacts of known cases, 


and frontline workers 


 


San Francisco, CA — Mayor London N. Breed and Dr. Grant Colfax, Director of Health, today 


announced next steps for flattening the curve in San Francisco as cases and hospitalizations have 


continued to rise. The City’s schedule for reopening will remain on pause indefinitely in order to 


slow the spread of COVID-19 in San Francisco and protect community health. The decision by 


the San Francisco Department of Public Health to pause reopening comes as San Francisco has 


been placed on the State of California’s county monitoring list, or “watch list.” 


 


The City will follow the State’s restrictions for counties on the watch list, while continuing its 


work to slow the spread of the virus. Key strategies include increasing public outreach to change 


San Franciscans’ behavior, focusing on communities most impacted by the virus, and expanding 


access to testing. The Department of Public Health will be issuing a new Health Order requiring 


private health care providers to expand testing, including to require that symptomatic people 


those with close contacts of confirmed cases access to same day testing. The Department of 


Public Health has expanded testing recently in the Bayview, Tenderloin, Mission and other 


impacted communities in the last week, and will continue that work to provide more testing 


access in areas of need. 


 


“We are living with COVID, and we all need to do our part to take basic steps to get this virus 


under control immediately,” said Mayor London Breed. “If we want our schools to reopen, if we 


want to our small businesses to be able to operate, we all need to do the basics: limit our 


gatherings, cover your face in public, and wash your hands. We also know that we need to see 


more testing if we are going to identify cases quickly. This requires the entire healthcare system 


to expand access so when people need a test, they can get one. San Francisco has flattened the 


curve before, and we can do it again.” 


 


“In the past weeks, San Francisco has been experiencing a surge in COVID-19 cases and 


hospitalizations that have forced us to pause our reopening plans, increase our testing and contact 


tracing and care for many more COVID positive patients,” said Dr. Colfax. “We need to focus 
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on these key strategies so San Francisco residents, businesses, the health care system and the 


City are all working together toward one single purpose. Together, we have the opportunity to 


flatten the curve once again, if we act now.” 


 


Next Steps for Flattening the Curve in San Francisco 


 


Pausing Reopening 


San Francisco is experiencing a surge of cases and hospitalizations, and reopening cannot 


continue until the spread of the virus has slowed once again. The pause in reopening businesses 


and activities will continue until San Francisco Key Public Health Indicators improve, and none 


of them are in red, or “high-alert.” In addition to the health indicators, other data will inform the 


decision on how to proceed, including the Reproductive Rate of the virus, the State’s actions, and 


the impact of the virus in the Bay Area region. 


 


Following the State’s Requirements 


As of today, San Francisco is on the State’s watch list due to rising hospitalizations. This means 


that San Francisco must abide by the State’s restrictions, which includes closing indoor malls 


and non-essential offices, and continue the paused reopening, at least until the State lifts its 


restrictions. Indoor malls and non-essential offices must close, except for minimum basic 


operations, effective Monday, July 20. If the State adds more restrictions for counties on the 


watch list, San Francisco will abide by those restrictions as well. If local conditions do not 


improve, San Francisco maintains the ability to close additional businesses and activities that go 


beyond the State’s requirements. 


 


Changing Behaviors – Face Coverings and Reduced Gatherings 


In order to slow the spread of COVID-19 in the short-term and adapt to living with the virus until 


there is a vaccine, San Franciscans need to redouble their efforts to consistently wear face 


coverings and limit gatherings with people not in their household. Research shows that if the vast 


majority of people wear masks that cover their nose and mouth, San Franciscans can effectively 


slow the spread of the virus and save lives. Many of the new cases of COVID-19 that are part of 


the current surge are the result of social gatherings among family members and friends, so it is 


important that San Franciscans limit such gatherings as much as possible. In addition to these 


behavioral changes, everyone must continue practicing social distancing, hand washing, and 


staying home as much as possible.  


 


Focus on Equity and Impacted Communities 


San Francisco has focused on equity and addressing the disparate impacts of COVID-19 since 


the beginning of the pandemic. As part of the City’s five-point plan, San Francisco will continue 


to focus on the communities most impacted by the virus, especially members of the Latino 


community, people who must leave home to work, Black and African American residents, and 


the eastern and southeastern neighborhoods. This focus includes expanding access to COVID-19 


testing and conducting targeted community outreach in impacted communities. For example, this 


week, San Francisco opened a new testing site at the Potrero Hill Health Center, adding to a 


recent expansion of testing options in the Tenderloin, Mission, Sunnydale and Bayview. 
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Expanding Access to Testing 


The City continues to meet its testing goals, however in the current surge it has taken longer for 


people to access testing appointments and receive their results. In an effort to address this 


challenge, the City will issue a Health Order on Monday requiring private health care providers 


to increase their testing services by providing same-day testing for patients with symptoms and 


close contacts of confirmed COVID cases. Additionally, private hospitals and clinics must 


provide testing to asymptomatic workers in jobs where they have more risk of exposure, such as 


health care, first responders, and jobs with frequent public interactions at less than six-feet apart. 


Staff and residents of congregate settings also must be provided testing if requested. 


 


The goal of this Health Order is to more fairly distribute testing across city providers and ease 


the demand on City-run sites so that residents who are uninsured or are members of impacted 


communities are able to get tested in a timely manner. 


 


   


### 







work to slow the spread of the virus. Key strategies include increasing public outreach to
change San Franciscans’ behavior, focusing on communities most impacted by the virus, and
expanding access to testing. The Department of Public Health will be issuing a new Health
Order requiring private health care providers to expand testing, including to require that
symptomatic people those with close contacts of confirmed cases access to same day testing.
The Department of Public Health has expanded testing recently in the Bayview, Tenderloin,
Mission and other impacted communities in the last week, and will continue that work to
provide more testing access in areas of need.
 
“We are living with COVID, and we all need to do our part to take basic steps to get this virus
under control immediately,” said Mayor London Breed. “If we want our schools to reopen, if
we want to our small businesses to be able to operate, we all need to do the basics: limit our
gatherings, cover your face in public, and wash your hands. We also know that we need to see
more testing if we are going to identify cases quickly. This requires the entire healthcare
system to expand access so when people need a test, they can get one. San Francisco has
flattened the curve before, and we can do it again.”
 
“In the past weeks, San Francisco has been experiencing a surge in COVID-19 cases and
hospitalizations that have forced us to pause our reopening plans, increase our testing and
contact tracing and care for many more COVID positive patients,” said Dr. Colfax. “We need
to focus on these key strategies so San Francisco residents, businesses, the health care system
and the City are all working together toward one single purpose. Together, we have the
opportunity to flatten the curve once again, if we act now.”
 
Next Steps for Flattening the Curve in San Francisco
 
Pausing Reopening
San Francisco is experiencing a surge of cases and hospitalizations, and reopening cannot
continue until the spread of the virus has slowed once again. The pause in reopening
businesses and activities will continue until San Francisco Key Public Health Indicators
improve, and none of them are in red, or “high-alert.” In addition to the health indicators, other
data will inform the decision on how to proceed, including the Reproductive Rate of the virus,
the State’s actions, and the impact of the virus in the Bay Area region.
 
Following the State’s Requirements
As of today, San Francisco is on the State’s watch list due to rising hospitalizations. This
means that San Francisco must abide by the State’s restrictions, which includes closing indoor
malls and non-essential offices, and continue the paused reopening, at least until the State lifts
its restrictions. Indoor malls and non-essential offices must close, except for minimum basic
operations, effective Monday, July 20. If the State adds more restrictions for counties on the
watch list, San Francisco will abide by those restrictions as well. If local conditions do not
improve, San Francisco maintains the ability to close additional businesses and activities that
go beyond the State’s requirements.
 
Changing Behaviors – Face Coverings and Reduced Gatherings
In order to slow the spread of COVID-19 in the short-term and adapt to living with the virus
until there is a vaccine, San Franciscans need to redouble their efforts to consistently wear face
coverings and limit gatherings with people not in their household. Research shows that if the
vast majority of people wear masks that cover their nose and mouth, San Franciscans can
effectively slow the spread of the virus and save lives. Many of the new cases of COVID-19

https://data.sfgov.org/stories/s/epem-wyzb


that are part of the current surge are the result of social gatherings among family members and
friends, so it is important that San Franciscans limit such gatherings as much as possible. In
addition to these behavioral changes, everyone must continue practicing social distancing,
hand washing, and staying home as much as possible.
 
Focus on Equity and Impacted Communities
San Francisco has focused on equity and addressing the disparate impacts of COVID-19 since
the beginning of the pandemic. As part of the City’s five-point plan, San Francisco will
continue to focus on the communities most impacted by the virus, especially members of the
Latino community, people who must leave home to work, Black and African American
residents, and the eastern and southeastern neighborhoods. This focus includes expanding
access to COVID-19 testing and conducting targeted community outreach in impacted
communities. For example, this week, San Francisco opened a new testing site at the Potrero
Hill Health Center, adding to a recent expansion of testing options in the Tenderloin, Mission,
Sunnydale and Bayview.
 
Expanding Access to Testing
The City continues to meet its testing goals, however in the current surge it has taken longer
for people to access testing appointments and receive their results. In an effort to address this
challenge, the City will issue a Health Order on Monday requiring private health care
providers to increase their testing services by providing same-day testing for patients with
symptoms and close contacts of confirmed COVID cases. Additionally, private hospitals and
clinics must provide testing to asymptomatic workers in jobs where they have more risk of
exposure, such as health care, first responders, and jobs with frequent public interactions at
less than six-feet apart. Staff and residents of congregate settings also must be provided testing
if requested.
 
The goal of this Health Order is to more fairly distribute testing across city providers and ease
the demand on City-run sites so that residents who are uninsured or are members of impacted
communities are able to get tested in a timely manner.
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This message is from outside the City email system. Do not open links or attachments from untrusted
sources.

From: CPC-Commissions Secretary
To: Feliciano, Josephine (CPC)
Subject: FW: HPC Resolution Centering Preservation Planning on Racial and Social Equity
Date: Wednesday, July 15, 2020 3:05:09 PM

 
 
 
Commission Affairs
San Francisco Planning Department 
1650 Mission Street, Suite 400 San Francisco, CA 94103
Direct: 415.575.9111 | www.sfplanning.org
San Francisco Property Information Map
 
 
REDUCED CAPACITY DURING THE SHELTER IN PLACE ORDER -- The Planning Department is
open for business. Most of our staff are working from home and we’re available by e-
mail. Our Public Portal, where you can file new applications, and our award-winning Property
Information Map are available 24/7. Similarly, the Board of Appeals and Board of Supervisors are
accepting appeals via e-mail despite office closures. To protect everyone’s health, all of our in-
person services at 1650 and 1660 Mission Street are suspended, and the Planning and Historic
Preservation Commissions are cancelled until April 9, at the earliest. Click here for more
information.
 
 

From: Karen Kai <ruskykai@earthlink.net> 
Sent: Wednesday, July 15, 2020 10:28 AM
To: Hyland, Aaron (CPC) <aaron.hyland@sfgov.org>; Matsuda, Diane (CPC)
<diane.matsuda@sfgov.org>; Black, Kate (CPC) <kate.black@sfgov.org>; Foley, Chris (CPC)
<chris.foley@sfgov.org>; Johns, Richard (CPC) <richard.se.johns@sfgov.org>; Pearlman, Jonathan
(CPC) <jonathan.pearlman@sfgov.org>; So, Lydia (CPC) <lydia.so@sfgov.org>
Cc: Caltagirone, Shelley (CPC) <shelley.caltagirone@sfgov.org>; CPC-Commissions Secretary
<commissions.secretary@sfgov.org>; ruskykai@earthlink.net
Subject: FW: HPC Resolution Centering Preservation Planning on Racial and Social Equity
 

 

For the HPC Commissioners for today’s hearing.  Thank you. –Karen Kai
 

From: ruskykai@earthlink.net [mailto:ruskykai@earthlink.net] 
Sent: Wednesday, July 15, 2020 10:03 AM
To: 'Caltagirone, Shelley (CPC)' <shelley.caltagirone@sfgov.org>
Cc: 'Michelle Magalong' <michelle@apiahip.org>; 'Grant Din' <grant@tonaidin.net>; Glynis Nakahara
<gnakahara@yahoo.com>; Karen Kai <ruskykai@earthlink.net>
Subject: HPC Resolution Centering Preservation Planning on Racial and Social Equity
 
Hi Shelley,
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It was good to see your name as the staff person on this resolution.  Having worked with you on a
number of projects, I could see the care and dedication that you applied to it. 
 
I won’t be able to attend the HPC hearing today due to another meeting.  I do support the resolution
and feel that the interactions I’ve had with HPC through the development of JCHESS and working to
landmark the Issei Women’s Building demonstrate the department’s willingness to work with and
support communities of color.  I have one concern related to this experience, however.  I believe
that the JCHESS process was a major example of how Planning/HPC have supported a meaningful
planning process for a community of color that was comprehensive, rigorous, community guided and
forward looking.  It was the model/inspiration for the Cultural Districts program (mentioned on pg.
14 of the resolution).  In this regard, I’d like to see a specific mention of Planning/HPC working to
develop plans and strategies that are part of the Planning tools that will define and protect
communities of color.
 
While I realize that much of the JCHESS-type work has been placed under the Cultural Districts
program, my observation is that without the involvement of Planning/HPC the JCHHESS (the
additional H being for Housing), there is a lack of understanding of the concepts and purposes of a
larger planning process.  As Japantown’s CHHESS is being developed I am concerned that this lack of
a large-view, long-term planning perspective is leading to a piecemeal approach that focuses on
creating individual projects that, while addressing specific community needs and desires, are
prioritized to appeal to capitalizing on visibility, public appeal and opportunity.  Big picture issues
such as overall community character (including density, design and need), balancing of equities
among Japantown constituents, interaction with other communities of color and culture, and  long-
term community benefit are not receiving careful consideration.  I believe that the more structured
and demanding approach that is required in processes through Planning and HPC are essential to
creating and maintaining meaningful cultural preservation plan
 
Planning/HPC has a great deal to offer communities of color/marginalized people in developing
planning tools such as JCHESS that will guide development in a manner that promotes and enables
cultural continuation.  It should be included by MOEWD as an integral part of the Cultural District
process.  I hope that the HPC resolution can more specifically include this element of Planning /HPC
assisting and guiding the creation of culturally sensitive and responsive plans part of the Cultural
Districts program.
 
With thanks for your efforts and all best wishes,
Karen


